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NEVADA 
Nevada – All for Our Country. The Battle-Born State 

of Nevada became the 36th state on October 31, 1864. 

Nevada’s harsh but rich environment shaped its 
history and culture. Nevada is largely desert, much of 

it located within the Great Basin. Areas south of the 

Great Basin are located within the Mojave Desert, 

while Lake Tahoe and the Sierra Nevada lie on the 

western edge. Nevada is also home to the Hoover 

Dam, which was the single largest public works project 

in the history of the United States, and Lake Mead, the 

largest reservoir in the country. 

Today, Nevada is the nation’s seventh largest state in land area, covering a vast area of 

about 110,000 square miles. Several hundred mountain ranges cross its landscape with 

many elevations over 10,000 feet. From mountains to desert valleys, nature has gifted 

Nevada with diverse and unique ecosystems. 

The current population of Nevada is 3.1 million with a vast majority of Nevadans living in 

urban areas, and about half of the population residing in the Las Vegas metropolitan area 

alone. A relatively small percentage of the population live in rural areas. The culture of 

rural Nevada is extremely different than the metropolitan areas. 

Nevada is comprised of 16 counties (and one consolidated municipality), and 27 

recognized tribes: 

COUNTIES POPULATION 

Carson City 55,916 

Churchill 24,909 

Clark 2,266,715 

Douglas 48,905 

Elko 52,778 

Esmeralda 873 

Eureka 2,029 

Humboldt 16,831 

Lander 5,532 

Lincoln 5,183 

Lyon 57,510 

Mineral 4,505 

Nye 46,523 

Pershing 6,725 

Storey 4,123 

Washoe 471,519 

White Pine 9,580 
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Nevada SNAP-Ed 
The Supplemental Nutrition Assistance Program Education (SNAP-Ed) is a federally 

funded program that is per 7 CFR 272.2, “a combination of educational strategies, 
accompanied by supporting policy, systems, and environmental interventions, 

demonstrated to facilitate adoption of food and physical activity choices and other 

nutrition-related behaviors conducive to the health and well-being of SNAP participants 

and low-income individuals eligible to receive benefits under SNAP or other means-tested 

programs and individuals residing in communities with a significant low-income 

population.” 

The Nevada SNAP State Agency, the Division of Welfare and Supportive Services 

(DWSS), administers the SNAP-Ed State Plan by utilizing partnering agencies throughout 

the State to conduct SNAP-Ed programs as a sub-grantee Implementing Agency (IA). 

The SNAP-Ed Program Staff are co-located within the Nutrition Unit of the Division of 

Public and Behavioral Health (DPBH) to collaborate on statewide nutrition initiatives. 

The following State FTEs are fully funded and fully support the Nevada SNAP-Ed grant: 

(1) Stephanie Cook, Health Program Specialist II, SNAP-Ed Program Administrator 

(2) Tonya Wolf, Health Program Specialist II, SNAP-Ed Program Evaluator 

In May 2020, a request for applications (RFA) was released for the competitive process 

of obtaining enthusiastic organizations that are looking to create change in the community 

while also contributing to a larger scope of SNAP-Ed work that achieves impact statewide. 

In federal fiscal year (FFY) 2020, Nevada funded 13 implementing agencies providing 

services across the state. During the most current RFA process, 29 agencies submitted 

letters of interest, while 16 eventually applied for SNAP-Ed funding. A review committee 

was put together to score each application, and a final SNAP-Ed review was done to 

identify the exact needs of the state and to fund SNAP-Ed initiatives accordingly. Twelve 

applicants were selected to be funded through Nevada SNAP-Ed for the upcoming 

FFY2021 and FFY2022. 

Traditionally, Nevada has submitted one-year SNAP-Ed plans. This plan is the first multi-

year plan submitted, with intentions of gaining momentum at keeping Nevadans making 

healthy food and active choices. 

FFY2022 Estimated Allocation for Nevada is $3,296,821 

FFY2021 Estimated Final Allocation for Nevada is $3,287,517 $3,164,503 (based on 

3.75% reduction in funding for Consolidated Appropriations Bill of 2021) 

FFY2020 Final Allocation for Nevada was $3,237,498 

Target Population 
The target population for Nevada SNAP-Ed is defined as SNAP participants and low-

income individuals who qualify to receive SNAP benefits or other means-tested Federal 

8 
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assistance programs, such as Medicaid or Temporary Assistance for Needy Families. It 

also includes individuals residing in communities with a significant low-income population. 

Individuals readily identifiable as the target population include persons referred by the 

local SNAP office, persons reached through direct marketing to SNAP participants, 

parents ineligible for SNAP but received benefits for their children, SNAP participants in 

the SNAP job readiness program – New Employees of Nevada (NEON), and members 

of Indian tribe organizations participating in Food Distribution Program on Indian 

Reservations (FDPIR). 

Summary of Poverty by Age (Percent at or Below Poverty Threshold) 

2017 Under 5 Years 5 to 17 Years 18 to 64 Years 
65 Years 
and Over 

Total Below 
Poverty 

Threshold 

Percent Number Percent Number Percent Number Percent Number Percent Number 

CarsonCity 2.16% 877 1.77% 1,649 1.81% 4,282 2.51% 890 1.90% 7,698 

Churchill 0.26% 107 0.79% 738 0.80% 1,895 1.43% 505 0.80% 3,245 

Clark 77.90% 31,653 77.77% 72,356 74.34% 175,584 70.21% 24,856 75.12% 304,449 

Douglas 0.86% 348 0.84% 785 1.22% 2,878 1.80% 636 1.15% 4,647 

Elko 2.24% 909 1.54% 1,435 1.30% 3,078 1.44% 509 1.46% 5,931 

Esmeralda 0.00% 0 0.02% 18 0.01% 26 0.09% 31 0.02% 75 

Eureka 0.00% 0 0.00% 0 0.02% 46 0.36% 127 0.04% 173 

Humboldt 0.49% 201 0.27% 250 0.39% 927 0.44% 157 0.38% 1,535 

Lander 0.48% 197 0.18% 163 0.13% 311 0.28% 98 0.19% 769 

Lincoln 0.11% 44 0.21% 199 0.13% 300 0.07% 25 0.14% 568 

Lyon 1.34% 545 1.67% 1,553 1.82% 4,303 2.11% 747 1.76% 7,148 

Mineral 0.23% 93 0.30% 283 0.17% 412 0.30% 106 0.22% 894 

Nye 1.04% 422 1.64% 1,527 1.76% 4,157 3.62% 1,282 1.82% 7,388 

Pershing 0.17% 71 0.20% 183 0.13% 309 0.41% 146 0.17% 709 

Storey 0.05% 19 0.06% 57 0.08% 197 0.08% 27 0.07% 300 

Washoe 12.45% 5,059 12.36% 11,495 15.64% 36,941 14.54% 5,147 14.47% 58,642 

White Pine 0.22% 89 0.37% 343 0.23% 549 0.31% 111 0.27% 1,092 

Nevada 10.0% 40,634 23.0% 93,034 58.30% 236,195 8.7% 35,400 8.7% 405,263 

U.S. 9.6% 4,390,252 22.6% 10,320,233 58.40% 26,622,668 9.5% 4,317,192 9.5% 45,650,345 

Note: County percentages are out of total number in Nevada. Source: (US Census 

Bureau, 2019). American Fact Finder. “S1701 Poverty Status in the Past 12 Months” 

2012-2017 American Community Surveys. U.S. Census Bureau’s American Community 

Survey Office, 2017. 

In order to capture additional eligible populations, the Nevada SNAP-Ed Program utilizes 

the following measures: 

9 
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(1) Qualifying Locations --

a. Food Bank, Food Pantry 

b. Temporary Homeless or Domestic Violence Shelters 

c. Public Housing Authority Agency 

(2) Income -- persons eligible for other federal assistance programs such as 

Supplemental Security Income (SSI), Special Supplemental Nutrition Program for 

Women, Infants, and Children (WIC), or Temporary Assistance for Needy Families 

(TANF). 

(3) Locations serving low-income populations based on Census Track Data where 

50% or more of persons have income at or below 185% of poverty. 

(4) Schools that qualify with 50% or more of students eligible for free or reduced lunch 

based on Nevada Department of Agriculture (NDA) data reports. 

Nevada Schools: Percentage of Free and Reduced (FR) PK-12 Students and 

Number of Schools by Grade for all Counties, 2018-2019. 

County % Free and 
Reduced 
Students 

Total FR 
Students 

Number of Schools 
>50% Free and Reduced (FR) 

Number of FR 
Students in 

these Schools 

Elementary Middle High 

Carson City 51.25 4,183 6 2 2 2,044 

Churchill 52.01 1,749 4 1 1 1,338 

Clark 69.52 226,028 189 48 33 195,202 

Douglas 36.28 2,091 1 1 254 

Elko 38.14 3,928 4 3 3 1,488 

Esmeralda 65.56 45 2 44 

Eureka 26.36 82 0 

Humboldt 49.1 1,713 4 1 1 887 

Lander 37.49 367 0 

Lincoln 48.53 447 2 1 1 195 

Lyon 52.82 4,802 5 3 3 2,813 

Mineral 65.45 372 2 1 316 

Nye 90.88 4,783 9 6 6 4,738 

Pershing 48.55 336 1 186 

Storey 51.11 23 1 23 

Washoe 48.79 33,311 39 9 4 19,024 

White Pine 40.22 467 1 0 1 75 

Nevada 59.7 264,430 256 76 41 241,276 

Note: Does not include Charter Schools; when schools include several grade levels the 

lowest grade level was selected, for example if a school included K-12 it was reported 

under elementary schools. Data Source: (Nevada Department of Agriculture, 2019) 

Free and reduced lunch data. 

All Nevada SNAP-Ed activities are to focus on culturally appropriate programming and 

strategies through partnerships and collaboration with community engagement. All 

programs must identify prior to funding and at the time of an annual report, what counties 

and zip codes will be reached with their programs. This will be done on the County & 

Project Table. This is to ensure that Nevada SNAP-Ed funding is dispersed throughout 

the state, especially in areas of greater need. 
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Statewide Goals and Objectives 
The Nevada SNAP-Ed Program is guided by 

NEVADA SNAP-ED STATE GOAL 
the 2017-2018 Needs Assessment. The 

overall goals of the statewide needs assessment Improve the likelihood that Nevadans eligible for SNAP 
will make healthy food choices with a limited budget were: 

and choose physically active lifestyles. 

1. to describe the most pressing nutrition and 

physical activity needs of SNAP participants in Nevada 

2. to examine relevant community characteristics and other environmental factors 

that shape nutrition and physical activity behaviors to identify opportunities for 

policies, systems, and environmental (PSE) interventions/approaches. 

The Nevada SNAP-Ed needs assessment objectives were as follows: 
1. Characterize Nevada’s SNAP participants, those eligible for SNAP, and individuals 

residing in low-income communities 
2. Characterize low-income communities 
3. Describe relevant public policies, programs and practices that impact on related 

nutrition and physical activity behaviors with emphasis on persons residing in low-
income households and low-income communities 

4. Describe the perceptions of key informants regarding 1) the needs of SNAP 
households and others residing in low-income households as they pertain to the 
goals of SNAP-Ed; and 2) opportunities at the PSE level to facilitate healthful 
nutrition and physical activity behaviors with an emphasis on low-income 
communities. 

5. Measure the opinions of SNAP participants regarding nutrition, food security and 

physical activity needs: barriers to making behavior changes; and preference for 

information and assistance including approaches, locations, and topics. 

The approaches and materials used for the statewide assessment were both qualitative 

and quantitative data. 

The Nevada Nutrition Assistance Consortium (NNAC) made up of food and nutrition and 

nutrition education stakeholders throughout the state convened a summit to review and 

analyze the assessment and determine appropriate target audiences and needs for 

SNAP-Ed programming. A three to five-year plan was developed for 2018 and beyond. 

Nevada SNAP-Ed intends to implement its FFY21-22 State Plan utilizing the existing 

needs assessment but conduct an updated needs assessment in FFY2022 (October 

2021-September 2022) utilizing the data obtained from the initial needs assessment as a 

baseline. 

The Division of Welfare and Supportive Services (DWSS) has commissioned University 

of Nevada, Reno Extension to conduct a statewide needs assessment in FFY22 to help 

establish priorities to inform the SNAP-Ed program strategies/interventions and allocation 

of resources in the state. The updated needs assessment will ensure that the SNAP-Ed 

program is responsive to the current needs of the SNAP-Ed eligible population in Nevada. 

11 
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The needs assessment will be conducted in two phases. The first phase will include 

secondary data collection while the second phase will include primary data collection. The 

needs assessment phase one data collection will be carried through FFY21-22. 

The primary purpose of this statewide needs assessment is to uncover significant needs 

among the SNAP-Ed eligible population in Nevada and/or program opportunities in the 

areas of nutrition, physical activity, food security, food safety, and obesity prevention. 

The SNAP-Ed evaluation framework will guide the secondary data collection process 

since it includes all the SNAP-Ed indicators including direct education (DE) and policy, 

system, environment (PSE) indicators. Data on these indicators have been kept in various 

forms by multiple SNAP-Ed implementing agencies. Therefore, organizational records of 

the last three years that are easily accessible by existing staff will be collected to 

understand the nature of the services available to the SNAP-Ed-eligible population in 

Nevada. The organizational records will also include data from previously completed 

needs assessments, EARS reports, quarterly and final annual reports from the 

Implementing Agencies and State Agency. Quarterly and annual reports often contain 

trends and analyses of key indicators that come from existing records. 

In addition, results of educational assessments of the last three years will be collected. 

Many graduate students and scholars write projects, dissertations, and journal articles on 

a variety of SNAP-Ed related topics including nutrition, physical activity, obesity, food 

security and alike. Other educational information and data include school districts, 

colleges, and university assessments and nutrition and physical activity related policies. 

Furthermore, data collected from the last three years by governmental agencies and 

others will be retrieved. This includes federal and non-federal agencies that are charged 

to collect, compile, analyze, and publish data for general use such as the U.S Census 

Bureau, the U.S. Department of Agriculture’s National Agricultural Statistics, National 
Center for Health Statistics, Centers for Disease Control and Prevention Behavioral Risk 

Factor Surveillance System, and so forth. The databases will include geographical data, 

demographic characteristics of SNAP-Ed eligible population in Nevada, and the social 

indicators being investigated. 
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Executive Summary 
Innovation increases the chances to react to changes and discover new opportunities. 

Nevada SNAP-Ed is eager to invest in a more innovative multi-year State Plan, 

collaborating with new and existing implementing agencies to provide quality nutrition 

education services and PSE work throughout the State of Nevada. Also, Nevada is 

investing in more prescriptive ways of capturing data statewide to help paint a better 

picture of how SNAP-Ed is creating behavior change in our state. 

Nevada SNAP-Ed maintains a list of approved direct education curriculum that can be 

utilized by implementing agencies (IAs) in order to maintain a standard level of reporting 

among direct education curricula. For the upcoming FFY21 and 22, we’ve added a few 

more to allow more innovative and diverse direct education, especially as it relates to 

electronic platforms: 

1. The OrganWise Guys 

2. MATCH – Motivating Adolescents with Technology to CHOOSE Health 

3. Leah’s Pantry – Around the Table 

4. Bingocize 

5. Healthy Steps to Freedom 

6. Faithful Families: Eating Smart and Moving More 

Previously, the grant application process was inefficient, with a strong narrative focus 

lacking the details the State needed to create a comprehensive plan. This yearFor this 

State Plan, the SNAP-Ed Program Specialists, in collaboration with the Washington State 

Department of Health, created a clearer prescriptive application process to identify 

specific interventions, PSE strategies, and estimated reach. The organized information 

received has helped mold together a better focus of what Nevada is striving for with 

nutrition education efforts. Additionally, Nevada SNAP-Ed conducted more broad 

dissemination of its RFA to reach more diverse entities throughout the State that were 

interested in a collaboration to provide nutrition education and PSE strategies to the 

community, such as but not limited to, the SNAP Outreach team within DWSS, the 

Nutrition Unit partners, NNAC partners, and chronic disease partners. A great deal of 

effort was made to engage the tribal communities in the State, with attending Tribal 

Consultations, providing presentations on the goals of Nevada SNAP-Ed, disseminating 

SNAP-Ed information, and performing technical assistance to those that were interested 

and reached out. See Tribal Engagement Section for more information. 

During the RFA process, 26 entities submitted letters of interests. From that, 16 agencies 

applied for Nevada SNAP-Ed funding. To create more collaboration, the contact 

information of the 10 entities that did not turn in applications will be shared with the IAs 

that were awarded SNAP-Ed funds to establish a connection and possibility of future 

collaborations. An RFA Review Committee comprised of nine individuals with various 

backgrounds scored and provided comments for all applications. The Nevada SNAP-Ed 

program specialists conducted the final review and a decision was made to fund 12 
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implementing agencies. The following three agencies are the newest to join the SNAP- Ed 

environment: 

1. Center for Healthy Aging 

2. Green Our Planet 

3. Shining Star Community Services 

The mandatory use of an electronic 

system by the State agency to measure 

and evaluate the projects is documented 

in Section 4019 of the Agriculture 

Improvement Act of 2018 (2018 Farm 

Bill) and is very crucial to assist Nevada 

in obtaining statewide aggregated data in 

stakeholders. As a result, Nevada will 

obtain a better grasp of outcome 

measures aggregated at a statewide 

level, and program level as needed. The 

implementation of this system will also 

assist the implementing agencies to have 

an electronic platform to report progress. 

a more efficient Currently, a manual 

manner. For this submission of progress 

two-year plan is made on a quarterly 

(FFY21-22), Nevada basis by each 

has built in the cost implementing agencies 

of PEARS (Program and it’s difficult to 

Evaluation and 

Reporting System), a data tracking 

system coordinated by Kansas State 

Research and Extension. Nevada will 

use the system to gather evaluation data 

for each program that’s delivered and the 
assessment of PSE efforts. Details about 

PSE progress, implementation, and 

impact at both the individual and 

environmental levels are useful for 

reporting to internal and external 

aggregate the data. 

This archaic way of obtaining and 

measuring progress will be replaced with 

the modern, up-to-date system that is 

currently being utilized by 3731 states in 

the country. Nevada has the support of 

its Administration in the use of PEARS to 

better track SNAP-Ed data. The targeted 

implementation date is December 

2021.2020. 

The State of Nevada SNAP-Ed team is co-located within the newly created Nutrition Unit 

of the Division of Public and Behavioral Health (DPBH) within the Department of Health 

and Human Services (DHHS). This unit is a collaboration between various state nutrition 

programs including WIC, SNAP-Ed, Chronic Disease, and the Office of Food Security to 

work on statewide nutrition efforts – working smarter, not harder. As all these programs 

look into the future through a nutrition lens, Nevada wants to make big strides in reducing 

food insecurity, and ensuring the healthy choice is the easy choice. 

Summary of Overall Nutrition Education Interventions can be found in Appendix C. 
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Nevada plans to fund these initiatives with an estimated allocation for FFY21 of 

$3,287,517 with an estimated FFY20 carry-in of $1,586,084.34 (as of 08/20/20). Nevada plans 

to continue funding these initiatives with an estimated allocation for FFY22 of $3,296,821 

with an estimated FFY21 carry-in of $1,482,915 (as of 07/21/21). 
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Tribal Engagement 
Nutrition education is an important component of the Food Distribution Program on Indian 

Reservations (FDPIR) and is required as part of the administration of the program. Food 

and Nutrition Service (FNS) provides support for nutrition education for its participants by 

awarding Food Distribution Program Nutrition Education (FDPNE) grants through a 

competitive process. In addition, FNS also encourages SNAP-Ed programs to collaborate 

with tribal communities for wrap-around nutrition education initiatives. FNS requires 

States to consult with tribes about the SNAP-Ed program goals and objectives, and to 

consider the unique cultural needs of the tribal entities. FDPIR participants are eligible to 

receive services through SNAP-Ed programming, which further supports the need for the 

State and tribal entities to work together. 

In FFY20, Nevada SNAP-Ed had one tribal implementing agency, Te-Moak Tribe of the 

Western Shoshone. However, for the upcoming two-year plan, to better support the direct 

education and PSE efforts of the tribe, the SNAP-Ed initiatives of Te-Moak are being 

embedded into the University of Nevada, Cooperative Extension (UNREXTUNCE) project 

work plan. UNREXTUNCE has the appropriate resources, experience, and support to 

work collaboratively with Te-Moak to implement the All 4 Kids curriculum, with native 

dancing embedded into the programming. This relationship will build the knowledgebase 

for more sustainable programming in Elko, NV. The UNREXTUNCE contract with Te-

Moak is currently pending, as of 08/20/20. 

Technical assistance was offered to all tribal partners via various communication 

channels. The Reno-Sparks Indian Colony (RSIC) reached out and numerous hours were 

spent collaborating and discussing innovative ways to incorporate their ideas through a 

SNAP-Ed lens. In collaboration with Center for Healthy Aging, RSIC will be funded to 

implement an intergenerational garden, including a direct education curriculum. 

See Appendix D for tribal engagement documentation. 
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ADDRESSING NEVADA’S FOCUS AREAS 
Early Childhood 
The Early Childhood priority focus area was chosen to implement the connection of 

nutrition and physical activity direct education to PSE strategies to create a healthy 

environment within Early Care and Education (ECE) programs and centers. The NV 

SNAP-Ed Plan aligns priorities and funds initiatives that support activities outlined in the 

Early Childhood Obesity Prevention State Plan to increase collaboration and alignment 

of statewide early childhood obesity prevention interventions and resources focusing on 

children from birth to eight years, and targets parents, low-income families, minority 

populations, pregnant women, ECEs, providers, and community partners. 

In FFY2019 NV SNAP-Ed funded the Child and Adult Care Food Program (CACFP) for 

Early Care and Education Settings: Gap Analysis. According to the Academy of Nutrition 

and Dietetics, “CACFP is a documented success, improving nutrition and supporting 

healthy development and obesity prevention.” The two primary objectives for conducting 
the project were to determine factors affecting Nevada’s rate of ECE providers 
participating in CACFP and to identify opportunities to enhance Nevada’s participation in 
CACFP based on data obtained from the ECE provider community. The opportunities to 

promote CACFP participation per survey respondents included streamlining 

administrative requirements, conducting community education campaigns to increase 

knowledge about CACFP, reviewing and standardizing food permitting regulations, 

innovating approaches to incentivize use of CACFP, and reviewing reimbursement rates 

to address the cost of food. 

1. Childcare Centers 

The Nevada SNAP-Ed Program will be funding the support of childcare centers to 

prepare safe, healthy meals and snacks meeting Child and Adult CareAcre Food 

Program (CACFP) requirements. This will assist in early childhood education 

through a collaboration with UNREXTUNCE, Office of Food Security and Wellness 

(OFSW), and the Children’s Cabinet. The OFSW proposes continuation of the 
Wellness and Prevention Program (WPP) Obesity Prevention and Control 

Program (OPCP) initiative to increase enrollment in the USDA CACFP among 

qualifying ECE centers statewide. DPBH and UNREXTUNCE will be employing 

five strategies in early childhood education centers including targeting staff, 

teachers, preschool-aged children, and their families. Licensed childcare providers 

have a unique opportunity to influence the food choices of the children they serve 

and help address early childhood obesity through offering the CACFP. To support 

increased ECE CACFP participation, OFSW plans to streamline administrative 

requirements, promote educational campaigns, review and standardize food 

permitting regulations, and implement innovative approaches to incentivize 

CACFP use, especially in rural areas. In addition, the OFSW will continue efforts 

to aligning statewide interpretation and implementation of food safety regulation 

through a statewide peer workgroup, including representatives from the four 
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regulatory agencies and other early childhood stakeholders. plan to join a 

statewide peer work group to review county regulations to determine if any 

changes are needed to the statute so that consistent statewide standards can be 

adopted. Nevada’s OPCP and Nevada Department of Agriculture (NDA) will 

provide training and technical assistance via CACFP ECE Factsheets to 

Supporting Early Education & Development (SEED) and Quality Rating & 

Improvement System (QRIS) trainers to effectively promote CACFP to increase 

program awareness and address program misconceptions. In addition, OFSW will 

continue a community education campaign, specifically direct outreach via 

collaboration with Children’s Cabinet and their QRIS trainers and SEED staff, to 

promote CACFP use among ECEs. TO assess the impact of community education 

campaign efforts, the OFSW will issue select questions of the statewide ECE 

provider survey issued for the CACFP ECE Gap Analysis. Results will assist in 

tracking trends in CACFP awareness and perception. Key informant interview will 

also be conducted to gather feedback on trainings and the CACFP ECE Factsheet 

series. OFSW will also develop and execute a social media campaign targeting 

parents of children ages birth to eight on the CACFP program and the importance 

of healthy meal/snack offerings within the childcare setting. UNCE’s central 
educational messages will include the importance of fruits, vegetables, and whole 

grains for a balanced diet, how to shop for and prepare healthy foods in an 

affordable manner, and opportunities to increase physical activity for obesity 

prevention and a healthy lifestyle. 

To address the needs of Nevada’s 
identified vulnerable populations, 

UNREXTUNCE’s Healthy Kids Early Start 
(HKES) strategy will partner with the 

Children’s Cabinet to expand PSE efforts to 
rural and tribal communities by conducting 

environmental scans and developing action 

plans at low-income ECE sites identified as 

a qualifying Head Start location. This will 

also include the implementation of the All 4 

Kids, CATCH, Color Me Healthy and Little 

Books, Little Cooks curricula at participating SNAP-Ed eligible sites among 

preschool-aged children while indirectly impacting their 

families through health 

promotion efforts. The UNR 

Extension will leverage these 

scans and site relationships to 

fulfill any gaps that exist within 

the communities where the scan 

is implemented. To change 

organizational practices the 
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Children’s Cabinet licenses ECE centers through their QRIS rating system and 
coaching strategies. QRIS is a process to assess, improve and communicate the 

level of quality in early care and education programs. This strategy will assist ECE 

centers in enrolling for CACFP programs improving nutritional standards at the site 

and provide the site financial support and better QRIS ratings. To create 

community engagement and participation, the HKES strategy partners with the 

Statewide Obesity Taskforce and will plan and set statewide goals related to 

childhood health. The Healthy Kids Festival incorporates community partnerships 

to support systemic change to increase physical activity and nutrition among young 

children. ECE centers are partnered with to not only conduct direct education, but 

also implement PSE strategies to improve physical activity and nutrition behaviors. 

To influence policy and legislation, Extension Health and Nutrition staff work 

closely with many organizations that influence policy by sitting on a variety of 

committees, such as the Early Childhood Obesity Taskforce that supports Nevada 

AB152 which outlines physical activity and nutrition guidelines in licensed childcare 

facilities. 

During year 2, the OFSW plans to 

evaluate effectiveness of year one 

activities, via the reissuance of the 

statewide ECE provider survey from 

the Gap Analysis, which will assess 

any trends in knowledge/perception 

of the CACFP including food safety 

regulations, technical assistance, and 

administrative requirements. The 

statewide ECE provider survey will 

target a minimum of 20% of ECE 

providers currently not participating in 

CACFP. Year two activities will 

include the continuance of the 

community education campaign, 

specifically direct outreach via 

collaboration with Children’s Cabinet 
and their QRIS trainers and SEED 

staff. In addition, Social 

Entrepreneurs, Inc. (SEI) will be 

contracted to evaluate the impact of community education campaign efforts via the 

reissuance of select questions of the statewide ECE provider survey issued for the 

Gap Analysis, to assess trends in program awareness and perception. Extension 

will work with sites bridging between years 1 and 2. Capacity building and technical 

assistance will occur in current sites in Year 1 which will feed into Year 2 reach 

and outcomes. Additionally, Extension will continue to develop these practices at 

newly proposed sites, work closely with existing sites, and reassess sites to amend 
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plans as necessary in Year 2 while continuing to support PSE efforts with direct 

education and health promotion activities with the overall goal to act as a “wellness 
coach” providing technical assistance to build the organization’s own capacity to 
successfully promote and sustain a culture of health. There is a plan to add HKES 

in Carson City and Storey County and expand the current work between the 

Intertribal Council of Nevada and the Children’s Cabinet reaching two additional 
Tribal ECE centers. By the end of Year 2, a cohesive evaluation plan for each 

strategy with standard operating procedures for all programming and evaluation 

activities will be developed. The evaluation plan will guide how programs operate. 

2. Pre-K School Gardens 

School gardens have been a popular avenue for PSE and direct education 
strategies with early childhood centers. NyECC will be 
planningplanting/maintaining a garden at two Pre-Kindergarten sites, examining 
the sites potential and ensuring the best curriculum for instruction is selected, 
along with engaging Nye County School District, UNREXT UNCE Master 
Gardeners, GOP and volunteer personal. They will be incorporating the All 4 Kids 
curriculum at two sites -- the Pre-Kindergarten schools in Pahrump and Tonopah. 
UNCE UNREXT will be piloting a childhood-based school garden nutrition 
education curriculum in Washoe County as an effort to make bigger strides as it 
relates to childhood obesity.conducting a second pilot of early childhood garden-
based nutrition curriculum titled “I Am a Seed: a Seed to Table Experiential 
Journey for Preschoolers” in Clark and Washoe Counties as an effort to make 
bigger strides as it relates to childhood obesity. 

3. NAPSACC Environmental Scans 

UNREXT UNCE plans to conduct the Nutrition and Physical Activity Self-
Assessment for Child Care (NAPSACC) environmental scans and action plans at 
20 24 sites, providing capacity building/technical assistance through the delivery 
of 20 trainings to approximately 200 teachers. 

4. Collaboration with WIC Clinics 

NyECC will be delivering the Eating Smart-Being Active curriculum at two sites and 

will address the state measures of R2 and R7, increase fruits and vegetables and 

increase physical activity. The participants will be 

recruited through collaboration with the WIC 

program, the welfare office, workforce programs, 

the family resource center, treatment centers, 

courts, food pantries, and through social / 

traditional media promotion. Additionally, the UNR 

Rethink Your Drink campaign will gather feedback 

from WIC clinics that previously received their 

material to explore where/when these materials 

may be suitable for use by their clinics.collaborate with WIC to update direct mail 
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materials for parents of children ages two through twelve years old. The 

information gained will help refine the materials needed for year 2 efforts. 
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Early Childhood 

Curriculum 

All 4 Kids 
Little Books Little Cooks 
Color Me Healthy 
The OrganWise Guys -New 

Scans and Tools 

Nutrition and Physical Activity Self-Assessment for child Care (GO NAP SACC)-environmental scan 

1. Early Childhood FY21 FY22 

Description of Intended Process STO (0-1 MTO (2-3 Yrs) LTO (3-5 Yrs) Longer to Longest To 
Strategy Reach Indicator Yr) 

Indicators 
Indicators Indicators (5+ Yrs) 

Indicator 
s 

(7+ Yrs) 
Indicators 

1.1 
Enhance the nutrition 
environment in Early Care 
and Education (ECE) 
programs and centers 
through nutrition 
education and PSE change 

Number of 
ECEs that 
will be 
reached 
(Qtrly Rpts) 

% of ECEs assessed 
(Qtrly Rpts): 
Number Go NAP 
SACCs completed 
Number planned 
assessments 
Number of 
meetings, including 
TA, with ECE 
leadership (Qtrly 
Rpts) 
Number of 
trainings with ECE 
staff on nutrition 
education, (Qtrly 
Rpts) 
% of ECEs reached 
that are provided 
TA and training on 

ST1, ST5 Score 
for Nutrition 
PSEs, Year 1 
(Go NAP SACC 
- Child 
Nutrition) 
ST5 
Qualitative 
data re: 
readiness and 
capacity of 
ECE to offer 
nutrition 
education 
(Qtrly Rpts) 

MT1, MT5 Increase in 
score in at least 
Education & 
Professional 
Development for 
Nutrition PSEs, Year 3 
(Go NAP SACC - Child 
Nutrition) 
MT5 Qualitative data re: 
adoption of nutrition 
supports: number of 
changes made per site 
(Qtrly Rpts) 
Total potential number 
of persons affected by 
the policy change per 
ECE on a regular basis 

LT1, LT5 Increase in 
score in at least two 
areas, including 
Education & 
Professional 
Development, for 
Nutrition PSEs, Year 
5 (Go NAP SACC -
Child Nutrition) 

LT10 
Sustainability 
Plan -
Evidence that 
the program 
or site has a 
formal 
sustainability 
plan for 
nutrition, 
Year 7 
(ECE 
Wellness 
Policy 
Documented 
with 
implementati 
on) 

R1,2,4,5 
Behavior 
change among 
youth toward 
increased 
adherence to 
national dietary 
guidelines 
(YRBSS) 
R9 % of low-
income youth 
in Nevada who 
are overweight 
and % who are 
obese (YRBSS) 
R9 % of WIC 
children aged 2-
5 in Nevada 
who are 
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nutrition (Qtrly 
Rpts) 

overweight and 
% who are 
obese (NV WIC 
data) 

1.2 
Improve physical activity 
environment in ECE 
through education and PSE 
change 

Number of 
ECEs that 
will be 
reached 
(Qtrly Rpts) 

% of ECEs assessed 
(Qtrly Rpts): 
Number Go NAP 
SACCs completed 
Number planned 
assessments 
Number of 
meetings, including 
TA, with ECE 
leadership (Qtrly 
Rpts) 
Number of 
trainings with ECE 
staff on increasing 
PA/decreasing 
sedentary behavior 
(Qtrly Rpts) 
% of ECEs reached 
that are provided 
TA and training on 
increasing 
PA/decreasing 
sedentary behavior 
(Qtrly Rpts) 

ST3, ST5 
Baseline score 
for PA PSEs, 
Year 1 (Go 
NAP SACC – 
Infant & Child 
PA ) 
ST5 
Qualitative 
data re: 
readiness and 
capacity of the 
ECE for 
providing PA 
opportunities 
(Qtrly Rpts) 

MT3, MT6 Increase in 
score in at least Time 
Provided for PA PSEs, 
Year 3 (Go NAP SACC – 
Infant & Child PA) 
MT6 Qualitative data re: 

adoption of PA supports 
(Qtrly Rpts): 
Number of changes per 
site 
Total potential number 
of persons affected by 
the policy change per 
ECE on a regular basis 

LT3, LT6 Increase in 
score in at least 
Time Provided and 
Education & 
Professional 
Development for PA 
PSEs, Year 5 (Go 
NAP SACC – Infant & 
Child PA) 

LT10 
Sustainability 
Plan -
Evidence that 
the program 
or site has a 
formal 
sustainability 
plan for PA, 
Year 7 (ECE 
Wellness 
Policy 
Documented 
with 
implementati 
on) 

R7 Behavior 
change among 
youth toward 
increased PA 
meeting 
national 
guidelines 
(YRBSS) 
R9 % of low-
income youth 
in Nevada who 
are overweight 
and % who are 
obese (YRBSS) 
R9 % of WIC 
children aged 2-
5 in Nevada 
who are 
overweight and 
% who are 
obese (NV WIC 
Data) 

1.3 
Conduct promotional 
(social marketing, social 
media) efforts for PSE in 
early childhood and 
coordinate with state 
and/or local SNAP-Ed 
partners 

Number of 
Social 
Marketing 
Campaigns 
conducted 

Number and % of 
people reached in 
each market 
segment 
(preschoolers, 
children aged 2-5, 
parents/caretakers 
) 
Social Media: 

MT12 
Number and % of people 
reached in each market 
segment (preschoolers, 
children aged 2-5, 
parents/caretakers) 

Number of media 
impressions 

23 



   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

 
 

 
 

 
 

  
 

 
 

 

 
 

 
 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

 

) 

Reach is number of 
people who saw 
the post, examples 
include: 
Number of 
Impressions 
Number of Ad 
Recalls 
Number of posted 
engagements 
Number of Likes 
Number of clicks 

Social Marketing: 
Print, billboards 
(reach or 
impressions 
include all persons 
who notice the 
unit, regardless of 
the origin of their 
trips) 
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School Health 
The School Health priority focus area was chosen to improve the nutrition and physical 

activity environment through access to education in the classroom and PSE change 

through school wellness policy implementation. 

1. Classroom 

Although classroom environment settings may vary across the State beginning in 

the fall of 2020, in-class school health services are intended to be provided by 

various implementing agencies statewide. If the ability to be present in schools 

isn’t feasible, the programming will either be put on hold or recreated into an 

innovative digital learning environment. 

FBNN will be facilitating their program -- Smart Shopper -- which is a 9-class direct 

education course for teens teaching basic concepts of nutrition and food resource 

management. This intervention is one that FBNN has been teaching for several 

years, and it continues to be relevant and relatable content for their participants. 

Using the Eating Smart Being Active Curriculum, this course aims to increase 

teens’ knowledge of nutrition and its impact on health and wellness and increase 
knowledge of strategies related to food resource management. Eating Smart Being 

Active curriculum aims to encourage behavior changes that will improve 

individual/family health through better food choices, meal planning, shopping 

strategies, and increased physical activity. A bilingual instructor teaches each 

class in a classroom setting. Each lesson is delivered by facilitated group 

discussion and includes PowerPoints, food preparation, recipes, handouts, and 

pre-and post-evaluations. Lessons also include taste tests, games and activities. 

To reinforce the class lessons, FBNN pairs their Nutrition on Wheels Mobile 

Harvest Program to these locations to deliver fruits and vegetables to 

neighborhoods and schools every month. 

Continuing a previous intervention working with elementary schools is the program 

Rethink Your Drink Where You Learn facilitated by UNR. This effort will be a 

collaboration between school food service directors and classroom teachers at 

elementary schools in the intervention counties (n=79) where 50% or more of 

students are eligible for free or reduced-price school meals. This intervention 

promotes healthy drinks in elementary schools using PSE approaches in 

lunchrooms and partnerships with school staff. School service directors take time 

to distribute/display RYD posters in eligible elementary schools. Thanks to the 

support and assistance of the NDA and school food service directors, posters 

promoting healthy beverages have been viewed by elementary school students 

throughout northern Nevada. In addition, a lesson plan on healthy beverages has 

been developed for use by elementary school teachers (grades K-3). The lesson 

plan was guided by a two-part formative research study conducted with educators. 

Three specific plans to strengthen and build on these important partnerships in 

FFY 2021 are as follows: (1) develop and distribute one-time new posters to food 
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service directors at eligible elementary schools; (2) post the Healthy Beverage 

Lesson Plan on the RYD website for free download and make related instructional 

tools available to teachers upon request; (3) develop website content for teachers 

about hydration with an emphasis on PSE approaches to reduce the risk of 

inadequate hydration. In addition, RYD staff have been invited to present to 

directors at both state and local meetings. Teachers will soon begin to use the 

RYD Healthy Beverage Lesson Plan in their classrooms, or other educational 

learning platforms. Lastly, website content about hydration with an emphasis on 

PSE approaches to reduce the risk of inadequate hydration will be posted for 

teachers. Ideally, these steps will support lasting changes in the school 

environment to support hydration. Four Extension employees who are located in 

or near tribal communities, are included to assist with RYD interventions in these 

areas. 

Increasing physical activity among 

elementary school students is also a 

priority objective for Nevada SNAP-Ed. 

In Northern Nevada, the Washoe 

County Health District (WCHD) 

programming, Wolf Pack Coaches 

Challenge (WPCC), is a collaborative 

effort between Washoe County School 

District (WCSD), Nevada Athletics, and 

WCHD. This project facilitates physical 

activity and healthy eating among 

elementary students in Washoe County 

without over-burdening teachers by 

providing a four-week curriculum that 

aligns with Nevada State education standards in language, arts and mathematics. 

WPCC was conducted for the fourth fifth time in Washoe County during the 

20192020-2020 2021 academic school year. The program’s structure allows 

flexible participation for teachers has been working well for teachers and students, 

staff continues to remain flexible to 

meet the needs of classrooms and 

make program improvements each 

year.and incorporates components 

such as healthy gardening 

education and UNR student athlete 

visits to keep student participants 

engaged. In FFY21After a 

successful pilot program of WPCC 

in two middle schools, staff will 

continue efforts to expand their 
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reach to in middle schools students by piloting a modified version of WPCCand 

recruit physical education teachers to participate and implement WPCC in their 

classes. Staff seeks to incorporate components of WPCC and will useUsing the 

Coordinated Approach to Child Health (CATCH) nutrition curriculum as lesson 

plans in 10 elementary schools and 2 middle schools, staff seeks to work with 40 

classrooms and two middle schools. Lesson plans are centered around MyPlate, 

the federal nutrition and physical activity guidelines and from sources such as 

Rethink Your Drink that help reiterate the messaging of healthy eating and active 

living. Lesson plans are adaptable for each classroom’s needs and are appropriate 
for low-income individuals. The WPCC and CATCH curriculum includes a 

combination of educational strategies for students to engage in and are adaptable 

for each classroom’s needs. With the implementation of the program in the 

classroom, a systems change occurs within the classroom as the teacher 

incorporates time to deliver lesson plans specific on nutrition and physical activity 

while also making time for students to engage in physical activity through brain 

breaks and games that promote movement. 

2. School Gardens 

An ever-popular nutrition education initiative with school-aged children are school 

gardens. Nevada SNAP-Ed supports the implementation and sustainability efforts 

put forth to support school gardens. For FFY21, there are a few implementing 

agencies that have a focus on this 

initiative. 

Green Our Planet (GoP) is a new 

implementing agency but has vast 

experience with in- class school garden programming. GoP will facilitate their 

programming in Clark County, implementing the School Garden Program (SGP) 

at 21 SNAP--Ed -eligible schools, which serve disadvantaged students. Each of 

these schools will hold farmer’s markets to sell their school-garden produce and 

the community will enjoy increased access to fresh fruits and vegetables and 

engage with the students, creating a culture of health. Farmer’s Markets are used 

in the entrepreneur program and any monies received are put into the participating 

schools garden fund for seeds and garden supplies. Most schools also send 

weekly harvests from the garden home with students when available. In addition, 
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GoP currently distributes garden produce to families in need as determined by 

school administrators, teachers, and local food charities. This intervention will 

support children in low-income, food-insecure neighborhoods by reaching students 

and teachers. The SGP will help students improve their diet through both direct 

and indirect nutrition education and increased student access to and familiarity 

with fruits and vegetables. The SGP will also provide students with opportunities 

for increased physical activity through the school garden. GoP will also provide 

direct education to eight schools through the federally approved Dig In! curriculum. 

Similar to the efforts in Clark County, HCC’s Lyon County Farm to School initiative 
will bring more fresh fruits and vegetables, and well as other locally produced 

healthy options, to students in Lyon County. HCC will be expanding the School 

Garden at Home capabilities in response to the global pandemic to ensure that all 

children are able to participate in the program. HCC is also working to expand 

partnerships with local 

farmers to provide 

students with a more 

holistic understanding 

of where food comes 

from. HCC assists with 

garden instruction, 

maintenance and 

repair, as well as 

additions and updates 

to garden infrastructure (i.e. hoop 

houses, raised beds, etc.), and support 

and training for teachers and partners. 

HCC brings together schools with local 

farmers and producers who serve as 

mentors for the students and share 

knowledge and techniques while acting 

as role models and educators. HCC 

plans to fully integrate gardens into 

classroom education, establish good 

agriculture practices, and initiate lunchroom policies and systems for eating foods 

grown on site or procured locally, and provide a more desirable lunchtime 

experience for students. The overall goals for this project are to help students in 

Lyon County increase their consumption of fresh fruits and vegetables by providing 

them with a venue to grow and learn with their peers and generate excitement for 

healthy foods through the process of gardening and producing their own food. 

3. School Wellness 

School wellness policies are written documents that guide an educational agency 

or school district’s efforts in creating supportive school nutrition and physical 
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activity environments. Aligning SNAP-Ed initiatives with school wellness efforts 

assist with the overall PSE approaches that will increase fruit and vegetable 

consumption and increase physical activity among children and adults in Nevada. 

To support PSE change in the lives of Nevada’s children, GoP will support the 

Clark County School District’s (CCSD) Wellness Plan (mandated by Nevada’s 
School Wellness Policy and the Child Nutrition Program), which is designed to 

improve the nutrition and health of CCSD students. Each month, a GoP School 

Garden Coordinator (SGC) will meet with the teacher garden committee (TGC) at 

each school. The TGC consists of a teacher from each grade level, the designated 

School Wellness Coordinator (SWC), the SGC, parents and students. Each school 

also has a designated SWC, who is responsible for implementing the district 

wellness policy and for measuring the impact of wellness and nutrition 

interventions. The SWC will become a part of the garden committee and receive 

support from GoP and the committee members to implement wellness policy 

objectives as related to the school garden. 

The School Physical Activity and Nutrition Environment Tool (SPAN-ET) is a PSE 

change tool used by schools, or other stakeholders, to assess school resources 

and readiness to improve nutrition and physical activity environments, and suggest 

appropriate strategies, score and measure. UNREXTUNCE will continue to 

conduct the SPAN-ET 

assessments in partnership with 

other organizations in 

participating counties with a 

vested interest in school 

wellness, such as the High 

Sierra Area Health Education 

Council (AHEC), and HCC. and 

the Southern Nevada Health 

District. The reports generated 

by SPAN-ET serve to inform the 

creation of School Wellness 

Action Plans (SWAPs) which will 

be created with school 

administrators to help inform PSE efforts, and will serve as a baseline to assess 

progress. HCC plans to increase their policy work in this area and anticipates an 

increase in health measures per the assessment tool. 

Additionally, UNCE’s UNREXT’s initiative – Healthy Kids Healthy Schools – 
establishes Wellness Champions at 16 SNAP-Ed elementary school sites; conduct 

SPAN-ET environmental scans at 12 9 SNAP-Ed elementary school sites; conduct 

Smarter Lunchroom Assessments in at least three one SNAP-Ed elementary 

school sites; develop an action plan as a result of the SPAN-ET at eight nine 

SNAP-Ed elementary school sites; implement at least one nutrition or physical 
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activity related environmental change in each school that creates a school 

wellness action plan informed from its SPAN-ET results. 

4. After School Programs 

To continue the efforts of creating a healthy environment, collaborating with after-

school programs is essential to support behavior change in children and families 

as it relates to healthy food choices and active lifestyles. With support from the 

Nevada Department of Health and Human Services, the Healthy Community 

Program (HCP) has previously been piloted at two Boys and Girls Clubs (BGC) in 

Clark County and is now ready to expand with a SNAP-Ed lens. In partnership with 

the Boys and Girls Clubs of Southern Nevada, GoP will facilitate the programming 

to four SNAP-Ed-eligible BGCs -- Boulder Highway, John Kish, Andre Agassi Club 

and James Club – who primarily serve low-income, school-age children and their 

families. To implement the HCP, GoP will teach the six SNAP-Ed-approved 

Cooking Matters lessons during a six-week period at each club, encouraging a 

holistic change within each family identified by the BGC. 

An additional after-school initiative in Nye and Esmeralda Counties will be 

facilitated by NyE Communities Coalition utilizing the Pick a Better Snack (PABS) 

& 3rdCurriculum designed for 2nd graders. PABS will occur at five sites -- four 

elementary schools in Pahrump during the after-school program, and one 

elementary school in Esmeralda County. NyECC will connect the program to local 

growers and gleaners to use locally grown produce as the demonstration food for 

the project as a PSE component. NyECC will practice health promotion, working 

with the schools to display signage and banners to promote the messages of the 

program. The program will be delivered to fidelity and will include a component 

that engages parents through the dissemination of the ChopChop magazine, a 

newsletter, and a nutrition bingo game for use in the homes. 

UNCE’s UNREXT’s intervention – Healthy Kids Healthy Schools – will follow a 

similar approach by facilitating PABS at 53 school sites, 1 session (9 lessons), 

reaching 5,650 participants. 

With middle school teens in mind, NyECC will be facilitating the Cooking Matters 

for Teens curriculum to the Rosemary Clarke Middle School in Pahrump during the 

after-school program. The PSE will occur school wide offering the student body 

population of 1200 the opportunity to participate in a physical challenge. NyECC 

will also connect with local growers and gleaners to use local produce for the 

program. Health Promotion will include messaging on the MyPlate, and dietary 

guidelines shared with their family at home and signage placed at the school based 

on lessons and information from the program. NyECC will collaborate with Nye 

County School District Wellness Coordinators and the Parent Engagement 

Specialist to incorporate messaging into the district’s communication with parents. 
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To successfully reach the after-school programs in our tribal communities, 

UNREXTUNCE will coordinate with the Te-Moak Tribe of Western Shoshone to 

implement the All 4 Kids program. The programming will target schools, parks, and 

community centers within Elko, Wells, and Battle Mountain. Where the population 

of the Te- Moak Tribe remains at a precarious level, poverty rates, sedentary rates, 

excess time watching television or playing video games and daily soda pop 

consumption remain high such that a proper dietary and exercise program will help 

reduce the risk of long-and short-term negative health consequences to a high 

need community. By including Native Dance activities, with Elders and non-Native 

American children, the All 4 Kids Program will accomplish the State goals and 

federal mandates while preserving the sanctity of Native American life. Native 

Dance activities provide more than just exercise, these activities serve as a way to 

foster bonds with Elders and simultaneously extend cultural history, norms and 

values that can incorporate dance as an exercise plan, and build off healthy eating, 

shopping and proper food resource management. 

5. Child Healthcare Facilities 

RYD will continue to reach SNAP-Ed eligible audiences in medical and dental care 

settings via the Rethink Your Drink Where You Stay Well intervention. Practices 

include only those who treat pediatric patients enrolled in Medicaid and/or Nevada 

Check-up insurance programs. It should be noted that some of these practices are 

not located in eligible census tracts or block groups but who provide care to 

children from SNAP-Ed eligible households. This intervention consists of reaching 

members of the target audience through primary health care and dental care 

professionals. Partnerships with health care professionals have been a key 

component of RYD since its inception. By the close of FY 20202022, 223 200 

medical/dental care practices will have access to RYD Toolkit and related 

resources. Examples of specific plans to strengthen and build on these important 

partnerships in FY 2021 2022 are as follows: 

1) At least 25 medical/dental care professionals will be interviewed 

regarding their opinions of the RYD Toolkit material during the first quarter 

of FY 2021. Their feed-back will be used to refine and/or develop toolkit 

materials.Based on feedback from the interview of health professionals in 

FY2021, a Healthy Drink Prescription Pad will be developed and included 

in toolkits. 

2) The database of medical and dental care practices will be updated in the 

intervention counties that are eligible to receive a RYD Toolkit. New 

practices will receive a complete Toolkit and existing practices will receive 

additional copies of tear sheets, stickers, and posters. 

3) A random sample of medical/dental professionals from participating 

practices will be invited to complete the Health Care Professionals Survey 
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at the close of FY 2021. The survey will include questions to determine the 

usefulness and effectiveness of the RYD Toolkit and related resources.A 

prospective evaluation to include process and outcome measure of the RYD 

Toolkit will be conducted during FY2022. Newly eligible medical/dental 

practices will be recruited and invited to participate. The study will evaluate 

the rate of RYD materials being used, the perceived effectiveness of the 

RYD Toolkit and if more education on sugary drinks has been provided to 

their patients as a result of the RYD Toolkit. Results will be used to further 

refine the RYD Toolkit. 

This intervention facilitates patient education on healthy drinks in medical and 

dental care settings by providing the RYD Toolkit and sharing information on new 

research with practitioners. As more practitioners become knowledgeable and 

accustomed to addressing the topic of healthy drinks, the sustainability of this effort 

will be enhanced. Ideally, a discussion of healthy drinks and the need to limit 

sugary drinks will the norm. Thus, the University will continue to build on this effort 

in FY 2021-2022FY2022 by seeking new eligible practices and including 

medical/dental care professionals in the evaluation of RYD resources. 

6. Trauma-informed 

Nevada SNAP-Ed approved the curriculum Around the Table for FFY21 with 

trauma-informed principles in mind. As we know, trauma can have severe impacts 

on the brain and overall health and wellness of an individual. Around the Table is 

a curriculum that upholds principles of trauma-informed engagement and 

nourishment. Participants enjoy hands-

on cooking, facilitated conversations, 

and interactive activities that build 

healthy connection to food, self, and 

community. This curriculum is designed 

for ages 14-21 (in groups of 7-15). A 

new implementing agency, Shining Star 

Community Services, will be 

administering the Leah’s Pantry-Around 

the Table training curriculum to 

approximately 600 youth in Clark 

County. Participants will explore their 

personal relationships with food, and work to improve their food resource 

management skills; ultimately enabling them to implement strategies that support 

a healthier diet. Participants will also learn about the connection between nutrition 

and physical and mental health in addition to healthy coping and self-nourishment 

skills. 
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School Health 

Curriculum 

Produce Pick of the Month (formerly Pick A Better Snack) 
Dig In! Grow Yourself Healthy (Emerging, Evidence-Based Evaluation of Program Required for Implementation) 
Veggies for Kids (Emerging, Pending Evidence-Based Evaluation Results) 
Coordinated Approach to Child Health (CATCH) 
The OrganWise Guys -New 
MATCH-New 
Leah’s Pantry-Around the Table-New 

Scans and Tools 

School Physical Activity and Nutrition Environment Tool (SPAN-ET)-scan 
Alliance for Healthier Generation Healthy Schools Program Assessment Guide (Online) 
Comprehensive School Physical Activity Program Tool 

2. School Health FY21 FY22 

Description of Intended Process STO (0-1 MTO (2-3 Yrs) LTO (3-5 Yrs) Longer to Longest To 
Strategy Reach Indicator Yr) Indicators Indicators (5+ Yrs) (7+ Yrs) 

Indicators Indicator Indicators 
s 

2.1 
Improve the school 
nutrition environment 
through access to 
nutrition education in 
the classroom and PSE 
change 

Number 
of schools 
that will 
be 
reached 
(Qtrly Rpt) 

Number of 
meetings, 
including TA, 
with school or 
LEA 
representatives 
(Qtrly Rpt) 
% of schools 
(SNAP-Ed 
Eligible) 

ST1, ST5 
Qualitative 
data re: 
readiness 
and 
capacity 
related to 
increasing 
access or 
appeal to 

MT1, MT5 
Qualitative data re: 
adoption of 
nutrition related 
supports including 
potential reach and 
number of sites that 
make a change 
(Qtrly Rpts) 

LT5 
Number of sites 
that increase in 
at least two 
implementation 
scores and adopt 
> 1 nutrition 
related PSE 
change 

R1,2,4,5 
Behavior 
change 
among 
youth 
toward 
increased 
adherence 
to national 
dietary 

R9 % of low-
income 
youth in 
Nevada who 
are 
overweight 
and % who 
are obese 
(YRBSS) 
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reached where nutrition MT5 Year 4 (Qtrly guidelines 
nutrition education Implementation Rpts) (YRBSS) 
education is (Qtrly Rpts) score for nutrition LT6 Increase in 
provided for environment, Year LWP Scores for 
the classroom ST5 LWP 2-3 (Qtrly Rpts) nutrition 
(Qtrly Rpt) Scores for 

nutrition MT5 Increase in 
environment, 
Year 5 SPAN-ET 

Number of environmen LWP Scores for or Alliance for 
trainings with t, Year 1 nutrition Healthier 
administrators, (SPAN-ET or environment Generation 
teachers Alliance for compared to Healthy Schools 
(Qtrly Rpt) Healthier 

Generation 
Healthy 
Schools 
Program 
Assessment 
Guide) 

baseline, Year 3 
(SPAN-ET or Alliance 
for Healthier 
Generation Healthy 
Schools Program 
Assessment Guide) 

Program 
Assessment 
Guide) 

2.2 
Support the physical 
activity school 
environment through 
education and the 
comprehensive 
school physical 
activity programming 
(Qtrly Rpts). 

Number 
of schools 
that will 
be 
reached 
(Qtrly 
Rpts) 

Number of 
meetings, 
including TA, 
with school or 
LEA 
representatives 
(Qtrly Rpts) 
Number of 
trainings with 
schools on 
CSPAP (Qtrly 
Rpts) 

ST3, ST5 
Qualitative 
data re: 
readiness 
and 
capacity 
related to 
CSPAP 
(Qtrly Rpts) 

ST5 LWP 
Scores for 
PE and PA, 

MT3, MT6 
Qualitative data re: 
adoption of PA 
supports (Qtrly Rpts) 
MT6 
Implementation 
score for PE and 
Other PA, potential 
reach and number 
and proportion of 
sites that make a 
change Year 2-3 
(Qtrly Rpts) 

LT6 Increase in 
at least two 
implementation 
scores for PE and 
Other PA, Year 4 
(Qtrly Rpts) 
LT6 Increase in 
LWP Scores for 
PE and PA, Year 
5 SPAN-ET or 
Alliance for 
Healthier 
Generation 

LT7 
Program 
Recognitio 
n - The 
number of 
CSPAP-
related 
recognition 
awards 
maintained 
or newly 
achieved 
(Qtrly Rpts) 

R9 Healthy 
weight - % of 
low-income 
youth in 
Nevada who 
are 
overweight 
and % who 
are obese 
(YRBSS) 
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% of schools 
reached that 
are provided TA 
and training on 
CSPAP (Qtrly 
Rpts) 
% of schools 
assessed (Qtrly 
Rpts): 
Number 
assessments 
completed 
Number 
planned 
assessments 

Year 1 
(SPAN-ET or 
Alliance for 
Healthier 
Generation 
Healthy 
Schools 
Program 
Assessment 
Guide) 

MT6 Increase in 
LWP Scores for PE 
and PA, Year 3 
(SPAN-ET or Alliance 
for Healthier 
Generation Healthy 
Schools Program 
Assessment Guide) 

Healthy Schools 
Program 
Assessment 
Guide) 

LT10 
Sustainabili 
ty Plan – 
Formalized 
CSPAP, 
Years 6+ 
(Analysis of 
LWP) 
R7 
Behavior 
change 
among 
youth 
toward 
increased 
PA meeting 
national 
guidelines 
(YRBSS) 

2.3 
Conduct promotional 
(social marketing, 
social media) efforts 
for school health and 
coordinate with state 
and/or local SNAP-Ed 
partners 

Number 
of Social 
Marketing 
Campaign 
s 
conducted 

Number and % 
of people 
reached in each 
market 
segment 
(school-aged 
children, 
parents/caretak 
ers) 

Social Media: 

MT12 
Number and % of 
people reached in 
each market 
segment (School-
aged children) 

Number of media 
impressions 
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Reach is 
number of 
people who 
saw the post, 
examples 
include: 
Number of 
Impressions 
Number of Ad 
Recalls 
Number of 
posted 
engagements 
Number of 
Likes 
Number of 
clicks 

Social 
Marketing: 
Print, bill 
boards (reach 
or impressions 
include all 
persons who 
notice the unit, 
regardless of 
the origin of 
their trips) 
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Increase Food Security/Food Resource Management 
The Food Resource Management priority focus area was chosen to increase food 

security through healthy meal planning and budgeting, PSE changes to encourage 

healthy food choices among pantry clients, and access and availability of healthy food in 

the community. 

1. Food Pantries/Food Banks 

The Healthy Pantry Initiative is utilized by many implementing agencies to offer 

nutrition education opportunities for partner agencies by helping them modify their 

pantry environments/set-up to increase families’ knowledge of nutrition and 
encourage acceptance of healthier foods and meal components. Many factors play 

into the choices that one makes every day, for instance, signage, colors, packaging 

and product placement. Retail environments, grocery stores, and even lunch lines 

use these triggers to influence the decisions one makes every day. These triggers 

are called nudges and are defined as social, cognitive and emotional factors which 

influence economic decisions or purchasing behaviors of individuals and families. 

“Healthy Picks” is the term used to indicate more nutritious foods, including fruits 
and vegetables, whole grains, lean meats and plant-based proteins, low-fat dairy 

foods, and foods that are low in sugar, fat, and sodium. 

FBNN plans to use the Healthy Food Pantry 

Assessment Toolkit (HFPAT) and the Oregon 

Food Bank/Oregon State University 

Snapshot aiming to support environmental 

adaptations of food pantries to make the 

healthiest food choices the easiest choice for 

pantry users (45% of whom are either 

children, youth, or seniors). It also aims to 
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provide training to food pantry staff on best practices for food pantries and 

assessment of their pantry operations. FBNN will work with certain partner agency 

food pantries to restructure the pantry environment, using nudges to help 

influence/encourage families to choose the more nutritious foods (Healthy Picks) 

when making selections from the pantry. The Food Bank will provide nutrition 

resource materials to these partner agencies to help families make healthier 

choices. Healthy Pantry Initiative programming is delivered individually to each 

food pantry and each food pantry will be evaluated several times per year using 

the RNECE Food Pantry Assessment and the Oregon Food Pantry Snapshot. 

NyECC will also utilize the Healthy Pantry Initiative at four sites. The PSE for this 

project will include systematic examination and changes to the pantries involved. 

NyECC will utilize the Healthy Pantry Toolkit and the Healthy Pantry Snapshot 

Assessment Tool to examine the operations of the pantries and the potential for 

the development of additional pantries. Health promotion will include increasing 

the ability for consumers to select fruits and vegetables and placing information 

within the pantries so that there is a better understanding of the health benefits. 

Several pantries will be the key partners of this project, along with local growers 

and the consumers of the pantries. Consumers will provide insight and directions 

to assist with the development of effective strategies. Community meetings with a 

broad sector representation will help shape the pantries decisions regarding 

design, processes, policies and community engagement. Pantries will be 

supported with incorporation gleaning. NyECC will leverage local funding and 

donations to braid into the project to purchase healthy food for the pantries. This 

will strengthen the relationship and remove the cost barrier for the pantries. NyECC 

will also work with pantries to ensure that their promotions and information is 

disseminated in formats that are easy to read, culturally appropriate, and in 

Spanish. An important goal for NyECC is by August 30th 2021, to have healthy 

food more accessible at pantries with at least eight community members 

participating in produce gleaning as measured by gleaning registration forms and 

donation logs. The NyECC demonstration garden will support the gleaning project. 

The intervention engages multiple levels of the spectrum of prevention including 

educating the pantry volunteers, fostering the networking and collaboration among 

the pantries, and changing and influencing policies and procedures that impact the 

daily operations of the pantries, how they allow consumer access and how they 

promote the selection of fruits and vegetables. Year 2 will be when the policies and 

procedure changes will be fully realized and begin to show an impact on the 

operations of the pantries. At that time more pantries can be reached out to and 

engaged in the process or in the case of the more complex pantry situations, the 

systems can be further developed and clarified. By 2022, the pantry system in Nye 

and Esmeralda will include the creation of a stable pantry in Esmeralda County 

and protective mechanism in the Nye County pantries so that one volunteer leaving 

does not shut down a pantry. 
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FOOD PANTRY 
---=:-; 

CARING FOR FACULTY, STAFF & STUDENTS 

A UNLV INTERNAL ASSISTANCE PR0GR,4M 

In Clark County, SNHD will work with the two places of faith to implement the 

Healthy Pantry Initiative in their food pantry. Pantries will be able to support clients 

in making healthier choices while also influencing the types of food donated to the 

pantry to include healthier items. Pantries will change the operational system of 

the pantry including how pantry foods are displayed and procured as well as make 

environmental changes to promote 

healthier options. This initiative will serve 

as an additional opportunity to implement a 

PSE strategy within the place of faith/food 

pantry. In Year 2, SNHD will expand the 

Healthy Pantry Initiative to at least two new 

places of faith/food pantries serving the 

Hispanic community by assessing efforts 

and outcomes in Year 1 and make changes 

as necessary. While continuing to provide 

ongoing technical assistance and support 

to Year 1 intervention sites, new places of 

faith/food pantries serving the Hispanic 

community will be identified and recruited 

based on findings from an outreach effort 

conducted by SNHD staff and input from promotoras (community health workers). 

SNHD staff recently reached out to 29 places of faith/food pantries in high poverty 

zip codes in Clark County to determine their interest in working with SNHD on this 

project. From this outreach, a list of five highly interested places of faith was 

created. They anticipate working with at least two of these places of faith/food 

pantries in Year 2 of their project. 

2. Community Gardens 

The Center for Healthy Aging will be implementing an intergenerational community 

garden and healthy eating hoop house initiative program – “Teach Me How To 
Grow.” This project will emphasize the importance of nurturing, self-sufficiency, 

and education. TMTGH has unique partnerships with New Life Church in Lemmon 

Valley, NV and the Continuum, an Inter-Generational Rehabilitation Health and 

Wellness Center.New Covenant Church in Sparks, NV. The New Life Church has 

a Both locations have food pantryies, classrooms, kitchens, and is the home of the 

Community Garden.areas for gardens; however, the hoop house will be located 

on New Life Church property. Master gardeners and nutritionists will give first-

hand instruction towards gardening and nutrition to strengthen individual 

knowledge and skills while promoting community education. The locations have a 

high frequency of the audience of focus so the coordination of events (classes and 

gardening) can be easily promoted and accessed. Both locations have a food 

pantry and a high frequency of the audience of focus, so the coordination of events 

(classes and gardening) can be easily promoted and accessed. Through the 

partnership of City-wide Ministries Food Bank TMTGH will distribute special dietary 
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needs food, indigenous food produce, and cleaning supplies. The harvested foods 

will be distributed inter-tribally in Nevada. Direct education will be provided utilizing 

the Dig In! curriculum and the Seniors Eating Well curriculum. 

3. Mobile Harvest 

FBNN is excited to provide their communities will the Nutrition on Wheels (NOW) 

Program provided at Mobile Harvest produce distribution sites. The Food Bank's 

Mobile Harvest truck delivers fruits and vegetables into 40+ neighborhoods and 

schools every month, year-round. Families who otherwise cannot access or afford 

to buy fresh produce come to meet the truck at a site in their neighborhood, and 

go home with a generous 

supply of produce and other 

perishable foods, including 

dairy, yogurt, etc. Often, the 

produce on the truck is 

produce that may be 

intimidating to clients if they 

are unaware of how to cook 

it. The FBNN mobile 

harvest staff have seen 

many clients turn down 

produce out of fear or the 

unknown. This results in the 

client getting less food at 

the distribution and the 

client missing out on 

nutritious and delicious 

foods. For example, 

spaghetti squash is oblong, 

rock hard, and does not 

look edible at first glance. 

The NOW bilingual nutrition 

educator will show clients 

the squash, explain how to 

prepare it, give examples of 

foods to pair it with, and 

give recipe cards from the SNAP-Ed website. These steps will get the client excited 

about eating that item. This expands the clients’ horizons on fruits and vegetables 
while adding a healthy meal to that household. While the clients are waiting to 

check in, a FBNN bilingual nutrition educator sets up a table and talks with clients 

about pertinent nutrition topics in the form of short nutrition lessons. The table 

consists of materials such as nutrition information, recipes, and visuals. The tools 

FBNN will use to implement and evaluate this program are MyPlate, SNAP-Ed 

approved recipes, and University of California’s Food Behavior Checklist. Nutrition 
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on Wheels is delivered to clients of FBNN’s Mobile Harvest Program. This program 
is set in low-income neighborhoods, schools with 50% or more free and reduced 

lunch rate, low income rural areas, and tribal areas. 

4. Shopping 

HCC operates a Solidarity Garden and Farmers Market as a growing space to 

continue to provide an inclusive and welcoming venue for SNAP-Eligible 

individuals and families to grow their own food and learn techniques for adding 

more fresh fruits and vegetables to their diets by growing their own. The garden 

serves as a venue for growing food and community and plays host to learning 

workshops throughout the year in addition to being the site for the Dayton Farmers 

Market. 

The Farmers Market is an outlet for locals to purchase fresh, locally grown fruits 

and vegetables and cottage food items. The market accepts SNAP and partners 

with the Double Up Food Bucks program, WIC Farmers Market Program, and 

Senior Farmers Market Nutrition Program to help SNAP recipients stretch their 

food dollars while purchasing at the market. Based on the previous success of this 

project, HCC is planning to implement additional community garden sites. The 

most common nutrition education topics participants in Phase III of the NV SNAP-

Ed Needs Assessment expressed interest in were ways to make groceries last all 

month, ways to prepare healthy meals quickly, and preparing meals on a budget. 

Most respondents to the Needs Assessment (92%) also agreed that choosing 

healthy foods and drinks was important. These needs are addressed by the 

Farmers Market and Solidarity Garden intervention. 

The Farmers Market and Community Garden, co-located in downtown Dayton in 

an accessible location within walking distance of the Dayton Food Bank, are 

intended to create a place where people can come together to grow food and a 

sense of community. In its inaugural season in 2019, 12 members signed up for 

the community garden, 8 of them being SNAP-eligible. Garden members are given 

a plot in the garden, which includes access to water and garden tools. Community 

garden members are responsible for 

providing their own seeds or starts, which 

can be purchased using SNAP benefits. 

For those who still struggle to afford 

seeds or starts, Community Roots 

nursery, HCC’s non-profit nursery, has a 

generous donation program to assist 

those who wish to participate in the 

garden but would otherwise be unable. 

The community garden offers workshops 

to help participants learn how to grow 

food, and members work together to 
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ensure that plots are tended and watered. Additionally, the community garden has 

a community bed that anyone can plant in. Produce from this bed is shared among 

those who need it, with excess harvest being donated to the Dayton Food Pantry. 

HCC improves sustainability for the garden by asking members to take part in the 

upkeep and maintenance of the space. Benefit programs, such as the Senior 

Farmers Market Nutrition Program, WIC, and Double Up Food Bucks provide 

additional incentive and improve affordability for low-income members of the 

community to shop at the Market. By partnering with other community 

organizations, including UNREXTUNCE and Lyon County Human Services, the 

Market additionally provides a space for service providers and educators to interact 

with the community, extend reach, and connect community members with other 

services for which they may be eligible. During Year 2, HCC is planning to build 

two additional community gardens in areas of need in Lyon County and anticipate 

an increase in the number of SNAP-Eligible individuals participating in community 

gardens in the county. 

The Rethink Your Drink Where You Shop initiative works with SNAP-Ed approved 

grocery stores located in or near eligible 

census tracts or block groups throughout 

Northern Nevada, rural and tribal 

communities. These partnerships have 

provided opportunities to promote 

healthful beverage choices at the point-

of-purchase. This has been 

accomplished by distributing low-

cost, simple beverage recipes, and 

conducting store events. Feed-back 

from store managers and customers 
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has been very positive. There is evidence from USDA that sugary drinks are often 

purchased by SNAP participants. Per the 2017-2018 Statewide Needs 

Assessment, over two-thirds of SNAP participants expressed an interest in 

education on food resource management including making groceries last all month 

(72%) and preparing meals on a budget (67%). In addition, key informants 

reported that cooking at home should be a priority for Nevada's SNAP-Ed. This 

intervention addresses the need for education and PSE approaches by facilitating 

more healthful purchases at grocery stores where SNAP benefits are redeemed 

and enhancing food preparation knowledge. 

Examples of specific plans to strengthen and build on these important partnerships 

in FY 20212022 are as follows: 

• A minimum of 25 26 SNAP-Ed approved grocery retail stores in the 16 

counties will partner with RYD and provide space to improve appeal of 

healthy beverage choices through the distribution of RYD recipe cards. 

• By the close of each quarter of FFY21FFY22, 3 2 RYD grocery store 

displays will be relocated to new retail stores to develop new partnerships. 

• Two promotional events will be held at each participating partner grocery 

store for the purpose of encouraging customers to prepare a RYD healthy 

drink recipe. 

• A minimum of 5 partner grocery stores will place RYD recipes in grocery 

bags for customer in-store pickup or curbside delivery. 

• Five partner grocery stores will place additional printed signage to promote 

RYD recipes and/or RYD store events throughout the store by the close of 

FY2022. 

• At least 20,00030,000 RYD recipe cards will be distributed. 

• Data collection to understand the behavior change occurring based on the 

PSE efforts of RYD. 

UNREXTUNCE’s intervention-Healthy Food Systems (HFS) - Eating Smart Being 

Active --addresses the needs expressed by surveyed households in phase III of 

the Nevada Statewide Needs Assessment to choose healthy foods and increase 

physical activity through PSE and education. PSE efforts include assisting farmers 

and farmers market managers with SNAP electronic benefit transfer (EBT) 

acceptance and helping them build SNAP shopper friendly environments including 

sustainable central terminal booths in both urban and rural settings, helping 

increase access to healthy foods. The HFS team collaborates with other Extension 

programs to install food gardens and develop garden-based nutrition education for 

SNAP-eligible participants. In response to COVID-19, the HFS team distributed 

grow your own herb kits to SNAP-eligible participants who were unable to 

participate in direct education and will continue to distribute kits in FY2022. It also 

provides direct education in a variety of settings to help increase knowledge and 

build skills that lead to improved dietary behaviors. Classes at low-income housing 

sites, senior facilities, WIC clinics, and welfare offices teach SNAP beneficiaries 
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how to use their federal nutrition benefits to purchase and prepare healthy foods 

using limited resources. All HFS community partners are engaged in the planning 

and implementation of the intervention’s scope of work, helping with participant 
recruitment, identification of sites interested in classes, and communicating 

activities among their networks. Partners are engaged to discuss needs and the 

feasibility of implementation of all projects for FFY21-22. The Farmers Market (FM) 

partners will provide metrics associated with SNAP sales to assist with PSE and 

demographics reporting. HFS partners with all other strategies to implement 

garden-based nutrition education and leverages their partnerships with other 

organizations to install gardens, develop and pilot garden nutrition education 

programs, and promote the use of SNAP benefits at FM. Extension has partnered 

with Nevada Hand, the state’s largest affordable housing organization, and state 
WIC program staff to deliver nutrition education. The SNAP into Farm Fresh Foods 

program also partners with local FM to provide FM tours and a health promotion 

education booth. The Desert Farming Initiative (DFI) is a new partnership that will 

help Extension provide technical assistance to other direct-to-consumer retailers 

like farmers and FM managers seeking to become SNAP authorized and assist 

markets that accept SNAP to become more SNAP-shopper friendly. Work with the 

Extension Master Gardener Coordinator in Nye County will help reestablish the 

FM in Pahrump and get the FM authorized to accept SNAP benefits and get their 

vendors to accept WIC and SFMNP coupons. Since its inception, Extension has 

reached over 300 participants through a partnership and established 

Memorandum of Understanding (MOU) with Nevada HAND, who’s staff is currently 
helping to secure sites and provide follow-up evaluations to prior participants. 

Extension’s relationship with Garden Farms is critical to installing gardens at 

SNAP-Ed eligible sites and developing and piloting an early childhood garden-

based nutrition education curriculum titled “I Am a Seed: A Seed-to-Table 

Experiential Journey for Preschoolers”. Before the curriculum is piloted, MOUs will 

be established with the Garden Farms Foundation, WIC, and all existing or future 

sites to promote PSE activities and conduct direct education. The HFS strategy is 

partnering with Garden Farms to develop, and Master Gardeners to pilot, garden-

based nutrition education curricula for preschool-aged children, women in 

substance use disorder (SUD) treatment centers, and seniors. The curriculum will 

build knowledge and skills on topics such as using SNAP EBT to purchase seeds 

to grow food, the seed-to-table process, nutrition, and physical activity and food 

systems concepts, using the garden as a tool for education and include a family 

component. The curriculum team completed the initial pilot at the Kids Co-op 

Preschool in Las Vegas and will be making revisions for a second pilot at additional 

Clark County and Washoe ECE sites. The Maine Farmer’s Market Toolkit will also 
be used to encourage SNAP EBT usage at local FM. As requested by the DWSS 

TANF NEON program, UNREXT UNCE will continue to implement the Eating 

Smart Being Active (Healthy Eating on a Budget) curriculum at SNAP-ET/Job 

Connect sites in Clark and Washoe counties. 
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Increase Food Security 

Wilder Collaboration Factors Inventory 

https://www.wilder.org/Wilder-Research/Research-Services/Pages/Wilder-Collaboration-Factors-Inventory.aspx 

The Wilder Collaboration Factors Inventory (WCFI) is a research-tested assessment that allows IAs to evaluate the 

strengths and areas for improvement within their collaboration.  The WCFI measures 20 collaboration success factors, 

such as history of collaboration or cooperation in the community, appropriate cross section of members, and concrete, 

attainable goals and objectives. 

The RNECE-West Healthy Food Pantry Assessment Tool 

Oregon Food Bank Healthy Pantry Initiative Snapshot Assessment 

Assessment tools for the food pantry environment. They provide a numeric score on a scale of 0-100. The higher the 

number, the more healthy the pantry. Most pantries score between 35 and 65 at the start of the process. In addition, a 

recorded training presentation, instruction manual, and matched resource guide of best practice strategies will be 

available. This toolkit can help pantries and their SNAP-Ed and Expanded Food and Nutrition Education Program 

(EFNEP) partners identify action areas for PSE interventions, and the tool can be used pre/post to assess change. 

Stocking Opportunities in the Retail Environment (STORE) Tool 

The STORE measures the availability, appeal, and promotion of healthier foods at retailers in the community such as 

supermarkets, grocery stores, convenience stores, gas stations, and specialty markets. It was adapted from Arizona from 

the in-store assessment tool that was developed in coordination with the nationally recognized Shop Healthy initiative. 
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3. Increase Food Security   FY21 FY22 
Intended 
Reach 

Process 
Indicator 

STO (0-1 
Yr) 
Indicators 

MTO (2-3 Yrs) 
Indicators 

LTO (3-5 Yrs) 
Indicators 

Longer to (5+ 
Yrs) 
Indicators 

Longest To (7+ Yrs) 
Indicators 

Number # of participants ST1, ST2 MT1, MT2 LT2 R6 

of Readiness and % of participants % of participants USDA Prevalence of 

Classes capacity to set 
goals for food 
resource 
management 

reporting food 
resource management 
behavior change 

that continue to 
demonstrate 
behavior change 

Household Food Security in 
Nevada 

Number of 
food 
pantries 
that will be 
trained and 
pre-
assessed 
using the 
Oregon 
Food Bank 
Healthy 
Pantry 
Initiative 

Number of 
Food 
Pantries 
assessed 

% of food pantries 
assessed (Qtrly 
Rpts) 

ST2 Rating on 
score of food 
pantry 
assessment 
(Oregon Food 
Bank Healthy 
Pantry 
Snapshot) 

MT2 
Increase rating of score 
on food pantry 
assessment (Oregon 
Food Bank Healthy 
Pantry Snapshot) 

Total potential number 
of persons affected by 
the policy change per 
site on a regular basis 

LT2 Rating is 
maintained for 6 
months to 5 years 

LT10 Sustainability 
Plan - Evidence that 
the program or site 
has a formal 
sustainability plan 
for implementation 
and evaluation of 
Oregon Food Bank 
Healthy Pantry 
Initiative, Year 7 

Conduct annual Healthy 
Eating Index Score survey 
among pantry clients 

Number of % of ST5,6,7,8 MT5,7 Scores for healthy MT5,7 LT10,12 R9 % of 
Communiti communities Qualitative retail PSEs, Year 2 (STORE) Increase in Sustained low-
es that will reached data re: scores for increase in income 
be reached (Qtrly Rpts) healthy food MT5 Number and healthy scores for adults in 

% of retailers retail proportion of sites that retail PSEs, healthy Nevada 
assessed readiness make at least one change Year 4 retail PSEs, who are 
(Qtrly Rpts) and capacity, in writing or practice to (STORE) Year 6 overweigh 

champions, expand access or improve (STORE) t and % 
and/or appeal for healthy eating who are 
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Number 
assessments 
completed 

Number 
intended for 
assessment 

Number of 
meetings 
with site 
leaders 
(Qtrly 
Rpts) 
Number of 
site 
leaders 
met 
with/train 
ed (Qtrly 
Rpts) 

partnerships 
(Qtrly Rpts) 

Total potential number 
of persons affected by 
the policy change per 
site on a regular basis 

MT5 Increase 
Number and 
proportion of sites 
that make at least 
one change in 
writing or practice 
to expand access or 
improve appeal for 
healthy eating 

R2 % of low-
income 
adults who 
meet fruit 
and 
vegetable 
guidelines 
(BRFSS) 

obese 
(BRFSS) 
R9 % of 
low-
income 
youth in 
Nevada 
who are 
overweigh 
t and % 
who are 
obese 
(YRBSS) 

Number of Number and % of MT12 
Social people reached in Number and % of people 
Marketing each market reached in each market 
Campaigns segment Social segment 
conducted Media: 

Reach is number of 
people who saw 
the post, examples 
include: 
Number of 
Impressions 
Number of Ad 
Recalls 
Number of posted 
engagements 
Number of Likes 

Number of media 
impressions 
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Number of clicks 

Social Marketing: 
Print, billboards 
(reach or 
impressions 
include all persons 
who notice the 
unit, regardless of 
the origin of their 
trips) 
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Adults and Including Those with Disabilities 
The Adults and Including Those with Disabilities priority focus area is to provide evidence-

based healthy eating and physical activity education to eligible adults and support PSE 

change in eligible communities. 

The Center for Healthy Aging (CHA) is principal sponsor of “Teach Me How To Grow 

Healthy: The Intergenerational Community Garden and Healthy Eating Hoop House 

Initiative.” This organization is dedicated to integrating public, private, and philanthropic 

resources to educate elders and all persons about healthy aging, train caregivers, 

enhance wellness, and provide models of care that demonstrate efficiencies and cost 

savings while improving the quality of life for older adults. Generations United is the 

consulting partner with CHA to assist in designing the intergenerational portion of the 

“Teach Me To Grow Healthy: TMTGH plans to provide to the local food insecure 

populations of Washoe County. For direct education, TMTGH will be utilizing the curricula 

“Dig-In!”. For food management, TMTGH’s approach to the partner food pantries will be 
the Healthy Pantry initiative. For TMTGH’s adults and adults with disabilities, the program 
will use Senior Eating Well curriculum. The Master Farmer’s primary job responsibilities 

will include training older adults and helps older adult participants at all stages of the 

growing cycle, equipment and horticultural purchasing, and carrying the day to day 

operations of indigenous food crop cultivation. Once implemented, this intergenerational 

garden concept will be evaluated to determine behavior change. The intent would be to 

utilize this garden concept in other SNAP-Ed programming. 

The Smart Shopper project, which facilitates the Eat Smart Be Active curriculum, will be 

taught in community organizations where the Food Bank of Northern Nevada pantries are 

located. These pantries will be part of the Healthy Pantry Initiative. This connects the 

direct education with the physical food, recipes, and exposure. The goal of these 

programs is to provide direct nutrition knowledge to clients, specifically adults, while 

changing and forming their environment to further promote wellness and positive 

nutritional change. Smart Shopper will be taught in both English and Spanish. Classes 

are also taught at community centers serving low-income populations, to clients of 

nonprofit service providers, such as, CARE Chest, Center of Influence, Women and 

Children’s Center of the Sierra, and to older teens at Washoe Innovations High School 
and Eddy House, which is for teens aging out of foster care. The Smart Shopper class 

uses outcome evaluation methods in the form of pre and posttest surveys to measure 

effectiveness of the class. The EFNEP Checklist is used, in partnership with 

UNREXTUNCE, on class 1 and on class 9 of the curriculum. The data is entered into 

WebNEERS to evaluate the participants’ progress via process measures. In order to 

ensure work that is supported by SNAP-Ed will continue FBNN works with partners like 

the Aging Alliance, Washoe County School District for support of Smart Shopper. 

Another initiative for the adult population, more specifically seniors, is the Seniors Eating 

Well (SEW) curriculum will be taught at senior centers and senior apartment complexes 

where the environmental scan will take place. FBNN will continue and expand the work 

49 



   
 

          

          

       

             

        

          

      

          

    

          

         

      

          

           

         

  

            

        

    

           

      

          

         

           

        

     

        

          

        

         

        

          

         

        

      

        

 

          

       

         

      

) 

of the Smart Shopper & SEW projects if funding is extended and will continue at projected 

locations and foster relationships throughout year 1 which will promote growth in year 2. 

The Seniors Eating Well class uses outcome evaluation methods in the form of pre- and 

post- surveys to measure effectiveness of the class. The survey used is a modification of 

the Cooking Matters survey and is the standardized survey that is used by each agency 

that teaches Seniors Eating Well in Nevada. The Nevada Healthy Aging Alliance compiles 

and analyzes the data for each agency, and for Nevada via process measures. 

The Environmental Scan Pilot is an initiative that is being worked on through the Nevada 

Healthy Aging Alliance, Southern Nevada UNCEUNREXT, and several Nevada SNAP-

Ed partners. FBNN will help to administer the environmental scan of senior residences in 

Washoe County. The purpose of the environmental scan is to understand general 

characteristics of senior residence locationssites and the client perspective of these 

residences in the region to then proposeperspective of individuals serviced at those sites. 

The information gathered from these scans can be used to propose larger environmental 

or policy changes. The scan will tell us what wellness resources and opportunities are 

available to seniors at their residencethe site, and what the senior knows or thinks about 

those resources. The residence may be set up with resources, but the client may not be 

aware of the resource or how to access it.The site or facility may have certain resources 

available but individuals frequenting the properly may not be aware of said resources or 

know how to access them. This gives the Nevada Healthy Aging Alliance an opportunity 

to bring SNAP-Ed resources into the residence site in a thoughtful and effective manner. 

FBNN will conduct the Environmental Scan in year 1, and in year 2 make changes to 

certain locations throughout Nevada based on the scan results. They will also continue 

their partnership and work with the Nevada Healthy Aging Alliance in year 1 to conduct 

the environmental scan, work on SEW evaluation, and analyze SEW outcomes as a state. 

Green Our Planet’s Healthy Communities Program (HCP) will provide direct nutrition 

education for SNAP-Ed-eligible parents and guardians through a collaboration with the 

Southern Nevada Boys and Girls Club. While students learn about healthy lifestyle 

choices and nutrition at school, if parents continue to buy high-calorie, highly processed 

foods, the child’s lifestyle will remain unchanged. The program bridges the gap between 

student education and the health and nutrition education/decisions of parents and 

guardians. To implement the HCP, GoP will teach the six SNAP-Ed approved Cooking 

Matters lessons during a six-week period at each club, encouraging a holistic change 

within each family identified by the BGC. To support this intervention, GoP’s Healthy 

Communities Coordinator will facilitate and organize the parent nutrition lessons at each 

participating BGC. The Direct Education Nutrition Educator will also assist by teaching 

Cooking Matters lessons at BGCs. 

HCC will implement their Healthy Aging Lyon County intervention in partnership with 

UNREXTUNCE and the Nevada Healthy Aging Alliance. This program includes direct 

education at sites throughout Lyon County as well as health promotion and environmental 

strategies to increase physical activity and decrease sedentary behaviors among seniors, 
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as well as provide them with connectivity to their communities. Healthy Aging Lyon 

County also focuses on outreach to seniors through the food pantries and as part of the 

Connect Lyon County COVID-19 response. This intervention addresses the need for 

opportunities for physical activity among rural seniors through direct education physical 

activity interventions. HCC will lay the foundations for the Bingocize intervention by 

training instructors in year 1 and expanding the program to all three sites in year 2. Rural 

seniors have limited opportunities for physical activity and these evidence-based 

interventions provide them with both social interaction with other seniors and reduced risk 

of injury by slips and falls through improvements in strength and balance. Additionally, 

this intervention will help address the nutrition status of seniors in Lyon County through 

the Seniors Eating Well curriculum. Seniors will be able to take part in this program to 

learn important nutrition information that can improve their health status and help them 

reduce their risk for numerous adverse health outcomes. The goals and objectives for this 

project align with those put forth by UNCE UNREXT and the NV Healthy Aging Alliance. 

The Lutheran Social Services of Nevada Nutrition Education Kitchen will continue with 

the implementation of Cooking Matters, PSE activities, and social media posts to assist 

Nevadans in overall diet quality and beverages, reduce 

food insecurity through food resource management, 

increase physical activity and decrease sedentary 

behavior, and increase daily fruit and vegetable 

consumption. Cooking Matters includes a professional 

level curriculum, which educates on nutrition and self-

sufficiency in the kitchen, through hands-on and 

interactive activities. The main topics of each lesson 

include: 

• Eat from every food group, every day 

• Eat a variety of colorful fruits and vegetables 

• Choose whole grains as often as you can 

• Compare food labels to make healthier choices 

• Choose drinks with less sugar or make your own 

• Make your own healthy snacks. 

The curriculum includes activities and cooking demonstrations that help participants build 

confidence in their skills and encourage positive 

behavior change. Some of the activities include: 

• Healthy drinks taste test 

• Name that fruit or vegetable 

• Name that whole grain 

• Putting whole grains to the test 

• Snack attack 

• Sugar overload 
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These are interactive activities that provide straightforward messaging that will enable the 

participants to integrate what they learned into their daily lives. Participants will also be 

provided with handouts, kitchen tools, and a bag of ingredients that they can take home 

to practice their new skills. Some of the handouts include information on different ways to 

cook vegetables and whole grains, hand 

washing and safe knife skills, reading nutrition 

labels, and MyPlate. The cooking 

demonstration recipes in the Cooking Matters 

curriculum have been chosen based on 

availability and affordability for households who 

have limited resources. The instructor will also 

have flexibility by being able to choose food 

items and seasonal produce that are available 

in the DigiMart Food Pantry or food items that 

are on sale at the grocery store. LSSN will post 

signage and distribute handouts that promotes 

physical activities, promote nutrition, healthy 

eating, and beverages to pantry participants and share these materials with other food 

pantries. LSSN will post physical activity promotion and nutrition education, recipes, and 

videos on social media. LSSN will also promote farmer’s markets and mobilize 
partnerships around healthy eating and active living. By year 2, the agency anticipates a 

10% increase in behavioral changes. 

Physical fitness initiatives will also be held in Nye County with the community-based 

fitness classes. These classes will occur at three sites and will be offered to the 

community via the NyECC website, newsletter, through recruitment from the adult and 

youth workforce program, the community library and through the membership of the 

NyECC coalition which includes other social service organizations. The NyECC Campus 

includes other organizations on the one stop campus including ADSD (Aging and 

Disability), Vocational Rehabilitation, AARP, Rural Housing, and Retired Senior Volunteer 

Program. The PSE strategies will include the promotion of the physical activities and co-

enrollment in prevention and wellness programs. NyECC will publish an up to date 

calendar of “all the ways” someone can engage in physical activity including parking in 
the far lot at the annual fall festival, walking the “loop” at the fall festival, etc. These 
activities will be very locally specific to grab the attention of community members and to 

give them literal tasks and activities to engage in that week. This intervention engages 

multiple levels of the spectrum of prevention including strengthening the individual 

knowledge and skill of those participating in the classes, promoting community education 

for those that are made aware of locally relevant activities to engage in on a weekly basis, 

fostering the network of community events to spread the word about upcoming events 

and how to engage physicality into the event and influencing policies and practices within 

those partner agencies so they engage in more physical activity. Year 2 will allow for the 

increase in classes offered and in the variety of locations where the classes are offered. 
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FAI HFUL 
FAIMIILI 5 Thriving 
______ Communi ies 

PHYSICAL 
ACTIVITY 

COMMUNITY AND 
CLINICAL CONNECTIONS 

To reach the senior populations in Nye County for physical activity initiatives, NyECC will 

implement Bingocize. This curriculum was added to the Nevada approved list of curricula 

for the FFY21-22 plan year. This will address the sedentary behavior and obesity of adults 

in the area. The intervention engages multiple levels of the spectrum of prevention 

including increasing the knowledge and skills of the senior citizens regarding their 

engagement with physical activity. It will also promote community education by sharing 

information on physical activity across the senior citizen and other adult community. It will 

educate the providers at the senior center, engaging them in the instruction process; and 

it will foster collaboration among the senior center and the members of NyECC. It will also 

engage youth from local service organizations and leadership programs to assist with the 

project. Year 2 will allow for an increase in the number or cohorts or a new site where the 

program is delivered. There will also be the opportunity to increase the collaboration with 

youth with the seniors to include other health promotion activities. 

Providing nutrition education to places of faith is important to the Southern Nevada Health 

District (SNHD). They propose to continue their partnership with two places of faith to 

provide direct education and conduct a physical activity and nutrition environment 

assessment. The focus will be on the implementation of PSE strategies to support 

physical activity and healthy eating. During Year 1, SNHD staff will complete the required 

training in the Faithful Families, Thriving Communities program to be prepared to train the 

lay leaders/promotoras and begin implementation using this curriculum in Year 2. It is 

anticipated that this training will be available online. Faithful Families, Thriving 

Communities integrates community engagement 

that educates and empowers people to make 

individual changes, implement PSE changes within 

their place of faith/food pantry that support healthy 

lifestyles, and to become 

engaged in opportunities 

within the community to 

promote health and wellness. 

Successful implementation of 

the program requires trained 

lay leaders, faith leaders and 

members of the community to 

conduct assessments, and jointly identify and implement PSE strategies. Faithful 

Families, Thriving Communities is a direct education and PSE change intervention 

program that builds on the connection between health and faith at multiple levels of the 

Social-Ecological Model. The Faithful Families, Thriving Communities curriculum 

contains nine lessons, typically taught weekly to groups of around 20 adults, that address 

physical activity and nutrition topics and is appropriate for any religious or faith tradition. 

At the completion of the 2-year project, SNHD anticipates having implemented and 

evaluated the impact of culturally and linguistically appropriate, evidence-based direct 

education and PSE strategies to support healthy eating and physical activity in at least 

four places of faith/food pantries serving the Hispanic community. Promotoras will lead 
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education and support PSE efforts. Partnerships with places of faith/food pantries is also 

critical as they serve as the setting for the intervention. The policies, operational systems, 

and physical environment of these settings can positively influence parishioners and 

clients and encourage adoption of healthier lifestyles. Places of faith/food pantries will 

provide space for classes and access to priority populations who will be engaged in the 

assessment, identification, and implementation of PSE strategies. PSE strategies 

including implementing policies related to healthy eating and physical activity, modifying 

the physical environment to promote and increase access to healthy eating and physical 

activity, and modifying operational systems to implement food ranking systems in food 

pantries that promote healthier foods are all examples of sustainable strategies that will 

positively influence physical activity and nutrition behavior long after our direct education 

component ends. 

Shining Star Community Services is focusing their SNAP-Ed efforts on their Healthy 

Eating Program, utilizing the Leah’s Pantry – Around the Table curriculum. This six-week 

program will be offered to youth enrolled in Shining Star’s Independent Living program 

currently designed to achieve learning about the topics of housing, employment, 

education, community resources and money management. The program supports the 

development of self-sufficiency in each of the five target areas, by allowing the youth to 

establish personal goals for development within each area. Around the Table will also be 

offered to all other Shining Star clients that meet SNAP-Ed eligibility criteria including 

those attending parent training classes. Around the Table curriculum will be utilized and 

is designed to build food, nutrition, and cooking literacy through a trauma-based training 

method. Around the Table is a hands-on, interactive program that will be an excellent 

complement to Shining Star’s existing service array as current programs are designed to 
attract participants to want to participate and integrates social emotional learning through 

a trauma-informed lens. Participants will learn about the connection between nutrition and 

physical and mental health in addition to healthy coping and self-nourishment skills. 

The Rethink Your Drink Where You Live intervention will reach the target audience in 

their homes and surrounding community. For the direct-mail strategy, SNAP households 

with young children aged 2 -12 years old will be identified by DWSS. Other strategies 

within this intervention will also be implemented to ensure that SNAP-Ed eligible 

audiences benefit. Billboard locations will be limited to eligible census tracts/block groups 

and selected to maximize the number of impressions. Census tract/block group data will 

be used to determine eligible zip codes for Facebook and Instagram ads. Geofencing 

technology will then be used to target households in these eligible zip codes. Lastly, 

SNAP-Ed eligible audiences will be reached at community events that are conducted at 

locations in eligible census tracts or block groups or planned by organizations seeking to 

impact low-income households. By collaborating with the Nevada WIC Program, UNR 

Extension and other SNAP-Ed implementing agencies, as well as SNAP-Ed eligible 

persons, UNR will refine their materials (e.g., booklets and promotional ads), and ideally 

more effectively communicate the importance of choosing healthy beverages among 

parents/guardians and their young children. This intervention supports sustainable 
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STEPS TO FREEDOM, AN EVIDENCE-BASED PROGRAM 
The Healthy Steps to Freedom program (HSFJ is an evidence based program 

that addresses gender-responsive, health related issues unique to women 

in treatment for substance use disorder. HSF is a 10-week program 

developed to augment existing treatment programs and incorporates 

healthy lifestyle practices as an alternative approach to weight loss and 

desire for increased energy.◄ 

) 

behavior changes related to healthy drink choices in Nevada communities. The existing 

resources on our the RYD Facebook, Instagram, and Pinterest will continue to be 

available without SNAP-Ed funding. Print-ready versions of our print materials will be 

available via our the RYD website and could potentially be utilized by other community 

agencies. 

Healthy Living Sustainable Recovery (HLSR) programming works with the SNAP-eligible 

SUD treatments centers including staff, women in recovery, and their families. This 

program is facilitated by UNCE UNREXT and aligns with the needs assessment to impact 

those with a physical, mental, or emotional condition, who are considered among the most 

vulnerable for food insecurity, by reaching low-income women who receive SNAP benefits 

while in recovery at SUD treatment facilities in Clark County. This is accomplished by 

teaching nutrition and physical activity education and promoting sustainable health 

behaviors by installing gardens, cooking skills and garden training, and workforce 

development or job opportunities by partnering with Garden Farms Foundation. The 

HLSR strategy will partner with WestCare Women and Children’s Campus, WestCare 
Residential Transitional Housing, The Fearless Kind Organization, Foundation for 

Recovery and Las Vegas Municipal Court Alternative Sentencing to provide 

programming. Environmental scans at 

the WestCare facility have shown a 

strong need for healthy changes as well 

as a high level of support for these 

programs. Other community partners 

and community subject matter experts 

will be enlisted to support PSE changes at participating facilities. Key partners, Irma 

Magrdichian, Caitlin Martinez, Laura Plowman and Kimberlea Townsend-LasFasto will 

provide space for programming, recruitment for classes, and support and participate in 

wellness events. Garden Farms will help install gardens and workforce development. The 

HLSR strategy will strengthen knowledge and skills for SNAP-eligible women attending 

SUD treatment centers through the Healthy Steps to Freedom curriculum and by piloting 

Cooking Matters. The HLSR strategy will not only educate clinicians regarding the 

importance of wellness activities during recovery but will work with Garden Farms to 

encourage workforce development among affected women in treatment. As capacity is 

built, Extension will focus on expanding the five interventions in counties not currently 

implementing them. Areas of opportunity include expanding the HLSR strategies in 

Washoe County. 

Healthy Aging (HA) programming, facilitated by UNREXTUNCE, works with SNAP-

eligible senior centers and community sites including staff and seniors in attendance or 

homebound. All five strategies intervention areas will engage audiences at the individual, 

interpersonal, and societal levels through PSE, HP, and direct education activities. The 

HA strategy aims to prevent or reduce obesity and increase food security among low-

income seniors, a population who has been identified among Nevada’s most vulnerable 
and in need according to the SNA. With the population of seniors in Nevada representing 
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13.6% of the population with 32.3% having incomes at or below 200% of the FPL, HA 

proposes expanding work from four counties to seven counties including Carson, 

Dresslerville, Stewart, and Wells colonies through a combination ofwill continue a 

statewide initiative of improving the appeal of healthy eating and physical activity for older 

adults by working with the Nevada Healthy Aging Alliance, which has organizations 

representing many communities throughout Nevada. These efforts will include direct 

education, the implementation of Extension’s Senior Site PAN (physical activity and 

nutrition) Assessment tool, and partnerships with other Extension programs and food 

banks to encourage sustainability. In FFY22 (year 2), HA will continue implementing 

nutrition and physical activity supports in Clark, Elko and Pershing Counties; health 

promotion and indirect education materials will be supplied to White Pine County. 

Additionally, the HA strategy will work with Three Square’s Senior Hunger Program. The 

HA strategy works closely with low-income senior apartment complexes and senior 

service centers to provide intervention activities. For FFY21-22, work will be expanded in 

Clark County to the East Valley Family Services Grandparent Respite Services and 

various Aging & Disability Services Division (ADSD)-funded congregate meal sites. For 

FFY22, the relationship between HA and East Valley Family Services Grandparent 

Respite Services will continue and nutrition and physical activity supports will be 

expanded to various Aging & Disability Services Division funded congregate meal sites. 

In addition to Extension’s multi-county partners and Extension Educators, local partners 

will be engaged as collaborators, such as Food Bank of Northern Nevada, Lutheran 

Social Services, Lyon County Healthy Communities Coalition, Nye Communities 

Coalition, On Common Ground, Three Square, to participate in assessing PSE sites and 

evaluating interventions aggregately. Extension will be adding the Bingocize curriculum 

to their programming. Many strategies are also in the process of and will continue 

developing and piloting virtual curricula to impact hard to reach or home-bound elder 

populations. As capacity is built, Extension will focus on expanding the five interventions 

in counties not currently implementing them, beginning with the environmental scan to 

better understand the environment and resources available to support sustainability. 

Areas of opportunity include expanding the HA strategies in Washoe County. 

There is a strong community support system within the Te-Moak Tribe of Western 

Shoshone, but there is a need to solidify existing support bonds and develop additional 

systems. UNREXTUNCE with oversee the Native Dance physical activity programming 

and All 4 Kids curriculum in Elko. Native Dance activities provide more than just exercise, 

these activities serve as a way to foster bonds with Elders and simultaneously extend 

cultural history, norms and values that can incorporate dance as an exercise plan, and 

build off healthy eating, shopping and proper food resource management. Storytelling, 

examples, metaphor and circular communication patterns are beneficial within the 

community, as well as the use of Native language and English in alternative forms. To 

effectively communicate across demographics in the Te-Moak community the All 4 Kids 

SNAP-Ed Coordinator will institute a comprehensive and culturally relevant approach, 

intermixed with modern aspects such as social media, the Te-Moak Website and 

community bulletin boards to give notice of opportunities and awareness. Native Dance 
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and storytelling are previously used and prospective projects that represent program 

aspects which actively engage the community, and thereby which increased the number 

of children participating in the program. 
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Adults and those with Disabilities 

Curriculum 

Seniors Eating Well 
Cooking Matters 
Eating Smart Being Active 
Leah’s Pantry-Around the Table-New 
Bingocize-New 
Healthy Steps to Freedom-New 
Faithful Families: Eating Smart and Moving More-New 

4. Adults and those with Disabilities     FY21 FY22 
Description of Intended Process STO (0-1 MTO (2-3 Yrs) LTO (3-5 Yrs) Longer to Longest To 
Strategy Reach Indicator Yr) 

Indicators 
Indicators Indicators (5+ Yrs) 

Indicator 
s 

(7+ Yrs) 
Indicators 

4.1 
Provide evidence-based 
healthy eating and 
physical activity education 
in support of policy, 
system, and 
environmental change 
strategies to eligible adult 
and those with disabilities 
audiences in eligible 
community sites to 
promote consumption of 
healthy foods and 
beverages and active 
lifestyles. 

Number of 
class series 
planned 
(Qtrly Rpts) 

% Adult DE series 
completed 

% of participants 
who complete pre-
post assessments 

ST1: Healthy 
Eating 
ST3: Physical 
Activity and 
Reduced 
Sedentary 
Behavior 
ST7: 
Number of 
partnerships 

MT1,2 
Increase in MyPlate 
scores for adults, pre to 
post annually (UCCE 
Food Behavior Checklist) 

MT3 Increase in PA 
behaviors scores for 
adults, pre to post, 
Annually (On the Go! 
Survey) 

LT1-3 
Behavior change 
among adults 
associated with 
sustained increased 
adherence to 
national dietary and 
PA guidelines and 
improved food 
resource 
management, Year 
5 (BRFSS) 

R7 
Population 
level 
behavior 
change 
among adults 
toward 
sustained 
increased 
adherence to 
national 
dietary and 
PA guidelines 
and reduced 
food 
insecurity, 
Year 7 
(BRFSS)  

R9 
% of low-
income adults 
in Nevada who 
are overweight 
and % who are 
obese 
(BRFSS) 
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4.2 
Provide evidence-based 
healthy eating and 
physical activity education 
in support of policy, 
system, and 
environmental change 
strategies to eligible 
seniors and those with 
disabilities audiences in 
eligible community sites 
to promote consumption 
of healthy foods and 
beverages and active 
lifestyles. 

Number of 
class series 
planned 
(Qtrly Rpts) 

% Adult DE series 
completed 

% of Senior 
Centers Reached 

% of participants 
who complete pre-
post assessments 

MT1,2 
Increase in MyPlate 
scores for adults, pre to 
post annually (UCCE 
Food Behavior Checklist) 

MT3 Increase in PA 
behaviors scores for 
adults, pre to post, 
Annually (On the Go! 
Survey) 

MT5 
Total number of policy 
changes 

Number of sites that 
make at least one 
change in writing or 
practice improve appeal 
for healthy eating and 
physical activity 

LT1-3 
Behavior change 
among adults 
associated with 
sustained increased 
adherence to 
national dietary and 
PA guidelines and 
improved food 
resource 
management, Year 
5 (BRFSS) 

R7 
Population 
level 
behavior 
change 
among adults 
toward 
sustained 
increased 
adherence to 
national 
dietary and 
PA guidelines 
and reduced 
food 
insecurity, 
Year 7 
(BRFSS)  

R9 
% of low-
income adults 
in Nevada who 
are overweight 
and % who are 
obese 
(BRFSS) 
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4.3 
Support family-friendly 
physical activity 
opportunities throughout 
the year, throughout the 
community. 

Number of 
communitie 
s that will be 
reached 
(Qtrly Rpts) 

% of communities 
reached (Qtrly 
Rpts) 

Number of 
planning meetings 
with PA partners 
(Qtrly Rpts) 

ST5 
Qualitative 
data re: 
readiness and 
capacity for 
supporting 
family-friendly 
PA 
opportunities 
(Qtrly Rpts) 

ST5 Number of 
people 
reached by PA 
opportunities, 
Year 1 (Qtrly 
Rpts) 

ST5 Number of 
physical 
activity 
opportunities 
provided, Year 
1 (Qtrly Rpts) 

MT6 Qualitative data 
related to adoption of 

PA supports (Qtrly Rpts) 

MT6 Increase in number 
of people reached by PA 
opportunities, including 
adults and youth, Year 3 
(Qtrly Rpts) 

MT6 Increase in number 
of physical activity 
opportunities provided, 
Year 3 (Qtrly Rpts) 

LT6 Qualitative data 
related to the 
implementation of 
PA supports (Qtrly 
Rpts) 

LT6 Sustained 
increase in number 
of people reached 
by PA opportunities, 
including adults and 
youth, Year 5 (Qtrly 
Rpts) 

LT6 Sustained 
increase in number 
of physical activity 
opportunities 
provided, Year 5 
(Qtrly Rpts) 

LT10 
Sustainability 
Plan – 
Institutionaliz 
ation of 
community-
wide plan for 
sustained and 
ongoing PA 
opportunities 
, Year 5 (Qtrly 
Rpts) 

R7 Behavior 
change 
among adults 
toward 
increased 
adherence to 
national 
physical 
activity 
guidelines 
(BRFSS) 

R7 Behavior 
change 
among youth 
toward 
increased 
adherence to 
national PA 
guidelines 
(YRBSS) 

R9 % of low-
income adults 
in Nevada who 
are overweight 
and % who are 
obese (BRFSS) 

R9 % of low-
income youth 
in Nevada who 
are overweight 
and % who are 
obese (YRBSS) 

R9 % of WIC 
children aged 2-
5 in Nevada 
who are 
overweight and 
% who are 
obese (NV WIC 
Data) 
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4.4 
Conduct promotional 
(social marketing, social 
media) efforts for adults 
and coordinate with state 
and/or local SNAP-Ed 
partners 

Number of 
Social 
Marketing 
Campaigns 
conducted 

Number and % of 
people reached in 
each market 
segment Social 
Media: 
Reach is number of 
people who saw 
the post, examples 
include: 
Number of 
Impressions 
Number of Ad 
Recalls 
Number of posted 
engagements 
Number of Likes 
Number of clicks 

Social Marketing: 
Print, bill boards 
(reach or 
impressions 
include all persons 
who notice the 
unit, regardless of 
the origin of their 
trips) 

MT12 
Number and % of people 
reached in each market 
segment (women, men, 
elders, workers, etc.) 

Number of media 
impressions 
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Scores Obtained by Various Age Groups 
Maximum All Americans Children Adults Older Adults 

Component points (2+ years) (2-17 years) (18-64 years) (65+ years ) 

Total HEI Score 100 58.9 54.9 58.0 65.5 

Adequacy: 
Total Fruits 5 2.8 3.6 2.4 3.7 
Whole Fru its 5 4.0 4.6 3.5 5.0 
Total Vegetables 5 3.2 2.3 3.3 3.9 
Greens and Beans 5 3.0 1.9 3.2 3.3 
Whole Grains 10 2.8 3.0 2.5 4.0 
Dairy 10 6.5 8.9 5.9 5.9 
Total Protein Foods 5 5.0 4.7 5.0 5.0 
Seafood and Plant Proteins 5 5.0 3.0 5.0 5.0 
Fatty Acids 10 4.3 2.7 4.6 5.0 

Moderation : 
Refined Grains 10 6.2 4.7 6.3 7.6 
Sodium 10 4.0 4.4 3.9 4.0 
Added Sugars 10 6.5 6.1 6.4 7.5 
Saturated Fats 10 5.8 5.1 6.0 5.7 

Due to rounding, HEI component scores in each age group may not add up precisely to the total HEI score of 100. 

Notes : The Healthy Eating lndex-2015 (HEl-2015) is a measure of diet quality used to assess how well a set of foods aligns with 
the 2015-2020 Dietary Guidelines for Americans. The HEl-2015 includes 13 components that can be summed to a maximum 
tota l score of 100 points. The components capture the balance among food groups, subgroups, and dietary elements including 
those to encourage, ca lled adequacy components, and those for which there are limits, called moderation components. For the 
adequacy components, higher scores reflect higher intakes that meet or exceed the standards. For the moderation components, 
higher scores reflect lower intakes because lower intakes are more desirable. A higher total score indicates a diet that aligns 
better with the Dietary Guidelines. 

Sources: 
Data-National Center for Health Statistics, What We Eat in America/National Health and Nutrition Examination Survey, 2013-2014. 
Healthy Eating lndex-2015 Scores-U.S. Department of Agriculture, Center for Nutrition Policy and Promotion, access 
https://www.cnpp.usda.gov. 

) 

ADDRESSING NEVADA’S PRIORITY OBJECTIVES 
Assist Nevadans in overall diet quality and beverages (R1 and R5) 
(R1) The Healthy Eating Index (HEI) is a measure that assigns a score between 0-100 

related to dietary intake. It consists of points assigned for healthy dietary choices made 

in the adequacy components such as fruits, vegetables, whole grains, dairy, proteins and 

fatty acids, as well as points for healthy choices made in the moderation components 

such as refined grains, sodium, added sugars and saturated fats. 

Table 1 – Average Healthy Eating Index – 2015 Scores for Americans by Age 

A limitation of this HEI table (USDA, 2019d) is that it aggregates national data and is not 

available for Nevada or its counties. However, it does provide a good indication of the 

average score by age group, and further breaks it down by individual components. By 

comparing each score to the total available score on the left, one can determine which 

components have the greatest opportunity for improvement. For example, among children 

ages 2-17 years, the total score for fruits, vegetables, beans and greens may be 
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determined by adding 3.6 + 4.6 + 2.3 + 1.9 = 12.4 out of a possible 20 points, indicating 

plenty of room for improvement. 

(R5) Changes in water and unhealthy beverage consumption and/or over-consumption 

of 100 percent fruit juice over time may be assessed by comparing SNAP-Ed participants’ 
outcomes to existing data sources, such as the Youth Risk Behavior Survey (Table 2). 

The module which ask questions related to beverage intake is optional in the BRFSS 

used to collect adult data (Centers for Disease Control and Prevention, 2019a) thus if 

progress on this indicator is to be measured, it is important to request that the Nevada 

Division of Public and Behavioral Health include this module in the state BRFSS. 

Table 2 –Nevada High School Youth Beverage Consumption (YRBS), 2017 

total female male 

Did not drink milk 26.8 34.0 19.8 

Drank soda or pop 70.4 66.4 74.5 

Drank a can, bottle, or glass of soda or pop > 1 times per day 15.3 11.4 19.0 

Drank a can, bottle, or glass of soda or pop > 2 times per day 9.1 6.1 11.7 

Drank a can, bottle, or glass of soda or pop > 3 times per day 5.7 3.4 7.6 

Note: Survey asks about behaviors during past 7 days. Data Source: (CDC, 

2017b.) High School Youth Risk Behavior Survey (YRBS) 

Table 3a – Prevalence of regular soda or fruit drink consumption among adults 

for Nevada, 2012 

Consumption of regular 
soda, fruit drinks, or both (%) 

Regular soda consumption 
(%) 

Fruit drink consumption (%) 

None <1/day >1/day None <1/day >1/day None <1/day >1/day 

Nevada 23.2 40.5 36.3 36.9 39.2 23.9 48.7 32.7 18.7 

Overall 28.5 45.2 26.3 41.6 41.3 17.1 52.8 35.6 11.6 

Note: Data from 2012 BRFSS optional module; survey asks about behaviors during past 

30 days. Data Source: (Kumar et al., 2014) Sugar-Sweetened Beverage Consumption 

Among Adults — 18 States, 2012 

Table 3b – Prevalence of consumption of regular soda or fruit drinks >1 times/day 

among adults, by age group, sex, race/ethnicity, Nevada, 2012 

Age Group (%) Sex (%) Race/Ethnicity (%) 

18-34 35-54 >55 Men Women White Black Hispanic Other 

Regular Soda (i.e. non-diet) >1 times per day 

Nevada 31.3 24.8 16.8 29.2 18.8 21.1 30.2 32.2 15.5 

Overall 24.5 17.6 10.2 21 13.5 15.7 20.9 22.6 10.7 

Fruit drinks >1 times per day 

Nevada 26.6 18.8 12.1 20 17.4 11.5 28.7 33.8 15.5 

Overall 16.6 11.0 7.8 12.3 10.9 8.1 21.9 18.5 8.1 

Note: Data from 2012 BRFSS optional module; survey asks about behaviors during past 

30 days. Data Source: (Kumar et al., 2014) Sugar-Sweetened Beverage Consumption 

Among Adults — 18 States, 2012 
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Table 4 –Times per week Kindergartner Drinks Non-Diet Soda in Nevada, 2018-

2019 

State % Clark County 
% 

Washoe County 
% 

Rural Counties 
% 

None 69.7 69.9 69 69.2 

A few times 23.5 23.1 24.1 .2 

Once a day 4.7 4.9 4.6 3.6 

More than once a day 2.1 2.1 2.3 2.1 

Data Source: (Nevada Institute for Children’s Research and Policy, 2019) Kindergarten 
Health Survey 

Increase physical activity and decrease sedentary behavior (R7) 

(R7) State level data exists by age group or income level for adults, while high school 

data exists by gender. The American College of Sports Medicine Fitness Index ranks 

America’s 100 largest cities on a composite of health behaviors, health outcomes, 
community infrastructure, and local policies that support a physically active lifestyle and 

may help prioritize policy, systems, and environmental changes. 

Table 5a – Adult Physical Activity (PA) by Income for Nevada, 2017 

Less than 
$15,000 

$15,000-
$24,999 

$25,000-
$34,999 

$35,000-
$49,999 

$50,000+ 

>150 mins/week aerobic activity 41.0 41.2 42.5 46.9 52.8 

Participation in PA in past month 66.3 66.2 63.1 74.5 77.5 

Muscle strengthening >2 times/week 25.1 24.7 18.8 37.3 37.6 

Met guidelines 16.6 15.5 11.8 18.2 24.5 

<150 mins/week aerobic activity 59.0 58.8 57.5 53.1 47.2 

No participation in PA over past mo. 33.7 33.8 37.0 25.5 22.5 

Muscle strengthening <2 times/week 74.9 75.3 81.2 62.7 62.4 

Did not meet PA guidelines 83.4 84.5 88.2 81.8 75.5 

Data Source: CDC, 2017a. Nevada Behavioral Risk Factor Surveillance System 

(BRFSS) 

Table 5b – Adult Physical Activity (PA) by Age Group for Nevada, 2017 

18-24 25-34 35-44 45-54 55-64 >65 

>150 mins/week aerobic activity 49.3 44.6 43.3 43.7 52.8 49.1 

Participation in PA in past month 77.3 77.6 71.1 68.8 73.0 66.6 

Muscle strengthening >2 x/week 42.2 42.7 31.6 27.4 23.6 24.6 

Met guidelines 23.0 24.4 19.8 16.4 17.0 17.4 

<150 mins/week aerobic activity 50.7 55.4 56.7 56.3 47.2 50.9 

No participation in PA past mo. 22.7 22.4 28.9 31.2 27.0 33.4 

Muscle strengthening <2 x/week 57.8 57.3 68.4 72.6 76.4 75.4 

Did not meet PA guidelines 77.0 75.6 80.2 83.6 83.0 82.6 

Data Source: CDC, 2017a. Nevada Behavioral Risk Factor Surveillance System 

(BRFSS) 
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Table 6 – Nevada High School Youth Physical Activity Behaviors, 2017 

total female male 

Played video or computer games or used a computer for >3 hours per day* 36.7 36.7 36.9 

Watched television 3 or more hours per day* 22.1 22.1 22.2 

Were not physically active for a total of at least 60 minutes on at least 1 day 14.9 17.6 12.3 

Were not physically active at least 60 minutes per day on 5 or more days 53.6 62.7 45.3 

Were not physically active at least 60 minutes per day on all 7 days 75.1 81.6 68.9 

Did not go to physical education (PE) classes on 1 or more days 44.6 52.2 37.6 

Did not go to physical education (PE) classes on all 5 days 71.6 74.9 68.3 

Did not play on at least one sports team 52.7 57.8 47.8 

*Indicates data from 2015 YRBS; survey asks about behaviors during past 7 days. Data 

Source: (CDC, 2017b) High School Youth Risk Behavior Survey (YRBS) 

Table 7 –Days per week Kindergartner had > 60 Minutes Physical Activity in 

Nevada, 2017-2018 

State % Clark County % Washoe County % Rural Counties % 

None 1.2 1.4 0.7 0.6 

1 day 1.9 2.3 1.0 0.9 

2 days 6.4 7.5 3.9 3.0 

3 days 11.6 13.1 8.9 6.3 

4 days 11.7 12.4 10.4 9.6 

5 days 19.6 20.6 17.6 15.9 

6 days 8.6 8.2 9.2 10.1 

7 days 39.0 34.6 48.3 53.8 

Data Source: (Nevada Institute for Children’s Research and Policy, 2019) Kindergarten 
Health Survey 

Table 8 – Hours Kindergartner Spends in Sedentary Activity on an Average Day in 

Nevada, 2018-2019 

State % Clark County % Washoe County 
% 

Rural Counties % 

TV Games TV Games TV Games TV Games 

None 2.7 28.5 2.7 27.4 2.8 28.8 2.2 35.3 

Less than one 14.3 22.5 14.1 21.7 13.2 23.6 17.4 26.0 

1 hour 32.4 26.5 32.6 27.4 30.9 25.9 33.0 22.0 

2 hours 32.9 14.7 32.7 15.3 34.6 14.5 32.1 11.5 

3 hours 12.8 5.1 13.0 5.4 13.3 4.7 11.1 3.9 

4 hours 3.2 1.5 3.2 1.7 3.3 1.5 3.0 0.8 

5 hours or more 1.7 1.0 1.8 1.1 1.8 1.0 1.2 0.5 

Data Source: (Nevada Institute for Children’s Research and Policy, 2019 Kindergarten 
Health Survey 
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Region/ County 

I 
2006 2007 2008 2009 2010 WU 2012 

I 
2013 2014 2015 

o 'Ii' air 
Av-erai,e 

Rural and Front" er 

Churchill I 21.8 24.6 25 .. 4 27.2 I 26.2 I 24L6 24.3 I 23.4 23.5 24.0 24.5 

Douglas 15.9' 16.2 16.7 17.8 16.7 I 15 .9 16.0 :ll.7.0 15.8 17.6 16.6 

- lko I M .91 26.3 24. 24.4 I 21.1 I 20.1 20.9 I 21.4 23.l 21.1 22.8 

Esmerakl~ :as 26.2 25.9 25.5 24.5 I 24.3 23.9 22.3 l:9.5 20.9 23.7 

ll 'k I 24.4 26.4 26.0 26.3 I 24.9 I 23 .3 23.3 I 21.2 1.9.3 1.9.0 23.4 

Huml>oldt ,n .6 26.4 26.0 24.8 21.5 20.2 20.5 20.9 21.2 19.9 22.4 

Lander I H:! 23..6 22 .7 24.8 23.6 I 20.8 22.3 I 2:l!..2 1:9.7 17.7 22.0 

linwln 22.3 24.6 25.7 26.0 22.7 22.3 21.7 24.8 22.4 2.2.5 23.5 

Lyon I 21 .1 23.5 24 .1 26.5 25.9 I M.8 27.6 I 2fL9 26.5 21.9 24.9 

Mi11eral l.7.7 27.1 l.7.7 30.4 3(1'.5 28.4 26.6 24 .7 23.5 23..5 27.0 

Nye I 27.7 30.1 28-.5 31.3 I 29.2 I 28,.3 29.4 I 29.7 27.7 25.3 28.7 

Persh ing l.2.0 26.5 24.5 25.6 22.4 20.8 23.1 .5 ·.o 9..5 22.9 

]storey 19'.4 20. l 20.6 23.2 24.6 I 23.9 I 23.9 22.9 21.2 20.5 22.0 

[White Pine 23.6 23.7 22.6 24.7 26.1 23 .9 I 26.0 24.2 23.7 19.4 23.8 

Urban 

I r~nCity 21.0 22 .4 21.3 20. 18.7 I 1 .9 I 7.4 ll7.2 18. ' l!LS 1 .4 

Clark 23.6 24.6 .25.1 25.4 23.7 21.7 21.7 21.6 22.8 2.2.1 23.2 

Washoe I l . 7.4 6.9 7.4 I 16.1 I 1 . 7 I 6 . I 16.0 .-4 I .3 16.6, 

Nevada 21.4 B.4 23.4 24.4 22.4 21.3 22.4 21.3 23.7 22.6 22.7 

) 

Table 9 –Physical Activity Prevalence in Nevada by County, 2006 to 2015 

Note: Sub-header was removed because it was incorrect in source, and the source has 

been notified about mistake. It should read, Percent of Adult Population Who Are 

Physically Active. Data Source: (University of Nevada, Reno School of Medicine, 

2019) Nevada Rural and Frontier Health Data Book - Ninth Edition. 

Table 10 - ACSM Fitness Index for North Las Vegas, Reno, Henderson, and Las 

Vegas, 2019 Rankings. 

Indicator Highest 
U.S. 
City 

North 
Las 

Vegas 

Reno Hender-
son 

Las 
Vegas 

Overall Rank 1 92 48 73 63 

Overall Score 77.7 34 50.0 42.4 45.1 

Personal Health Rank 1 69 36 69 69 

Personal Health Score 86.8 38 55.7 38.0 38.0 

% exercising in last 30 days 90.9 74.8 78.2 74.8 74.8 

% meeting aerobic activity guidelines 63.9 52.8 61.0 52.8 52.8 

% meeting aerobic & strength activity guidelines 31.4 24.1 28.5 24.1 24.1 

% consuming 2+ fruits/day 38.9 24.1 35.8 24.1 24.1 

% consuming 3+ vegetables/d 27.5 16.8 21.5 16.8 16.8 

% getting 7+ hours of sleep/day 74.3 60.8 67.8 60.8 60.8 

% smoking 5.9 15.9 15.3 15.9 15.9 
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Indicator Highest 
U.S. 
City 

North 
Las 

Vegas 

Reno Hender-
son 

Las 
Vegas 

% with obesity 15 24.7 26.4 24.7 24.7 

% in excellent or very good health 63.9 45.3 47.8 45.3 45.3 

% physical health not good during past 30 days 22.4 35.8 40.8 35.8 35.8 

% mental health not good during the past 30 days 23.7 36.2 39.9 36.2 36.2 

% with asthma 2.4 7.9 8.5 7.9 7.9 

% with high blood pressure 18.5 26.7 32.4 26.7 26.7 

% with angina or coronary heart disease 1.3 4.5 4. 4.5 4.5 

% with stroke 0.7 3.2 2.7 3.2 3.2 

% with diabetes 4.8 11.4 9.9 11.4 11.4 

Community/ Environment Rank 1 95 64 55 42 

Community/ Environment Score 81.3 29.4 43.5 47.3 53.2 

Parkland as % of city 84.20% 26.2 5.4 13.4 19.2 

Acres of parkland/1,000 2,992.9 70.5 13.9 32.6 26.6 

Farmers’ markets/1,000,000 85.1 4.2 24.5 3.4 6.3 

% using public transportation to work 56.60% 1.9 3.1 1.0 3.9 

% bicycling or walking to work 18.30% 0.7 4.6 0.9 1.7 

Walk Score® 89.2 33.2 37.6 29.6 41.1 

% within a 10 min. walk to a park 98.70% 57.9 71.1 49.3 69.7 

Ball diamonds/10,000 5.4 0.5 2.0 2.1 0.8 

Dog parks/100,000 6.8 0.0 0.8 5.3 4.1 

Park playgrounds/10,000 7.1 2.4 2.1 3.1 2.9 

Basketball hoops/10,000 9.8 2.1 3.9 3.6 1.3 

Park units/10,000 11.6 2.1 4.7 2.3 8.2 

Recreational centers/20,000 2.9 0.2 0.3 0.6 0.8 

Swimming pools/100,000 10.9 1.7 1.6 4.6 1.9 

Tennis courts/10,000 6.1 0.5 1.9 2.3 1.1 

Park expenditure/resident (adjusted) $590 $49 $49 $106 $109 

Physical education requirement 3 1 1 1 1 

Data Source: (American College of Sports Medicine, 2019) American Fitness Index 

Rankings 

Reduce food insecurity through food resource management (R6) 
(R6) Changes in food insecurity status among SNAP-Ed eligible people may be assessed 

by comparing food insecurity classifications, such as: Very Low Food Security, Low Food 

Security, or Marginal Food Security. The USDA measures food security using the Guide 

to Measuring Household Food Security (Revised 2000) (USDA, 2017). Feeding America 

provides annual county level estimates of food insecurity rates using Current Population 

Survey and Bureau of Labor Statistics data (2019). 
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Table 11 - Overall Food Insecurity in Nevada by County in 2017 

County Population 
Food 

Insecurity 
Rate 

Estimated 
number of 

food 
insecure 

individuals 

% below 
200% poverty 

% above 
200% poverty 

Carson City 54,219 12.4% 6,740 77% 23% 

Churchill 24,022 12.7% 3,040 69% 31% 

Clark 2,112,436 12.6% 265,720 78% 22% 

Douglas 47,632 11.0% 5,250 58% 42% 

Elko 52,377 8.7% 4,550 63% 37% 

Esmeralda 1,102 11.1% 120 100% 0% 

Eureka 1,728 11.5% 200 48% 52% 

Humboldt 17,088 7.6% 1,300 75% 26% 

Lander 5,887 7.9% 470 63% 37% 

Lincoln 5,203 12.5% 650 60% 40% 

Lyon 52,303 12.3% 6,410 73% 27% 

Mineral 4,471 15.1% 670 70% 30% 

Nye 43,296 14.1% 6,120 77% 23% 

Pershing 6,661 11.1% 740 57% 43% 

Storey 3,891 10.2% 400 59% 41% 

Washoe 445,551 11.2% 49,690 73% 28% 

White Pine 9,858 10.8% 1,070 62% 38% 

Nevada 2,940,058 12.7% 372,820 76.0% 24.0% 

Data Source: (Feeding America Research, 2019) Map the Meal Gap 

Increase daily fruit and vegetable consumption (R2) 
(R2) Fruit and vegetable intake remains below dietary recommendations across the 

nation and in Nevada. This is an area of concern because these foods provide essential 

nutrients and help prevent or reduce the risk of developing chronic disease and obesity. 

There are many things that may be done in communities to help increase access to and 

affordability of fruits and vegetables. For example, the CDC State Indicator Report on 

Fruit and Vegetable for Nevada, 2018 included the following information on policies or 

systems that can help improve access for: 
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Individuals and Families 

# of farmers markets per 
100,000 residents, 2017 

1.3 
% of farmers markets 
accepting WIC FMNP, 

2017 
7.5 

State policy on food 
service guidelines, 2014 

No 

For Children Food System 

State Farm to School or Farm to 
Support 

ECE Policy, ‘02-‘17 State food policy 
Yes council, 2018 

State ECE licensing regulations Yes 
align with national standards for # of local food policy 

fruits and vegetables, 2016 councils, 2018 
No 2 

% school districts participating in # of food hubs, 2017 
Farm to School, 2014 1 

22.2 
% of middle and high schools 

offering salad bars, 2016 
23.3 

Table 12a – Adult Fruit and Vegetable Consumption by Income for Nevada, 2017 

Less than 
$15,000 

$15,000-
$24,999 

$25,000-
$34,999 

$35,000-
$49,999 

$50,000+ 

Vegetables >1 times/day 68.6 68.5 69.5 80.1 85.7 

Fruit >1 times/day 69.6 61.1 57.6 60.5 63.6 

Vegetables <1 times/day 31.4 31.5 30.6 20.0 14.3 

Fruit <1 times/day 30.4 38.9 42.4 39.6 36.4 

Data Source: (CDC, 2017a) Nevada Behavioral Risk Factor Surveillance System 

(BRFSS) 

Table 12b – Adult Fruit and Vegetable Consumption by Age for Nevada, 2017 

18-24 25-34 35-44 45-54 55-64 65+ 

Vegetables >1 times/day 75.0 77.3 78.1 78.0 82.2 76.4 

Fruit >1 times/day 55.7 65.4 65.6 58.2 62.2 64.5 

Vegetables <1 times/day 25.0 22.7 22.0 22.0 17.8 23.6 

Fruit <1 times/day 44.4 34.6 34.4 41.8 37.9 35.5 

Data Source: (CDC, 2017a) Nevada Behavioral Risk Factor Surveillance System 

(BRFSS) 

Table 13 – Nevada High School Youth Risk Behavior Survey, 2017 

total female male 

Did not eat fruit or drink 100% fruit juices 7.5 6.9 8.1 

Did not eat vegetables* 7.2 5.2 8.8 

*Data from 2015 YRBS; survey asks about behaviors during past 7 days. Data Source: 

(CDC, 2017b) High School Youth Risk Behavior Survey (YRBS) 
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-2019 u = 12,670 
60.0% 

- n 50.0% -
1 

-
40.0% ,-

I I 
30.0% 

Q [ 20.0% -
[ -

10.0% 
i.... -- - - - -

0.0% - - ~- ~ -~ ~ ~- ~ ~ 
A Few Times One a Day 

More than One 
one a Day 

■ Underweight 16.9% 17.5% 17.6% 14.7% 
Hea lthy 54.3% 53.3% 48.4% 49.2% 

■ Overweight 12.3% 9.6% 10.8% 12.1% 

■ Obese 16.5% 19.6% 23.2% 23.9% 
•Total % Valid BMI 12.3% 41.7% 28.5% 17.5% 

Noie. • indicates perceniages are ca/cu/aied out of rite iota/ number of mlid BMI responses in each category. 

) 

Table 14 –Times per week Kindergartner Drinks Juice in Nevada, 2018-2019 

State % Clark County 
% 

Washoe 
County % 

Rural 
Counties % 

None 12.3 11.6 15.4 12.7 

A few times 41.7 40.4 45.4 44.7 

Once a day 28.5 29.2 25.8 27.4 

More than once a day 17.5 18.9 13.4 15.2 

Data Source: (Nevada Institute for Children’s Research and Policy, 2018) Kindergarten 

Health Survey 

Obesity and other data that may be relevant. 

Although obesity is not included explicitly in Nevada’s priority objectives, SNAP-Ed is 

referred to as a USDA Nutrition Education and Obesity Prevention Program in FY2020. 

Table 15 – Kindergartner’s Weight Status in Nevada, 2018-2019 

State % Clark County % Washoe County % Rural Counties % 

Underweight 17.2 17.1 18.3 16.0 

Healthy 51.2 51.2 50.3 52.7 

Overweight 10.7 10.5 11.2 11.2 

Obese 20.9 21.2 20.2 20.1 

Data Source: (Nevada Institute for Children’s Research and Policy, 2019) Kindergarten 

Health Survey 

Figure 1 – Child’s Weight Status Category by Number of Juice Drinks Consumed 

in a Week. 

Data Source: (Nevada Institute for Children’s Research and Policy, 2019) Kindergarten 

Health Survey 
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Table 16a – Adult Weight Classifications by Body Mass Index (BMI) by Income for 

Nevada, 2017 

Less than 
$15,000 

$15,000-
$24,999 

$25,000-
$34,999 

$35,000-
$49,999 

$50,000+ 

Obese BMI >30.0 27.2 29.2 28.5 29.7 24.6 

Overweight BMI 25.0 – 29.9 34.2 36.0 42.7 38.4 41.8 

Normal Weight BMI 18.5- 24.9 36.7 32.2 28.5 29.4 31.8 

Underweight BMI <18.5 * * * * 1.9 

Data Source: (CDC, 2017) Nevada Behavioral Risk Factor Surveillance System 

(BRFSS) 

Table 16b – Adult Weight Classifications by Body Mass Index (BMI) by Age Group 

for Nevada, 2017 

18-24 25-34 35-44 45-54 55-64 65+ 

Obese BMI >30.0 17.4 28.9 25.3 32.6 27.4 25.0 

Overweight BMI 25.0 – 29.9 34.3 37.1 40.0 40.7 39.9 40.2 

Normal Weight BMI 18.5- 24.9 44.7 31.4 33.7 24.9 32.4 32.0 

Underweight BMI <18.5 * * * * * 2.8 

Data Source: (CDC, 2017) Nevada Behavioral Risk Factor Surveillance System 

(BRFSS) 

Table 17 –Nevada High School Youth Risk Behavior Survey, 2017 

total female male 

Had Obesity (>95th percentile) 14.0 10.9 16.9 

Were Overweight (>85th percentile, but <95th) 14.3 14.2 14.3 

Described themselves as slightly or very overweight* 30.8 34.0 27.7 

Were not trying to lose weight* 52.2 40.1 64.1 

*indicates data from 2015 YRBS. Data Source: (CDC, 2017b) High School Youth Risk 

Behavior Survey (YRBS) 
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er,oern of Aduh i>opulat lon Who Are Ooese 
Resion/ Coun v 

10 Year 
2006 2007 2008 2009 2010 2011 2012 2013 20114 2015 AveraJ[e 

Ru ral a nd Frontier 

Churc:hrll I 27.S .26.8 25.8 28.8 31.6 31.6 28.8 25.5 25.3 2.7.3 27.9 

Dougla~ I 19.3 20.8 21.1 2:l!..7 225 21.9 21.4 21.4 22,8 25.5 2 .9 

EL ,o 25.9 29.6 29.8 3:ll..:ll. 32.7 32.l 31.9 30.3 3(1.4 29 . .3 30.3 

Esm alda I 24.5 25.6 25.0 27.7 29.1 27.4 26.6 25.5 26.7 28.6 26.7 

Eureka I 25.l 27 .1 26.S 27.Jl 25.7 26.0 26.3 27.2 26.7 26.8 26.S 

Humboldt 27.4 31.6, 29.9 29.8 27.1 25.9 24.7 25.7 26.0 30.4 27.9 

Lan.d r I 28.9 30.1 29.2 27.2 27.1 29.4 28.5 30.4 3:ll.6 33.9 29.6 

Lin i;:oln 28.3 28-.9 26.2 25.2 2!5.,8 24,,7 25.2 25.9 27.2 .30.0 26.8 

L','OJ'l 26.2 27.7 28.6 30.2 3.0.9 28.4 29.9 29.8 35.0 34.7 30 . .l!. 

Mineral I 29.9 29.8 29.4 3:ll..3 29.5 26.9 26.4 28.0 29.'9 .31.0 29.2 

Nye I 30.5 31.2 30.2 30.2 30.1 29.1 29.1 31.S 34.2 33.8 31.0 

~ersh ing I 31.0 33. 33.2 9.3 9.3 3 .o 32.4 31. lCl.'9 .32.0 3 .4 

Storey I 27.7 27.8 25.8 23.:ll. 23.7 25.2 25.9 26.9 26.4 27.6 26.0 

Wh ite Pine I 29.8 32.9 34.5 29.9 26.1 24.8 25.1 28.7 30.4 32.5 29.5 

U~ban 
Carson City I 22. 1 23.7 23.7 23.0 23.0 23.0 24.1 24.6 26.0 27.7 24 . .l!. 

Cla · I 23.1 24.8 26Jl 26.2 2.5.1 24.9 2 .8 27.8 7.7 2.6.6 2S.8 

Was.hoe 19.S 21.2 21.6 22.7 22.5 22.2 22.2 21.8 2:ll..4 2.2.8 21.8 

N -vada I 24.2 24.1 25.l 25.8 28.3 24.•6 28.3 24.6 27.7 26.7 25.9 

) 

Table 18 – Obesity Prevalence in Nevada by County, 2005 to 2015 

Note: The prevalence for obesity is 39.8% nationwide. Data Source: (University of 

Nevada, Reno School of Medicine, 2019) Nevada Rural and Frontier Health Data Book 

- Ninth Edition. 
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Implementing Agencies for Nutrition Education 
12 Implementing Agencies for Nevada SNAP-Ed: FFY21-22 

Center for Healthy Aging NEW! 

Division of Public and Behavioral Health, Office of Food Security and Wellness 

Food Bank of Northern Nevada 

Green Our Planet NEW! 

Healthy Communities Coalition 

Lutheran Social Services of Nevada 

Nye Communities Coalition 

Shining Star Community Services NEW! 

Southern Nevada Health District 

University of Nevada Cooperative Extension 

University of Nevada, Department of Nutrition 

Washoe County Health District 

Budgets 
The following table outlines the two-year budgets for all implementing agencies (including 

carry-in): 

IMPLEMENTING AGENCY FFY21 FFY22 

Center for Healthy Aging $124,917 $120,961 

Division of Public and Behavioral Health $78,593 $67,823 

Food Bank of Northern Nevada $173,192 $169,662 

Green Our Planet $266,001 $260,678 

Healthy Communities Coalition $240,909 $232,240 

Lutheran Social Services of Nevada $169,425 $165,979 

Nye Communities Coalition $205,948 $201,828 

Southern Nevada Health District $111,453 $108,436 

Shining Star Community Services $129,868 $124,729 

University of Nevada, Reno – Extension $2,513,373 $2,522,594 

University of Nevada, Reno – Department of Nutrition $456,000 $446,874 

Washoe County Health District $48,249 $47,284 

Budget documents below are separated by FFY. 
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Plan Budget 
Projected 

SubAwardee FFY20 Carry In FFY21 Bud~et 
DWSS Operating $ 365,059.00 $ 536,292.31 $ (171,233.31; 
CHA $ 124,917.00 $ - $ 124,917.00 
DPBH $ 69,208.00 $ - $ 69,208.00 
FBNN $ 173,192.00 $ 57,751.38 ~ 115,440.62 
GOP $ 266,000.00 $ - $ 266,000.00 
HCC $ 240,909.00 $ 25,737.08 $ 215,171.92 
LSSN $ 169,425.00 $ - $ 169,425.00 
NYECC $ 205,948.00 $ 56,515.04 $ 149,432.96 
sscs $ 129,868.00 $ - $ 129,868.00 
SNHD $ 111,453.00 $ 8,954.54 $ 102,498.46 
UNCE $ 2,513,373.00 $ 702,245.40 $ 1,811,127.60 
UNRRYD $ 456,000.00 $ 197,140.28 $ 258,859.72 
WCHD $ 48,249.00 $ 1,448.33 $ 46,800.67 

Total $ 4,873,601.00 $ 1,586,084.34 _1 $ ___ 3_,2_s_1,_s1_1_1 

Total Projected FFY20 Carry-in 1,586,084.34 

ITotal FFY21 Requested 3,287,517 I 
(this dollar amount does not include carry-in from previous FY) 

) 

FFY21: DWSS Operating Budget & Overall Carry-In 
Nevada SNAP-Ed FFY20 estimated carry-in (as of 08/20/20): 

Nevada SNAP-Ed FFY21 estimated allocation: 

$1,586,084.34 

$3,287,517 
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  Name: DWS S Operating 

Total S alar /Benefits 

stepmrie Cook, SNAP- Ed state Prog::am Administrator 
PC N: 3228- 3729 

BUDGET NA RRA Tr,JE 
(Form Revised June 2019) 

including fringe Total : 

P<in ual Salary 
166,462.00 

Fringe Rate 
32DOO% 

% ofTime 
100.000% 

Mon1hs 
12 

Percent of 
Mo n1hs w ori<ed 

P<inual 
100 DO% 

FV21 Budget 
Amount Plan 

$365,059 
1183,753 

.AJmu nt Requested 
$37,730 

Provides leadership, direction, and information while working collaboratwety wnh Nevada entities/ implementing agencies (I.As) contracted to provide SNAP-Ed 
services to ensure that SNAP-Ed appropriatelys erves the SNAP- Ed audience and is consistent wtth SNAP- Ed policies. Develops a coordinated, co hes we State 
SNAP- Ed Plan based on a State-s pe cific needs assessment and address es nation a I and state prior nies. Mon no rs and documents imp le me ntatio n of the 
State's approved SNAP- Ed Plan through on-stte pro gr am review and ongoing technical assistance provided to I.As.Con duct annual Management Evaluations 
(ME) of SNAP-Ed programming for I.As lo ensure the SNAP-Ed state plan is being followed in accordance wnh SNAP-Ed policy and procedures . Maintain 
administratwe con1rol of allowable expendttures and budget monttoring of I.As. Provide budget information to FNS as required. Develops 
re co mm end ationsltr a in in gs for program development and expansion, resource al loo atio n, ev ide n ce-b as ed interventions, and pub Ii c he a Ith approach es for at­
risk SNAP populations for program effectiveness. Submtts a coordinated, coheswe annual SNAP- Ed performance report to FN S each year. Allocation based on 
Grade 37, step 08. 

Tonya Wo~, SNAP-Ed state Prcgr:am Evaluator 
PC N 3228-3 728 

P<in ual Salary 
$72,745.00 

Fringe Rate 
32DOO% 

% ofTime 
100.000% 

Mon1hs 
12 

Percent of 
P<inual 

100 DO% 
.AJmu nt Requested 

:W6,023 

Conducts engagement of Nevada SNAP- Ed stakeholders through 1r aining/assistances lo I.As in the creation of an evaluation design using SNAP- Ed Evaluation 
Framework. Ensures that each I.As objectwes and theory of behavioral change is addressed in the evaluation design, and n aligns wnh the Statewide Needs 
Assessment and desired health outcomes. Develops evaluation/data collection loo ls such as com mun tty health assessments and questioners/pre-postsurveys 
that help measure evidence-based program implementation. Collect I.As SNAP-Ed indicators and analyze outcomes that align wnh state priornies. D emons1rate 
statewide coheswe evaluation through SNAP-Ed formatwe, process, outcome, and impact data. Collect report, and anatyze required F NS data regarding 
participation in SNAP- Ed and characteristics of those served (Education and Administratwe Reporting System (EARS) Requirement and Guidance lo I.As). 
Including reporting and dissemination of annual performance evaluation required of FNS. Research and identify health issues, or trends; assess communtty, 
regional and statewide needs and resources that benefn SNAP-Ed health outcomes . .AJlocation based on Grade 37, step 10. 

t-.lcole Kennedy, Fiscal Management Analyst Ill (Audit 
Li:asionl-- no salary, only travel 
PC N322 8-2761 

Total Fringe Cost 
T ot:al Budgeted FTE 

144,546 
2.00000 Total S alar Cost: 

.AJmu nt Requested 

w 

~entif y project WDrke rs who :are not regular employees oft h2 org:anizati on. hcl ude costs cr I :a tor, travel, per di em, or other costs. Cci l:abor:ative projects with 
multi pie partners should e xp:a nd tti s category to break out persomel , travel, eq.ii pm ert , etc., for each site. Sub- :a=rds or mi ni-grart s that :are :a component cr :a 
larger pro_p;,ct or program may be included h2re, but require special justification :as to the mertts of the appic:art serving :as :a "pass-through" erttty, :and ns capacity 
to do so. 
Name of Contractor. Subrecipient: DP \oldeo 

tv1ethod of Selection: strtewid e contract 
Period of Pe mrma nee: October 1 20 20- Sept 30 2022 
Soo pe of Wade SNAP- Ed website maintanence 
" Sole Source Justii cation: sole source - strtewid e contract 

tv1ethod of kcountability 

Total 

Monthly invoices with time and efb rts submitted to Program Pdministrator ti r processing and auditing purposes. 

Name of Contractor. Subrecipient: Kansas state Universtty Research Foundation (KSURF) 
tv1ethod of Selection: So le Source -- lnterl ocal 
Period of Pe mrma nee: October 1 , 202 0 - September 30. 2022 

Total 155,000 DO 

150,000 

Seo pe of Wort< : Implement PEARS s~m tlr all I.As to monitor and track S NAP -Ed program and initiatives occuring throughout the State of Nevada. This s~ m will be 
mandatory tlr I.As to utili2 e and the state SNAP- Ed staff will have access for monitoring , reporting, and ensuring State Pian objectives are met. 
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  of Ccntractor Sl.brecipi ent: A II i ame for a He alt ti er Generati en 

Total $12,000 00 
tv1ethod of Selection : So le Source -- training agreement 
Pe Mod of Pe mrrra nee : October 1 • 202 0 - September 30. 2021 
Scope of Wort<: Training on !he Healthy Schools Program mplementation En\jronmemal Scan. This train-1he-trainerinstruction will ensure all necessary lAs are e'-'2ntually 
trained on this em,ironmental scan. Many I.As are currently using !his tool, but need 1h e pro pertraini ng. 

Lisi tangble and expendable personal property, s 1£h as office supplies, prcgram supplies, etc. Unit cost for general items are not required . Listing of typical or 

Otice supp lies $15 x 2 FT E staff x 12 of mo. 
PMnting Services: $ 4.mo. x 12 months 

J.Jstifoation: Two FT E staff-- normal business opera~ona I supplies. 

Materials 

$360.00 
$4800 

Total : 

Tra11el Total : 

.£1.lll 
$360 00 

$48.00 

tlentif y staff who wi II tra11el , the purpose, freque my and projected costs. utilize GSA rates for per d em and I odging (go to www 1;1sa .gO\I) and state rates for 
Out-of-state Tra11el $11,619 
ASNM Come/1?00? February 4-7 Arlington, VA 
.Airfare: RNO to DCAx 1 oftnps x 2 of staff 

Baggage fee : $0 
Per ae m: $ 76 G SA rate for area x 2 x 2 staff 
Lodging: $ 184 x 4 nights x 2 staff 
Ground Transport~on: $ 45 x 2 x 2 staff 
Mle age : ($0 .5 8 x 99 miles per rttnp) x 1 of tM ps x 1 staff 
Pari<ing : $ 1 4x 1 tnps x 5 days x 2 staff 
SNAP-Ed Come11?nce. Sa=mento. CA 

.Airfare: 750 RN O to S NA x 1 o ftrips x 2 of staff 
Baggage fee: $ amount per person x # o ftM ps x # of staff 

Per ae m: $ 66 G SA rate for area x 1 x 2 of staff 
Lodging :$ 140 +$tax= total$ x # oftnps x # of nights x # of 
staff 

Ground Transport~on: $ 45 x 2 x 2 staff 
Mle age: (rate per mile x # of miles per rttrip) x # oftnps x # of 
staff 
Pari<ing : $ 1 4x 1 tnps x 4 days x 2 staff 

PA /'wtrition Education Mtw:,rn '&ii/ding Spring & Hi!a/lhy 
Cb@@ ,,:aiti,>s' Q>m\>a>ac2 Apri/ 2021 
.Airfare : 650 RN Oto P HL x 1 oftnps x 2 of staff 
Baggage fee: $ amount per person x # o ftM ps x # of staff 

Per ae m: $ 61 G SA rate for area x 1 x 2 of staff 
Lodging :$ 185 +$tax= total$ x # oftnps x # of nights x # of 
Ground Transport~on: $ 45 x # 2 x 2 staff 
Mle age: (rate per mile x # of miles per rttrip) x # oftnps x # of 
staff 
Pari<ing : $ 1 4x 1 tnps x 5 days x 2 staff 
Justification: 

h-state Travel 
Origin & ~ stination. Reno lo Las- veqas-. AA vada 
.Airfare : $450 (Las Ve gas, NII) x 2 x 2 staff 
Per □em: $ 61per day per GSA rate for area x 12 days x 2 
staff 
Lodging:$ 129 + $ 30 = 159 $ x 12 nights x 2 staff 
Motor Pool:($ 30ca r,:jay x 1 2 days) 

Pari<ing : $14 per day x 12 days x 2 staff 
Origin & ~stination, Reno lo Ell{o 

Per ae m: $ 55per day per GSA rate for area x 2 days x 2 
staff 

Cost 

$1,193 
$0 

$76 
$184 

$45 
$56 .93 

$14 

$561 
$0 

166 

$140 
$45 

$57.500 
$14 

Cost 

1601 
$0 

161 
$185 

$45 

$57 .50 
$14 

Cost 
$400 

161 
$159 

$30.00 

$14 

$55 

# ofTMps 
1 
0 
1 

1 
0 

# ofTMps 

0 

2 
2 

) 

~ 

5 
4 
2 

4 

3 
2 

4 

~ 

5 
4 
2 

5 

~ 

12 
12 
12 

8 

~ 

2 

#of Staff 
2 $2,386 
0 $0 
2 $760 
2 $1,472 
2 $180 
1 $57 
2 $140 

#of Staff 

2 $1,122 
0 $0 

2 $528 

2 $840 
2 $180 

2 $115 
2 $112 

#of Staff 

2 $1,202 
0 $0 
2 1610 
2 $1,480 
2 $180 

2 $115 
2 $140 

$11,021 
#of Staff 

2 $1,600 

2 $1,464 
2 $3,816 

$360 

2 $224 
#of Staff 

2 $220 
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96 + $ 15 = 111 $ x5 nights x2 staff 

M:,tor Pool :($ 30ca r-':lay x 1 0 days) 
Origin & Di; stinatior,,: Carror, cily lo Rer,o or Lyor, roumy 
Mle age Carson to L',On county: ( .575 x 50 miles per rllrip) x 
1 t rips x 2 staff 

h - stat e Travel 
Fiscal Management Pf"lalyst 111 ME reviews 

C\'iQia & ~ ;tiaatioa Reno ~ Las vegas M vada 
~rfare : $450 (Las Ve gas, Nv') x 1 x 1 staff 

Per □em: $ 61 per day per GSA rate fur area x 5 days x 1 
staff 

Lodging:$ 129 + $ 30 = 159 $ x 4 nights x 1 staff 
l'vbtor Pool :($ 30ca r-':lay x 5 days) 
Parking: $14 per day x 5 days x 1 staff 

Origin & Di; stinatior,, Rem lo E/1.{o {ar,,:l o /her rura /areas) 

Per □e m: $ 55per day per GSA rate fur area x 4 days x 1 
staff 
Lodging:$ 96 + $ 15 = 111 $ x5 nights x 1 staff 
l'vbtor Pool :($ 30ca r-':lay x 5 days) 

Origin & Di; stinatior,,: Carror, cily lo Rem or Lyor, roumy 
Mle age Carson to L',On county: ( .575 x 50 miles per rllrip) x 
1 t rips x 2 staff 

$111 

$30 .00 

..G.2.a 

$29 

Cost 

$400 

$61 
$159 

$30.00 
$14 

$55 
$111 

$30 .00 

$29 

Justification: state fiscal MA 111 cond~ts m :andator in-state fi seal :aud~s 
9.Ji lding/ Space 

4 

4 

2 

2 

~ 

II of day; 

5 
4 
5 
5 

II of day; 

4 
5 
5 

II of day; 

Total : 

2 

II o f Staff 

2 

II of Staff 
1 

II of Staff 

II of Staff 

$444 

$60 

$232 

$400 

$305 
$636 
$150 
$70 

$220 
$555 
$150 

$115 

$6,607 
l:Jentifyand justifythese expendtures, which c:an include virtually any relevant expend~ure :associated with the pro}E,ct, such as :audt costs, car insurance, client 

FY21 
Rent: $ 5 50 .55 x 12 months $6 .6 06 .60 $ 6,606 .60 

Maintenance 
l:lentify and justifythe se expenditures, which can include maintenance and rep air expenses. 

vPNx2 FTE$0 
State Phone Line : $1 6 x 12 months x 2 FT E 
State Cell Phone Sen.ice $35 x 2 FTE x 12 mo 
\bice Mail:$ 5 x 12 months:,; 2 FTE 
Email: $5. x 12 months x 2 FTE 

$0 .00 
$384.00 
$840 .00 
$120 .00 
$120 .00 

JJstifoation: State phone , cell phone , -..oicemail and email services fur 2 FT Es . 

ent and Other Ca 

hdirect Char es 
hdirect Methodology : Standard 10" indirect 

TO TA L Fede r:al Funds 

Total : 

FY21 

$ 
$ 384.00 
$ 840 .00 
$ 120 .00 
$ 120 .00 

Total: 

hdirect Rate : 10.000% 

Total: 

) 

$ 1,464.00 

$0 

$ 331,872 ! 

33 187 

$365 ,058 
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-----( )-----

Center for Healthy Aging (CHA) 
ESTIMATED CARRY-IN: $0 

FFY21 REQUEST: $124,917 

TOTAL PLAN: $124,917 
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Name: Cen:er for Healthy Aging 

Total SalarvlBenef"its 

fState of Nev ad a 
Department of H ea Ith and Human Services 
D wis ion of Welfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Requirements 

BUDGET NARRATIVE 
(Form Revised June 2019) 

including fringe Total: 

List staff, positions, percent of ti me to be spent on the project, rate of pay, fringe rate, and total cost to this grant. 

Program Director 

Mministrative Assistant 

Master Farmer 

Nutrition Educator 

Annual 
Salary 

$70,000 

Annual 
Salary 

$35,000 

Annual 
Salary 

$47,000 

Annual 
Salary 

$44,000 

Fringe 
Rate 
30% 

Fringe 
Rate 
30% 

Fringe 
Rate 
10% 

% of Time 
50% 

% of Time 
25% 

% of Time 
20 % 

% of Time 
20% 

Months 
12 

Months 
12 

Months 
12 

Months 
12 

Percent of 
M ont hs \/\Ork ed 

Annual 
100.00% 

Percent of 
M ont hs \/\Ork ed 

Annual 
100.00% 

Percent of 
M ont hs \/\Ork ed 

Annual 
100.00% 

Percent of 
M ont hs \/\Ork ed 

Annual 
100.00% 

$ 77,070 

Amount 
Re guested 

$45,640 

Amount 
Re guested 

$11,410 

Amount 
Re guested 

$10,340 

Amount 
Re guested 

$9,680 

$ 77,070 Total Fringe Cost 
Total Budgeted FTE 

$15,120 
1 .1 5000 Total SalaiyCost: $61,950 

Contra cts/S ub-G rants/ Agreements 

Identify project workers who are not regular employees of the organization. Include costs of labor, travel, per diem, 
or other costs. Collaborative projects \11/ith multi pie partners should expand this categoiy to break out personnel, 
travel, equipment, etc., for each site. Sub-a wards or rnni-grants that are a component of a larger project or program 
may be included here, but require special justification as to the merits of the applicant serving as a "pass-through" 
entity, and its capacity to do so. 
Mich ael Marcu s , MSW Generations Un~ed Total $13,000 

National search tor organizati ons experience d, wth a track record tor developing intergenerational program s wth food . 
Scope of\/1/ork : Create and manage Intergenerational Program ming , Provide older adult assessem ent me asure , outreach to 
national aging and intergenerational networks . ,llJ so assist in identifying ans pursuing foundation funding. 

• Sole Source J usti 1icatio n: N /A 

) 

$13,000 
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of Nev ad a 

Department of H ea Ith and Human Services 
D wis ion of Welfare and Supportive Services 

SE CTION C 

Bud get and Fin an cia I Rep orting Re qu ir em e nts 

Budget: 

Personnel: 2 days am onth x 12 months= 24 days x 
$50 0 per day ( OJ ntracte d rate) 

Travel 
Operating 
C ontractua I 

Indirect 
Total Budget 

Method of kcountability: Report to the P roqram Director and CHA Board Chair 

$12,000.00 
$1,000.00 

$0.00 
$0.00 
$0.00 

$13,000.00 

Justification An expert on obtaining and using indigemu.s food plants and Native American fanning 
techniques . 

Non-Capital E guipment Supplies Total: 
List tangible and expendable persona I property, such as office supplies, program supplies, etc. U nit cost for genera I 

FY 21 
Office supplies $92 mth X 1 .1 5 fte $1,269 .60 
Garden tools $200 x 3 gardens= $600 $600 .00 

Ju stificat ion: 0 ffi ce supplie s -- estimate usu al and customary tor no n-profils and other sm a II businesses , rete rence 
"Sm al I business .chron .com " 

Materials 
List SN AP E d materials required to conduct curriculum and justify these expenditures. 

SN AP ED Outreach M atetial s 

Bro ch ures from the I ndi an Health Service on Native American 
Foods , "My Native Plate" 

Nutrition dass m atetials: $200 per month x 1 2 month 
= $2400 

Three raised bed garden: $1087 x 3 
3 different types o t cedar garden beds 
1 - elevated tor those Vlilh di sab ii iii es 4 'x3 'x x36" 
1 - raised 4 'x8'x1 2 
1 - sel f-\0.ete ring - ideal tor W:lter conservation, disables 
and children 5 'x2 'x3 

Hoop House 16' x 24' 

Total: 

FY 21 

$2,576 .00 

$350 .00 

$2,400 .00 

$3,261 .00 

$1,612.00 
Ju stificat ion SN AP-E d Material s ind ud e 1l yers and brochures to be distributed at events both to recruit p arti cipa nts and 
vo lu nte ers , an d to educate others interested. Materials, Su pp Ii es , Ca no pi es, et c tor 3 Po w-VVows,: 3 x $2 85 = $ 85 5; 4 
presentations to Senior Advisory Board s: 4 x $21 5 .25 = $861 ; 4 presentations to Senior C om mu nil y C enters: 4 x $ 21 5 = 
$860 . 

iTravel Total: 
Identify staff who will travel, the purpose, frequency and projected costs. Utilize GSA rates for per diem and lodging 

Out-of-state Travel 
Ttle of Trip & Destination sue h as CDC Conferen ce : C ost # ot Trip s # ot days # ot Staff 

) 

$1,270 

$10,199 

$4,013 

$1,925 
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 of Ne,,-ad a 

Department of H ea Ith and Human Serl/ices 
D wis ion of Welfare and Sup po rti,,-e Se l"lfices 

SECTION C 

Bud get and Fin an cia I Reporting Re qu ir em e nts 

,lli rfare: cost per trip ( origin & de sig nation) x # of trips $4 50 2 
x # of staff - P rog ram Director speak at 2 conferences 
on interge ne ratio na I programs and aging 

Baggage fee: $ amount per person x # of trips x # of 
staff 
Per Diem: $ per day per GSA rate for area x # of trips 

x # of staff - CA March 

Lodging: $ per day+ $tax= total $ x # oft tips x # of 
nights x # of staff - CA March 

Ground Transportation: $ per rJtrip x # of trips x # of 
staff 
Mileage: (rate per mile x # of miles per rJtrip) x # of 
trips x # of staff 

Parking: $ per day x # of trips x # of days x # of staff 

In-state Travel 

On"g_in & Destination-see [ustification below 
,lli rfare: cost per trip ( origin & de sig nation) x # of trips 
x # of staff 

Baggage fee:$ amount per person x # oftrips x # of 
staff 

Per Diem: $ per day per GSA rate for area x # of trips 
x # of staff 

Lodging: $ per day+ $tax = total $ x # oft tips x # of 
nights x # of staff 

Ground Transportation: $ per rJtrip x # of trips x # of 
staff 

Mileage: (rate per mile x # of miles per rJtrip) x # of 
trips x # of staff Program Dire ct or 

Mileage: (rate per mile x # of miles per rJtrip) x # of 
trips x # of staff Instructors 

Mileage: (rate per mile x # of miles per rJtrip) x # of 
trips x # of staff Mend ance at Po WAO\f\oS 

Parking: $ per day x # of trips x # of days x # of staff 

$0 

53.25 

$173 

$120 

$0 

$0 

Cost 
$0 

$0 

$0 

$0 

$0 

$13 

$13 

$15 

$0 

0 

0 

0 

# of TriQs 
0 

0 

0 

0 

0 

78 

78 

4 

0 

) 

4 

4 

0 

# of days 

0 

0 

0 

0 

0 

0 

0 

# of Staff 
0 

0 

0 

0 

0 

0 

$900 

$0 

$213 

$692 

$120 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$1,014 

$1,014 

$60 

$0 

$2,088 
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of Nev ad a 
Department of H ea Ith and Human Services 
Dwision of W elfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Requirements 

Justification: 0 ut of state travel, Program Director to speak at two conferences likely the Amen can Society on Aging, 
ruta rch 2021, Generations U nited 2 021 . In-State Travel, average dista nee round trip from office to garden sites, 3 X 
vr,eek for the Program Di rector driving a donated van with program participants; 1 X per week by Outreach Di rector to 
meet with site hosts, potential participants, and volunteers; 3 X week, c urnulativ e by Nutrition E ducator and STEM 
E due ator to provide on-site classes for participants; 4 trips to Washoe County Powwows by Program Director to 
"man" booths, provide program information. 

Buildin IS ace Total: 
Identify and justify these expenditures, which can include virtually any relevant expenditure associated with the 
project, such as audit costs, car i nsura nee, client transportation, etc. Stipends or scholarships that a re a component 
of a larger project or program may be included here, but req t.i re special justification. 

FY 21 

O ftice rent at 515 Court Street , Re no (utilitie s and $6,000 .00 
furnishings included) 

Justification: Office adjacent to Center for Healthy Aging office, includes fumi shings and utilities, 40 O sf x $1 .25 /sq ft 
x 12 mos = $6 000 ($15/sq. ft. .year). Av era ge office space reri:a I in Reno is $2 3/sq. ft . .yea r. 

fula intenanc e Total: 
Identify and justify these expenditures, which can include rnai ntenanc e and repair expenses. 

lph one s 1 x $35 mo x 12 mths 
Internet+ Office phone bundle $99 per month x 12 
mth s 

FY 21 
$420 .00 

$1,188.00 

Ju stiticat ion: Intern et bundle includes o fti ce phone good tor both I ocal and I on g-di stance cal Is, estimate from A TT; I phone s tor 
Pro gram Di rector, Master Fa rm er, and Outreach Director, estimate from A TT . 

Total: 
List Equipment purchase or lease costing $ 5,00 O or more, and justify these expenditures. Al so Ii st any computers or 
computer -related equipmeri: to be pure hased regardless of cost. Al I other equipment costing less than $5,000 
should be listed under Supplies. 

FY 21 

Com patab le printer /scanner 401 
Justification: High quality printer/scanner to create brochures , flyers , letterheads . Offsetting printing cost s. 

iTOTAL DIRE CT COSTS 

Indirect Cha es Indirect Rate: 10.000% 
Indirect Methodology. Total Direct Costs x 1 0% De Minim is I ndi rect C ost Rate 

TOTAL Federal Funds Total: 

) 

$6 000 

$1,608 

$401 

$ 113,561 

$11,356 

$124,917 

82 



   
 

          

 
 

 

 

-----( )-----

Division of Public and Behavioral Health (DPBH), Office of Food Security and Wellness 

(OFSW) 
ESTIMATED CARRY-IN: $0 

FFY21 REQUEST: $69,208 

TOTAL PLAN: $69,208 
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 of Nev a da 

Depa rtmenl of H ea Ith and Human Services 
D wis: ion of We If are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ments 

Applicant N arne:: Division of Pmlic and Behavioral Health 

BUDGET N ARRA TI\IE 
(Form Revised June 2019) 

iT otal Sala[Y/8 enefits including fringe Total: 

Health Program Manager 

AAnual 
Salary 

$88,390 

Fringe 
Rate 

21 .51% 
% of Time 

30% 
Months 

12 

Percent of 
Months V10rked 

AAnual 
100.00% 

$ 32,221 

,!!,mount 
Requested 

$32,221 

This position serves as the state Public Health Nutritionist, providing guidance and expertise/oversight to Nutrition Unit programs, including 
Woman, Infants and Children (WIC), the Chronic Disease Prevention and Health Promotion (CDP HP) Section, the Supplemental Nutrition 
/l.ssi stance Program , E dudation (SN .f!.P-E d), and the Office of Food Security and Wellness O nd uding the Obesity Prevention and Control 
Program). This position acts as the subject-matter expert for nutrition education and activities to improve health outcomes among low 
i nOJm e, at-risk Nevadans including obesity prevention. 

Total Fringe Cost 
Total Budgeted FTE 

$5,704 
0 .30000 

$ 
Total Salaiy Cost: 

Coi'tracts/Sulj:Grants/ Aoreemei'ts $28,025 

Name of Contractor, Subred pient: DP \Ii deo Productions LLC Total $28,025 

Method of Selection: Competitive Bi d/1 nterview Process 

Pe ti od of Performance: October 1 , 2 020 - September 30, 2021 
Scope of Work : DP \lideo Producations LLC Vlill develop content for, and coordinate a Early Childhood Obesity Prevention Resource 
Promotional social media campaign.This campaign Vlill be a continuation of FY20 promotional efforts and V10rk to encourage child care 
centerlprovi der use of the C .ll.C F P EC E F actsh eets and other stateVlid e resources to i naease C .ll.C F P partid pation in Nevada. 

• Sole Source Justi 1ication: NIA 

Budget: 

Ea t1 y Childhood Obesity P reve ntion Resource 
Promotional Campaign: $1 25/hour x 224 .20 hours 
Total Budget 

Method of Accountability 

$28,025.00 

$28,025.00 

/l.ssi gned staff Vii II V10rk Vlith vendor to ensure deliverables are met through reporting. Deliverable and ti m eline s are outlined in the Work 
Order. 

Non-Capital E gupmen SupPlies 
Materials 

Printing 500 C .ll.C F P EC E Fa ctshe ets 

Total: 
Total: 

FY21 
$500.00 

$0 
$500 

J usti 1ication: C .ll.C FP EC E Fa ctshe ets Viii I be printed for distti bution to childcare providers and parents attending n uttition trainings, and for 
ind usi on in the Children's Cabinet new provider "Purple Pack et. 

lI!!!!!l Total: $3,395 

0 ti-of-S1ate Travel $2,133 
Ea t1 y Childhood Obesity P reve ntion Conference, 
AAaheim, CA 

.8irfare: cost per trip (origin & designation) x # of trips 
x # of staff 

Per Diem: $ per day per GSA rate for area x # of trips 
x # of staff 

Cost 

$585 

$66 

# ofTtips 

1 

) 

# of days 

4 

# of staff 
1 $585 

$264 
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of Nevada 

Department of Health and Human Services 
D ivi;: ion of We If are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment: 

Lodging: $ per day+ $tax = total $ x # of trips x # of $181 1 3 
nights x # of staff 
Ground Transportation: $ per r/trip x # of trips x # of $50 4 
staff 

Mileage: (rate per mile x # of miles perrll:rip) x # of 
trips x # of staff 

Parking: $ per day x # of trips x # of days x # of staff 

Registration: $ cost of registration x # of trips x # of 
staff 

Justification: 

$35 

$14 4 

$450 

Janet Osalvo, Obe:sity Prevention and Control Program (OP CP) Coordinator wll attend the Childhood 
Obe:sity Prevention bi-annual National Conference. The conference discussion and learning around the root 
causes of obe:sity and poor health outcomes-economic stability, physical environment, education, food, 
health care, and the community and social conte::d-and practical tools to appythose lessons in supporting 
children and tam iii es. By looking at how cross-sector collaboration, evidence-based community and dinical 
practices, and innovative policy V10rk addresses longstanding inequities, possible solutions are found to 
apply at any scale to support beneficial systemic change . 

In-state Trauef 

On"qin & Destination-see iµstfication bek:Jw 
,iljrfare: cost per trip (origin & designation) x # of trips 
x # of staff 

Per Diem: $ per day per GSA rate for area x # of trips 
x # of staff 

Lodging: $ per day+ $tax = total $ x # of trips x # of 
nights x # of staff 

Ground Transportation: $ per r/trip x # of trips x # of 
staff 

Mileage: (rate per mile x # of miles perrll:rip) x # of 
trips x # of staff 

Parking: $ per day x # of trips x # of days x # of staff 

Justification: 

Cost 

$578 

$61 

$102 

$50 

$35 

$14 

# of Trips 

1 

3 

# of days 

3 

2 

3 

3 

# of staff 
1 

$543 

$200 

$35 

$56 

$450 

$578 

$183 

$204 

$150 

$105 

$42 

$1,262 

Janet Osalvo, OP CP Coordinator travel to Reno tVIO (2) times to attend and participate in Children's Cabinet nutrition trainings . Additionally, 
Osalvo Vt.ill travel to Las Vegas to attend the Child and Adult Care Food Program (CACFP) Conference April 20-22, 2021, in Las Vegas. The 
conference is sponsored by the USDA, and indudes several CACFP topic V10rkshops, featured speakers, and CACFP creditable nutrition 
educational resources . 
Building/ Space Td:al: $0 

ti.tlintenance Td:al: $0 
Eouimnent and Ottler Caoital Exoenditures Td:al: $0 
TOTAL DIRECT COSTS $ 6::!z141 

Indirect Charges Indirect Rate: 7.900% $5,067 
Indirect rvlethodology 7 .9% ofD irect Costs. Agency App roved Indirect Rate . 

TOTAL Federal Funds Td:al: $69,208 
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Food Bank of Northern Nevada (FBNN) 
ESTIMATED CARRY-IN: $57,751.38 

FFY21 REQUEST: $115,440.62 

TOTAL PLAN: $173,192 
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  of Nev a da 
Department of H eallh and Human Services 
Di\cision of Welfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment:: 

Applicant Name: Food B arirnf N ortten N evadil 

Total SalanpB enefits 

BUDGET NARRATI\IE 
(Form Revised June 2019) 

including fringe Total: 

List staff, positions, percent of time to be spert on the project rate of pay. fiinge rate. and total cost to this grant 

Annual F tinge 
Bi Ii ngual Nutrition Educator (.Ann ind a Jimenez) Salary Rate % ofT im e Months 

$37,440 32% 1 00% 1 2 

Perrent of 
Months 'AOrked 

Annual 

100.00% 
Responsible for exerution and direct education for Smart Shopper, Seniors Eating Well, and Environmental Scan . 

Bilingual Nutrition Educator (TBD) 
Annual 
Salary 

$35,360 

Fringe 
Rate 

29% 

% of Time 

100% 

Months 

12 

Perrent of 
Months 'AOrked 

Annual 

100.00% 
Responsible for exeruti on and direct education for Nutrition on Wheels and Healthy P antt"y" Initiative. 

SNAP Outreach & Nutrition Education Manager (Kerry 
~ 

Perrent of 
Annual F tinge Months 'AOrked 
Salary Rate % ofT im e Months Annual 

$56,270 26% 20% 1 2 1 00 .00% 
Supervises nutrition education team and program delivery; planning; budgeting, monitoring, etc. Serves as direct contact for 
program and wll be the representative for al I meetings, communication, and reporting back to DWSS. 

Chi Id N uttition Program Assistant (Julie Colon) 
Annual 
Salary 

$37,960 

Fringe 
Rate 
30% 

% of Time 
20% 

Months 
12 

Perrent of 
Months 'AOrked 

Annual 
100.00% 

Schedule and coordinate Nutrition Education Programs 'Aith appropti ate partners, schools, or comm unity organizations. 
Maintain and update accurate records of classes scheduled/completed, contacts, and dass locations. 

Perrent of 
Annual Fringe Months 'AOrked 

Child Nutrition Program Assistant (Jacqueline Castrillo) Salary Rate % of Time Months Annual 

$35,880 26% 20% 12 100.00% 
Schedule and coordinate Nutrition Education Programs 'Aith appropti ate partners, schools, or comm unity organizations. 
Maintain and update accurate records of classes scheduled/completed, contacts, and dass locations. 

Perrent of 
Months 'AOrked Director of Programs and Comm unity Engagement 

(Jenny Yeager) 
Annual 
Salary 

Fringe 
Rate % of Time Months Annual 

$87,658 1 3% 1 0% 1 2 100.00% 
Oversees all nutrition education programming, planning, fiscal oversight, budgeting, personnel, evaluation . 

$ 138,032 

Amount 
Requested 

$49,421 

Amount 
Requested 

$45,614 

Amount 
Requested 

$14,180 

Amount 
Requested 

$9,870 

Amount 
Requested 

$9,042 

Amount 
Requested 

$9,905 

$ 138,032 Total Fringe Cost 
Total Budgeted FTE 

$30,444 
2.70000 Total Salary:Cost $107,588 
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State of N f!if a da 

Department of Health and Human Services 
Divis ion of We~ are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment: 

Non-Capital Em.iprnn Supplies Total: 
List tangible and expendable persooal property, such as crfice supplies, program supplies, etc. Unit cost for general 
items are not ~ired. Listing of typical or anticipated program supplies should be included. 

Digital Projector Replacement 

Office Supplies (staples) 

General copy /pti nt ot N uttition Materials 

Cooking E qui pm ent: (bows, spatulas, etc tor rood samples) 
J usti tication: 

l'ulaterials 
List SN AP Ed materials reqt.ired to conduct cuniculum and justify these expenditures. 

Sm art Shopper class supp lies (\/\Ork sheets, rood, I esson enhancers). 
Note: average item cost per I ess enhancer is $1 .86). For example, 
$1 .86 x 200 d ients = 372 x 9 classes = $3,348. Lessons have tl/\0, 
three, and tour enhancers per I esson. 

Seniors Eating Well Cl ass Supplies (2 lesson enhancers per student 
at $5 each X 200 students = $2,000) 

NOW Lesson Supp lies ($1 20 per month tor 9 months ot 
program operation in F Y21 ) 

Healthy Pantry Initiative materials (posters, acrylic literature holders, 
rood samples, handouts, etc.) 

J usti tication: Materials to keep nutrition programming going and enhance I essons and I earning. 

Travel 

Total: 

Total: 

$ 

$ 

$ 

$ 

FY21 

FY21 

199 

95 

300 

55 

$ 8,000 

$ 2,000 

$ 1,080 

$ 720 

Identify staff lllltxl ....,;11 travel, the purpose, frequency and projected costs. Utilize GSA rates for per diem and lodging 

Ou:-of-State Travel 
Feeding_ A men·ca Feed, No1.m·sh, Connect Conference 
Ju& 2021-Location TBD Cost # 01 Tril,!S # o1 dal'.§ # o1 staff 
.8.i rtare: $400 per trip trom Reno to TBD x 1 trip x 1 $400 1 1 $400 
staff 

Baggage tee: $ amount per person x # ottrips x # ot $0 0 0 $0 
staff 

Per Diem: $ per day per GSA rate tor area x # ottrips $0 0 0 0 $0 
x # o1 staff 

Lodging: $94 per day per GSA rate tor area x 5 days x 1 $94 5 $470 
staff 

Ground Transportation: $25 per trip x 2 o1 trips x 1 ot $25 2 2 $50 
staff 

) 

$0 

$ 649 

$ 11,800 

$3 966 

$920 
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Department of H eallh and Human Services 
D r...-is ion of We It are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire mens 

Mileage: (rate per mi le x # of miles perr 11:rip) x # of trips $0 0 
x # of staff 

Pa tk ing: $ per day x of trips x of days x staff $0 0 0 

C onferenre Registration under Maintenance category 

0 

0 

Justification: FBN N staff travels to Feeding ftm erica Yearly Programs (Feed, Nourish, Connect Conference) 
to share and learn of other programs best practices, nutrition materials, and Innovation. C onferenre is in a city 
that is T BD and 1 N uttition staff wll be attending . 

In-State Travel 
On'g,in & Destination-see iY,sttication be.bw Cost # of Tri!;!s # of daY§ # of staff 
Airfare: $200 per trip (Reno-Vegas) x 2 of tti ps x 1 of $200 2 1 
staff 

Baggage fee: $ amount per person x # of trips x # of $0 0 0 
staff 

Per Diem: $ per day per GSA rate for area x # of trips $0 0 0 0 

Lodging: $ per day + $ tax = total $ x # of trips x # of $0 0 0 0 
nights x # of staff 
Ground Transportation: $ per r/ttip x # ofttips x # of $0 0 0 0 

.. 
Mileage: ($ .58 per m ile x 20 of m ii es per rll:ri p) x 50 of $6 50 2 
Parking: $ per day x # of trips x # of days x # of staff $0 0 0 0 
Nutrition Education Vehide: Registration ($302 per $302 
year) 

$0 

$0 

$0 

$400 

$0 

$0 

$0 

$0 

$580 
$0 

$302 

Nutrition Education Vehide: Insurance ($147 per month $1,764 $1,764 
X 12 months) 
Justification: ,lljrfare: Healthy Aging ,llJ liance In-Person Meetings in Vegas for Manager. N utriton Ed vehicle is the vehi de that 
is 1 00% dedicated to SNAP-Ed programming ( dti vi ng to sites & classes). 

Buildng/ Space Total: 

Maintenance Total: 
Identify and justify these expendit...-es, Wlich can include rnairtenance and repair expenses. 

Postage: $ per mo. x 12 months 

state Phone Line: $ per mo. x 1 2 months x # Of FTE 
Vo ire Mail: $ per mo . x 12 months x # of FTE 
C onferenre Cal Is: $ per mo. x 1 2 months 
Long Di stance: $ per mo. x 1 2 months 

Em ail: $ per mo . x 1 2 months x # of FTE 

C onferenre Registration 

Nutrition Education Vehi de: Repai riM ai ntenanre 
($1 ,500 for oil changes, tire rotation, fixes) 

Nutrition Education Vehi de: Gas ($1 ,000 for gas re1il Is 
throughout year) 
J usti 1ication: Program vehi de ga s/m ai ntenre and conference registration. 

Equipment and 01her Capital E xpendtures Total: 

) 

FY 21 

$0.00 

$0.00 
$0.00 
$0.00 
$0.00 

$0.00 
$500.00 

$1,500.00 

$1,000.00 

$3,046 

$0 

$3,000 

$0 
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TOTAL DIRECT COSTS 

Indirect Cha es 

State of Nev a da 

Department o1 Health and Human Services 
Division o1 Welfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ments 

Indirect Methodology Total Direct Costs x 1 0% De Minim is Indirect Cost Rate 

TOTAL Federal Funds 

) 

$ 157 447 i 
Indirect Rate: 10.000% $15 745 

Total: $173,192 
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Green Our Planet (GoP) 
ESTIMATED CARRY-IN: $0 

FFY21 REQUEST: $266,000 

TOTAL PLAN: $266,000 
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Financial Reporting Requirements 

Applica.t Name: Green Our Planet 

Total Salary/Ben Et its 

BUDGET NARRATIVE 

(Form Revised June 2019) 

including fringe Total : 

Li st st a'f I po sit ions I percent of ti me to be spent on the project I rate of pay, fringe rate I and total co st tot his grant . 

SNAP-Ed Coordinator (Jeanne Toscano) 

School Garden Coordinator (Gabriela Prato) 

School Gardeo Program Supervisor (Daogduy Tri ob) 

Garden Educator 1 (T8D) 

Garden Educator 2 (T8D) 

Garden Educator 3 (T8D) 

Garden Educator 4(T8D) 

Garden Educator 5 (T8D) 

Garden Educator 6 (TBD) 

Annual 

~ 
$-0,2(0 

Annual 

~ 
$-0,2(0 

Annual 

~ 
$42,2(0 

Annual 

~ 
$37,400 

Annual 

~ 
$-0,912 

Annual 

~ 
$35,280 

Annual 

~ 
$38,7e0 

Annual 

~ 
$34,0CO 

Annual 

~ 
$34,0CO 

~ 
Rate 

10% 

~ 
Rate 

10% 

~ 
Rate 

10% 

~ 
Rate 

10% 

~ 
Rate 

10% 

~ 
Rate 

10% 

~ 
Rate 

10% 

~ 
Rate 

10% 

~ 
Rate 

10% 

) 

% of Time 

100% 

% of Time 
84% 

% of Time 

20% 

% of Time 

43% 

% of Time 
28% 

% of Time 

28% 

% of Time 
12% 

% of Time 

14% 

% of Time 

13% 

Months 

12 

Months 
12 

Percent of 
Months worked 

Annual 

100.00% 

Percent of 
Months worked 

Annual 

100.00% 

Percent of 
Months worked 

Months Annual 

12 100.00% 

Percent of 
Months worked 

Months Annual 

12 100.00% 

Perce nt of 
Months worked 

Months Annual 

12 100.00% 

Percent of 
Months worked 

Months Annual 

12 100.(0% 

Percent of 
Months worked 

Months Annual 

12 100.00% 

Percent of 
Months worked 

Months Annual 

12 100.00% 

Percent of 
Months worked 

Months Annual 

12 100 .00% 

$ 217,854 

Amount 
Reguested 

$44,220 

Amount 
Reguested 

$37,145 

Amount 
Reguested 

$9,191 

Amount 
Reguested 

$17,728 

Amount 
Reguested 

$12,e01 

Amount 
Reguested 

$10J66 

Amount 
Reguested 

$5,116 

Amount 
Reguested 

$5,236 

Amount 
Reguested 

$4,862 
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Garden Educator Supervisor (Brenda Rodriguez) 

N utrtion Educator/Chef Program Manager (Lisa 
C heplak) 

N utrnion Educator (Alyssa beth Nav arro) 

Account Manager (Jessica Melendez) 

Annual 

~ 
$42,000 

Annual 

~ 
$42,200 

Annual 

~ 
$38,000 

Annual 

~ 
$-'0,000 

Total Fringe Co st 

Total Budgeted FTE 

Cont rad: s/Sub •Grants/ ree ments 

~ 
Rate 

23% 

~ 
Rate 

10% 

~ 
Rate 

23% 

~ 
Rate 

23% 

$23,814 

4.91600 

% of Time 

20% 

% of Time 
60% 

% of Time 
60% 

% of Time 
10% 

Months 

12 

Months 
12 

Months 
12 

Percent of 
Months worked 

Annual 

100.00% 

Percent of 
Months worked 

Annual 

100.00% 

Perce nt of 
Months worked 

Annual 

100.00% 

Percent of 
Months worked 

Months Annual 

12 100.00% 

Total Salary Cost : 

lde.-.tify project v.orkers v.ho are not regular employees of the organization. Include costs of labor, travel, per diem, 

or other costs. Co II abo ral: i -e projects wth multi p I e partners should e~ and this category to break out per son nel , 
Sub recipient: Southern Nevada H ea Ith Di :strict (SN H D) Tot al $3,552 

Method of Se le ctio n: Past existing s u ccessfu I partners hip 

Period of Performance: October 1, 2020 - September 30, 2021 

Scope of Work: SN HD will work wnh GOP to sup port trans nion of School Garden Teams to also serve as School Wellness 

" Sole Source Justification: NIA 

~ 

Personnel: Health Educator II, Allison Schn~er 
($68,973 x 42.25% fringe x 25% of time x 12 mo) 

Travel: Mileage to and from project implementation 
s nes and related meetings (1 staff x20 miles/month x 
.575 x 12 months) 

Operating: Office Supplies, in cluding but not limned to 
pens, clipboards, folders, flash drwes, etc. to support 
training and program implementation efforts 
($45/m onth x 12 months) 

Indirect: 8% 

Total Budget 

of all expenses 

Subredpient: Boys & Girls Club of Sm1hern Nevada 
Method of Se le ctio n: Past existing s u ccessfu I partners hip 

Period of Performance: October 1 2020- September 302021 

$8,166.60 

$13800 

164000 

$70757 
$9,552.17 

Total 

Scope of Work: Assign a BGC staff member who wills up port GoP to promote GoP's nutrition program 

" Sole Source Justification: NIA 
Budget: 

) 

$4,944 

$ 

Amount 
Reguested 

$10,187 

Amount 
Reguested 

$27,852 

Amount 
Reguested 

$27.WO 

Amount 
Reguested 

$4,920 
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Personnel: 
M. Buller, Youth D welopment Professional ($4,500.00 
x 7.65% fringe x 12.50% of time x 12 mo= $606) 
E. Ahr ar ez, Youth D ev e lop me nt Profess io na I 
($4,500.00 x 7 .65% fringe x 12.50 % of ti me x 12 mo = 
$606) 
B. Navar- I nte rp r ete r & Assistant CI ub Di rector 
($4,020.00 x 7.65% fringe x 5.00% of time x 12 mo= 
$216) 
S. Cook, Assistant CI u b Director ($5,358.00 x 7 .ffi % 
fringe x 12.50% of time x 12 mo= $722) 
C . Arzate, Assistant Club Director $5,637 .00 x 7.65 % 
fringe x 12.50% of time x 12 mo = $745) 
M. Fenster, Operations Manager($25,382.00 x 7.65% 
fringe x 7 .50% of time x 12 mo= $2 ,041) 

Travel 

Operating 

Contractual 

Indirect 

Total Budget 

$4,94400 

$000 

$000 

$000 

$000 

4 4400 

Method of A ccountability: Boys Girls Club of Southern Nevada will provide monthly/quarterly irwoices w ith back- up 
do cum entaii on. itemizing al I categories of a II expenses 

Non- Capital Equipment Supplies Total : 
List tangible and expendable personal property, such as office supplies, program supplies, ac. Unit cost for general 
items are not required. Listing of typical or anticipa:ed program supplies should be included. 

Equipment: Parent Nutrition Program, using Cooking Matters 
curriculum: cooking equipment & cooking supplies stock 

FY 21 

$1,206 .00 

Justification: Cooking equipment is needed to conduct n utrito n ed u caii on courses/lessons following Cooking Matters 
curriculum 

Materials 
Li st SNAP Ed materials required to conduct curri cu I um and justify these expenditures . 

Teaching supplies and gardening materials : 
1) Se eds: $20 x 21 s chools= $420 
2) Less on Supplies (dry erase markers , magnifying glasses , 

thermometer, glue, books, scissors, pencils, building blocks, etc.) 
$200 x 4 garden educators = $800 

3) Irrigation supplies $15 x 21 sch ools= $315 
4) Fertilize rs & other genera I gar den ma int sup plies : $25 x 21 

s chools= $525 
5) Tool replacements $382 

Produce for cook i ng/n utr ilio n de m onstr ati ons at 21 sch o o Is : $50 x 
2 1 s ch ools= $1,050 
Pantry staples ( o ii, spices etc) $75 x 12 months = i{)00 

) 

Total: 

FY 21 

$2,442 .00 

FY21 

$1,950 .00 

$1,203 

$8 ,0:52 
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Cod<ing Matters Program - Food cost; ~15 per6-week class x4 
class es = $3360 

FY21 

$3,660.00 

Justification : Supplies are needed for gen er al operation and maintenance of the s c hool gar dens. Produce a rid food costs are 

needed to conduct cooking/nutrti on lessons at89 schools and 4 Boys & Girls Clubs . 

iT ravel Total : 
ldEJ1tify staf v-.ho \A.ill traV:I, the purpose, frequency and projected costs. Utilize GSA rates for per diem and lodging 

Out-of- state Travel 

In-state Travel 

Buildin / S ace Total : 
Id EJ1tify and justify these expenditures, v-.hi ch can include \ii rtual I y any rel e-...ant expenditure associated w th the 

project, such as audit costs, car insuranc e, dient transport:etion, etc . stipends or scholarships th:et are a= mponEJ1t 

of a I arg er project or program maybe ind u ded here, but require special justification . 

Mai nt Ef1 an ce Total : 
Id EJ1tify and justify these expenditures, v-.hi ch can include mai nt Ef1 an ce and repair expenses. 

Gar den Ma inten a nc e Materials: 
1) Pest Control: $5 x 21 schools= $105 

2) Weed Control: $5 x 21 schools = $105 
Total: $210 

J us tificatio n: Ma inten a nc e mater ia Is a re needed for genera I operation and ma inte nan ce of the s cho o I gardens 

Eg ui p ment and other Cap ital Expenditures Total : 

FY 21 

$210.00 

List EquipmEJ1t purchase or lease =sting $5,000 or more, and justify these expenditures. Also list any computers or 
FY 21 

J us tificatio n: 

TOTAL DIRECT COSTS 

Indirect Char es Indirect Rate : 10.000% 

Indirect Methodology: Total Dire ct Costs x 10% De Mini mis Indirect Cost Rate 

T OT AL Federal Funds Total: 

) 

$Q 

$0 

$0 

$0 

$210 

$0 

$ 241,s1s I 

$24 182 

$266,000 
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Healthy Communities Coalition (HCC) 
ESTIMATED CARRY-IN: $25,737.08 

FFY21 REQUEST: $115,440.62 

TOTAL PLAN: $240,909 
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 ofN ev a da 
Department e<f Health and Human Services 
D wis ion e<f We If are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire merit;; 

Applicant Name: Healt~ CornTlllities Coalition 
BUDGET N ARRA TI\IE 

(Form Revised June 2019) 

Total Salary,B enefits including fringe Total: 

List staff. positions. percent ct time to be soer« on the project rate of pay. fiinge rate, and total cost to ttis grant 

Wendy Madson. Director 

ftnnual 
Salary 

$62,400 

Fringe 
Rate 
20% 

% ofTime 
28% 

Months 
12 

Percent of 
Months WJrked 

ftnnual 
100.00% 

The Director oversees all programs and projects undertaken by Healthy Comm untti es Coal fon and provides guidance on 
overall Coalition strategy to the Project Manager. 

Cortney Bloom er. Project Manager 

ftnnual 
Salary 

$52,000 
% ofTime 

100% 
Months 

12 

Percent of 
Months WJrked 

ftnnual 
100.00% 

The Project Manager oversees al I aspects of the SN ,l!,P-E d Program for Healthy Comm untties C oaliton. included but not 
limited to ensuring fidelity to evidence-based programming. capactty building. overseeing personnel. data collection and 
analysis. materials development. drategic planning, evaluation, and program activities. All of this Vlill be accomplished Vlith a 
special focus on implemeting PSE strategies and building partnerships. 

Lisa Selmi. Financial ftnalyg 
The Fiscal Manager provides fiscal support to the project. 

ftnnual 
Salary 

$45,760 
% ofTime 

18% 
Months 

12 

Percent of 
Months WJrked 

ftnnual 
100.00% 

Percent of 
ftnnual Fringe Months WJrked 
Salary Rate % ofTi me Months ftnnual 

Kate Castro. Healthy flfling Coordinator $41,600 20% 50% 12 100.00% 
Healthy Aging Coordinator is responsible for capacity building wthin the senior centers. scheduling for Healthy Aging dasses; 
Delivery of programs; R ecrutti ng d ass participants and indructors; Develop partnerships Vlith partner agencies (i.e . senior 
centers. UNCE) and seniors; Implement intergenerational opportunities for seniors to partner Vlith youth; 
Manage Lyon County Seniors F acebook page to share ne\'\6 and updates wth the comm unity; Report and share data Vlith 
UNCE; Organize necessary trainings and certifications for indructors; Implement PSE drategies to address healthy eating 
and physical activity behaviors among seniors. 

Tamara Burnet. Farm to School Coordinator 

ftnnual 
Salary 

$35,360 
% ofTime 

50% 
Months 

12 

Percent of 
Months WJrked 

ftnnual 
100.00% 

The Farm to School Coordinator is responsible for providing support and technical assidance to school teachers. daff. and 
school garden champions; Collecting data through school garden surveys, direct observation. ad key informant intervie'M; 
building collaboration for Farm to School projects both Vlithi n and among schools in Lyon C aunty; Recruit comm unity 
volunteers. I ocal experts and students in the design, development and maintenance of school gardens on school grounds. 

ftnnual 
Salary 

) 

% ofTime 

Percent of 
Months WJrked 

Months ftnnual 

$ 195,586 

Amount 
Regueded 

$20,966 

Amount 
Regueded 

$62,400 

Amount 
Regueded 

$9,884 

Amount 
Regueded 

$24,960 

Amount 
Regueded 

$21,216 

Amount 
Regueded 

97 



   
 

  

kala Hazelton. Food Pantry Coordinator 

State of Nev a da 

Department of Health and Human Services 
D ilfis ion of We If are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment: 

$35,360 20% 50% 12 100.00% 

The food pantry roordinator capacity building V'ilhin the food pantries, scheduling \'\Ork shops, food demonstrations and 
classes for pantry clients; developing health promotion m ateti als. like recipes and the pantry ne\'\-SI etter; Collect and Report 
data on food pantry d ients V'ilh regards to S NAP-E d objectives, im pl em ent the Healthy Pantries Snap Shot tool; train 
volunteers on encouraging healthy choices for di ents. 

Justin Mcintosh. Farmers Market and Outreach 
Coordinator 

Annual 
Salary 

$35,360 

Fringe 
Rate 
20% 

% of Time 
50% 

Months 
12 

Percent of 
Months \'\Orked 

Annual 
100.00% 

The Farmers Market Coordinator ensures vendor participation through relationship building; Conducts social m edia marketing 
and community outreach to recruit participants; Coordinates 1/\rth partner agencies to pro'vide them space at the market; 
ensures the display of appropti ate health promotion signa ge. ensures compliance 1/\rth Nevada rules regarding Farmers 
Market; Keeps linan cial and data rerords for the market; oversees summer Farmers Mark et interns. 

Jesus Santos, Data and Communication Coordinator 

Annual 
Salary 

$45,760 

Fringe 
Rate 
20% 

% of Time 
25% 

Months 
12 

Percent of 
Months \'\Orked 

Annual 
100.00% 

The Data and Communications Coordinator is responsible for pro'vi ding guidance to other SN AP -Ed staff regarding data 
collection and analysis, developing technology comm uni cation solutions to reach program participants during C 0\/1 D, and 
developing data strategies to ensure that data is stored and accessible for reporting . 

T c:tal Fringe Cost 

$21,216 

Amount 
Requested 

$21,216 

Amount 
Requested 

$13,728 

$ 195,586 
Total Budgeted FTE 

$32,598 
3.71000 T c:tal Sala~ Cost: $162,989 

Cortracts/Sub-Grants/ Aqreemerts 

Identify project workers MlD are nc:t reguar erJ1)1oyees of the organization. Include costs of labor, trauel, per diem, 
or other costs. Collaborative projects \.'1/ith rrultiple partners shoud expand this category to break ou: personnel, 
trauet, eqliprnert, etc., for each site. S m-.awards or rrini-grants that are a cornponert of a larger project or proi;,-am 
may be included here, but require special justification as to the melits of the applicant serving as a ''pass-through'' 
enti1;y, and its capacityto do so. 

Name of Contractor. Subreci pient: Part-time Am eti corps Total $6,372 

Method of Selection: lnter'viel/\e 

Pe ti od of Performance: 1 2 months 
Scope of Work: Part-time Americorps members \/\ill serve in the food pantries to interact V'ilh dients to deliver health 
promotion messages, promote other SNAP-Ed programs to pantry d ients, help distribute kits for the Healthy Aging Pro gram , 
administer surveys to pantry d ients and help 1/\rth food demonstrations. They wll also help 1/\rth the school and community 
gardens. 

• Sole Source Justilication: NIA 
Budget: 

Personnel: 2@ $3186 each 

Travel 

) 

$6,372 .00 
$0.00 

$6,372 
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Contractual 

Indirect 
Total Budget 

State ot Nev a da 
Department o1 Health and Human Sel\lices 
D wis ion o1 We If are and Supportive S el\lices 

SECTION C 

Budget and Financial Reporting Re quire ment: 

$0 .00 

$0.00 

$0.00 
$6,372 .00 

assigned, as v,,ell as the Project Manager to ensure that acti\oities are in Ii ne wth appropriate SN .l!P-E d acti \oities . 

lies Total: 
List tangible imd expendable personal property, such as office supplies, program supplies, etc. Unit cost for general 

""11terials 
List SN AP E d materials reqt.ired to conduct cuniculum and justify these expenditures. 

Healthy .llf_ling Lyon County Eduartional Reinforoers 3500@ $1 .43 
each 

Total: 

FY21 
$5,000 .00 

Garden Supplies - School , Comm unity, and Senior Gardens $0 .00 
J usti 1ication - Educational rei nforcers include the supplies to make kits for seniors in Lyon County as a health promotion 
strategy . 

Travel Total: 
Identify staff ...-.h:I !Nill travel, the purpose, frequency and projected costs. Utilize GSA rates for per diem and lodging 
(go to wwwgsa.gov) and state rates for nileage (54.0 certs) as a guide unless the organization's policies specify 
Oti-of-State Travel 

In-state Travel 
On"g_ifl & Destination-see fy_sttication re~w Cost # of Trips # of da1'.S # of staff 
,8j rfare: cost per trip (origin & designation) x # of trips $0 0 0 $0 
x # of staff 
Baggage fee: $ amount per person x # of trips x # of $0 0 0 $0 
staff 
Per Diem: $ per day per GSA rate for area x # of trips $0 0 0 0 $0 
x # of staff 

Lodging: $ per day+ $tax= total $ x # ottrips x # of $0 0 0 0 $0 
Ground Transportation: $ per r!tri p x # of trips x # of $0 0 0 0 $0 
staff 
Mileage: ( .575 x 50) x 100 trips x 2 FTE $28.75 100 4.5 FTE $5,750 
Parking: $ per day x # of trips x # of days x # of staff $0 0 0 0 

J usti 1ication: M ii eage for travel around Lyon County for 4 .5 F TE program staff. Lyon County is a rural county covering over 
2000 square miles IAflh a populaiton density of about 25 people per square mile . Communities are spread out and require 
considerable travel to deliver services. 

Buildn IS ce Total: 
ldentifyandjustifythese expenditures, 'llltlich can include virtually aiy relevant expenditure associated Ylith the 

FY21 

) 

$0 

$0 

$5,000 

$5,750 

$0 

$5,750 

$5 000 
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of N 'i!if a da 

Department of Health and Hum an Services 
Divis ion of We If are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment; 

Printing $300 x 12 months $3,600.0 0 

Porta-Potty Rental (200/m o x 7 months) $1 ,400 .0 0 
J usti lication: Si nee vi,e are sending horn e so many health promotion m ateti als in the face of C 0\11 D, our pti nting costs are 
substantial. This also includes printing for custom items such as banners and signs for the gardens, farmers market, and retail 
outets. The Farmers M atk et and Comm unity Garden used to have access to bathrooms at neigh boti ng restaurant fadl iti es. 
Due to restaurants being closed , W=, must nowha ve a restroom avai lalbe for garden members and farmers market vendors 
and patrons. 

MiH enance Total: 
Identify and justify these expendittieS, \llohich can inclooe mairtenance and repair expenses. 

FY21 
So dal Media Marketing $25/m onth x 1 2 months $ 300 .00 
Farmers Mark et Insurance $1 ,0 00 .00 
J usti lication: Producer certi licates al low produce groWJ in gardens to be used in school meals or at the food pantry. Sod al 
Medi a Marketing all ov,,,s us to boost messages and posts to reach a I arger audience and tail or our mes sages to specili c 
populations on social media. A zoom license Viii! allowusto connect Vlith our populations as CO\11D is ongoing. Microsoft 
licenses are for the office softV\llre suite used by all staff for \o\OtK . 

and Other Ca Total: 

TOTAL DIRECT COSTS 

$1 300 

$0 

$ 219,008 

lndrect Rate: 10.000% $21,901 
Indirect fvlethoclology Total Direct Costs x 1 0% De Minim is Indirect Cost Rate 

TOTAL Federal Funds Total: $240,909 
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Lutheran Social Services of Nevada (LSSN) 
ESTIMATED CARRY-IN: $0 

FFY21 REQUEST: $169,425 

TOTAL PLAN: $169,425 
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Department of Health and Hum an Services 
Dwision of Welfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment; 

Applicant Nall"£ Lutheran Social Seruices of Nevada 
BUDGET NARRATIVE 

(Form Re..,; :::ed June 2019) 

otal SalannB enefits including fringe Total: 

List staff, positions. percent d" time to be speri on tre project rate of pay. fiinge rate. and total cost to ttis grant 

Name of Employee: Jennifer Link-Cuadrado 
Health Educator 

kinual 
Salary 

$45,074 

Fringe 
Rate 

15% 
% of Time 

100% 
Months 

12 

Percent of 
Months V\Orked 

kinual 

100.00% 

The Health Educator wll recruit program participants, coordinate and lead nutrition education cour:::es, cooking 
demonstrations, encourage physical acti..,;ty, program outreach, create monthly newsletters, create v,.eekly posts to social 
media, and program evaluation . 

Name of Employee: TBD 
SN .AP -c d Coordinator 

kinual 
Salary 

$37,690 

Fringe 
Rate 

17% 
% of Time 

100% 
Months 

12 

Percent of 
Months V\Orked 

kinual 

100.00% 

The SN.AP-Ed Coordinator wll :::erve as the main contact person to DWSS, complete the planning, implementation and 
evaluation, attend all meetings wth SN.AP-Ed, respond to S NAP-c d initiative requests, assist wth data entry, assist wth 
reporting, assist wth program recruitment, V10rk wth the Hea Ith Educator on a II P SE initiatives, and assist wth direct 
education clas:::es . 

Name of Employee: Jesus "Maria" Machuca 
Nutrition Services Manager 

kinual 
Salary 

$45,075 

Fringe 
Rate 

18% 
% ofTime 

15% 
Months 

12 

Percent of 
Months V10rked 

kinual 

100.00% 

The Nutrition Ser..,; res Manager wll oversee the im pl em entation of the program, perform outreach, scheduling 
clasres/assessments wth offsite agencies and food pantries, assists wth recruiting program participants through SNAP 
Outreach and the DigiMart Food Pantry. 

Name of Employee: Cherry Richardson 
Chief Programs Di rector 

kinual 
Salary 

$70,500 

Fringe 
Rate 
18% 

% of Time 
5% 

Months 
12 

Percent of 
Months V\Orked 

kinual 
100.00% 

The Chief Programs Director wll perform outreach, netV10rki ng, public speaking related to the project and is responsible for 
the management of the Nutrition Ser..,;res Manager and Health Educator. Will supervise the operations of the Nutrition 
Education Program and DigiMart Food Pantry. 

Name of Employee: Derrick Felder 
Assistant Executive Director 

kinual 
Salary 

$72,500 

Fringe 
Rate 

10% 
% of Time 

5% 
Months 

12 

Percent of 
Months V10rked 

kinual 

100 .00% 

The Assistant Executive Director wll coordinate wth partner agencies in the community, is responsible for scheduling training 
for front line staff, supervises staff involved wth the project, oversight of the project, public speaking related to the project, 
development of evaluation methodology , outreach, and other duties as required. 

kinual 
Salary 

Fringe 
Rate 

) 

% of Time 

Percent of 
Months V\Orked 

Months kinual 

$ 125,421 

Amount 
Requested 

$51,835 

Amount 
Requested 

$44,097 

Amount 
Requested 

$7,978 

Amount 
Requested 

$4,160 

Amount 
Requested 

$3,988 

Amount 
Requested 
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of Employee: TBD 
Partnerships and Funding Di rector 

State of Nev a da 

Department of Health and Human Services 
D rvis ion of We~ are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire mens 

$70,500 17% 5% 12 100.00% 

The Partnerships and Fun ding Director is responsible form onthl y and quartet! y reporting, grant dra\O.doV\fls, evaluation 
methodology, ensure all expectations and deliverables of the project plan are met, and other duties as required. 

Name of Employee: Lisa Lidet 
Director of Finance 

Mnual 
Salary 

$70,500 

Fringe 
Rate 
15% 

% of Time 
5% 

Months 
12 

Percent of 
Months V10rked 

Mnual 
100.00% 

The Finance Manager is responsible for bi v,,eek ly p ayrol I for project staff, m ai ntaini ng financial records, accounts payable, 
accounts receivable, accounting procedures, grant dra\O.doV\fls and grant reporting . 

Name of Employee: T ti stan Hi ghtov,,er 
Director of Comm unity Outreach 

Mnual 
Salary 

$42,500 
% of Time 

10% 
Months 

12 

Percent of 
Months V10rked 

Mnual 

100.00% 

The Communications and Volunteer Manager is responsible for assisting wlh recruiting and scheduling volunteers for the 
Cooking Matters d ass and cooking demonstrations. \I\J1 II also be responsible for posting 1/\eekl y nutrition education and 
information to the LSS N F aceb ook page. 

$4,124 

ft.mount 
Requested 

$4,054 

ft.mount 
Requested 

$5,185 

$ 125,421 Total Fringe Cost 
Total Budgeted FTE 

$17,446 
2.45000 Total Salaiy Cost: $101975 

Cortracts/Sub-Grants/ reemefts 

lies Total: 
List tangible and expendable personal propert½ such as cffice supplies, program supplies, etc. Unit cost for general 
items are not re(J.lired. Listing of fypical or anticipated program supplies should be included. 

0 ffice supplies and PP E E qui ptm ent: $50 per month x 2 .45 F TE 
staff x 12 mo.= $1,470 

Justification: 0 ffice supplies for SN /!,P-E d Program . Computer and printer for SN /!,P-E d Coordinator. 

fulirterials Total: 
List SN r,s, Ed materials reqlired to conduct cuniculum and j ustif}, these expenditures. 

Kitchen Supplies: for cooking demonstrations, safe food preparation, food storage, pots and pans, knives, 
cutting boards, mi>:ing bows, utensils, paper toV1els, deaning supplies for kitchen, etc. 

stay strong, stay Healthy Supplies: 10 lb, 8 lb, 6 lb, 5 lb, 4 lb, 3 lb, 2 lb, 1 lb dumbells; 10 lb ankle \/\eights, 
plastic bins, scarves for W:lrm -up, I ock ing cabinet to store supplies 

Food purchase - Food purchases for cooking demonstrations @ $40 per demonstration x 48 demonstrations 

My Plate Mult Portion Meal Plate wlh Glancer@$3.49x100 + $40 .84 shipping 

My Plate - A Guide to Good Nutrition Slideguide@ $.60 x 150 + $30 imprint charge+ $15.95 shipping 

My Plate Magnet@ $.50 x 500 + $30 imprint change+ $29.40 shipping 

Understanding the N ewF ood Label Pock et Pal @ $ .4 4 x 200 + $30 i m pti nt charge + $13 .9 5 shipping 

Understanding Food Labels Magnet @ $ .67 x 200 + $30 i m pti nt charge + $15 .9 5 ship ping 

Be \I\Jlse About Portion Size Pocket Pal & Measuring Cup Combo Set@$1 .79 x 100 +$20.95 shipping 

) 

FY21 

$1,470.00 

FY21 

$2,000.00 

$1,500.00 

$1,920.00 

$389.84 

$135.95 

$309.40 

$131 .95 

$179.95 

$199.95 

$0 

$1470 

$12,807 
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Budget and Financial Reporting Re quire ment; 

Fast Food Nutrition Guide@$1 .10 x 100 +$30 imprint ctiarge + $15.95 shipping 

Sm art Substiluti ons for Healthy Eating P od-( et Pal @ $ .44 x 150 + $30 imprint ctiarge + $13 .95 shipping 

100 Foods Your body wll love@ $1.1Ox100 +$30 imprint ctiarge + $20.95 shipping 

..!ln rf:im e yoga pod( et pal @ $ .44 x 1 00 + $30 imprint ctiarge + $13 .95 shipping 

Insulated shopper tote @$3 .39 x 1 00 + $50 imprint charge + $39 .80 shipping 

Hercules non-V\Oven shopper tote@ $1.59 x 150 + $55 imprint ctiarge + $29.95 shipping 

Measuring set@ $2 .89 x 150 + $50 imprint ctiarge + $58.59 shipping 

stretchy pouch wth resistance band@ $3.69 x 100 + $50 imprint ctiarge + 38.74 shipping 

Se al tight luncti container@ $3 .29 x 1 50 + $50 im print ctiarge + $51 .82 shipping 

Portion control cup for V\ellness@$3 .14 x 100 + $50 imprint charge+ $32.97 shipping 

Multi-function pedometer@ $3 .95 x 100 + $55 imprint charge+ $62.21 shipping 

Poly-pure bottle Vlith flip straw@ $ 3 .95 x 1 50 + $55 imprint charge + $62 .21 shipping 

Therm-o snad-( @$3.60 x 100 + $50 imprint ctiarge + $56.70 shipping 

Cutting boards@$1.75 x 150 + $26 .65 shipping 

Cooking Matters pins@ $.61 x 200 + $26.65 shipping 

Po d-(et pot holder @ $2 .29 x 1 00 + $ 26 .65 shipping 

Cooking Matters aprons@ $3.72 x 1 00 + $26 .65 shipping 

$155 .95 

$109.95 

$160.95 

$87 .95 

$428.80 

$323.45 

$542 .09 

$457.74 

$595.32 

$396.97 

$512.21 

$709.71 

$466.70 

$289.15 

$148.65 

$255.66 

$398.65 

Justification: Materials are used for SN,l!,P-Ed course planning, delivery, instruction, and demonstrations to reinforce learning 
and encourage/support beha..,; or change. 

ravel Total: 
Identify staff YolOO will travel, the purpose, frequency a rxl projected costs. Utilize GSA rates for per diem and lodging 
(go to wwwgsa.gov) arxl state rates for nileage (54.0 cens) as a !_J.Jide mless the orgarization's policies specify 
lo1111er rates for these expenses. Out-of-state travel or non-starxlard fares recp..1ire special justification. 

0 ti-of-State Travel 

In-state Travel 

On"gin & DestinatiM-see l4sttication bebw 
,ll,i rfare: cost per trip (origin & designation) x # of trips 
x # of staff 

Baggage fee: $ amount per person x # of trips x # of 
staff 

Per Diem: $ per day per GSA rate for area x # of trips 
x # of staff 

Lodging: $ per day+ $tax= total $ x # of trips x # of 
nights x # of staff 

Ground Transportation: $ per r/trip x # of trips x # of 
staff 

Mileage: $.575 per mile x 35 miles per month x 12 mo. 
x2 .45 of FTE 

Parking: $ per day x # of trips x # of days x # of staff 

Justification: 

Cost 
$0 

$0 

$0 

$0 

$0 

$0 

$0 

# of Trips 
0 

0 

0 

0 

0 

0 

0 

) 

# of days 

0 

0 

0 

0 

# of staff 
0 

0 

0 

0 

0 

0 

0 

$0 

$0 

$0 

$0 

$0 

$592 

$0 

$592 

$0 

$592 
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Budget and Financial Rep orting Re quire ment; 

Total: 
Identify and justify these expendittieS, llltlich can include virtually any relevant expenditure associated wth the 
project, such as audit costs, car insurance, client transportatioo, etc. stipends or scholarships that are a corq:,onent 
of a larger project or prog-amrnaybe included here, but r~ire special justification. 

FY 21 
C opi er!P rinte r Lease: $25 per mo. x 12 months 
Property and Contents Insurance@ $30,847 per year x 15% 

Building Utilitie s: @ est .$1 6,727 annually x 1 5% 

$25 .1 2 

$4,627 .05 
$2,509 .05 

$0.00 

J u:sti tication: Copier expense fur pti nting flyers and program /dass mate ti als; 15% oft he building insurance assod ated wth the 
project , building utilities (Southv,,est Gas, Nevada Energy, Republic Ser..,;ces, wrter, etc.) fur program operation . 

Maintenance Total: 
Identify and justify these expendittieS, llltlich can include maintenance and repair expenses. 

Postage: $ per mo . x 12 months 

Contractual (security system, shredding, pest control, janitorial, elevator ser..,;ce, W:rter 
treatment): $95 perm o. x 2.45 FTE x 12 mo. 
Telecommunications: Internet, fax and office phone line @ $65 per mo. x 1 2 mo. x 2 .4 5 FT E 

Cell Phone: Monthly cell phone reimbursement fur 2.45 FTE @$35 per mo . x 12 mo. 

Voice Mail: $ per mo. x 12 months x # ofFTE 

Conference Calls: $ per mo. x 1 2 months 
Long Distance: $ per mo . x 12 months 

Em ail: $ per mo. x 1 2 months x # of FTE 

FY 21 
$0 .00 

$2,793 .00 

$1,911 .00 

$1,029 .00 

$0 .00 

$0 .00 

$0 .00 
$0 .00 

Ju:stitication: Contractual : Security system monitoring (alarm system/cameras), shredding ser..,;ce, pest control service, 
janitorial ser..,; ces, elevator maintenance service, wrter treatment ser..,; ce . Telecommunications: fur program :staff, agency 
phones , fax I ine, internet and IT ser..,; ces. Cell phone reimbursement fur program :staff \/'hen 1/\0tk ing off site o rrem otely. 

$7,161 

$5 733 

Equipment and Other Capital Expenditures Total: $ 839.00 
List E (1.liprrent purchase or lease costing $5,000 or more, and justifythese expenditures. Also list any corq:,t.ters or 
computer-related ~iprrent to be purchased regardless ct cost. All other eqt.iprrent costing less than $5,000 shoud 
be listed under Supplies. 

Laptop computer and portable printer 
Ju:stitication: Laptop and portable printer fur SNW-Ed Coordinator 

froTAL DIRECT COSTS 

Indirect Cha es 
Indirect flllethodology Total Direct Costs x 1 0% De Minim is Indirect Cost Rate 

TOTAL Federal Funds 

) 

$ 

Indirect Rate: 

Total: 

FY 21 
839.00 

10.000% 

$ 154,023 i 

$15 402 

$169,425 
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Nye Communities Coalition (NyECC) 
ESTIMATED CARRY-IN: $56,515.04 

FFY21 REQUEST: $149,432.96 

TOTAL PLAN: $205,948 

106 

https://149,432.96
https://56,515.04


   
 

 

Name: NyE Comn.mities Coalition 

state of Nev ad a 
Department of H ea Ith and Human Services 
Dillis ion of Welfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Requirements 

BUD GET NARRATIVE 
(Form Revised June 2019) 

Total Sala !Benef"lts including fringe Total: $ 131,497 

List staff, positions, percent of time to be spent on the project rate of pay, fringe rate, and total cost to this grant. 

Matteline Becker. Program Manager. PM07 

.Annual 
Salary 

$45,000 

Fringe 
Rate 
30% 

% of Time 
50% 

Months 
12 

Percent of 
Months V10 rke d 

.Annual 
100.00% 

Amount 
Requested 

$29,250 
SN .AP E D P ro je ct COOR DIN ATOR P rovid e project direction and oversight. subm ii reports. connect Vlith funders and partners; reports to 
CEO and Managing Board on program results. Oversees program delivery and provides program delivery .Coordinates delivery of Cooking 
Matters to Middle School students . C om pl etes contracts. re 'vi e\f\oS R FR ·s . 

Percent of 
.An nua I Fringe Months V10 rke d Am ou nt 
Salary Rate % of Time Months .Annual Requested 

Tamalyn Taylor. Project Coordinator. PC02 $35,306 30% 80% 12 100.00% $36.718 
Delivers P ick A Better Snack • E ati ng Sm art Being Active. Ph yscia I Acti 'vity program ming to comm unity. com pi I es data for federal report. 
Pro 'vi des n utriti ona I and litne ss expertise to other staff and partners. 

Marlaina Porter. Project Coordinator. PC13 

.Annual 
Salary 

$32,500 

Fringe 
Rate 
29% 

% of Time 
30% 

Months 
12 

Percent of 
Months V10 rke d 

.Annual 
100.00% 

Coordinates activities Vlith food pantries. Coordinates food security meetings. Coordinates gleaning collections of local fruit and 
vegetables. Delivers Bingodze program to com munily. Provides support and expertise to garden development. 

Christina Floyd, Project Coordinator P CO? 

.Annual 
Salary 

$32,500 

Fringe 
Rate 
29% 

% of Time 
30% 

Months 
12 

Percent of 
Months v,,orked 

.Annual 
100.00% 

Amount 
Requested 

$12,578 

Amount 
Requested 

$12,578 
Coordinates acti 'viti es Vlith food pantries. C oord in ates food security meetings. assists Vlith engagement of com m unity partners in food 
security planning. Provides assistance and support for program delivery and marketing of programs at fairs and events. Assists Vlith garden 
development. 

Pam Welch P roj ect Assistant P A01 

.Annual 
Salary 

$22,880 

Fringe 
Rate 
58% 

% of Time 
45% 

Months 
12 

Percent of 
Months V10 rke d 

.Annual 
100.00% 

Amount 
Requested 

$16,268 
Delivers All 4 Kids pro gram m in g in P ah rump • Ton op ah and Am arg osa. d issem i nate s in form ati on at hea Ith fairs and com m unity events. 
contributes to reports, submits data. Delivers Bingodze program to com munily. Provides Health promotion at community events. fairs, 
parent teacher meetings, open houses. and meetings 

.An drew Gonzales I P roj ect Coordinator I P CO 5 

.Annual 
Salary 

$32,500 

Fringe 
Rate 
30% 

% of Time 
25% 

Months 
12 

Percent of 
Months V10 rke d 

.Annual 
100.00% 

Coordinates and de Ii ver physical acti 'viti es. engages youth in me ssa gi ng and socia I m ed ia around SN .AP m essage s 

) 

Amount 
Requested 

$10,563 
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Jackson. Project coordinator. PC06 

state of Nev ad a 
Department of Health and Human Services 
Division of Welfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Requirements 

ftnnual 
Salary 

$26.000 

Fringe 
Rate 

34% 
% of Time 

10% 
Months 

12 

Percent of 
Months \O.Orked 

ftnnual 

100.00% 
Coordinates comm unity announcements. v-.ebpage. flyers. social media. all promotions; connects v-,ith statel/\ide media campaign 

Lynn Peterson.Project Coordinator P C17 

ftnnual 
Salary 

$29 .120 

Fringe 
Rate 
36% 

% of Time 
15% 

Months 
12 

Percent of 
Months \0.0 rke d 

ftnnual 
100.00% 

Amount 
Requested 

$3.484 

Amount 
Requested 

$5.940 
Coordinates facility use. scheduling of buildings and dassroom s. maintains training schedules/ calendar for distribution to comm unity and 

ftnnual Fringe Rate % of Time Months Percent of Amount 
Salary Months \0.0 rke d R eq ueste d 

ftnnual 

Nick Salmons.Project Assistant. P A05 $20.800 32% 15% 12 100.00% $4 .11 8 
Enters data into v-.eb based portals. supports others 1/\ith data entry. com piles data and information for analysis. provides technical support 

Contracts/Sub-Grants/ A reements 

Total Fringe Cost 
Total Budgeted FTE 

$32,743 
3.00000 Total SalaiyCost 

Identify project workers .....i,o are not regular efll)loyees of the organization. Include costs of labor, tra uel, per diem, 
or other costs. Collaborative projects llllith multiple partners should expand this categoiyto break out personnel, 
trau el, equipment, etc., for each site. S ub.,a wards or rnni-grants that are a c Ofll)onent of a larger project or program 
may be included here, but require special justification asto the merits of the applicant seruing as a "pass-through" 
entity, and its capacity to do so. 

Nam e of Contra ct or. S ubre d pi ent: Physical Actiu itv Instructor 

Method of Selection: competitive bid 

Period of Performance: October 2020- September 2021 

Total $1,125 

Scope of Work: D el iver physical acti \oity instruction to comm unity m em bers as part of project to in ere a se physical acti \oity. 
May include Yoga. Tai Chi, Qi Gong, or other physical movement. Will occur in Tonopah / Northern Nye and Esmeralda 

• Sole Source Justification: NIA 
Budget: 
Personnel: 45 hours x $25 per hour 
Travel 
Operating 
C ontractua I 
Indirect 
Total Budget 

$1,125.00 
$0.00 
$0.00 
$0.00 
$0.00 

$1,125 .00 

Method of Accountability:\oisual observation, sign in sheet s. documents/ flyer created, participant reporting, pre/post survey 

Non-Capital E guipment Supplies Total: 
List tangible and expendable personal property, such as office supplies, program supplies, etc. Unit cost for general 
items are not required. Listing of typical or anticipated program supplies should be included. 

cost month s FY 21 

) 

$ 

$1,125 

$1,200 
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ftice supp Ii es 

state of Nev ad a 
Department of H ea Ith and Human Services 

D wis ion of Welfare and Supportive Services: 

SECTION C 

Budget and Financial Reporting Requirements: 

$ 100.00 12 $1,200.00 

$0.00 

Ju stificat ion: P rog ram m at ic staff use of d isp osab le ofti ce supplies, rep lace me nt o f1i ce sup plies - printer I scanner and 

computer; includes pap er, ink cartridges, toi I et paper, sm a II of lice too Is, folders, binders, clips, pens, high Ii ghters, dry erase 
markers, ofti ce furniture, sm al I electronics (less than $5 00), poster board, envelop es, annual office forms, bu II eti n boa rd s, 
liling supplies, dividers, sheet protectors, lamination supplies, laynards, badges, books. One scanner I printer for office use 
and one computer for staff use to conduct SN P.P business. 

fulareria Is 
List SN AP Ed materials required to conduct curriculum and justify these expenditures. 

flJI 4 Kids 

Pick A Better Snack 

Cooki1'§; Matters For Teens 

Eating Sm art - Being Active 

Ph ysi ca I Acti \oity Materials 

Healthy Food Pant ties M atetials 

Bingocize 

Chop Chop and Seasoned Magazines 

Total: 

FY 21 

$ 2,615.00 

$ 2,130.00 

$ 1,020.00 

$ 1,857.00 

$ 2,400.00 

$ 3,600.00 

$ 1,300.00 

$ 800.00 

$ 15 722.00 

Ju stificat ion: All 4 Kids - food d em onstratio n item s, e ducat io nto ol s, dice , ribbons, scarves, pedometers, veggie peelers, coo kb oo ks and 

\/\Ork books $4 48 + printing $ 50 + food demonstration item s $25 x 5 cohorts - $ 261 5; Pick a Better Snack - P ri nti ng of free onl i ne 
participant materials $45 month x 9 months ($405) + posters I flyers for schools $1 000; food demonstration item s $ 25 session x 9 sessions 

x 3 cohorts ($67 5); teacher manuals $ 50 Cooking fulatters Cooler to transport food, kitchen sup plies $25 0; food purchases for demos $20 

dass x 25 ($520), P SE Support Materials $250; Eating Smart - Being Actiue Educator set ($490) , W"Jite 3-ring notebooks 40 @ $7=$280, 
di vi de rs 4 0 @ $ 3= $1 2 0, e du cati ona I re in forcem ent s $20 0 Food Demo 3 6 @ $1 5 .0 0= $5 40 .00 PI asti c ute nsi Is and pap er products $ 25 .0 0 

education al enhancements cutting m ats $1 2 4 set, produce brushes $78 set ($1 36 7); P hysica I Acti uity Materials v,,,;11 include m ats, bolsters, 

frisbees, volleyball, other sport items, banners , posters, promotions $200 x 12 = $2400; Healthy food Pantries Materials wll include food 
co II ecti on it em s for g leaning , freezing , canning, di st ti buti ng I oca II y groW1 fruits and veg eta bl es through pantries, sup plies for m eetin gs, 

co II ab orations - ba nne rs/posters, prom oti on s, training materials for volunteers for pantries $30 0 m onth x 1 2 m onths; Magazines are used to 

in ere ase program staff k no VIie dge and to share info rm at ion wth p arti cip ants $ 20 0 x 4 qua rt ers; B ingoci ze Cu rri cul um in a box $2 50 x 2 sites 
=$ 50 0, sm al I prizes $ 5 x 80 prizes a v,,erde d = $ 400 , P SE m ate ria Is i nclu ding printed 1l ye rs, banners $ 400 

Trauel Total: 
Identify staff who Yllill trauel, the purpose, frequency and projecred costs. Utilize GS A rares for per diem and lodging 
(go to www.gsa.go11) and State rates for rrileage (54.0 cents) as a guide unless the organization's policies specify 
lower rates for these expenses. Out-Of-stare trauel or non-standard fares require special justification. 

Out-of-stare Trauel 

In-state Tra uel 

On"gin 8 Destination-see justificatkrn below 

p.jrfare: cost per trip (origin & designation) x # of trips 
x # of staff 

Baggage fee: $ amount per person x # of trips x # of 
staff 

Per Diem: $ per day per GSA rate for area x # of 
trips x # of staff 

Lodging: $ per day+ $tax= total $ x # of trips x # of 
nights x # of staff 

Cost 

$250 

$0 

$66 

$103 

# of Tri12s 

1 

0 

) 

# of da1'.S 

3 

2 

# of Staff 

2 

0 

2 

2 

$500 

$0 

$132 

$412 

$7,834 

$0 

$1,261 

0 
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 of Nev ad a 
Department of H ea Ith and Human Services 
D wis ion of Welfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Requirements 

Ground Transportation: $ per rltrip x # of trips x # of $25 2 
staff 
Mileage : (rate per mile x # of miles per rltrip) x # of 

trips x # of staff 
Parking : $ per day x # of trips x # of days x # of staff 

$0.575 

$16 

120 

3 

2 

Justification: Travel to Reno for state training / con fer en ce such as public health for t 1/\0 staff m em bers. 
In-state Travel 
On"s_in & Destination-see j1-1stification below Cost # of Tri!;!s # of da1'.S # of Staff 
,llirfare: cost per trip (origin & designation) x # of trip s $0 0 0 
x # of staff 
Baggage fee: $ amount per person x # of trips x # of $0 0 0 
staff 

Per Diem: $ per day per GSA rate for area x # of $55 40 
trips x # of staff 
Lodging : $ per day+ $tax = total $ x # of trips x # of $96 15 
night s x # of staff 

Ground Transportation: $ per rltrip x # of trips x # of $0 0 0 0 
staff 
Mileage: (rate per mile x # of miles per rltrip) x # of $0.575 5100 
trips x # of staff 

Parking: $ per day x # of trips x # of days x # of staff $0 0 0 0 

$100 

$69 

$48 

$0 

$0 

$2,200 

$1,440 

$0 

$2,933 

$0 

Justification: Travel wthin Nye and Esmeralda counties to deliver programming. Pahrump to Tonopah is 167 mile s one way. 
Pa hrum p to Dyer is 1 8 6 m ii es one way . Sta ff w II travel to de Ii ver program ming across the counties. When po ssi bl e to 
conduct activities on subsequent days or if travel occurs later in day or programming starts early, staff wll spend the night . 
Minimum 50 trips expected. Will combine wth other programs and activities w-ienever possible to save costs. 

Building/ Space Total: 
Identify and justify these expenditures, which can include virtually any relevant expenditure associated v.iith the 
project, such as audit costs, car insurance, client transportation, etc. Stipends or scholarships that are a component 
of a larger project or program may be included here, but req lire special justification. 

Cost FTE Months FY 21 
Rent $200 per month per one FTE 200 3 12 $ 7,200 .00 
Utilities $264 .62 month per one FTE 264.62 3 12 $ 9,526 .32 
Pro petty, Service, Contents 80 .44 mo nth per one FT E 80 .44 3 1 2 $ 2,895 .84 

Printing $1 5 .38 month per one FTE 15.38 3 1 2 $ 553 .68 
Justification:R ent is allocated based on FTE occupancy related to this project . Utilties is allocated based on FTE costs 
related to this project . Utiltie s indudes electricity, water, trash services, gas and pest control. Printing costs are allocated 
based on FTE costs related to this project and include basic printing requirements for organizational operation including 
form s, documents, and materials. Property and contents include s insurance necessary to protect mate rials and people. 
Service on property including printers, copiers; Content costs including lire alarms and other safety mechanisms . Property, 
service, and content costs are allocated based on FTE costs related to this project. 

Maintenance Total: 
Identify and justify these expenditures, which can include maintenance and repair expenses. 

Cost FTE Months 

Postage : $ 12 perm o. per 1 FTE x 12 months $ 12.00 3 12 

Communications: $ 86.27 per mo.Per 1 FTE x 12 $ 86.27 3 12 
Maintenance + so1tware : $ 71 .44 perm o. Per 1 FTE $ 71.44 3 12 
Audit and taxe s $57.25 per 1 FTE x 12 months $ 57.25 3 12 

Voice Mail: $perm o. x 1 2 months x # of FTE 0 

Conference Calls: $ perm o. x 1 2 months 0 

) 

FY 21 
$432.00 

$3,105.72 

$2,571.84 

$2,061.00 

$0.00 

$0.00 

$6,573 

$ 20,176.00 

$8,171 
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Distance: $ per mo . x 12 month s 

f3tate of Nev ad a 
Department of H ea Ith and Human Services 
D wis ion of Welfare and Supportive Services 

SECTION C 

Budget and Financial Repor1ing Requirements 

0 $0 .00 
Justification: Postage necessary to conduct program business .Phone, internet, v,,eb-based, cloud ba sed servi ces nece ssary 
tor all communications including messaging, em ail, phone calls and internet based call s . Audit is allocated based on FTE 
costs related to this project . Audit includes the cost of ta x and audit preperation and completion to com ply Vlith linandal 
&andards. Maintenance and softw:ire includes service costs torsoftw:ire: volgi&ics , quickbooks, tableau, adobe, doodly, and 
goo gl e drive storage; along Vlith pa yrol I service co &s, business I ice nse, associated non profit man ag em ent tees, perm its, 
subscriptions, minor facility upkeep including light bulbs, air litters, locks, keys, printer repair, carpet cleaning , vacuums , belts, 
bag s , cleaning item s . 

Equipment and other Capital Expenditures Total: 
List E quipment purchase or lease costing $5,000 or more, and justify these expenditures. Al so Ii st any computers or 
computer -related equipmert to be pure hased regardless of cost. All other equipment costing less than $5,000 
should be listed under Supplies. 

P ri nte r Scanner - one rep I ace me nt p tint er I scanner for pro gram staff to sh are 

Computer - one replacement computer tor program staffTamalyn Ta'yior 
Justification: One scanner I printer tor office use and one computer to r staff use to conduct SN AP business. 

iTOTAL DIRECT COSTS 

Indirect Cha es Indirect Rate: 
Indirect Methodology: Total Direct Costs x 1 0% De Minim is Indirect C ost Rate 

TOTAL Federal Funds Total: 

) 

FY 21 
$700 .00 

$800 .00 

10.000% 

$1,500 

$ 187 225 

$18,723 

$205 948 
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-----( )-----

Shining Star Community Services (SSCS) 
ESTIMATED CARRY-IN: $0 

FFY21 REQUEST: $129,868 

TOTAL PLAN: $129,868 

112 



   
 

  

H ame: Shining star 

iT otal Salal)l18 enefits 

State ot Nev a da 

Department o1 Health and Human Services 
D rvis ion o1 We It are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment. 

BUD GET H ARRA 11\IE 
(.form R e1,oised June 201 9) 

induding fringe Total: 

List staff. positions. percent c# tine to be spelt on the project rate of pay, fiinge rate. aoo total cost to this grant 

Sa bti na Col son - Project Coordinator 

.8Jinual 
Salaty 

$41,600 

Fringe 
Rate 

30% 
%ofTime 

50% 
Months 

12 

Percent of 
Months V\Orked 

.8Jinual 

100.00% 

Sa bti na Col son wl I be the main point of mntact for DWSS. She wll be responsible for planning, im pl em entati on, evaluation, 
and reporting for the project. She wll attend all required meetings and ensure that al I deliverables are mm pl eted for the 
project . ($ 20 per hr . x 20 hrs per \/\eek) 

T BD -Program F acil ilator 

.8Jinual 
Salaty 

$41,600 
%ofTime 

100% 
Months 

12 

Percent of 
Months V\Orked 

.8Jinual 
100.00% 

A full-tim e facil ilator \'\ii I be hi red to conduct 6 training sessions each v,.eek . This position \'\ill also be responsible tor 
screening Shining star clients for food insecurity and making related referrals. ($20 per hr . x 40 hrs. per v,.eek) 

TBD -Trainer 

.8Jinual 
Salaty 

$41,600 
%ofTime 

20% 

Percent of 
Months V\Orked 

Months .8Jinual 
12 100.00% 

Apart-time trainer \'\ii I be hi red to prepare and assisting wth training 6 sessions per v,.eek . This position is also responsible for 
developing marketing mate ti als and scheduling di ents for the sessions . ($20 per hr . x 8 hrs . per \'\eek) 

Denise Bruso- Adm in Assistant 

.8Jinual 
Salaty 

$31,200 
% ofTime 

20% 
Months 

12 

Percent of 
Months V\Orked 

.8Jinual 

100.00% 

Denise Bruso wl I be responsible for providing adm ini drative support for the training &a ff and mordinator. She wl I be 
responsible tor data entry and other administrative support acti 'viii es on a part-time basis. ($1 5 per hr. x 8 hrs . per \'\eek) 

Cortracts/Sub-Grants/ Agreenerts 

Total Fringe Cost 
Total Budgeted FTE 

$23,088 
1 .90000 

Total: 

elials Total: 
List SNAPE d materials reqlired to cooouct cuniculumandjustifythese expeooitures. 

Program M ateti als for Leah's Pantry Around the Table 

Judi lication: Program Mateti als a re $30 per attendee . Shining Star wl I serve 430 d ients annually. 

) 

Total Salary Cost: 

FY21 
$12,900.00 

$ 100,048 

$ 

Amount 
Requested 

$27,040 

Amount 
Requested 

$54,080 

Amount 
Requested 

$10,816 

Amount 
Requested 

$8,112 

$0 

$12,900 
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Building/ Space 

State ofNevada 

Department ot Health and Human Senrices 
Dilfision ot Welfare and Supportive Senrices 

SECTION C 

Budget and Financial Reporting Re quire ment: 

Total: 

Total: 
ldentifyandjustifythese expendit...-es, v.hich can include virtually ary relevant expenditure associated wth the 
project, such as audit costs, car insurance, client transportation, etc. stipends or scholarsi.psthat are a corq:ionent 
of a larger project or pro!J"am may be included here, but recJJire special justification. 

FY21 
Building Rent $4,464.00 

Justification: Office space(s) ....,;n be shared by all proiect staff. The total square feet ofthe shared space is 372 
square feet. The ren associated wth that space is $1/per square foot. The total expenses for rent are 372 SQJare 

$0 

$4,464 

feet X $_1 l SCJJarefoot X 12 months= $~464., ____________________________ _ 
Maintenance Total: 
ldentifyandjustifythese expendit...-es, v.hich can include rnairienance and repair expenses. 

Trainer Certilication: $225 per trainer x 2 Trainers 

\tideo/Conference Calls: $12 .50 per mo. x 12 months 

FY21 
$500 .00 

$150 .00 

Juctilication: $150 per year is needed to fund costs associated lf'ith Zoom Video Conferencing . Leah's Pantry requires each 
trainer to be certilied . Costs are $225 per person . 

$650 

E guipment and Other Capital Expenditures Total: $0 

TOTAL DIRECT COSTS $ 118 062 

Indirect Charges Indirect Rate: 10.000% $11,806 
Indirect l\llethodology Total Direct Costs x 1 0% De Minim is Indirect Cost Rate 

TOTAL Federal Funds Total: $129,868 
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Southern Nevada Health District (SNHD) 
ESTIMATED CARRY-IN: $8,954.54 

FFY21 REQUEST: $102,498.46 

TOTAL PLAN: $111,453 
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Name: Southern Ne\.OOa Health District 

Total Salary/Benefits 

f3t<ie o1 Nevada 
Departrmrn o1 Health and 1-tJrran Services 
[hoi:sion o1 Welfare and SuppOJth.e Services 

SECTION C 

Budget and Financial P.eporting P.equirerrents 

BUDGET NARRATIVE 

(Form Revised June 2019) 

including fringe Total: 

Li st staff. positions. percent of ti me to be spent on the pro jecl. rate of pay.fringe rate. and tot al cost to this grant. 

Health Educator I: Carlos Ayala (C.A;i: Carlos will serve 
as the project coordinator for the SNHD SNAP-Ed 

project. He will oversee partnership development and 
training o1 places o1 faith and promotoras, ensure 
education is implemented as outlined and lead P SE 

assessment and imp lem entati on efforts including 
im pie menti ng SW AP in 1 aith- based 1o od pantries. He 

wil I wo rl< with a team to develop and im pie ment a 
social marl< eti ng campaign 1o r the Hispanic community 

Annual 
Salary 

$57,720 

Total Fringe Cost 

Total Budgeted FT E 

Cont rccls/Sub- Grants/ Agreements 

Fringe Rate 

42% 

$15.8:51 
0.65000 

% o1 Time 

65% 
Months 

12 

Percent o1 
Months worl<ed 

Annual 

100.00% 

Total Salary Cost: 

ldentif y projecl v-.orkers v.Mo are not regular employees of the organiza:ion. Include costs of lalbor. travel. per diem. or other costs. 

Collalborati\,e projecls wth multiple partners should expand this ca:egoryto break out personnel. tra\.el, equipment. etc .• for each 

site. Sub-awards or mini-grants t ha: are a component of a I arger project or program may be ind uded here, but require special 

just if ica: ion as to the merits of the applicant serving as a "pass-through" entity, and its capacity to do so. 

Na me of co otra ctor Su br ecjp ieot· Virge o Adu:e ctis io g c or po ratio o 

Method ot Se lectjo o· sole source 
Period o1 Performance: 0 ctob er 1 , 2020 - Se pie mbe r 29 ,2021 

Total $40poo 

Scope o1 Work : Contractor will support the development, pl ace ment, media m on ilo ring and ev alu atio n o1 an 8-mo nth social marl< eting 
campaign to promote healthy eating, physical actrviiy, and other related PSE efforts. The campaign will align with program effort: to 

im pie ment the F aith1u I Families and SW AP pro gr ams in places o11 aitl\/1 aith-b as ed food pantries . The campaign will directed to priority 
populations identified in the prop os a I. An estimated per month budget 0114545/month will be bud geted1o r media buys ands pons ors hips to 
reach lcw- income (SNAP re cip ientle ligi ble) His panic women in C la rl< Co uniy. The total cost o1 the & month campaign will be in clu, we o1 all 

cost: in clud in g development, placement and ev a luation/m on ilo ring and sponsorships . Asp ons ors hip with Vision y Comp ro mis o to amplify­
community outreach efforts via social me di a and to sup po rt training and impl eme ntatio n o1 the Fa ith1u I Families program is anticipated and 
cons id er ed in the pr op os e d budget. All media and sponsors hips will be directed towards l,:,_o_,. income (SNAP re cip ientle ligi ble) His panic 

women. Campaign and sponsorship actrvities will occur in Spanish. 

• So le Source Justification: Virgin Adve rtis in g C or po ration is the me di a conir actor of record with SN HD O CDP HP with an existing contra ct in 

place. Th is contra ct wi II be leveraged to reduce a dmin istr ativ e and retainer costs that would otherwise be charged to SNAP- Ed funding . 
Contractor has significant ex pe rie nee im pie menting media campaigns and securing sponsors hips designed to reach Hispanics and l,:,_o_,. 

in come audiences which wil I be two o1 our priority populations . 
Budget 

Personnel : 
Travel 

) 

$0.00 
$0 .00 

$ 

$ 

53,369 

Amount 
Requested 

$53,300 
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Contractual 
Indirect 
Total Budget 

Sta:e of ~vada 
Department of Health and H.Jrran Services 
[h,ision of Welfare and Suppo1ti,..;, Services 

SECTION C 

Budget and Financial Repolting Requirements: 

$4:i,000.00 
$0.00 
$0.00 

$4:i,000 .00 

Total is incluswe of all 
costs including 
sponsorships, media 
development, placement, 

evaluation and 
com mission costs. 
Budget Break down: 
M:dia 
Buys/Sponsorships: 

$36,330 CT,4,545/mo nth x 
8 mths) 
Commission (10\'i,): 
$3636 
Total : $40,000 

Method of Acco untabi litv. The SN HD Su pe rvis or and a SN HD HE II will contribute in-kind hours to oversee media co or din atio n and will work 
directly with the H E I ass ig ne d as the SNAP- Ed program coo rd inato r to develop media plans to ensure maxim um reach among priority 
pop ulaii ons and ensure that messaging is accurate and app ro pri ate to sup po rt pro gr am d elwe r ables and reach priority po pu laiio ns . SN HD 

Supervisor and SN HD II a Is o review and approves pons ors hips to ensure thatfun dings u pp orts project d elwe r ables . SN HD must a pp rove of 
media plan and sponsorships before any work on campaigns can be gin or costs incurred. SN HD staff communicates with media contractor 
on a week ty bas is to ensure deliv erables are on tr a ck and on bud get and to obtain evaluation and m on ito ring data as needed . Contractor is 
required to submit detailed monthty invoices which include back up d ocu mentatio n for a II media and sp onsorship- re lated purchases which are 
reviewed and a pp roved by SN HD HE II and Supervisor prior to submission for payment 

lies Total: 

List tangible and expendable personal property, such as office supplies, program supplies, et c . Unit cost for general items are not 
required. Listing of typical or anticipated program supplies should be included. 

Office Sup plies ($200/mth x 12 months) 

FY 21 

$3,000.00 

J us1i1i cation : Office supp lies needed to sup po rt training and program imp leme ntaiio n in cluding but not I imited to pens, pap er, binders, 
sanitation supplies (w ipes, cleaner), s ma II she Ives, baskets and lab el ing supp lies to support SWAP food ranking system in food pantries . 

Materials 
Li st SNAP Ed ma: eri al s required to conduct curriculum and j.Jstify these expenditures. 

Educational Materials 

Priniing 

Training Costs 

Total : 

FY21 

$3,000.00 

$1,000.00 

$4:iO.OO 

J us1i1i cation : Educa:i onal ma: eri al s needed to sup port im pie mentation of education and P SE initiatwe including F aithfu I Families curriculum 
CT,330) and related materials and e due ation al materia Is to sup po rt dire ct e du cation including ftye rs and hand out:($1, 170= b roch ur es; $1 ,500 = 
other h an do uts/mater ials). Printing costs include the cost of replicating mater ails from the Faithful Families curriculum (worksheets, pre/post 

tests, assessment too Is, etc.) as well as sign age to sup po rt PS E efforts ( point of decision sign age, sign age to sup po rt the SWAP program, 
etc. $1,000). Training Costs include the cost of re gis te ring for the F aithfu I Families o nlin e tr ai nin g course ($400). 

) 

$3 00 

$4,400 
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St.te of Nevad;i 
Departm€o'"rt of Health arid ltJrrar, Seruices 
□vi:sior, of Warare arid Supporti1J2 Seruices 

SECTION C 

Budget arid Firiaricial Reportirig Requiremerits 

Total : 
Iden! if y st :;if v-h o w 11 tra-..el, the purpose, frequency and projected costs. Lit iii ze GSA rates for per diem and lodging (go to 
www.gsa,gov) and st:a:e r:a:esfor mileage (54 .0 cents) as a guide unless the organization's policies specify lov-.e- r:a:esforthese 
e:xpenses. Out- of-state tra-..el or non-standard fares require special just if ic:a: ion. 

Out- of- state Tra-..el 

In- state Tra-..el 

C!rigia & Qestiaiiitioo-s:ee i1,dif1eatioo be/ow 
Airfare: cost per 1rip (origir, & desigriatiori) x#- of 1rips x 
#- of staff 

Baggage fee:$ amourit per pers or, x #- o1 trips x #- of 
staff 

Per Diem: $ per day per GSA rate for area x #- o1 trips 
X #- of staff 

Lod gir, g: $ per day+ $ tax = total $ x #- o1 trips x #- of 
r, ight: x #- o1 staff 

G ro ur, d Tr a r,s p ortati or,: $ per rltrip x #- o1trips x #- of 
staff 

Cost 

$0 

$0 

$0 

$0 

$0 

#- o1 Trips 

0 

0 

0 

0 

0 

#- o1 days #- o1 Staff 
0 

0 

0 0 

0 0 

0 0 

$0 

$0 

Mileage: (.575 per mile x80 miles per morith) x 1 staff $552 0 0 $552 
x 12 moriths 

Park irig : $ per day x #- o1trips x #- of days x #- o1 staff $0 0 0 0 $0 

Justific:a:ion : R eimbursemerit for vehicle miles traveled by SNAP-Ed program coordiriator to 1ravel to arid from program implmeritatior, sites. 
me etiri gs, or other related co mmur, ity everit:. 

$552 

$) 

$552 

Building/ Space Total: $Q 

Maintenance Total : $) 

Equipment and other Capital E@enditures Total : $) 

TOTAL DIRECT COSTS $ 101,321 

lndi recl Charges Indirect R:a:e: 10.000½, $10,132 
lndi recl M3: hodolog y: Total Direct Costs x 10% De Mir, imis I rid ire ct C ostR ate 

TOT AL Federal Funds Total : $111,453 
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University of Nevada, Cooperative Extension (UNCE) 
ESTIMATED CARRY-IN: $702,245.40 

FFY21 REQUEST: $1,811,127.60 

TOTAL PLAN: $2,513,373 
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Name: U niuersity of Nevada Extension 

State of Nevada 
Department of H ea11h and Human Services 
D rvis ion of Welfare and Su ppo rtrve Services 

SECTION C 

8 ud get and Fin ancia I Reporting R equ ireme nts 

BUDGET NARRATI\IE 
(F orrn Revised J me 201 9) 

Total Salary/Benefits including fringe Total: 

List staff, postions. percen ct tirneto be spent on the project rate ct DilV. fiinge rate, and tttal cost to ttis cnnt 

SNAP-Ed Coordinator Helena Bedio -Adrnio Farult:t 
PCN: P0123088 

Annual 
Salary 

$56,650 

Fringe Rate 

32% 
% of Time 

95% 
Months 

12 

Months V10rked 
Annual 

100.00% 

SNAP-c d Grant Coordinator wll pro vi de oversight of SNAP-c d grant project and personnel , ensure grant deliverables, oversee sub­
red pient agencies; coordinate and oversee i rn plern entation of the V10tl< pl an for Healthy Food systems, ensure consistent 
rn an a gem ent, training, techri cal assistance and support across counties and strategies; assist wth curricula devel oprn ent, 
review'revision and identilication of new curricula; ensure comprehension of evaluation toci s and methods as delined by faculty, 
coordi na:e and conduct data ertry and assist faculty wth analysis, report corn p lati Of\ ensure collaboration and integration of grant 

Annual Months V10rked 
Salary Fringe Rate % of Time Months Annual 

Evaluation Specialist, Jeantyl Norze -Academic $80,000 32% 15% 12 100.00% 
Faculty 

The SNAP-Ed Evaluation Specialist wll be responsible for SNAP-Ed data analysis, evaluation and reporting for onsite programming, 
Health Promotion and PSE strategies based on the SNAP-Ed Evaluation FrarneV10tl< Outcomes and lndcators. This position wll 
develop logic rn odels and evaluation pl ans for each strategy 1/\0tl< ing wth strategy leads; develop a standardized procedure for data 
entry, coding, tracking, and analysis induding synta:,:; conduct data analyses for SNAP-Ed programs related to required reporting 
outcomes and indicators; lead in the development of strategy-wde assessments V10tl<ing in partnership wth the strategy leads for 
statewde and/or requ red ind cat or and out corn e reporting; assist faculty in the design of option al evaluation pl ans and tool s related 
to SNAP-Ed as needed; and assist in other duties as assigned . 

strategy Lead Annie Lindsay - Acadern i c F acuity 
PCN: P0003049 

Annual 
Salary 

$97,700 

Fringe Rate 

32% 
% of Time 

7% 
Months 

12 

Months V10rked 
Annual 

100.00% 

strategy Leads provide oversight and expertise to SNAP-Ed program rn i ng to ensure program appropriateness, effectiveness, and 
lidelity. 

PO 111, Susan Taylor - C lassili ed P CN: P 0053793 

Annual 
Salary 

$63,747 .00 

Fringe Rate 

45% 
% of Time 

5% 
Months 

12 

Months V10rked 
Annual 

100.00% 

P rograrn ofli cers pro vi de oversight of day-to-0ay grant operations; supervision of grant staff ind uding hiring; budget 
and procurern ent adrn ini strati on; oversi gH: of d ass scheduling, I essons, events and activities, conduct staff 

. .. . . 
Annual 
Salary 

PO I, Brittany Henderson - Classilied PCN: 
P0129601 44,170 

Fringe Rate 

45% 
% of Time 

50% 
Months 

12 

Months V10rked 
Annual 

100.00% 

P rograrn ofli cers pro vi de oversight of day-to-0ay grant operations; supervision of grant staff ind uding hiring; budget and 
procurern ert adrn i ri strati on; oversight of class scheduling, lessons, events and activities, conduct staff trainings and train-the-trainer 

. . .. . .. .. . . . . . 

Annual Months V10rked 
Salary Fringe Rate % of Time Months Annual 

POl,TBD-ClassiliedPCN: (TBD} NEW(Washoe) $47,200 45% 100% 10 8333% 

P rograrn ofli cers pro vi de oversight of day-to-0ay grant operations; supervision of grant staff ind uding hiring; budget and 
procurern ert adrn i ri strati on; oversight of class scheduling, lessons, events and activities, conduct staff trainings and train-the-trainer 

.. . . . 
Annual Months V10rked 
Salary Fringe Rate % of Time Months Annual 

HK LOA, Erica Reyes - Letter of flppointrnent PCN : $43 ,411 32% 80% 12 100.00% 
P0139094 

) 

$ 1,609,216 

Amount Roouested 

$70,824 

Amount Roouested 
$15,792 

Amount Roouested 
$9,000 

Amount Roouested 

$4,622 

Amount Roouested 

$32,023 

Arn ount R oouested 
$57,033 

Amount Roouested 
$45 ,703 
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  of Nevada 
Department of H ealih and Human Services 
Divis ion of We~ are and Supportive Services 

SECTION C 

Bud get and Fin ancia I Reporting Requirements 

These positions wll assist faculty \/\4th research, data ana ysi s and f:(e/post evaluation tor on site programming and P SE strategies. 
These positions wll assist in mordinating the Healthy Kids Festival, such as estatl ishing mm m unity re at ions tor the event; \'\Ork 

.Annual Months 1/\0rked 
~ Fringe Rate % ofJjme M.oo1lli.. .Annual 

HK LOA, Jamb Bevell - Letter ot /lppointment PCN: $43,411 32% 80% 12 100.00% 
TBD 

These positions wll assist faculty \/\4th research, data ana ysi s and f:(e/post evaluation tor on site programming and P SE strategies. 
These positions wll assist in mordinating the Healthy Kids Festival, such as estatl ishing mm m unity re at ions tor the event; \'\Ork - . .. . . . . . . . . . 

.Annual Months 1/\0rked 
~ Fringe Rate % otTime Months .Annual 

CBI Ill, Marina Amaya-Classilied PCN: P00~258 $45,274 45% 100% 12 100.00% 

These positions wll tea::h preschoci, elementary schoci, and community based dasses and mnduct lessons associated wththe 
curricula (Jl.11 4 Kids, Little Books , Little Cooks, Pick A Better Snack, Seniors Eating Wei, stay strong stay Healthy, etc.~ assist \/\4th 

CBI Ill, Sandra .Annan - Classilied PCN: P0081866 

.Annual 
~ 

$38,998 

Fringe Rate 

45% 
% otTime 

100% 

. . ... . 

Months 
12 

Months 1/\0rked 
.Annual 

100.00% 

These positions wll tea::h preschoci, elementary schoci, and community based dasses and mnduct lessons associated wththe 
curricula (Jl.11 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wei , stay strong stay Healthy, etc.~ assist \/\4th 

CBI Ill Lesiye Pineda- Classilied PCN : P0055883 

.Annual 

~ 
$40,893 

Fringe Rate 
45% 

% otTime 
92% 

Months 
12 

Months 1/\0rked 
.Annual 

100.00% 

These positions wll tea::h preschoci, elementary schoci, and community based dasses and mnduct lessons associated wththe 
curricula (Jl.11 4 Kids, Little Books , Little Cooks, Pick A Better Snack, Seniors Eating Wei, stay strong stay Healthy, etc.~ assist \/\4th 

. . .. . . ... . .. 

CBI Ill, Regina Chelle Miller-Classilied PCN: 
P0045321 

.Annual 

~ 
$43,497 

Fringe Rate 
45% 

% otTime 
72% 

Months 
12 

Months 1/\0rked 
.Annual 

100.00% 

These positions wll tea::h preschoci, elementary schoci, and community based dasses and mnduct lessons associated wththe 
curricula (Jl.11 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wei, stay strong stay Healthy, etc.~ assist \/\4th 

.Annual Months 1/\0rked 
~ Fringe Rate % otTime Months .Annual 

CBI 111, Jeannette D ii les- C lassitied PC N: P 0007129 $47,400 45% 34 % 12 1 00.00% 

These positions wll tea::h preschoci, elementary schoci, and community based dasses and mnduct lessons associated wththe 
curricula (Jl.11 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wei, stay strong stay Healthy, etc.~ assist \/\4th 

. . . .. 
.Annual Months 1/\0rked 
~ Fringe Rate % otTime Months .Annual 

CBI Ill, Monica Peterson- Classilied PCN: P0013775 $45,049 45% 34% 12 100.00% 

These positions wll tea::h preschoci, elementary schoci, and community based dasses and mnduct lessons associated wththe 
curricula (Jl.11 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating W ei , stay strong stay Healthy, etc.~ assist \/\4th 

. . . . ... . .. 

CBI 111, Grett el Martinez - Cl assi lied PC N: P 0005889 

.Annual 

~ 
$40,730 

fdo~eRate 
45% 

% otTime 
34% 

Months 
12 

Months 1/\0rked 

.&lol.m 
100.00% 

These positions wll tea::h preschoci, elementary schoci, and community based dasses and mnduct lessons associated wththe 
curricula (Jl.11 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wei, stay strong stay Healthy, etc.~ assist \/\4th 

.. . . . . .. . . . .. 

HKE Stemp, Mariah Ward - Temp PCN: P 0126190 

.Annual 

~ 
$33,280 

Fringe Rate 
2% 

% otTime 
48% 

Months 
12 

Months 1/\0rked 
.Annual 

100.00% 

These positions wll assist wthteachng dasses and mnducting lessons associated \/\4th various program s (Jl.11 4 Kids, Little Books, 
Little Cooks, Pick a Better Snack, Seniors Eating Well, stay strong stay Healthy, etc.~ mordination otthe Healthy Kids Festival; 

. .. . - ... -· 

) 

Amount R eguested 
$45,703 

Amount R eguested 

$65,647 

Amount R eguested 

$56,547 

Amount R eguested 
$54,551 

Amount R eguested 
$45,411 

Amount R eguested 
$23,368 

Amount R eguested 

$22,209 

flm ount R e;,iuestEd 
$20,080 

Amount R eguested 
$16,342 
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S. HKHS. HA temp. Jana Wright - Temp PCN: 
TBD 

State of Nevada 
Department of H ea Ith and Human Services 
D rvis ion of We~ are and Su ppo rtrve Services 

SECTION C 

8 ud get and Fin ancia I Reporting R equ ireme nts 

Annual 
Saarv 

$33,280 
Fringe Rate 

2% 
% otTirne 

48% 
Months 

12 

Months wxked 
Annual 

100.00% 

These positions wll assist wthteachng dasses and conducting lessons associated wth various programs (.All 4 Kids. Little Books. 
Little Cooks, Pick a Better Snack, Seniors Eating Well, stay strong stay Healthy, etc .~ coordination of the Healthy Kids Festival; 

HKE s temp Donna Jones -Temp P CN· eo135681 

Annual 
Saarv 

$33,280 

Fringe Rate 

2% 
% otTirne 

40% 
Months 

12 

Months wxked 
Annual 

100.00% 

These positions wll assist wthteachng dasses and conducting lessons associated wth various programs (.All 4 Kids, Little Books, 
Little Cooks, Pick a Better Snack, Seniors Eating Well, stay strong stay Healthy, etc.~ coordination of the Healthy Kids Festival; 

.. - . -· . 

HKE Stemp TBD - Temp PCN· TBD 

Annual 
Saarv 

$31,200 

Fringe Rate 

2% 
% otTirne 

12% 
Months 

12 

Months 1/\0rked 
Annual 

100.00% 

These positions wll assist wthteachng dasses and conducting lessons associated wth various programs (.All 4 Kids, Little Books. 
Little Cooks, Pick a Better Snack, Seniors Eating Well, stay strong stay Healthy, etc .~ coordination of the Healthy Kids Festival; 

. . .. . . - ... ... -·· ·- - . .. 

HKE Stemp, TBD - Temp PCN: TBD 

Annual 
Saary 

$31,200 
Fringe Rate 

2% 
% otTirne 

12% 
Months 

12 

Months 1/\0rked 
Annual 

100.00% 

These positions wll assist wthteachng dasses and conducting lessons associated wth various programs (.All 4 Kids, Little Books, 
Little Cooks, Pick a Better Snack, Seniors Eating Well, stay strong stay Healthy, etc.~ coordination of the Healthy Kids Festival; . . .. .. . ... ... . . -· .. - - . . 

HKE Stemp, TBD - Temp PCN: TBD 

Annual 
Saarv 

$31,200 
Fringe Rate 

2% 
% otTirne 

12% 
Months 

12 

Months 1/\0rked 
Annual 

100.00% 

These positions wll assist wthteachng dasses and conducting lessons associated wth various programs (.All 4 Kids, Little Books. 
Little Cooks, Pick a Better Snack, Seniors Eating Well, stay strong stay Healthy, etc .~ coordination of the Healthy Kids Festival; 

HKE Stemp, TBD - Temp PCN: TBD 

Annual 
Saary 

$31,200 
Fringe Rate 

2% 
% otTirne 

12% 
Months 

12 

Months 1/\0rked 
Annual 

100.00% 

These positions wll assist wthteachng dasses and conducting lessons associated wth various programs (.All 4 Kids, Little Books, 
Little Cooks, Pick a Better Snack, Seniors Eating Well, stay strong stay Healthy, etc.~ coordination of the Healthy Kids Festival; 

PO I, Nichol Dobbs - Classified PC N: P 0001695 

Annual 
Saarv 

$54,454 

Fringe Rate 

45% 
% otTirne 

3% 
Months 

12 

Months 1/\0rked 
Annual 

100.00% 

P rograrn ofti cers provide oversight of day-to-0ay grant operations; supetvisi on of grant staff ind uding hiring; budg3t and 
procurern ert adrn i ri strati on; oversight of class scheduling, lessons, events and activities, conduct staff trainings and train-the-trainer 

. . . .. .. . .. . .. . . . . . . 
Annual Months 1/\0rked 
Saary Fringe Rate % of Time Months Annual 

CBI Ill, Candace HaVIOrth-Classilied PCN: □ $36,791 45% 65% 12 100.00% 
P0147095 

These positions wll teach preschod , elementary schod , and corn rn unity based dasses and conduct lessons associated wth the 
curricula (.All 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating W8I, stay strong stay Healthy, etc.~ assist wth .. . . . . . . . . . .. . . . .. . . .. . 

Healthy Adult strategy Specialist, Natalie Mazzullo -
Adrnin Faculty PCN: TBD 

Annual 
Saarv 

$69,250 
Fringe Rate 

32% 
% otTirne 

15% 
Months 

12 

Months 1/\0rked 
Annual 

100.00% 

Academic P rograrn Specialist in the area of healthy aging and cider adults. She wll provide guidance and oversight to the Healthy 
Adult (.HA) statewde strategies and initiatives, ensure all statewde HA grant deliverables are met. provide guidance to county 

. . . . ... . . . . . . . . .. 
Annual Months 1/\0rked 

Arn ount R eguested 
$16,342 

Arn ount R eguested 

$13,618 

Arn ount R eguested 

$3,830 

Arn ount R eguested 
$3,830 

Arn ount R eguested 
$3,830 

Arn ount R eguested 
$3,830 

Arn ount R eguested 

$1,974 

Arn ount R eguested 

$34,676 

Arn ount R eguested 
$13,670 

Saary Fringe Rate % of Time Months Annual Amount Requested 
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>:tension Educator. Lisa Taylor - ka:!em i c F acuity 
PCN: P0075685 

Stale of Nevada 
Department of H eal1h and Human Services 
D rvis: ion of We~ are and Su ppo rtrve Services 

SECTION C 

Bud get and Fin ancia I Re porting R equ ireme nts 

$76,491 32% 2% 12 100.00% 

AA E >:tension Educator in the fields of agri-ertrepreneursnip; comm unity development; nutrition education. food preparation and food 
preservation; health and 1/\ellness education; and youth development . As an Extension educator in Carson City I Storey County, she 

Mnual Months \'\Orked 
Saarv Fringe Rate % ofTime Months Mnual 

HA LOA TBD (Elko)- Letter of P:f?pcintment PCN: $43.411 10% 25% 12 100.00% 
I8Q_ 

These positions wll assist faculty wth research. data ana ysi s and pre/post evaluation for on site programming and P SE strategies. 
These positions wll assist in coordinating the Healthy Kids Fest iv al. such as estatl ishing comm unity ra at ions for the event; \'\Ork - . . . . . .. 

Mnual Months \'\Orked 
Saarv Fringe Rate % ofTime Months Mnual 

CBI IV. Dakota Clarke.- Classilied PCN: P0135163 $39,994 45% 100% 12 100.00% 

These positions wll teach preschod • elementary schod • and comm unity based dasses and conduct lessons associated wth the 
curricula (,llJI 4 Kids. Little Books. Little Cocks. Pick A Better Snad:. Seniors Eating Wal. Stay Strong Stay Healthy. etc.~ assist wth 

. . . 

CBI Ill. new(Clark)- Classilied PCN: TBD 

Mnual 
saarv 

$36,000 
Fringe Rate 

45% 
% of Time 

100% 
Months 

12 

Months \'\Orked 
Mnual 

100.00% 

These positions wll teach preschod • elementary schod • and comm unity based dasses and conduct lessons associated V'ith the 
curricula (,llJI 4 Kids, Little Books. Little Cocks. Pick A Better Snad:. Seniors Eating Wal. Stay Strong Stay Healthy, etc.~ assist wth 

CBI 111. Col by Burke- Cl assi lied PC N: P 0102657 

klnl.IBL 
saarv 

$36,791 
Fringe Rate 

45% 
% of Time 

25% 
Months 

12 

Months wrked 
Mnual 

100.00% 

These positions wll teach preschod • elementary schod • and comm unity based dasses and conduct lessons associated V'ith the 
curricula (,llJI 4 Kids. Little Books. Little Cocks. Pick A Better Snad:. Seniors Eating Wal. Stay Strong Stay Healthy. etc.~ assist wth 

HA temp. Patricia Newnan- Temp PCN: TBD 

Mnual 
saarv 

$52,000 
Fringe Rate 

2% 
% of Time 

25% 
Months 

12 

Months \'\Orked 
Mnual 

100.00% 

These positions wll assist V'ithteachng dasses and conducting lessons associated wth various program s (,llJI 4 Kids. Little Book s. 
Little Cooks. Pid: a Better Snad:. Seniors Eating Well. Stay Strong Stay Healthy. etc.~ coordination of the Healthy Kids Festival; 

HA temp, Maody Gallegos - Temp PCN: 
P0150226 

Mnual 
Saarv 

$31,200 
Fringe Rate 

2% 
% of Time 

48% 
Months 

12 

Months \'\Orked 
Mnual 

100.00% 

These positions wll assist V'ithteachng dasses and conducting lessons associated wth various programs (,llJI 4 Kids. Little Book s. 
Little Cooks. Pid: a Better Snad:. Seniors Eating Well. Stay Strong Stay Healthy. etc.~ coordination of the Healthy Kids Festival; 

. ... . - · . ·- - .... 

HA temp JBP OMJite Pine}- Temp PCN· JBP 

Mnual 
saarv 

$30,750 

Fringe Rate 

2% 
% of Time 

48% 
Months 

12 

Months \'\Orked 
Mnual 

100.00% 

These positions wll assist V'ithteachng dasses and conducting lessons associated wth various program s (,llJI 4 Kids. Little Book s. 
Little Cooks. Pid: a Better Snad:. Seniors Eating Well. Stay Strong Stay Healthy. etc.~ coordination of the Healthy Kids Festival; 

. . -· .. 

Strategy Lea:!. Aurora Bufli net on - Academic F acuity 
P CN: P 0053839 

Mnual 
saarv 

$81,955 
Fringe Rate 

32% 
% of Time 

5% 
Months 

12 

Months \'\Orked 
Mnual 

100.00% 

Strategy Lea:!s pro vi de oversight and expertise to SNAP-Ed programming to ensure program appropriateness. effectiveness. and 
lidelity. 

Educational Technology Sped ali st. David Harrison­
Adm in Faculty PCN: P0112717 

Mnual 
saarv 

$56,460 
Fringe Rate 

32% 

) 

% of Time 
50% 

Months 
12 

Months \'\Orked 
Mnual 

100.00% 

$2,013 

Amount R oouested 
$11,960 

Amount R oouested 

$57,991 

Amount R oouested 
$52,200 

Amount R oouested 
$13,337 

Amount R oouested 
$13,299 

Amount R oouested 
$15,320 

Amount R oouested 

$15,099 

Amount R oouested 
$5,393 

Amount R oouested 
$37,151 
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Department of H eal1h and Human Services 
D wis ion of We~ are and Su ppo rtwe Services 

SECTION C 

Bud get and Fin ancia I Reporting R equ ireme nts 

These positions Vlill assist faculty Vlilh research, data analysis and f:fe/post evaluation 1or on site programming and P SE strategies. 
These positions Vlill assist in mordinating the Healthy Kids Festival, sum as estatl ishing mm m unity re ations 1or the event; v,.ork 

.Annual Months v,.orked 
~ Fringe Rate % ofJjme M.oo1lli.. .Annual 

RD Chef, TBD (Clark) .Jl.dmin Faculty PCN TBD $53,500 32% 100% 12 100.00% 

These positions Vlill assist faculty Vlilh research, data analysis and f:fe/post evaluation 1or on site programming and P SE strategies. 
These positions Vlill assist in mordinating the Healthy Kids Festival, sum as estatl ishing mm m unity re ations 1or the event; v,.ork 

- . 
.Annual Months v,.orked 
~ Fringe Rate % ofTime Months .Annual 

PO II, stacy Simmons - Classilied PCN: P 0000355 $49,151 45% 5% 12 100.00% 

Program ofli cers pro\oi de oversight of day-to-day grant operations; supervision of grant staff ind uding hiring; budget and 
f:(ocurem ert adm i ri strati on; oversight of class srneduli ng, lessons, events and activities, mnduct staff trainings and train-the-trainer 

. . 
.Annual Months v,.orked 
~ Fringe Rate % ofTime Months .Annual 

SP.ilN-cTLOA,DomaGould-professionalPCN: $43,411 10% 8% 12 100.00% 
P0131722 

These positions Vlill assist faculty Vlilh research, data analysis and f:fe/post evaluation 1or on site programming and 
P SE stra:egi es. These positions Viii I assist in coordinating the Healthy Kids Festival, such as establishing 

. - . . 

CBI 111, .llunna Carlton - Cl assi lied PC N: P 0092738 

.Annual 

~ 
$41,572 

Fringe Rate 
45% 

% of Time 
60% 

Months 
12 

Months v,.orked 
.Annual 

100.00% 

These positions Vlill teach preschoci , elementary schoci , and comm unity based dasses and mnduct lessons associated wth the 
curricula (/lll 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wal, stay strong stay Healthy, etq assist Vlilh 

CBI 111 , Lashuna P roctor - CI assi lied PC N: P 001 0581 

.Annual 

~ 
$49,151 

Fringe Rate 
45% 

% of Time 
50% 

Months 
12 

Months v,.orked 
.Annual 

100.00% 

These positions Vlill teach preschoci , elementary schoci , and comm unity based dasses and mnduct lessons associated wth the 
curricula (/lll 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wal, stay strong stay Healthy, etq assist Vlilh 

CBI Ill, new(Clark)- Classilied PCN: TBD 

.Annual 

~ 
$36,000 

Fringe Rate 
45% 

% of Time 
85% 

Months 
12 

Months v,.orked 
.Annual 

100.00% 

These positions Vlill teach preschoci , elementary schoci , and comm unity based dasses and mnduct lessons associated wth the 
curricula (/lll 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wal, stay strong stay Healthy, etq assist Vlilh 

. . .. 

CBI 111, Cindy Higbee - C lassili ed PC N: P 0000124 

.Annual 

~ 
$38,934 

Fringe Rate 

45% 
% of Time 

20% 
Months 

12 

Months v,.orked 
.Annual 

100.00% 

These positions Vlill teach preschoci , elementary schoci , and comm unity based dasses and mnduct lessons associated wth the 
curricula (/lll 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wal, stay strong stay Healthy, etq assist Vlilh 

.. . . . . 

CBI Ill, Judy Halterman - Classilied PCN: P0017175 

.Annual 

~ 
$51,281 

Frin~eRate 
45% 

% of Time 
100% 

Months 
12 

Months v,.orked 

kln!.aL 
100.00% 

These positions Vlill teach preschoci , elementary schoci , and comm unity based dasses and mnduct lessons associated wth the 
curricula (/lll 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wal, stay strong stay Healthy, etq assist Vlilh 

CBI 111, -CI assi lied - Jim Barcellos PC N: P 0002198 

.Annual 

~ 
$53,599 

Fringe Rate 
45% 

% of Time 
33% 

Months 
12 

Months v,.orked 
.Annual 

100.00% 

These positions Vlill teach preschoci , elementary schoci , and comm unity based dasses and mnduct lessons associated wth the 
curricula (/lll 4 Kids, Little Books, Little Cooks, Pick A Better Snack, Seniors Eating Wal, stay strong stay Healthy, etc.t assist Vlilh 

.. . . . .. 

) 

.llm ount R oouested 
$70,406 

.llm ount R oouested 

$3,563 

.llm ount R oouested 

$3,827 

.llm ount R oouested 
$36,168 

.llm ount R oouested 
$35,634 

.llm ount R oouested 
$44,370 

.llm ount R oouested 
$11,291 

Amount R e;,iueste;J 
$74,357 

.llm ount R oouested 
$25,880 
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Ill. Ky1ie Russell -Classilied PCN: 0128641 

State of Nevada 
Department of H eal1h and Human Services 
D i>Jis ion of We~ are and Su ppo rti>Je Services 

SECTION C 

Bud get and Fin ancia I Reporting Requirements 

AAnual 
Salary 

$38,725 
Fringe Rate 

45% 
% of Time 

100% 
Months 

12 

Months \'\Orked 
AAnual 

100.00% 

These positions \/\ill teoch preschod • elementary schod • and comm unity based dasses and conduct lessons associated wth the 
curricula (,llJI 4 Kids. Little Books. Little Cooks. Pick A Better Snack. Seniors Eating Wei. stay strong stay Healthy. etc.~ assist wth 

CBI Ill. Ma Nunez-Zepeda -Classilied PCN: 
P0056042 

AAnual 

~ 
$41.Q35 

Fringe Rate 

45% 
% of Time 

100% 
Months 

12 

Months \'\Orked 
AAnual 

100.00% 

These positions \/\ill teoch preschod • elementary schod • and comm unity based dasses and conduct lessons associated wth the 
curricula (,llJI 4 Kids. Little Books. Little Cooks. Pick A Better Snack. Seniors Eating Wei. stay strong stay Healthy. etc.~ assist wth 

.. . . . .. 

CBI Ill Bea::a Haad;-Damon Classified PCN· 
P0074881 

AAnual 
Salary 

$45,655 

Fringe Rate 

45% 
% of Time 

75% 
Months 

12 

Months \'\Orked 
AAnual 

100.00% 

These positions \/\ill teoch preschod • elementary schod • and comm unity based dasses and conduct lessons associated wth the 
curricula (,llJI 4 Kids. Little Books. Little Cooks. Pick A Better Snack. Seniors Eating Wal. stay strong stay Healthy. etc.~ assist wth 

.. . . . . . . .. .. . . . ... . .. 

CBI 111 Jeannine Gail lardetz - Cl ass lied PC N: P 009207 

AAnual 
Salary 

$45,987 
Fringe Rate 

45% 
% of Time 

100% 
Months 

2 

Months \'\Orked 
AAnual 
16£7% 

These positions \/\ill teoch preschod • elementary schod • and comm unity based dasses and conduct lessons associated wth the 
curricula (,llJI 4 Kids. Little Books. Little Cooks. Pick A Better Snack. Seniors Eating Wei. stay strong stay Healthy. etc.~ assist wth 

.. . . . . . . .. . . . . . ... . .. 

PO I. Kelsey ,llJlan- Class lied PCN: P0114050 

AAnual 
Salary 

$50.063 
Fringe Rate 

45% 
% of Time 

5% 
Months 

12 

Months \'\Orked 
AAnual 

100.00% 

P-m ount R oouested 
$56,151 

P-m ount R oouested 

$59,501 

P-m ount R oouested 

$49,650 

P-m ount R oouested 
$11.114 

P-m ount R oouested 
$3,630 

Program ofli cers pro vi de oversight of day-to-day grant operations; supervision of grant staff ind uding hiring; budget and procL¥em ent administration; 
oversight of dass scheduling. lessons. events and activities. conduct stafftraini ngs and train-the-trainer mode I for programming; planning. coordinating 

DFI Program Manager. Charles Schembre- Admin 
Faculty PCN: P0008338 

AA nu al Months \'\Orked 
Salary Fringe Rate % of Time Months AAnual 

$72.100 32% 5% 12 100.00% 

Program ofli cers pro vi de oversight of day-to-day grant operations; supervision of grant staff ind uding hiring; budget and 
procurem ert adm i ri strati on; oversight of class scheduling . lessons. events and activities. conduct staff trainings and train-the-trainer 

AAnual Months \'\Orked 
Salary Fringe Rate % of Time Months AAnual 

DFI Project Coordinator. TBD- Admin Faculty PCN: $62.000 32% 25% 12 100.00% 
TBD 

These positions \/\ill ass st faculty wth research. data analysis and pre/post evaluation for on site programming and P SE strategies. 
These positions wll ass st in coordinating the H ea I thy Kids Festival. such as estatl ishing comm unity re at ions for the event; \'\Ork - . . . . 

AA nu al Months \'\Orked 
Salary Fringe Rate % of Time Months AAnual 

CBI 111. Cassie Montana- C lassili ed P CN: P 0007026 $40 .648 45% 80% 1 2 1 00.00% 

P-m ount R oouested 
$4,744 

P-m ount R oouested 

$20,398 

P-m ount R oouested 

$47,152 

These positions \/\ill teoch preschod. elementary schod. and community based dasses and conduct lessons associated wththe curricula (,llJI 4 Kids. 
Little Books . Little Cooks. Pick A Better Snack. Seniors Eating Well. stay strong stay Healthy. etc.~ assist wth policy. systems. and environmental 

. .. .. . ... ... .. .. 

CBI Ill. Nikki Regalado- Classified PCN: 0130175 

AAnual 
Salary 

$38,961 
Fringe Rate 

45% 
% of Time 

100% 
Months 

12 

Months \'\Orked 
AAnual 

100.00% 

These positions \/\ill teoch preschod • elementary schod • and comm unity based dasses and conduct lessons associated wth the 
curricula (,llJI 4 Kids. Little Books. Little Cooks. Pick A Better Snack. Seniors Eating Wei. stay strong stay Healthy. etc.~ assist wth 

.. . . . . .. . . . . . . .. 
Months \'\Orked 

P-m ount R oouested 
$56,493 

AAnual 
Salary Fringe Rate % oflime Months AAnual P-mount Requested 

) 125 



   
 

  

Ill. new(Cla-k)- Classified PCN: TBD 

Stale of Nevada 
Department of H ealih and Human Services 
D rvis ion of W eij are and Su ppo rtrve Services 

SECTION C 

Bud get and Fin ancia I Reporting R equ ireme nts 

$36 ,791 45% 60% 12 100.00% 

These positions wll teoeh prexhoci • elementary xhoci • and comm mity based dasses and conduct lessons associated V'ilh the 
curricula (/l.11 4 Kids. Little Books. Little Cods. Pick A Better Snack. Seniors Eating Well. stay strong stay Healthy. etc.) assist wth 

Annual Months \'\Orked 
~ Fringe Rate % of Ti me Months Annual 

DFI temp. TBD - Temp PCN: TBD $9.500 2% 25% 12 100.00% 

These positions wll assist V'ilhteacnng dasses and conducting lessons associated wth various programs (/l.11 4 Kids. Little Books. 
Little Cooks. Pick a Better Snack. Seniors Eating Well. stay strong stay Healthy. etc.) coordination of the Healthy Kids Festival; 

. . . ... . . -· 

Medi a Specialist. Ron Ode, - Adm in F oeulty PC N: 
P0003945 

Annual 

~ 
$66,875 

Fringe Rate 

32% 
% of Time 

10% 
Months 

12 

Months \'\Orked 
Annual 

100.00% 

These positions wll assist faculty wth research. data analysis and pre/post evaluation for on site programming and P SE strategies. 
These positions wll assist in coordinating the Healthy Kids Festival. sudh as estatl ishing comm unity relations for the event; \'\Ork - .. . . . .. 

Data Entry Specialist. TBD - Adm in Faculty PCN (TBD) 

Annual 

~ 
$40,000 

Fringe Rate 
32% 

% of Time 
5% 

Months 
12 

Percent of 
Months \'\Orked 

Annual 
100.00% 

These positions wll assist faculty wth research . data analysis and pre/post evaluation for on site programming and P SE strategies. 
These positions wll assist in coordinating the Healthy Kids Festival. sudh as estatl ishing comm unity relations for the event; \'\Ork 

AAnuaI t-' ercem or 
~ Fringe Rate % of Time M.oo1lli.. Months \'\Orked 

Candance Birchum. Outreach Specialist- Adm in $40.000 32% 38% 12 100.00% 
Faculty PCN CTBD) 

These positions wll assist faculty wth research. data analysis and pre/post evaluation for on site programming and P SE strategies. 
These positions wll assist in coordinating the Healthy Kids Festival. sudh as estatl ishing comm unity relations for the event; \'\Ork 
wth the Program Officersto coordinate implementation of environmental xans at designated presdhools and or community 
locations and conduct trainings for presdhool centers to improve access and appeal for physical activity and m.triti on programming; 
develop an ori ine resource center for early dhi ldhood educators and parents wth inform al:i on. games. and acti viii es related to 
physical activity and m.triti Of\ provide garden nutrition education in presdhool gardens; conduct data analysis for SNAP-Ed 
programs; and assist in other duties as assigned. 

CBI. Schy'ler Hagen - Classified P CN : P0056900 

Annual 

~ 
$45,000 

Frin~e Rate 
45% 

% of Time 
38% 

Months 
12 

Percent of 
Months \'\Orked 

kimm 
100.00% 

These positions wll teoeh prexhoci • elementary xhoci • and comm mity based dasses and conduct lessons associated V'ilh the 
curricula (/l.11 4 Kids. Little Books. Little Cods. Pick A Better Snack. Seniors Eating Well. stay strong stay Healthy. etc.) assist wth 
policy. systems. and environmertal scans/strategies to improve frl.it and vegel:able consumption and physical literaCY, wll assist V'ilh 
coordi nal:i on of comm urity events; conduct assessments; and other duli es as assigned. 

Cortracts/Sub-Grants/ reena Its 

Total Fringe Cost 
Total Budgeted FTE 

$438,812 
28.19800 Total Salafl/° Cost: 

ldertify project workers who are not nv.ilar enJllcyees c# the organization. Inch.Kie costs of labor, travel, per diffll, or 
other coss. Collaborative projects v.ith nutiple partners should expand this categoy to break mJ persomel, travel, 
equiprrent, etc~ for each site. S tJ:1-av.11rds or mini-{J°ilnts that are a cornponmt of a larger project or pro{J°ilm miy be 
i"lcluded here, but requre special justification as to the netts c#the applicant serui"lg as a ''pass-through" erti1y, and its 
capaci1y to do so. 

Name of Contractor. Subrecipi ent: AHE C $ 25,716 

) 

$32,008 

Amount R eguested 
$2,430 

Amount R eguested 

$8,801 

Amount R eguested 
$2,632 

Amount R eguested 
$20.003 

Amount R fflueste;J 
$24,795 

$ 

$ 

1,609,216 
$1170 406 

177,575 
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  of Nevada 
Department of H eal1h and Hurn an Services 
D wis ion of We~ are and Su ppo rtwe Services 

SECTION C 

Bud get and Fin ancia I Reporting Requirements 

Method of Selection: sole source 
Period of Performance: October 1 , 2020- S e~em ber 
3J, 2021 

Smpe of Work: /l.ssirt Washoe County Coperative E >:tension staff in completing 8 SP.llN-ETs at the Washoe County School District. 
Prioritize re-engaging wth sites W"IO have al ready mm pl aed the lirrt phase of the SP .llN-E T program , to observe the remm mended 
changes Vie have suggested, as \".ell as , identity newsuggerti ons and estatj ish new goal s. SP .llN-E T team wll remnnect wth 
Veterans EI em entary School, Libby Booth EI em entary School, Bailey Chart er EI em entary School, and .lli;Jnes Risley Elementary 
School by September 30, 2021 to identitynewand reasonable goals for the sites to achieve and assess any newimprovements 
since our in iii al assessment . SP .llN-E T team wt I mnti nue to recruit and enmurage sites to parti dpate in the SP .llN-E T assessment, 
through sod al media mark e1i ng, meetings wlh school offi dal s and/or educators and adm ini rtrators, and site vi sit prom o1i onal efforts. 
High Sierra M-iEC wtl create marketing ports focused on recruitment and promotion at least once a I/leek until September 30 , 2021. 
High Sierra M-i EC wt I include recruitment and promotion of SP .llN-E T assessment in SP .llN-E T ne~ ater once a month until 
September 30, 2021 . Continue to I ead the development oft he comm urity resource guide, to ind ude design, form at and inputting a 
variety of I ocal and related resources. The entire SP .llN-E T team has provided this as a tool for sites to utilize in search of local and 
federal programs to provide \/\ell ness, nutrition, and physical activity related support. SP .llN-E T team wll identity at I east ten new 
local , state and federal resources to add to the resource guide by September 30, 2021 . High Si err a M-iE C wll redesign a new mver 
for the updated resource guide by October 1 , 2020. Enhance general and social media marketing by develop ng and di ssem i nati ng 
mnsi rtent visi bil ily to the SP .llN-E T assessm ert, as \".ell as , pro vi de educators and parents' inform at ion regarding \O.ellness, nutrili on 
and physical activity. High Sierra M-iEC wll develop social med a marketing and flyers to port on both High Sierra M-iE C social 
media net\o.orks, as \/\ell as, Extension social media netl/\Clrks. Our goal isto develop and port at least twee a I/leek until September 
3J, 2021 .Develop and disseminate monthly n~ etters high I ighting different schools and/or personnel , as \".ell as, pro vi de updates 
and additional resources . Additionally, this mmmunication platform 1/\0uld allowusto provide educators and parents wth research­
based information relating \O.ellness, nutrition and physical activity to improved academic perform a nee and other out mm es that 
impact students. Monthly ne~ etter wll be disseminated wthin the lirrt I/leek of each month urti I September 30, 2021 . D istri bu:i on 
list wtl be updated and engagement wll be monitored on a monthly basis.Increase participation and engagemert in the Washoe 
County stakeholder group to further enhance and establish new relationships for recruitment of newsiles, provide and obtain 

• Sole Source Jurti1i 0cati'on: sole source based on area of expertise necessary fo fulfill Sops of Work' - , , 

Method of Acmuntabil ily 
Subm ii tim esheets, receipts, quarterly reports, and SP .llN-E T out mm es 

Budget 
Personnel: List staff, posilioos, percent of time to 
be spent on the prqect, rite of pay, fiinge rate, and 
total cost to this grart. 

Program Coordnator. $38,195 x 36% FTE = $13750 

Fringe @W"Jat percent (currertly set @10.7% in 
formula) 
Operations Coordinator. $23,400 x 25% FTE = $5,850 

Fringe @W"Jat percent (currertly set @10.7% in 
formula) 

Trauel: how nuch and v.here 
Instate Mileage: (252.17 miles x $0.575 = $145) 
,ll,irfare: 
Per diem: GSA amount allO\O.ed 
Parking: Amount 
Hotel : $ amount + tax 
Operating 
Office Rent $23. 75 amount per mo. x #12 of months 

Ready Talk Conference System 

$13,750 

$1,472 

$5,850 

$626 

$145 
$0 
$0 
$0 
$0 

$285 
$0 

$21,698 $0 

$145 $0 

$635 $0 
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wio and howmuch 
Telephone & I ntemet $29 .1 7 x 1 2 months 
Cortractual 
\/Imo and wiat wll they do: Acmunti ng service 1 2 hrs 
@$50mr 

Office Supplies$ per mo. x 12 months 
Printing $25/mo x 12 mo 

tldirect: 10% Direct Costs (or~n.-federal 
approued rate - m.Jst change fomula if not 10%) 

.k.lstification: 

State of Nev ada 
Department of H eal1h and Hurn an Services 
D wis ion of We~ are and Su ppo rtwe Services 

SECTION C 

Bud gel and Fin ancia I Reporting R equ ireme nts 

$0 
$350 

$000 
$0 

$3JO 

$900 $0 

$2,338 $0 

To perform the Scope ofWotk induded Vlith Extension SNAP-cd program proposal FY21 

Name of c ootractor Subrecipi ent- c bi ldren's c abioet 
Method of Selection: sole source 
Period of Performance: October 1, 2020- Sei:tember 
3J, 2021 

$ 75,340 

Scope of Work: Provide direct oversight and management of P SE programming and d rect educa:i on in EC E centers in northern 
Nevada induding develop partnerships Vlith ECE centers through QRIS coaches, especially tribal populations; conducting 
NAP SAC Cs; and delivering trainings to earlychildhood professionals. 

• Sole Source Justi1i cation: sole source based on area of expertise necesaary to fu 1il I Sope of Work 
Method of Acmuntability 
Submit timesheets, receipts, quarterly reports , and NAP SACC outcomes 

Buooet 

Personnel: List staff, positions, percent m time to 
be spent on the project, rite m pay, fiinge rate, and 
total cost to this grart. 
Supervisor: $49,654 x 1 0% = $4,965 
Fringe @wiat percent (currertl y set @25.13% in 
formula) 

Program C oord nator. $43,680 x 1 00% = $25,029 
Fringe @ wiat percent (currertl y set @ 32 .2% in 
formula) 

Travel: how m.Jch and vi.here 
Instate Mileage: (2100 miles x $.575 = $1,208) 1 staff X 
175 miles rounctrip X 12 months x $.575 + 1 staff x 120 
miles rountri p x 4 trips x $ .575 =$276 

Jl.irfare: 1 staff x $400 
Per diem: GSA amount all OV1ed 1 staff x 2 days @ $61 
= $122 
P atki ng: Amount 1 staff x 2 days @ $14 = $28 
Ground Transportatiori 1 day@ $40 
Hotel : $ amount + tax 1 day @ $1 02 

Operating 
Printing 
utilities 
Media: wio and how much 
Telephone $51 x 12 months 

Cortractual 
\/Imo and wiat wll they do 
Janitorial, training, maintenance, security, storage, 
insurance, 1/\0tK cards 

Office Supplies $ 8 .33 per mo. x 12 months 
Computer 

$4,965 

$1,248 
$43,680 

$14P57 

$1,484 
$400 

$122 
$28 
$40 

$102 

$215 
$372 

$0 
$612 

$1 ,005 
$100 

$1,445 

) 

$63,950 

$2,176 

$1,199 

$3,150 

$0 

$0 

$0 

$0 
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10% Direct salaiy Costs (or your federal 
approved rate - m.Jst change form.Jla if not 5.8%) 

.klstification: 

Stale of Nevada 
Department of H eal1h and Human Services 
D rvis ion of Welfare and Su ppo rtrve Services 

SECTION C 

Bud get and Fin ancia I Re porting R equ ireme nls 

$4,865 $0 

To perform tre Scope of Wotk ind ude:i 'Aflh E >:iensi on SNAP-Ed prcgram proposal FY21 

Name of Contractor, Subredpi ent: Wil Ii am J Pennington Life C erter 
(Churclill) 

Method of Selection: sole source 

Period of Performance: October 1 , 2020- Sefiember 
3J, 2021 

$ 76,519 

Scope of Work: V\iilliam Pennington Life Center ser\oices Churchill County. Administer the en\oironmertal scan to identify barriers to 
realthy eating and physi dal activity at tre Life center. Home garden kits and nel/\6letters wll be administered . Mending Nevada 
Healthy Aging ,LlJliance trainings, retreats and sub-committee meetings . Harveks Garden Planters Wall Hanging and Harveks 
Garden Planters Free standing on wieels . The planters w ll be for 15 families to plant and care for the Garden Planters . Food 
preservation acti\oities wll be implementedto reach tre elders. Direct Education wll consists of Bingocize (6 series @ 10 
dasses/series; CookingMatters (6 series @6 dasses/series), and TBD PA(6 series@16 classes/series) .Pctential Reach: 500 
implementing DE & P SE 

• Sole Source Justilication: sole source base:i on area of experti se necesaary to 1U1ill Sope of Work 

Method of Accountabil ily 
Subm ii tim esheets, attendance, receipts, and quarterly reports 

Budget 

Personnel: List staff, positims, percent d time to 
be spent on the project, rite d pay, fringe rate, and 
total cost to this grart. 
Program Educator: $33,800 x 50% F TE 

Fringe @wiat percent (currertly set @10 .2%) 

Program Educator: $18,720 x 50% FTE 

Fringe @wiat percent (currertly set @10.6% in 
formula) 
Program Educator: $11,375 x 100% FTE 

Fringe @wiat percent (currertly set @10 .2%) 

Program Educator: $22,620 x 50% F TE 

Fringe @wiat percent (currertly set @10.6% in 
formula) 

Travel: how m.Jch and v.flere 

Instate Mileage: (157 21 miles x $0 .575) 

,lljrfare: 2 staff to Las Vegas from Lyon County @$350 
per roundtri p tick et 
Per diem : GSA amount allCt11ed: $61 x 2 

P atki ng: Amount 2 staff @ $1 may 

Hotel: $ amount+ tax 

Operating 

Office Rent $200.tn o x 1 2 months 

PSE & recruitment materials, Copies, Supplies and 
handouts for participants at $204 .83 per month + 
postage@ $375 for 750 mailers @ $.50/each 

Media: wio and howmuch 

$16,900 

$1,724 

$9,360 

$993 

$11 ;375 

$1 ,161 

$11 ;310 

$1,199 

$90 

$700 

$122 

$34 

$2,400 

$2,833 

$0 

$54,022 

$946 

$5,233 

) 

$0 

$0 

$0 
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$ am omt x 1 2 months 

State of Nevada 
Department of H eal1h and Human Services 
D wis ion of We~ are and Su ppo rtwe Services 

SECTION C 

Bud get and Fin ancia I Reporting R equ ireme nts 

$0 

$16,318 $0 

15 vi.all gardens @ 1400/each; 4 free &anding on 
W"Jeels portable gardens @ $400/each; 4 7 4 1t of Soil @ 
4.22/each 

Program Fees: CPR , & H ea Ith cards for 5 i n&ructors 
@ $85/lnstructor; B ingocize Ii cense fees @ $1 ,431 

Cooking supplies, food, spices, uten;oils, di shes, food 
preservation $76 .92N\I\ average x 52 \J\l<:s 

Educational R einforcers, 5 seti es @ $1 72 .40/ series 

ndi"ect: 0% Direct Costs (or~urfederal approved 
rate - m.JSt change fomula if not 5.8%) 

.klstification: 

$9,600 

1,856 

4,000 

862 

To perform the Scope of Work induded Vlilh E>:iension SNAP-Ed program proposal FY21 

Non-Capital E guplTEllt Supplies 

Mlterials 
List SN AP Ed materials r81Jired to conduct cunic!Jum and justify these experuitures. 

Food Demo & ConSU11llilbles 

Total: 

Total: 

Cost of food & consummable setving supplies-e.g. napkins, sample cups, disposable cutlery, disposable 
pate\Ollre, gloves, deaning wpes, soap, handsanitizer, paper tol/\els, plastic baggies, etc.) 

$0 

FY21 
$20,260.00 

Justification: DE= $1 .95 (rounded up) per person average (average of 9 dasses/person x $0.216Jlesson) x 8,185 participants= 

$15,920 PSE= $0 .868/per person x 1 interaction x 5000 participarts = $4,340 

Recruitment & Social Media Mlrleting 

Healthy message text massaging, recruitment events & flyers, banners, health fairs, healthy kids festival marketing, 
etc. 

Justification: $0.171 per person x 8,185 participants 

PSE Supplies 

e.g. SPAN-ET materials, NAPS AC C materials, capacity trainings and kits, etc. 
Justification: $1 .697 per participant average x 19,351 participants 

ProgramEqliplTEllt (items to be reused-not provided to participants) 
e.g. assessment materials, CATCH supplies, exercise equipment, cooking Ltensils, Healthy Kids Festival 
equipment, sorage containers, rolling carts, etc. 

Ju&ificati on: $0 .48 per person average x 27,536 participants 

Educational Ronforcers ($1 .00 average per item -not to exceed $5/ltem) 
e.g. pens, stickers, scrub brushes, aprons, chalk, vi.ater bottles, ribbons, scarves, coloring books, DvDs , folders, 
stress balls, pedometers, jump ropes, lemon squeezers, measuring cps, grocery bags, cutting boards, bookmark s, 
crayons, fasteners, &amps etc 

Ju&ificati on: $1 .092per person average x 27,536 participants 

Postage 

Mai ling to other counties for bulk ordered materials 

Ju&ificati on: 50 mailings @ $50 average per mailing 

Bingocize Prog-am Fees 

Costs associated wth I icensing Bingoci ze 

) 

$1,400.00 

$32,834.00 

$13,208.00 

$30,083.00 

$2,300.00 

$5,165.00 

$0 

$176,585 
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Justification: 3 OJunties@ $1,721 .67 average per OJunty 

Program supplies 

Craft & oftire supplies for programming 

Justification: $0 .80 average OJst per participant x 8, 1 85 partid pants 

Lyon CourfyVehicleUse 

Servi re cnarge for County v&ii de use 

$590 x 12 months 

Healt~ Kids Festival Even 
Materials and supplies needed to implement the Healthy Kids Festival event in Clark County 

Justification: $7 .563 average OJ st per participant x 1 ,000 parti d pants 

B & W Prirting 

Printing OJsts associated IAflh program materials 

Justification: 1 74 ,900 prints @ $ .03/pti nt 

Color Printing 

P ti n1i ng OJsts as sod ated IAflh program materials 

Justification: 318,000 prints @ $ .07 /pti nt 

Postet"S 
P ti n1i ng OJsts as sod ated IAflh program materials 

Justification: 1 00 posters x $5 average OJ& per poster 

Media and CUnicuumDeudpomert Seniices 

Cost assod ated IAflh rev isl ng curricu um materials and med a for teacner training to 
l:ui Id capacity and encourage sustainability 
Justification: Servi res resulting in proposed OJsts @ $15,000 

other program mlterials 

Bulletin boards, instructor shirts, localized mailings, print catridges (Tribal), rentral 
terminal booths for Farmers Mark et E BT (Nye) 

$ 6,548.00 

$ 7,080.00 

$7,563.00 

$5,247.00 

$22,260.00 

$500.00 

$15,000.00 

$7,137.00 

Justification: 6 boards @ $320Jboard; $27 shirts x 7 instructors; 250 mailings @ $1 /mailing; 5 cat ti dges @ $400/carttidge; 2 rentral 
terminal booths @ $1 ,389.booth 

ifravel Total: 
klenily staff YfflO wll travel, the purpose, fre(f.lency and projected costs. Utilize GS A rates for per elem and lodging (go to 
www.gsa.gov) and state rates for nileage(54.0 cmts) as a glide unlessthe organization's policies specify ICW\ler rates for 
these expenses. oii-ot-state travel or non-standard fares reqlire special justification. 

~-State Travel 
On"qin 8 Destination: Las Vegas to Reno 

,lljrfare: OJ& per trip (origin & designation) $355 x #4 
of trips x #1 0 of staff 
Baggage fee: $ amount per person x # of trips x # of 
staff 

Per Diem: $66 per day per GSA rate for area x #4 of 
trips x #1 O of staff 
Lodging: $80 per day + $20 tax = total $ x #1 of trips x 
#1 of nights x1 O # of staff 
Ground Transportatiori $60 per r.trip x #1 ofttips x #5 
of staff 

Mileage: (rate per mile x # of miles per r.trip) x # of 
trips x # of staff 

Parking: $1 8 per day x #1 of tti ps x #2 of days x #1 O 
of staff 

Cost 
$355 

$0 

$66 

$100 

$60 

$0 

$18 

# ofltips 
4 

0 

4 

0 

# of days 

2 

2 

2 

..k.lstification: In-state travel for faculty and program oftirers oversl ght of statewde programming 

) 

# of staff 
10 $14,200 

0 $0 

10 $5,280 

10 $1,000 

5 $600 

0 $0 

10 $360 

$39,831 

$21,440 
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n-State Travel $4,286 
On'g_in 8 Dedination-Reno to Las Veg_as Cost # of Tri!;§ #of da1'.§: # of staff 
,i1.irfare: rost per trip (origin & designation) $362 x 1 of $332 1 6 $2,172 
trips x 6 of staff 
Baggage fee: $ am omt per person x # of trips x # of $0 0 0 $0 
staff 
Per Diem: $61 per day per GSA rate for area x 1 of $61 3 6 $366 
trips x 6 of staff 
Lodging: $1 00 per day + $29 tax = total $1 29 x #1 of $129 2 6 $1,548 
trips x 2 of ni grts x 6 of staff 

Ground Transportation: $ per r Arip x # of trips x # of $0 0 0 0 $0 
staff 
Mileage: ($.575 x #30.3 of miles per rArip) x 1 oftrips x $17 6 $104 
6 of staff 
Parking: $16 per day x #1 of trips x 2 of days x 6 of $16 2 6 $96 
staff 
.k.lstification: In-state travel for annual Healthy Aging P SE training 
n-State Travel (Personal Car Use) $ 14,105 
On'g_in 8 Dedination Cost # of Tri!;§ #of da1'.§: #. Qf staff 
aark Courty Cooperative E xtensim to pro~m 
delivery site 
Mileage: ( .575 x 859 miles per ritrip) x 150 of trips x 
25 of staff $5 75 25 $ 9,263 
Douglas Cooperative E xtensim to pro~m 
delivery site 
Mileage: (.575 x 3.98 miles per ritrip) x 24 of trips x 1 
of staff $2 24 $ 55 
Ellro Cooperative Extension to programdelivety 
me 
Mileage: (.575 x 53.6 miles perritrip) x 48 of trips x 1 
of staff $31 28 $ 863 
Lincoln Couity Cooperative Extmsim to program 
delivery site 
Mileage: (.575 x 12.07 miles per ritrip) x 30 of trips x 1 
of staff $7 30 $ 208 
Lyon Courty Cooperative E xtenson to program 
delivery site 
Mileage: (.575 x 65.44 miles per ritrip) x 15 of trips x 1 
of staff $38 15 $ 564 
,.._eral Courty Coopff'ative E xtension to program 
delivery site 
Mileage: (.575 x 833 miles per ritrip) x 60 of trips x 1 
of staff $5 60 $ 287 
Perst.ng Courty Cooperative Extensim to 
pro~m delivey site 
Mileage: (.575 x 329 miles per ritrip) x 24 of trips x 1 
of staff $2 24 $ 45 
storeyCoUlty/Carsm Cooperative Extensim to 
pro~m delivey site 
Mileage: (.575 x 14.3 of miles per ritrip) x 95 of trips x 
2 of staff $8 15 2 $ 247 
Washoe Couity Cooperative E xtensim to pro~m 
delivery site 
Mileage: (.575 x 15.63 miles per ritrip) x 61 of trips x 
10 of staff $9 28 10 $ 2,517 
\l\tlite Pine Cooperative E xtensim to pro~m 
delivery site 
Mileage: (.575 x 329miles per ritrip) x 24 of trips x 1 of 
staff $2 24 $ 55 
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Bud get and Fin ancia I Reporting R equ ireme nt:s: 

Total: 
k:lerti1y and justify' 1hese expencitures, v.hich can indude uirtually any releuart expendture associated wth the project, 
such as audt costs, car insurance, cliert transportation, etc. Stipends or scholarshipsthat are a CORJlonert of a larger 
project or pro~m miy be included here, but require special justification. 

Printing Services: $ amount/mo. x 12 months $0 
Copi erlP rinter Lease: $ amount x 1 2 months $0 
Property and Contents Insurance per year $0 $0 
Rent: 3 program storage units @ $150 per .tn o. x 1 2 
months $0 $5,400 
Justi1irati on: storage units needed for program supplies and m atetial s for the Healthy Kids Festival, Healthy Kids E at1 y start, and 
Healthy Li Ying Sustainable R emvery to offsa: a I a:k of storage space avail atj e at E >d:ension office. 

fulilin1Erlance Total: 
k:lerti1y and justify' 1hese expencitures, v.hich can indude rnairtenance and repair eipenses. 

Application Fees 
CPR cards, health cards, CC SD research fees 

Justjfjcatj m $11 9 average fee x 50 units 

Registration Fees 

ASNNA 

Justifiration:2@ $675 

E wipmen: and O1her capHal E xpendtures 

jTOTAL DIRE CT COSTS 
TOTAL MODIFIED DIRECT COSTS !,MTDC) 

lhdirect Charaes 

Total: 

FY21 
$5,950 .00 

$1,350 .00 

26.000% 
hdirect Methodolomr. U NR 's Federally (.DH HS) negotiated off-earn pus rate of 26% has been applied to them odi lied tota direct 
OJ& (MT DC) base per Federal 2021 Guidance . MT DC excludes parti ci part support, equipment, tuition, and amounts in excess of 
$25,000 of each suba...,-.ard . 

TOT ALF ec:leral Funds Total: 

) 

5 400 

$7 300 

$0 

$ 2,015,906 

n 1,913,332 

$497,466 

$2,513,373 
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University of Nevada, Department of Nutrition (UNR) 
ESTIMATED CARRY-IN: $197,140.28 

FFY21 REQUEST: $258,859.72 

TOTAL PLAN: $456,000 
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App icant Name: Board d Regerts, NS HE, ooo Uri versily d Nevada, Rero 

Total Salaryl13enefits 

BUDGET NARRATIVE 
(Form P.evised J.me 2019) 

inauding tinge Total : 

Li st staff. positions. percert d time to be spert on the pro if,ct. rate of pay. fringe rate. and total cost to this qart . 

J3mie Benedict, PhD, RON; .Associate professor 

O\erload salary 
base 

$55,437 
Fringe Rate 

321, 
1, ofTime 

491, 
Months 

4 

Percent of Months 
wor!,:ed kinual 

100.001, 

As Principal hvestigator, this t!cultymember will o\ersee all aspects ofthe RYD project. She will also oversee all evaluation acthities (process and 
outcome) including the surve',6 of SNAP households and the formati\e e\0luation ofnew materials. She will guide the statistical analysis ofthe survey data 
with the assistance of Dr. Treftz. Lastly, she will be responsible Dr supervising errployees, managing 1iscal resources, submitting IRB protocols, and ensuring 
timely completion and subrrission of progress and inal reports to DWSS. Dr. Benedict will wor!,: 40 da',6 during the 4-month non-contract period based on 
her daily rate of 1676 D6. 

Megan Wahrenburg , M.S., P.esearch .Associate, Project 
Coordinator 

P<inual Salary 
169,596 

Fringe Rate 
321, 

.l..cl.Iia:e. 
1001, 

~ 
12 

Percent of Months 
wor!,:ed P<inual 

100 .001, 

Megan Wahrenburg, P.esearch .Associate, Department of Nutrition: This faculty member will ser\e as Project Coordinator Dr RYD and thus will be 
responsible forthe day.to-day management, coordination, implementation, and e\0luation of all RYD project acth.ities. This will include but is not liminted to 
directing the development ofnew R YD materials and w orl,ing with J. Benedict to corrplete all IR B protocols and reports. 

Chenin Treftz, PhD, RON; Letterofappointment 
P<inual Salary 

$31 J)Q0 
Fringe Rate 

321, 
Months 

11 

Percent of Months 
wor!,:ed P<inual 

91f,71, 

This faculty member will be responsible for writing content Dr the website, including the electronic parent newsletter; writing the blog for health care 
proi!ssionals; guiding the development of the digital media ads; and for posting and managing all social media acth.ities including Facebook, lnstagram and 
Pinterest. In addition, she will be responsible Dr planrin g and implementing the print media campaign. Lastly, Dr. Treftz will assist in planning and conducting 
e\0luation efurts, including statistical analY5is of resulting data. 

Deborah ..bakimson, NOT R; Letter of ~pointment 
f'onual Salary 

163,600 
Fringe B;rte 

321, 
Months 

11 

Percent of Months 
wod<ed f'onual 

91 f,71, 

D. Joakimson will be responsible for the collaboration with the grocery stores including communication and coordination with store managers; initial set-up 
and maintenance of educational displays including weekl,..-bi-w eel.Jy inventory and replenishment of recipe cards; recruitment ofnew partner stores to house 
the displays; and the e\0luation ofttis efbrt. 

Natalia Cardillo; Terrporary HourlyWor!,:er; Translator 
P<inual Salary 

$156,000 
Fringe Rate 

21, 

N. Cardillo will be responsible fortranslating Rethink Your Drink materials to Spanish. This position is an hourly ($75.tiour) position . 

Brandy J Kuebler, R. D. N; Letter of ~pointment 
P<inual Salary 

W0J)00 
Fringe Rate 

321, 
Months 

11 

Percent of Months 
wor!,:ed P<inual 

16f,71, 

Percent of Months 
wor!,:ed P<inual 

91 f,71, 

B. Kuebler will assist with the implementation and evaluation of RYD project acthities, including but nd: Ii rrited to preparing/reviewing RYD materials and 
obtaining i!edback on materials tom the R YD target audience. AsM needed, she may also assist with the efforts in grocery stores. 

David Harrison, PhD; A:lministrative Faculty 
Ponual Salary 

$56,460 
Fringe B;rte 

321, 

D. Harrison will be responsible Dr directing, ilming, and editing all of the RYD recipe videos. 

TBA Duck Valley E:wtension 8nploy;,e 
P<inual Salary 

$44,531 
Fringe Rate 

321, 

) 

Months 
12 

Months 
12 

Percent of Months 
wod<ed Ponual 

100.001, 

Percent oH,t,nths 
wor!,:ed P<inual 

100 .00 1, 

$281,176 

Pmount Requested 
$35,588 

Pmount Requested 
~1,588 

Pmount Requested 
$78,257 

f'roount Requested 
i,lQ,870 

Pmount Requested 
16,609 

Pmount Requested 
$14,476 

f'mount Requested 
$1,858 

Pmount Requested 
$2,930 
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This emplo',ee will be responsible Dr maintaining the R YD grocery displays in or near Duck \killey. 

Cortracls/Sul> Grafts/ A eemerts 

1-on-Cacital Ea.Jipmert SLpp ies 

Materials 

Total Fringe Cost 
Total B.Jcgeted FTE 

$66,078 
3.46126 

Li st SNAP Ed materials requ red to condLci curri cu um and j.Jstifythese expend~ures. 

□gital marketing will indude Facebook and lnstagram. By utilizing the 
Facebook .Ad Manager, we will target the SNAP-Ed population using geo­
i!ncing. The monthly cost Dr Facebook and lnstagram is $312 .67 x 12 
months= :W ,752. Newsletter promotion (Ja Facebook boosts) is $390.!nonth 
x 12 months=$4,680. We will use $300to boost each ofourrecipe videos 
($300 x 5 Jdeos=$1 ,500). The total costs of digital marketing are estimated 
to be $15,932. 

Grocery Store Recognition Posters (2 "$12 DO) = $24. Printing of 
posters/stickers to be displa',ed in partner grocery store windows . 

Whoa, slow , go postcard {!J ,075 • $1 . 11) = $3,963.25. This 9" x 6" postcard 
will be full color and printed using 3 D lenticular printing. 

RYD Booklets (8.075 "$0.54)= $4,360.50. Each booklet istwentypages, 
8.5 x 11", printed on both sides, includes B-iglish and Spanishte:,t; 8,075 
copies of four unique pieces for direct mail intervention (8 .075 households x 
1 booklet/mailing x 1 mailings). 

811.elopes for mailings containing bool.Jets Dr parents. (8 .075 " $010j 
$1,615 

hteracti1.e postcard (8 .075 "$0 .10) = $307 .50. Postcard sent to household ; 
till color; 8 .5'' x 5 .5". 

Letters Dr SNAP Households (10 .075 " $0 .12) = $1,209. mprinted letters to 
be included with the bool.Jet mailing to households (one letter to each of the 
8,075 households)and Dr households selected forthe evaluation (two 
letters to the 1 .000 households). 

811.elopes for household evaluation letters (2,000 " $0 .10) = $200 

RYD Toolkit posters (2,796 "$0.97) = $2,712.12.To be included in the RYD 
Tool kits sent to partner medical and dental clinics: till-color , matte , sot 
touch aqueous coating, finished size 18x24, double-sided (Spanish and 
B-iglish), 6 different images (2 copies of2 new posters sent three times over 
the FY to each pratice [N233 practices]= 2,796 posters total @$0 .97. 

RYD T earsheets (75 " $2 .85) = $213. 75. Each tablet will be till-color 
containing 50 tont and back pages ; 8 .5x 12 finished size; For replenishing 
Toolkits. 

Stickers (335 rolls of 100" $5D4) =$1,688 .40. RYD stickers forchildrento 
be included in the RYD Toolkits sent to new practices as well as sent to 
practices who previously received a Toolkit; 2 ¼ inch round in rolls of 100 : 
Partner practices (N223) will be sent a new roll of 100 three times in the FY. 

Letters Dr medical and dental care practices (669 " $0 .30) = $200. 70. 
mprinting letters to send to 223 medical and dental care practices when we 
send them new posters and stickers three times 01.er the FY. 

Total: 

Total : 

) 

Total Salary Cost: 

$15,932DO 

$24.00 

$3,963.25 

$4,360 .50 

$1 ,615 .00 

$807.50 

$1,209 .00 

$200 .00 

$2,712 .12 

$213 .75 

$1,638.40 

$200 .70 
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Recipe cards (35 J)OO • W D58) = $2 J)30. 875 copies of each ofthe 40 
different recipe cards for distribution (35,000 total cards; 7" x 5" 1nished 
size, card stock, tJII color; for use in SNAP appro\ed grocery S!Xlres, the 
school tum-key booths, and related communrryevents . 

Grocery Store Posters (720 • $3.08) = $5,817.60. Sixty copies of 12 different 
posters 10 be displaV!d in SN.AP approved grocerySIXlres w ~in the poster 
stands described above ; 22x28", full color, printed in-house at UNR on S!Xlck 
paper. 

M3il service= $3,000. A mail seruce will be emploV!d br managing all 
mailings 10 SNAP households, healthcare practices, and elementary 
schools. This includes 10J)75 mailings to SN.AP households (brthe direct­
mail intervention and household evaluation); packaging and delivery of 
Toolkrr replenishments 10 223 practices (669 total mailings); and packaging 
and mailing of the R YD posters printed in F Y2020 to 79 elementaryschools. 

Postage = iW ,000. Postage will be paid for sending materials to parents and 
children (8J)75 households). h addrrion, postage will be paid to mail 

materials 10 partner medical/dental practices (3 mailings throughout the 
V!ar) and schools (one mailing during the V!ar). 

Creati\e and technical assistance= iW ,643. A marke1ing and advertising 1irm 
will be emploV!d br the p.irpose of designing print material O .e ., booklets, 
ads, posters, stickers)and development ofdigrral ads . $7,255 . Adesign 1rm 
will be emploV!d br the p.irpose of maintaining the Rethink Your Drink 
Website . $2 ,388 

Participant Support= $3,000. Git cards in the amount of $10 will be gi\en 10 
parents~uardians who complete and submrr the Family Drink Survey 
(assurring a 25% response rate); 250 x $10=$2,500. h addition, gift cards in 

the amount of $20 will be given to 25 parents~uardians who partic ipate in 
the brmative evaluation ofour booklets, 25 x $20= $500 

S~TONC 

..1Jsti1ication: The budget abo\e includes materials and seruces needed 10 plan, implement, and evaluate the bur RYD inter\entions. 

ra11e Total: 

$2,030.00 

$5 ,817 .60 

$3,000.00 

il{l,000.00 

!W,643.00 

$3,000.00 

tlertifyst:aff \\'ho will travel, the pll'~se, freqU2ncyard projected costs. utilize GSA rates for per diem ard lodgrg (!Fto \'l\'/W.gsa.!Fv) ard 
state rates for mileage (54D certs) as a gjde U'1less the organization's pjicies specify lower rates for these expenses. Out-of-state travel or ncn­
stardard fares req.Jire special justification. 

Ou-of-state Travel 

h-state Tra11el 

/J'iiversity of M, vada. Ft,m ti qroO?ry st!!l?.s in 
Ft,no/Sparws. Car.;on City. Garr:l,._,,,rw//e. and Zii!phyr 
Cove. 
Artire : cost pertrip (origin &designation) x II oftrips x 
II of staff 

Baggage fee: $ amount per person x II of trips x II of 
staff 

Per Diem : $ per day per GSA rate br area x II of trips 
x II of staff 

Lodging : $per day+ $tax= total$ x II oftrips x# of 
nights x II of staff 

Ground Transportation : $ per rtrip x II of trips x II of 
staff 

Mleage : ($) .575 per rrile x 80 milesilrip) x 78 of trips x 
1 staff 

Parking : $ p~ day x II of trips x II of da',6 x II of staff 

$16 

II ofTrips 

0 

0 

0 

0 

0 

78 

0 

) 

0 

0 

0 

0 

~ 
0 

0 

0 

0 

0 

0 

$3,588 

$5,931 

$0 

$3,588 
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JI.Etific"1:i en: h-st3te w eel.Jytra\el within the Reno/Sparks area by one of the team members will be necessary in order to delil.er RYD supplies to pa~ner 
grocery stores. T earn members in Reno will also do bi-w eelytra\el to cars on City. Gardnerulle. and Zeph>,r Cove to clean.l.Jpdate our grocery store stands. 
Ourteam member in Duck '-"illey will tral.el to Bko two times per month to clean.l.Jpdate the stands and conduct e\ents. 

h-SICilte Tra~el 

l.xliveraty of r,J, vada Rer.-o, ;b rural grocery stores 
(Wia@?mw.a E/w EIM:lfa and E/vl 
Artlre: cost pertrip (origin & designation) x N of trips x 
N of staff 

Baggage fee: $ amount per person x N of trips x N of 
staff 

Per Diem: $55.':lay per GSA rate x six 2-daytrips x 1 
staff 

Lodging: W6/night x 6 trips x 1 night x 1 staff 

Mnor Pool: ($37 .34.1:Jay + 289 miles/dayx :fO .19 per 
rri le) x 6 trips x 2 dayz 

Mleage: (rate per mile x N of miles per r.trip) x N of 
trips x N of staff 

Parking: $ p8' day x N of trips x N of dayz x N of staff 

Cost N ofTrips 
:fO 0 

:!Q2 

0 

6 

6 

6 

0 

0 

2 

2 

0 

N of Staff 
0 

0 

0 

0 

$576 

$1,107 

JI.Etific"1:i en: Tral.el to counties outside of W3shoe by one ofour team members in Reno will also be necessary nr exec~ion of our grocery store 
interven1ion. We plan to recruit a new store in a tribal comrrunityand will travel to this store to deliverthe stand RYD materials. h addition. we will travel to 
our existing rural/tontier partner grocery stores in \JIJ1nnerrucca. Bko. By, and Eureka to update and clean stands. One members of the R YD team will be 
traveling. 

9..Jil d rg/ Space Total : 

Total: 

Total: 

Modfied Tchl Direct Costs (exdu des participant support, equipment, tuition, and amounts exceeding $25,000 of each subaward) 

hd rect Ola es lrd rect Rate: 
hd rect Methodd cgy. U NR' s Federally (DH HS) negotiated off.campus rate of26 % has been applied to the modified total direct cost (MTD C) base per 

TOT AL Federal Ft.nds Total: 

) 

$2,343 

$0 

$456P00 
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Washoe County Health District (WCHD) 
ESTIMATED CARRY-IN: $1,448.33 

FFY21 REQUEST: $46,800.67 

TOTAL PLAN: $48,249 
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  of Nevada 
Department o1 Health and Human Services 
D ivi5 ion o1 We 11 are and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment: 

Applicant Name: Washoe Courty Health District 

iT otal SalaryiB enefits 

BUDGET NARRATIVE 
(Form Revised June 201 9) 

induding fringe Total: 

List staff, positions, percent 11" time to be spert on the project rate of pay. fringe rate, and total cost to this grant. 

Health E duartor I /11 

.llrlnual 
Salary 

$73,317 

Fringe 
Rate 
51% 

%ofTime 
8% 

Months 
12 

Percent or 
Months 1/\0rked 

.llrlnual 
100.00% 

Provides guidance and oversight for the day to day operations. Assists in o:im pl eting day to day activities to meet program 
outcomes. 

Intermittent Hourly Health Educator(s) 

Complete day to day activities and program outo:imes. 

Mnual 
Salary 

$60,442 
%ofTime 

37% 
Months 

12 

Percent or 
Months 1/\0rked 

.llrlnual 
100.00% 

Percent or 
.llrlnual Fringe Months 1/\0rked 
Salary Rate % ofTime Months .llrlnual 

Public Service I ntern(s) $6,000 2% 1 0% 12 1 00 .00% 
Provides support to o:im pl eting day to day activities. Support may in dude posting or social media, delivery or inform ational 
materials, and other support tasks. Interns are paid at an hourly rate or approximately $11 per hour 

32,280 

Amount 
Requested 

$8,857 

Amount 
Requested 

$22,811 

Amount 
Requested 

$612 

$ 32,280 T c:tal Fringe Cost 
Total Budgeted FTE 

$3,451 
0.55000 Total SalaryCost: $28,829 

CortractsJSub-Grants/ Aqreemerts 

Non-Capital E glipmed Supplies Total: 
List tangible and expendable personal property, such as c:ffice supplies, program supplies, etc. U nt cost for general 

FY21 
0 ftice supplies $250 .00 
($20 .83 per month x 1 2 months) 

J usti ti cation: 0 ftice supplies may include items such as pens, pencils, ofti ce paper, fol de rs, staples, post it notes, desk 
organizers, chair mats and other items to assist in daily office duties. 

l'Ulaterials Total: 
List SN AP E d materials reqlirecl to conduct curriculum and justify these expenditures. 

FY21 

) 

$0 

$250 

$11,333 
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o1 Nev a da 

Department o1 Health and Hum an Services 
Division o1 Welfare and Supportive Services 

SECTION C 

Budget and Financial Reporting Re quire ment; 

Description of Mate ti als: Wolf Pad: Coaches Challenge supplies, 
price examples indude: 
Bags $1 .10 x 1500 
Pencils $0 .33 x 1500 
Medallion $1 .39 x 750 
stress Balls or Sensory Rings $0 .55 x 750 
Shipping & Handling I Set-up fee $250 x 1 
Boxes to hold prizes $100 x 1 
CATCH Currriculum for Elementary Schools $200 x 10 
CATCH Currriculum for Middle Schools $150 x 2 
PA promotion for da ssroom s $20 x 30 
T earner M ateti als $20 per dassroom x 30 

Description of Mate ti als: Copies and P tinting 
WP CC dassroom postersitrad:ing poster ($12.00 x 30 = $840) 
Certificates & General copies ($560 total) 

Description of Mate ti als: P artnershi p Agreements 
Partners to prol,,ide healthy eating demo and gardening demo in 
classrooms 
Healthy Eating Demo ($50 x 30 Classrooms= $1,500) 
Gardening Education ($50 x 30 Classrooms= $1 ,500) 

$7,413 .00 

$920 .00 

$3 ,000 .00 

Justification: Wot Pack Coaches Challenge wpplies are utilized to enhance and w pport the educational messaging 
provided. students receNe iems tota~·ng less than the SNIJ.P restnded amount. A II items listed above are ex amples of 
materials that could be provided. Actual materials may change due to availabilfy, teacher and student needs,communfy 
input, and amount of materials needed. 

Travel Total: 

B uildingl Space Total: 

Maintenance Total: 

E guipment and Other Capital Expenditures Total: 

TOTAL DIRECT COSTS 

Indirect Charges Indirect Rate: 10.000% 
Indirect Methodology Total Direct Costs x 10% De Minim is Indirect Cost Rate 

TOTAL Federal Funds Total: 

) 

$0 

$0 

$0 

$0 

$ 43 863 

$4,386 

$48,249 
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Plan Budget 
Projected 

Sub Awardee FFY21 Carry In FFY22 Budget 
DWSS Operating $ 310,648.00 $ 315,003.00 $ (4,355.00) 
CHA $ 120,961.00 $ 3,896.00 $ 117,065.00 
DPBH $ 67,823.00 $ 55,551.00 $ 12,272.00 
FBNN $ 169,662.00 $ 60,806.00 $ 108,856.00 
GOP $ 260,678.00 $ 23,796.00 $ 236,882.00 
HCC $ 232,240.00 $ 14,819.00 $ 217,421.00 
LSSN $ 165,979.00 $ 31,906.00 $ 134,073.00 
NYECC $ 201,828.00 $ 37,071.00 $ 164,757.00 
sscs $ 124,729.00 $ 42,489.00 $ 82,240.00 
SNHD $ 108,436.00 $ 33,308.00 $ 75,128.00 
UNREXT $ 2,522,594.00 $ 730,217.00 $ 1,792,377.00 
UNRRYD $ 446,874.00 $ 134,053.00 $ 312,821.00 
WCHD $ 47,284.00 $ - $ 47,284.00 

Total $ 4,779, 736.oo $ 1,4s2,915.oo .. 1 s ___ 3_,2_ss_,s_2_1 .. 1 

Total Projected FFY21 Carry-in 1,482,915.00 

1Total FFY22 Requested 3,2ss,s21 1 
(this dollar amount does not include carry-in from previous FY) 

) 

FFY22: DWSS Operating Budget & Overall Carry-In 

Nevada SNAP-Ed FFY21 estimated carry-in (as of 07/21/21): $1,482,915 

Nevada SNAP-Ed FFY22 estimated allocation: $3,296,821 

142 



   
 

    
 

  

 

) 

Center for Healthy Aging (CHA) 
ESTIMATED CARRY-IN: $3,896 

FFY22 REQUEST: $117,065 

TOTAL PLAN: $120,961 
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  icant Name: Certer fcr Healthy Ag rg 

BUDGET NO. R RA TIVE 
(brm re\ised F ebrU3ry 2021) 

.All acth.ities, events, mee1ings etc.will take place in accordance with State and Local compliance requirements related to C 0\/10-19. 

ISal acy/ Be!rnlits induding fringe I &al: 

List st:a'f, positions, percert d time to be spert en the project, rate of pay, fring;, rate, ard tctal cost to tli s grant . 

f!ugustin ..brquez, Program □rector, No PCN-­
w e identi b name and o:sition 

kinual Saary 

$70,000 

Fringe 
Pate 

30"% 
"%oflime tu'onths 

12 

Percent ot tu'onths 
w ort<ed .A-inual 

10000% 

$II ,DID .OD 

tmount 
Requested 

$46,640 

Provide o~rall project direction and oversight, including a bcus on goals and objecti~s, coordination with partners on program cortent, curricula, 
garden activity, and related acth.ities. Super\ise the program staff, induding the .Administrative .Assistant, Master Fanmer, and the Nutritiorist, and 

l'rlDYel S3;1cy ~ % o1Time tu'onths Pe:ite:01 of l'rlDYel £m.o.u.o1. 
Marta Malone, .Administrative .As:sisant, No P CN -
- we identi b name and osition 

$35,000 30% 25% 12 10000% $11,410 

.Assists in adrrinistering □g-h, Seniors Eating Well, htergenerational Garden Schedules all Seniors Eating Well classes in coordnation with 
community partners . Helps Program Director maintain the general Program schedule . 

kinual Saary Fringe % oflime tu'onths Peroent ot .A-inual 
Randy- Robison, Master Farmer, No PC N -- we :1"47 .ODD .DD 10 DOD% 20 .ODD% 12 100 DO% 
identi b name and o:sition. $10,340 .DD 
Primary job responsibilities will be training older adults and -iouth participants, eqlipment and horticultural purchasing, and ca~ng the dayto 
operations ot indigenous bod crop cultw.31ion. 

kinual Saary Fringe 1 ofTjme .M:m!bL Peroent ot .A-inual 

I Brandon James Borom, RD N, lMT, MBW I lMDDD .DD I 10 DOD% I 20 .DOD% I 12 I 100 DO% I 
Deli~rs all Dig-h ! , Seniors Eat Well classes, as well as additional nutrition education dasses and specialized dasses on indigenous roods. 
Implements and/or assists in al aspects ot preparation, deli~ry, and e\0luation ofolasses. 

fctal salary 63d: 
ea i .18666 

tmount 

W,6801 

t61.950 1 
·~~""""' ;::,<>w<>~uo, "= "'""' "~ ~ al · M 000 I 

..itypro~ wo %r s :are n regJ :ar emplo:iees ct \he organ @ 1on. lnclui costs:ator. t ravel. per d em. or ether costs. . 
Cci l:abcr<ii ve projects with mutiple partners shou d expand this categcryto break rut persennel , travel , eqj pment, etc., for each site . 
Sub-:awcards or mini-grants that :are :a compenert d :a I :arg;,r project or program may be included here, W requ re special justification :as to 
the merits of the :app ic:art servi rg :as :a "pass-through" ertity, :and its c:ap:acityto do so. 

Michael S Marcus, MSW Tot:al 

Method of Selection · Naiooal search tr crgaoiz aioos e;werieno;:d witb a track rerord for 
developing intergenerational programs with bod. There is no corrpetitive bid number since 
there is no one else in the countrythat has GU s e:,,perti~ in this area. 

Period o1 Performance: 10/01/2021 to 0913)/2022 

$13,000 

Scope d 1/\brk: Create and manage htergenerationa Programming, Pro\ide older adult assessement measure, outreach to n.tional aging and 
intergenerationa netw oll<s . .Also assist in identif-iing and pursuing bundation tmding. h order to achieve the goals set out in the proposal it is 
important to ha~ suticient assets to under1.1.1rite the plan. This particularly relates to nutrition education program materials not paid fur bythe SNAP-
Ed grart including tools, and hoop house impro~ments . D 

• Sole Source Justifi c:ati en : Generations United (G IJ) is a sole source provider furtlis project. GU is the only national cr-ganiz .tion in the United 
States that bcuses e:,plicitly on collecting information about, recogriz ing, promoting, and collaborating on intergeneratonal programming at all 
levels, local, state, and nationa, with many ditti,rent communities, including indigenous people, and in many various 1ields, including hunger. \JI.hen 
CHA decided to pursue a SNAP-Ed grant to organize an intergenerational program, it turned to GU to assist in concei\ing ofand de~loping such a 
plan. tmong GUs manyprograms and projects, it has researched and written numerous studies and ad\'ised other organizations abol.1 tunger, 
intergenerationa households (!,now n as grandtlmilies), and communities. GU is considered an e:,pert organization in this regard by others in the 
1ield . Notatfo is its study- entitled Hunger and Nutrition in tmerica: \JI.hat's at Stake br Children, Families and Older A:Jults 
https i.w ww .gu.org.tesouroes/hunger-and-nutrition-in-america-w hats-at-stake-1or-children-1amilies-and-older-adults/. GU is a collaboration made up 
otnationa organizations ser\ing older aduts, -iouth, and tlmilies, e .g., AAA P, the National Council br the .Aging, and the tmerican Society on 
A;Jing, the Bo-ys and Girls Oubs, Child Weltlre League, the Children's Defense Fund, \.blunteers ot tmerica, and many others. GU is oticially 
recogriz ed and accredited to the United Nations as an international expert organization with delegates credentialed to participate in \0rious official 
UN sections. GU co-chaired the U N's htemational Day otthe Oder Person. Mchael Marcus, MSW, is the GU Senior Fellow, charged with 
overseeing this area. Marcus has been a senior program oticerfurtour grantmal<ing foundations in the 1ields ofaging, tunger, homelessness, 
w el tire, and housing. He is considered a nationa e:,pert in intergenerational programming, supports and ser\ices. He has taugtt courses in this 
area in numerous uni~rsities ."□ 
Budget 

Personnel ($1,000 mo x 12 mo) 

Tra~I 

Total Budget 

$12,000.00 

$1,000 .00 
$13,000.00 

Method d Accountaa lity. Report to the Program □rector and CHA Board Chair regarding di.lies and e:,pectations. 

INen- C:acit:al Eg.Jiomert Suooli es Tct:al: 

) 

12.no 1 
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  tartjt:le and expendat:le personal i:c-operty, s~h as office so..wlies. i:c-o;iram so..wlies . etc. Urit cost fcr general items are net 
req.iired. Li :::Ii ng oft~ cal cr anii cipated i:c-ogram supplies shoJ d be included . f i:c-o.iiding meals, snacks, or basic m.trition, include 
these costs here 

Otice supplies Wh 1 .15 FT Es x 12 mo W2 1.15 12 
NutntIon blucatIon Kantorcements . . . . . . 
Just1foat1on : Nutnt1on education remnrcements are nr mcentI'-"!s to parbcIpants mcludng nutnt1on.tod<mg.gardenmg Items such as aprons, 
totebags, cool<ing utensils and hand gardening tools•· $5 x $300 participants = $1500 

$1,270 
ll,OUU 

Justifoation : SN.AP-Ed Materials inclu:le 1yers and brochures to be distributed at e'-"!nts both to recruit par1iciparts and volurteers. and to educate 
others interested. Nutrition class materials= items to purchase to support direct education curricula = food products or utensils . Gaiden Beds and 
Tools include building new garden beds at at least one new location. 

Identify staff who wil I tra11el , the purpose, frequency and i:c-ojected costs . Utilize GSA rates for per diem and I odging (go to www.gsa .go11) 
and state rates fcr mileage (56.0 cents)as a guide urlessthe crganization's policies specify lower r:;tes fcrthese expenses. Ou-of-state 
tra11el cr non-standard fares requ re speci :al ;..istificati on. 

Out-d-state Tra11el 12 774 
I /«le or 1(1{}_ ~ --•=~•tofl: uer ... rr '"fl/c.31 

Socien:: of America e:.rnt-11?nce in lndia!Ji!IJ.olis, Cost 
~ ~ JW..s:Wl 

Arfare (1 trio x 1 staffl ~u l "1. ~w 
1:1aggage ree : ~'-' per person x L ,.,.. " ~() 1 "1. ~_:jj 

t"er uem: =t,00 per aay per u ~Ar d,e tor area x 
4 days x 2 staff $56 1 4 2 f,448 
Lodging: $127 per day+ $30 tax = total $157 x 4 
niahts x 2 staff $157 1 4 2 U..255 
urouna I ransportatIon: :wu per r.1:np x "1. statt :WU l "1. H:JJ 
MIieage : w u u w VJ 
t'arkmg: w D D D w ro 
Justifoation : 
Program □rector plus 1 staff to speak at Gerontological Society ot A"nerica. hdianapolis. ID regarding SN.AP- Ed activities related to this budget and 
scope o1 work. 

pn- ~ale Tra11el i:um~ 
Orioin & [t.slmatkon:in-stalr;., lial<?/ b:, fl.ro'lide II of Trips llotdaw II o1 Staff 

nu/:rilion education 15f2'rvices within Wa5'roe 
C:,urty Cost 

Mileage: ($ .ffi rate per mile x 23 .25 miles 

$13.021 ,,.,1.~ I per rltrip) x 78 trips x 2 staff Pro gr am 
D ire ctor and Master Fa rm er 78 2 

Justifoation : In-State Travel 1rom office to garden sites, meet with site hosts, potential parti cipants, and vdunteers; on-site classes for par1iciparts; 
trips to Washoe Courty Powwows by Program Director to promote SN.AP-Ed 

Tctal: $6,000 
y an I y se expe ures, ua y any re e11a 

costs. car insurance. client transportation. etc. stipends or sct-d arships th:;t are a componert d a I arger pro _i;,ct cr i:c-o;iram may be 

Rent at 515 Court Street. Reno (utilities and 
furnishings included). o $500 .DD 12 $3 J)OO .DD 
Justifoation : Otice adjacent to Center nr Healthy .Aging otice, includes furnishings and utilities, 400 st x $1 .25/sq t x 12 mos = $3000 ($151.;q. 
ft .ly-ear) . .Al!erage office space rental in Reno is $23kq . t fiear. 

worn wn,,..,nce L,a1s : A"muaI ree: ~l'f,j.':!U llOU 

Internet + Office phone bundle W9 per month x 
12 rrths $1,188 
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Fingerprinting: Staff: $75.person $15 I 41 $300 I 
Justiication: hclude narrative to justify any special rudget line items induded in this category, sum as stipends, smolarships, marketing brochures 
120□ µ I i@i it a1 L au i@i aµ tai EXP=i Id ta :as I &al : $0 I 
TOTAL DI RE CT Costs 1109,%:5 

lrdred Ride: 90D00% $10,9M 1 

TOTAL FEDERAL FONDS Tchl: $120,961 

) 

I 
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Division of Public and Behavioral Health (DPBH), Office of Food Security and Wellness 

(OFSW) 
ESTIMATED CARRY-IN: $55,551 

FFY22 REQUEST: $12,272 

TOTAL PLAN: $67,823 
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 cant Name: 0 visi en d Put:l ic and B€ha,.. cral Health Cffi ce d Focid Seci..rity 

BUDGET NO.RRATWE 
(tirm re\lised F ebruary2021) 

.AU acthities, e\ents, meetings etc. will take place in aro:irdance with St::te and Local corrpliance requil"€ITlents rel::ted to COVID-19. 

lo4w31os Ms@ 1 Mi· 

Li st staff, pcrsiti ens, pa-cent d time to be spert on the project, r~e d pay, fri ~ rate, and total cost to this g-ant. 

Sarah Rogers, Health Program Manager 111, 
PCt-{1060 

Annual Salary Fringe R:rte 
$38 ,'.;!;10 .00 22.750 % 

% of lime 
30000% 

M:-nths 
12 

Pe rceot o t M:io:lbs 
worked Annual 

100.00% 

This position ser"J.es as the St::te Public Health i..tritionist, pro\lidng guidance and e:wpertise.b"J.ersight to t-lnrit1on Unit programs, 
including Woman, Ir.tints and Cnldren (WIC), the Chronk: Disease Pre"J.enti)n and Heath Promotion (CDP HP) Section, the 
Suppemental t-trtrition .Assistance Program, 6:luc::tion (S liA.P-6i), and the 01fue of Food Securityand Wellness Oncludiri;i the 
Wellness and Pre"J.ention Program). This position acts as the subject-matte- e:wpert for nutrition education and acth.rnes to 
irrpro"J.e health 01..tcomes amori;i populations disproportionately irrpacted by obesity and tiod insecurity. 

Patricia Segura, Health Program Specialist I, 
PCt-{1054 

Annual Salary Fringe R:rte l of ]ere M:inttl5.... Percent of Amual 
:!61,281 .28 22.750% 0000% 0 ODO% 

!J.§2,%6 1 

.!::m2.LD1. 
Requested 

$32,550 

This position ser"J.es as the Wellness and Prevention Program Coordnator. Ttis position is in-liind and funded bythe Pre"J.entive Health and Health 
Seri.ices Block Grart . This position will lead, coordinate, and o"J.ersee the impementation of S liA.P-Ed initiatives. This position o"J.ersees the state's 
Obesity Pre"J.ention Strategc Plan and works on activities to support this plan. The Obesity Pre"J.ention and Control Program Coordin::tor is able to 
support SNAP-Ed initiati"J.es which also support the state's Obesity A-e"J.ention Strategic Plan. 

d.ED 
Method of Selection: statewide contract 

ar emp oyees 
preoeurs Inc 

Period of Performance : 10.0112021 - 9/30/2022 

fetal hlacy eost : '"·"" I 
Tctal $30,600 

Scope d Wcrk: S El will be cortracted to evauate the mpact of ,=ar one (1) community education carrpaign efforts i.ia the reissuance of select 
questions of the statewide Ea1y Care and Education (EC E) pro\lida- sur"J.ey issued tirthe Ne"JJada ECE Child and Mutt Care Food Program 
(CACF P) Gap .Anaysis in 2018, to assess trends in program awareness and percei:tion. S El will aso conduct a series of keyinformart interviews to 
gather feedback from ECE pro\liders on outreach eftirts and the CAC FP factshee!s. Per prouder feedback, S 8 w ii update the CACFP as 
appropriate . Once the tlctsheets are updated theyw ii be transl:11:ed to S~nish, to enhance the reach of educ::tiona materials to Spanish-speakiri;i 
* Sci e Source Justifi c~i en: The D PB H OF SW 
~ 
Project managemertk!vauation 
Tra"J.el 
Tota Budget 

$30,60000 
WDO 

$30,60000 
Metfod ct Accourhti hfy: Assigned staff will wa1< with vendorto ensure deh"J.eratles are me! through reporting. Deli"J.erable and timelines will be 
agreed upon and outlined in the Work Order. 

11£n-Gcnal t:gu cmeri S'-Pci Ies fetal : 

IMatenals Tctal : 

1ma11 t@ t:11 t@ l&al : 

12wIpII@I [ 31 L 68 j@i □ptai EIP=i Lit□ Id§ l&al : 

TOTAL DI RE CT Costs $63,150 

lrdrect R:ie : 7.400% $4.6731 

TOTAL FE DE RAL FUNDS Tctal : 
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Food Bank of Northern Nevada (FBNN) 
ESTIMATED CARRY-IN: $60,806 

FFY22 REQUEST: $108,856 

TOTAL PLAN: $169,662 
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 cant Name: Fooo Ban,; d Ncrlhem Nevada 

BUDGET ~RRATIVE 
(brm re-vised F etruary :;1)21) 

~I acti'Alies, e\Oi!nts, mee1ings e:c. will t3ke place in accordance with St.rte and Local corrpliance requreme"Jts related to C O\.i D-1 g. 

1b1m1 G&affs iocYdios Mees 1851- i 

Li st staff, positi ens, percent d time to be spert on the project, rate of pay, frin9'! rate, ard total cost to tn s grart . 
Perce"Jt of t.Mnths 

knual Sala Frin e Rne 'f of lime Months worked Alnual 
Camarina J!ugusto- ~ahh & tirtrition 164,000 .ro 26 DOD 'f 30 'f 12 100 DO 'f 
Supervisor 

rn.9ii • 

Anount 
~ ested 

$:;l) ,442 

Supervises mirition education team and program deli\Oi!ry, planning; budge:ing, montoring, etc. Ser\Oi!s as direct contact br program and will be the 
represertati\Oi! br all mee1ings, communication, and reporting. 

Anount 
knual Salary Fringe Rne l of]me M.iin.k Percent of knual ~wested 

iKerry Kellt Programs Mana8¥r 169.355.rol 36.00% I 10% 12 I 100D0'f I $3 1072 I 
.Assist in getting Camarina fullytrained n SNAP- 6:J programs. MN NA \kiting Member. Ser\Oi!s as secondarycont3ct for program, D\flJS S, and 
~ahhy Aging ~liance. 

'f oflime Months Peroa:ot of A:oval 

~sponsible brexerution and direct educa:ion br Smart Shopper, Seniors Eating \Jlkll, and Ernironment3I Scan. 

'f of lime Months Peroa:ot of A:oval 
Suzanne E\Oi!n- Bilin al Nutrition Educator 100% 12 100 DO 'f 
~sponsible br exerution and direct educa:ion y Pantry Initiative. 

knual Salary Fringe Rne 'f of lime Months Percent of knual 
J.Jlie Colon- Child tirtrition Programs .Assistant $37,960 .00 36 DOD 'f 10% 12 100 DO 'f 

Anount 

Bn.o!Jlt. 

Anount 
~wested 

16,163 

Schedule and coordirate Nutrtion Education Programs with appropria:e partners, schods, or community organizations . Maint3in and upda:e 
accurate records of classes schedued.torrpleted, cont3cts, and dass locations. 

.Jacqueline Castrillo- Child Nutrition Programs 

.Assistant 

knual Salary Fringe Rne 

$37,960.00 36 DOD 'f 
'f of lime 

10% 
Months Percent of knual 

12 100 DO 'f 

Anount 
~wested 

16,163 

Schedule and coordirate Nutrtion Education Programs with appropria:e partners, schods, or community organizations. Maint3in and upda:e 
accurate records of classes schedued.torrpleted, cont3cts, and dass locations. 

T2hl ¾nge eosl 131.324 
a:ed FTE itbbbb 

T2hl salary cost: 

leortracts/ &Jbawards/ Agreements Tctal : 

ang e a expe e persona prope y, su as ice sup Ies, program su Ies, c. co or 9a!nera I ems are n 
requred. Listing d typcal or arti cipated program sui:pli es st-o..Jld be ind uded. f pro\.i d ng me<il s, snacks, or basic m.trition , include 

u:r;;sec: sbece 
[office s;~ies ~5 amount:,: 1 of FTEstaffx 1 ofmo. I I R)5D0 I I 
J.Jsti1ication: General otice supplies for dasses and office work. Copy/Print br nutrition on wheels nutrition education materials. 

1mac@11a.; $,8001 
Li st S ~ P Ed materials requredto conduct curricu um ard justifytt-.:,se experditures. 

Smart Shopper class supplies (worksheets, food, lesson 
enhancers). Note : a\Oi!rage item cost per lesson enhancer is 
$1 B6). For exarrple, $1 B6 :,: 200 dients = 186 :,: 9 dasses = 
$1 t,74. Lessons have one, two or three enhancers per lesson. $3))00.00 

Seni:irs Eating Well □ass Supplies (2 lesson enhancers per 
stude"Jt at $5 each X :;1)0 students = $2,000) $2))00.00 

NOW Lesson Supplies ($120 per month for9 morths of program 
operation) $1 J)80.00 
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Pantry hitiati\O:! materias (posters, acryic liteatu-e 

hold:!rs, tiod samples, h3"1douts, e:c.) $720.00 

Cool<ing Eq1Jipment: (bowls, spa:1Jlas, etc fa- tiod s;;mples) $55D0 
J.JstrlicatJon : Cool<ing eq1J1pment tir food demos dlJnng Sm:n Shopper dasses, Senors Eating Well dasses, and Ni.trition on Wheels. 

~ ti,9r 1 y staff wfu wi l I t ra11el , n-,;; p...rp:ise, f req.Jemy ard P"O _ie cted costs . d 1 Ii ~ G sA r ates for pi!r d em ard lo $ rg [g:, t o WWWJJS<190\/ 

Ou-ct-State Tra11el $9al 
/ff~ or m{!_ .:ic - -~ rC<S/017: ~- ~ Mmenca llofTri11s .//....Q!.gfil II of Staff 
,-, L - ,r......,~~~ /1 l ..C!:!S. 
Hnare: COSI per mp ~ongin 1,:, aesignauonp: 71 

of trips:,: II of staff $400 1 1 $400 
1 ttaggage ree: lU D D lU 
irer uem: w 0 0 0 w 
Lodgng: W4perday =total W4x 1 oftrips:,: 
5 ofniahts :,: 1 of staff W4 1 5 1 $470 

1 urouna I ransp'-' ,.,.on: -'-"~ per r.mp :,: £. OT 

~rips :,: 1 of staff $25 2 1 1 $50 
I1"11eage: lU u D lU 
ran,ma: :w u u u :w 

J.Jsti1ication: F B NN stafftraV:!ls to Feeding Pmerica Yearly Programs (Feed, No1Jrish, Connect Conference)to share and learn of ether programs 

best pracfres, nlJtriti:m materials, and lmo\01:ion. Conference is in a citythat is TB D (previrusly Ct-ica9)) and 1 Nutrition Staff will be attendng. 

$900 
Cost llofTri s II ofd II of Staff 

50 2 

J.Jsti1ication : Healthy ft,ging .Aliance h-Person Mee1ings in \.t!gas for l'"tmager. Ni.triton Ed vet-icle is the V:!hide th.I: is 100 "% dedcated to SNAP- Ed 
prog-amrring (dri-.ing to sites & dasses). 

1ELildnW space Tdal : 

1;:a•;;• .;~., i dai 
y a 1CdJy tfuse expi!rdh.res, whch can 1mlu de ma1 rtemme ard repair expi!nses. . 

Copf Print of Nutrition Ed OJ cation Ma:erials- .4J 
per copy X 1 .000 coJ:ies X 12 morths 

en3"1ce 
·on, 

r 
gas re1ills throughout y;,ar-based on previrus 

Nutrition Ed1Jcation \.t!hide Regstrafon 

$4,800.00 

$1,500 

$1,000 

$302 

Nutrition Ed1Jcation \.t!hide hsurance 147mo $1,764 

Conterence Regstration $500 

$9.eu I 

J.Jsti1ication: Ma:erials to keep nutrition programming going and enhance lessons and le.ming . NIJtriti)n ed1Jca:ion V:!hide maintenace to support 

SNAP-Ed efforts thro1Jg-iout the comm1Jnities, to address both di-ect 3"1d ndirect acti-.ities. Conterence registraion tir Feedng Anerica. 

a : 
List Eq.Jipnert p...rchase or lease costirg 5,000 or more, ard j.Jstifythese e:,perdtures. Also list anycomp.ters or comp..rter-related 
eq.Jipnert tobe p.1rchased regardess of cost. All dher eq.jpnert costirg less than $5,000 should be listed under &Ji:plies. 

□gita Prtjector Replacement : $199 per 1Jnit :,: 
1 time replacement $199D0 
Laptop Computer tir Heath and Ni.trition 
S1Jpervisor: $1 ;500 per 1Jnit :,: 1 time 
reol3cement $1 ;S00D0 
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laptop for 1-E!ahh am N.Jtritim S1..perusrr (new position)as well as a dgita prtjectorrepla(>;!merrt. 
TOTAL DIRECT Costs $154,237 

111 dl@Ut d 13i§=S lrdired Rate : ·i U .OOU4'D 195.a 1 
h:Jirect Meth:dd cgy: 

TOTAL FEDERAL FONDS Tctal : $1ESM1 

) 152 



   
 

  
 

  

 

  

) 

Green Our Planet (GOP) 
ESTIMATED CARRY-IN: $23,796 

FFY22 REQUEST: $236,882 

TOTAL PLAN: $260,678 
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 Name: Green Ou- PlarE 

BUDGET 1-i'l.RRATIVE 
(form re>.ised February 2021) 

till acti-.ities, e>J€flts, meetings etc. will take pl~e in accordance with State and Local corrpliance requirements related to C OVID-19. 

l§al wt §@o:ti!a including Mooe I &al : 221.@ 1 
List sta'f, positions, pa-cert ct time to be spert on th:! ~oject, rate of pay, fringe rate, ard tetal cost to tti s grant . 

Percent of Months Pmourt 
A-inua Salary Fringe Rate 1 of ]me ~ worked A-inual Requested 

IS N.A.P-Ed Coordinator (..l:!anne Toscano) I $62 .200 .00 I 10 .000"% I 100 .000"% I 12 I 100 DO"% I $67.420 I 
Position duties: The S N.A.P-Ed Project Coordinator is the main contact ba:ween D\.ll.NI.IS and Green Our Planet. DI.ties and responsibilities include 
coordinate the planning, irrplemention, e"J.Gluation and reporting of all parts of the project plan, ensure all e~ectations and deliverables are met, 
attend Ne"J.Gda SN.AP-Ed meetings and trainings, subrrit all cost amandmerts if necessary, respond to all Ne"J.Gda SN.AP-Ed inquiries in a timely 
manner, corrplete and subrrit all required reporting as well as any updated to D'JJIIS S in a timely manner. □ 

.A-inua Salary Fringe Rate 1 of]me ~ Percent of .A-inual Pmourt 

I School Garden Coordinator (TB D) I $32 poo .00 I 25 .000"% I 100 .000"% 12 100D0"% 140,000 I 
Coordinate program-wide SNAP-Ed effolts relating to school garden initiativ;,s. 

Nutrtion Educator/ Chef Program Manager 
(Lisa ChE!plak) 

A-inua Salary Fringe Rate 
$52 .200 .00 10 .000"% 

"% of Time 
130D00"% 

Percent of A-inual Pmourt 

12 100D0 "% $34,452 

Position duties: (1) Manage Chef-to- School Prog-am ensuring timely and consitent execution of nutrition.toolting demonstrations for students and 
teachers at CC SD schools as well as for parents at Boys & Girls Clubs through \irtual live demos and prerecorded videos (2) Manage and ensure 
timely and consitent nutrition education at Go P's PDE approved te~hertrainings . . □ 

t!oowa Salary Fringe Rate "% oflime Months Peroa:ot of t!oowal Emo.wl. 
I Nutrition Educator (Sierra Kuno) $40 J)00 .00 I 25 .000"% I 52.500 "% 12 100 DO"% $213,250 I 
Position duties: .Assist ChE!f Program Manager achiev;, goas nr Chef.to- School Program as outlined in Program Manager's position duties and carry 
out nutri1ion.toolting demonstrations at C CS D schools and The Bo-ys: & Grils Oubs□ 

A-inua Salary Fringe Rate "% of Time Months Percent of A-inual Pmourt 
I Garden Educator (.keseph Zitello) $33 .280 .00 I 10 .000"% I 50 D00 "% 12 I 100 DO"% I $18,304 I 
Position duties: (1) Ensure the school gardens are well maintained and 1ourshing in partnership with the schods' garden team of teachers and 
students (2)Teach students and teachers about food s-ys:tems and how to grow food through monthlyvideo garden tours, liv;, '"'.Ask a Farmer/Garden 

A-inua Salary Fringe Rate 1 of ]me ~ Percent of A-inual Pmourt 
Garden Educator PDsalie 1..av;,rtu $313,712 .00 10 .000"% 35 D00 "% 12 100 DO"% $14,134 
Position duties: (1) Ensure the school gardens are well maintained and 1ourshing in partnership with the scho s' garden team of teachers and 
students (2)Teach students and teachers about food s-ys:tems and how to grow food through monthlyvideo garden tours, liv;, '"'.Ask a Farmer/Garden 

A-inua Salary Fringe Rate "% of Time Months Percent of A-inual Pmourt 

Garden Educator omas Bohannon 3 80 .00 25 .000"% 20 D00 "% 12 100 DD"% 320 
Position duties: (1) Ensure the school gardens are well maintained and 1ourshing in partnership with the scho s' garden team of teachers and 
students (2) Teach students and teachers about food s-ys:tems and how to grow food through monthlyvideo garden tours, liv;, '"'.Ask a Farmer/Garden 

A-inua Salary Fringe Rate "% of Time Months Percent of A-inual Pmourt 

I Garden Educator (Dana Marut\0n) I $32 poo .00 I 25 .000"% I 20 DOD"% I 12 I 100 DD"% I fil ,000 I 
Position duties: (1) Ensure the school gardens are well maintained and 1ourshing in partnership with the schods' garden team of teachers and 
students (2) Teach students and teachers about food s-ys:tems and how to grow food through monthlyvideo garden tours, liv;, '"'.Ask a Farmer/Garden 

t!oowa Salary Fringe Rate "% of Time Months Peroa:ot of t!oowal Emo.wl. 
I Garden Educator (Ydanda Reps) $32 J)00 .00 I 25 .000"% I 113 DOD"% 12 100 DD"% $13,400 I 
Position duties: (1) Ensure the school gardens are well maintained and 1ourshing in partnership with the schods' garden team of teachers and 
students (2) Teach students and teachers about food s-ys:tems and how to grow food through monthlyvideo garden tours, liv;, '"'.Ask a Farmer/Garden 

A-inua Salary Fringe Rate "% of Time Months Percent of A-inual Pmourt 
I Garden Educator (Susana Cal\illo) $32 J)00 .00 I 25 .000"% I 7 .000 "% 12 I 100 DD"% I $2,800 I 
Position duties: (1) Ensure the school gardens are well maintained and 1ourshing in partnership with the schods' garden team of teachers and 
students (2) Teach students and teachers about food s-ys:tems and how to grow food through monthlyvideo garden tours, liv;, '"'.Ask a Farmer/Garden 

A-inua Salary Fringe Rate 1 of]me ~ Percent of A-inual Pmourt 
I Garden Educator Suf)?roisor (Brenda $45 J)00 .00 I 25 .000"% I 21 DOD"% 12 I 100 DD"% I $11 ,813 I 
Position duties: Manage team of Garden Educators ensuring (1) all schod gardens are in good worlting order, including correct labelling of the 
diff!rent elements of the garden beds and trees, t-:ing ofany repairs that may arise such as inigation leaks, weeds and e-:pansions and (2) timely 
and consistent execution of garden tours, '"'.Ask a Farmer/Garden Educator'"' lessons and recorded garden/nutriton video lessons (>.irtual and live as 
well as prerecorded videos)□ 

32,017 135,875 

4.81500 

1ca m acr;; swa wa1 m; AQI@@ 11@ a; I otal : 54.9M I 
ldentifypro_i:,ct v10rt-:ers wh:e are net regoJar employ;,es ct the orgarizati on. Inell.de costs ct labor, travel, per dem, or ether costs. 
Cci labora:i 11e pro _i:,cts with moJtiple partners shooJ d e-:pard this categoryto break cut personnel , travel, eq_j pment, etc., for each site. 
Sub-awards or mini-grants that are a componert ct a larger pro_i:,ct or ~ogram may be included I-ere, W reqLire special justification asto 
the merits of the aDD icart servi ru as a "pass-throLQh" ertitv, and its capacitvto do so. 
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me of Contractor. Su bre cipie nt: Boys & G rl s Club of 

Southern Neva:la 

Method of Selection: Past E!l<istin g s uccessfu I partners hip 

Period of P erfo rma nee· 10/01/2021-09/3Jf.2022 

Total t4.944 

Scope of Work: Partners hip to p rwid e SN.AP-Ed s er'Ji ces at the Boys and G iris Club of S oulh ern Nev ad a t o families of low- in come. 

• Sole Source Just if ica:i on : Community Partnership 

~ 
Pers onnel: 

"Pe rs on ne I: 
M. Butler, Youth Development Professional ($4,000.00 x 7.65% 

fringe x 12 .00% of time x 12 mo = ~06) 
E. Al'/ ar ez, Yo ulh Development Professional ( $4,500 DO x 7 .65 % 

fringe x 12 .00% of time x 12 mo = ~06) 
B. Nav ar- lnterp reter & .Assistant Club Director ($4,020.00 x 7.65% 

fringe x 5.00% of time x 12 mo= $216) 
S. Cock, .Assistant Club Director ($5,3:13.00 x 7.65% fringe x 

12.00 % of time x 12 mo= $722) 
C. Arzate, .Assistant Club Director $5,537 DO x 7 .65 % fringe x 

12.00% of time x 12 mo= $745) 
M. Fenster, Operations Manager ($25,332.00 x 7 .65% fringe x 

7 .50% of time x 12 mo = $2.0~j' 

Travel 

Total Budget 

$4,944D0 

$ODO 

$4,944D0 

Method of Accountabi I ity: 0 n-g oin g reporting and co Ila bor ation will be \Oita I to the success of this SN.AP-Ed pr ogr amm ing . 

INon- C cpital Equipment Supplies Total : 

l;;1a@1a1; I &Q : 
Li st SNAP Ed materials required to conduct curriculum and just if yt hese expenditures . 

Produce for cook ing/n ulrilio n de mo nstr ati ons at 21 s chools: $44 x 

21 schools= $.124 

Pantry staples ( oil, spices, etc) $75 x 12mo=W0 

Teaching supp lies and gardening materials: 
1) Seeds : $20 x 21 sch ools= $420 

2) Lesson Supp lies ( dry er as e markers , magnifying glass es , 
thermometer, glue, bocks , sciss ors , pencils , building blocks , etc.) 

$100 x 6 garden educators = ~00 
3) Irrigations u pp lies $15 x 21 s choo Is = $315 

4) Fertilize rs & other gen er a I garden ma int sup plies $25 x 21 
s chools = $525 

5) Tool rep lace ments $211 

□ 
Co ck in g Matters Program Reinforcements - 100 ince ntwes x 

$1.33 

11¢19 I it6 idi I& 

IEqui p ment and other Ccpit al Expenditures 

TOT.Al. DIRECT Costs 

llndi rect Charges 

lndi rect Methodology: 

TOT.Al. FEDERAL FUNDS 

) 

:W24D0 

:WOOD0 

$2D71 DO 

$243 .40 

Total: 

lndi rect Rate : 

Total: 

·10.1lli% 

$2::6.330 

$23.698 I 
$2ElJ.678 
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Healthy Communities Coalition (HCC) 
ESTIMATED CARRY-IN: $14,819 

FFY22 REQUEST: $217,421 

TOTAL PLAN: $232,240 
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 icant Name : Healthy Ccm muriti es Coalition 

BUDGET NARRATI\/E 
(form re>Ased February 2021) 

,:!I I acth,ities, e-.ents, meetings etc. will take place in a ccorda nee with State and LDcal compliance requirements related to CO VID-19. 

isa lacx< §soef~ s mcludmg fringe I &al : $i95.M2 1 

Percent of Months tmou nt 
i'<lnua I Salary Fringe Rate % ofTime Months worked i'<lnua I Requ e:sted 

!Wendy Madson. Director I W2.400.00 I 20.000% I 28 .000% I 12 I 100.00% I $20,966 
The Director oversees all programs and projects undertaken by Hea Ith y Communities Coalition and pro >Ades guida nee on overall Coalition strateg yto 
the Project Man ager 

Percent ofMontbs Bil.9l.i..ot. 
i'<lnual Salary Fringe Rate % ofTime Months worked i'<lnual Requested 

!Cortney Bloomer, Project Manager I $52,000.00 I 20.000% I 100.000% I 12 I 100.00% I 1132,400 
The Project Man ager oversees all aspects of the SN.AP -Ed Program for Healthy Communities Coaliton, included but not limited to ensuring fidelityto 
euidence-b ase d programming, capacity building, overseeing personnel, data collection and analysis, mate rials d e-.el opment, strategic planning, 
evaluation , and program activities . ,:!II of this will be aero mp lished with a spe cia I focus on imp lemeting PS E strategies and building partnerships. 

□ □ 

I Lisa Selmi. Deputy Director. Fi seal Manager I $52,000.00 I 20 .000 % I 
i'<lnua I Salary Fringe Rate % ofTime Months Percent of knual tmount 

15 .000% 0 100.00% W,360 
The Fiscal Manager pro >Ades fiscal support to the project 

knual Salary Fringe Rate 1 ofTjme Mon1h.s.... Percent of knual tmount 
I Kate Castro, Healthy J-{lin g Coordinator :f41 ,600 .00 I 20 .000 % I 50 .000 % 12 100 .00 % $24,960 
Healthy Aging Co ordinator is responsible tir capacity building within the senior centers.scheduling for Healthy .Aging classes; deli-.ery of programs; 
recruiting class participants and instru -:tors; de-.elo p partnerships with partner agencies Q e senior centers, UN CE) and seniors implement 
intergenerational opp ortu niti es for seniors to partner with ',() uth ; manage Lyon County Seniors Facebook page to share news and updates with the 
community; report and share data with UN CE; organize necessary trainings and certifications for instructors; imp lemet PS E :strategies to ad dress 
hea Ith y eating and physica I acti>Aty b ehauiors among seniors . 

knual Salary Fringe Rate % ofTime Months Percent of knual tmount 

!Tamara Burnet. Farm to School Coordinator I $35,360.00 I 20.000% I 50 .000% I 12 I 100.00% I $21.216 I 
The Farm to School Coordinator is responsible forpro>Ading support and technical assistance to school teachers, staff, Bo-ys and Girls □ ub leaders 
and school garden champ ions; collecting data through school garden su r-.eys, dire ct obser>.0tion , add key informant interviews,; building collaboration 
for Fa rm to School projects both within and among schoo lsi n Lyon County, recruit community volunteers, local e )l)erts and :students in the design , 
development and maintenance of school gardens on school grants 

knua I Salary Fringe Rate % ofTime Months Percent of knu al tmou nt 

IMikala Hazelton, Food Pantry Coordinator I $35,360.00 I 20.000 % I 50 .000 % I 12 I 100 .00 % I $21 ,216 I 
The Food Pantry Coordinator is responsible for capacity building within the food pantries, scheduling workshops, food demo n:strations and classes t, r 
pantry dients; de-.eloping health promotion materials, like recipes and a pantry newsletter, collect and report data on food pantry clients with regards 
to Snap Ed objectives, implement the Healthy Pantries Snap Shot tool; train w lunteers on encouraging hea Ith y choices for d ients 

Pooua I salary Frio ge R!le % ofTime Months Percent of Poou al Bil.9l.i..ot. 
IJustinMchtosh I $35.360.ool 20.000% I 50 .000% I 12 I 100.00% I $21.216 I 
The Farmers Market Coordinator ensures vendor participation through relationship building ;conducts social media marketing and community outreach 
to recruit participants ;co ordinates with partner agencies to provide them space at the market; en sure s the display of appropriate he ahh promotion 
signag e, ensures compliance with Ne\G da rules regarding Farmers Markets; keeps 1n ancial and data records for the market; oversees Farmers 
Market interns 

Jesus Santos, Data and Communication 
Coordinator 

fuoua I s alan,: 
:f4,5,760.00 

frio ge R!le % ofTime 
20.000% 25 .000% 

Months Percent of Poou al Bil.9l.i..ot. 
12 100.00% $13,728 

The Data and Communications Co ordinator is re spo nsi ble tir prouidin g guidance to other Snap Ed :staff regarding data collection and an al-ysis, 
developing technology communication solutions to reach program participants during and after CO VID, and :strategies to en sure that data is :stored 
securely and accessible for reporting 

Total Fringe Cost 32,510 Td:al Salary Cost : 

Total BuOcleted FT E 3 .68000 

1co1 t1 -:me;; suo:a w:;;1 u;; xg1 @@11 lldl a; l&al : 

INon- Capital Eguipm ert Supplies Total: 

1mat@i IJIS lot:al: $9,/01 
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Aging Lyon County Program 
Reinforcers 200 0 @1 .25 

Garden Supplies Maintenance Supplies 
$200DO x 9 sites, Soil and amendments 
$30 0 DO x 9 sites, Seeds and starts $189 .00 x 9 
sites 

$2,500.00 

~.201.00 

ldertify staff who will travel, the pu-pose , freq.Jency and projected costs . util i ~ GS A rates for per d em and I odJi ~ (go to www 9sa .gO\/) 
and State rates for mileage (58.0 cents) as a g.Jide unless the organization's policies specify lower rates for these expenses. Out-ct-state 
travel or non-standard fares require special just ifi cation. 
Out-of- state Travel 

In-state Trave I 
Onqin & D;,stination 

X 

$0 

$2,814 

Justi ication : Mle age hr travel a round Lyon County t, r 4.5 FTE pro gram staff. LY) n County is a rural county col.e ring Ol.e r 2 000 square miles with a 
pop ulaiton density ofa bout 25 people per square mile. 

1~a;~ 1g,~3:6~ 1 mi • f MD 1 e\ ya J ,i y these expendlf u-es. which can incl Me vi rtually any relevant expe h:litu-e ass~c, Med \lllththe pro_t2d . such as aud . 
costs, car insurance, client transportation, etc . Stipends or scholarstips that are a component d a larger project or program maybe 
included here, but require special j.Jstification . 

farmer's Market Porta P om,: Rental 200 per 
month x 7 months $1,400 .00 

IM 91 men@n e I otal : 
ldertify and j.Jstifythese expenditu-es, which can include maintenance and repair expenses. 

$300 

%,iS0 I 

Justi ication : Printing t, r custom items such as banners and signs for the gardens, farmers market, and retail outets and for at-h ome a ctivilie s. The 
Farmers Market and Community Garden h al.e no restroom au. ilable for garden members and farmers market '-'i!n dors and patrons. 

IEQui i:ro ert and Otter Captal Expendture s Total : 

TOTAL DIRECT Costs $211,1 27 

Ind rect Rate: 10 .000% $21,1131 

TOTAL FEDERAL FUNDS Total : $232,240 
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Lutheran Social Services of Nevada (LSSN) 
ESTIMATED CARRY-IN: $31,906 

FFY22 REQUEST: $134,073 

TOTAL PLAN: $165,979 
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 cant Name: Lutheran Social Services of Ne11ada 

BUDGET tiO.RR.AHJE 
(nrm reoised February 2021) 

PII actil.ities, e-..ents, meetings etc. will take place in acrorda nee with State and LDcal comp! iance requirements related to COVID-19. 

1 §elnt{ %0#% iPS!Hdi99 WP93 I &al : 

Li st staff, ~siti ons , percent of t ime to be spert on the project, rate of pay, fri rge rate, and tctal cost to tti s g-art. 

Name ot Emplo~e : Gi2elle Navarro, Health 
Educator Emp . ID 71 

f'onual Salant 
$46,074DO 

fringe Rane 
15.000% 

% otlime timnths 
100 .000% 12 

Percent ot Months 

wort<ed f'onual 
100.00% 

$i2C,1M1 

A-nount 

Requesed 
$51,835 

The Health Educator will recruit program participants, coordinate and lead nutrition education courses, cooking demonstrations, enrourage physical 
actil.ity, program outreach, create monthly newsletters, create weekly posts to social media, and program evaluation . 

.A-inual Salary Fringe Pate % ot Time t,m nths Percent ot .A-inual A-nount 

Name o1 Emplo~e: Plleese Tullos, SN.AP-Ed 
Coordinator Emp. ID 54 

$37,690 DD 15 .000 % 100 .000 % 12 100 .00 % f43 .344 

The S N.A.P-Ed Coordinator will ser-..e as the main rontact person to DWSS, complete the planning, implementation and evaluation, attend all mee1ings 
with SN.AP-Ed, respond to S N.A.P-Ed initiati-..e requests, assist with data entry, assist with reporting, assist with program recruitment, work with the Health 
Educator on all PS E initiatives, and assist with direct education classes . 

f'onual Salant fringe R;rte % otlime timnths Per:wot of f'onual £m.o.u.o1. 
Name ot Emplo~e : Jocel',O Gon2ale2 -~dulfu, $50,000DO 10 .000% 15DOO% 12 100 .00% $3 .250 
Nutrition Ser.ices Mana er . ID 68 
The Nutrition Ser.ices Manager will o-..ersee the implementation otthe program, pe rfurm outreach, scheduling dasses/assessments with o ffsite agencies 
and rood pantries. assists with recruiting program participants through SN.AP Outreach and the □giMart Food Pantry . 

Name ot Emplo~e : i(jm Fiore, Chiet Programs 
□rector Emp. ID 33 

.A-inual Salary Fringe Pate % ot Time M, nths Percent ot .A-inual 

$75,000DO 18 .000% 5.000% 12 100 .00% $4,425 

The Chiet Programs □rector will perfurm outreach, networking, public speaking related to the project and is responsible hr the management otthe 
Nutrition Ser.ices Manager and Health Educator. \JIJill superuse the operations otthe Nutrition Education Program and DigiMart Food Pantry. 

f'onual Salant fringe R;rte % otlime tim nths Per:wot of f'onual 
Name ot Emplo~e : Derrick Felder, Assistant 
Executive Director Emp . ID 6 

$77,000 DD 8 DOD% 5 .000 % 12 100 .DD% 

The .Assistant Executive Director will roordinate with partner agencies in the community, is responsible nr scheduling training fur 1ront line staff, 
superoises staff imolved with the project, oversight otthe project, public speal<ing related to the project, de-..elopment ot e...aluation methodology, 
outreach, and other duties as required. 

.A-inual Salary Fringe Pate % otlime timnths Percent ot .A-inual 
Name ot Emplo~e : Tristan Hghtower, $75,DDDDD 15 .000% 5.000% 12 100.00% 
Partnershi s and Fund in Director E . ID 40 
The Partnerships and Funding Director is responsible nr monthly and quarterly reporting, grant drawdowns, evaluation methodology, ensure all 
e:,pectations and deli-..erables otthe project plan a re met, and other duties as required . 

Name ot Emplo~e : Lisa Ledet, Director ot Finance 
Em . ID 62 

.A-inual Salary Fringe Pate % ot Time 
$75,DDDDD 15 .000% 5.000% 

timnths Percent ot .A-inual 
12 100.00% 

The □rector ot Finance is responsible fur biweekly pa"!,fOII n r project staff, maintaining 1nancial records, acrounts pa',0bl e, accounts receivable, 
accounting procedures. grant drawdow ns and grant reporting . 

Name ot Emplo~e : Martin Malmberg, 
Communications Mana er Em . ID 69 

.A-inual Salary Fringe Pate % ot Time 

$50,DDDDD 10 .000% 10DOO% 

timnths Percent ot .A-inual 

12 100.00% 

The Communications Manager is responsible nr assisting with recruiting and scheduling volunteers fur the Cooking Matters class and rooking 
demonstrations. \JIJill also be responsible nr posting weekly nutrition education and infurmation to the LS SN Facebook page. 

£m.o.u.o1. 
$4,158 

$4,313 

$4,313 

$5,500 

115,773 
2..\8860 

fctal salary &sf: $110 ,3641 

I w1 ti .act;; sum w.a1 a;; Ag @:a111@ 1t; 1&$1. 

1es 

persona prope ice sui:p I es, prog-am sup . 
Listing oftypcal or articipated program supplies should be included. If pr011idng meals, snacks, or basic nutrition, include these costs here . 

Copier Paper - $63 .39.base :,: 4 cases $253.56 

HP 950X LA51 Black/CyanlM3gentaMellow Ink 
Cartridges (C2 PO 1 FNM) Catridges - $11429/pack $11429 
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Folders (Ero) - $3 .99.pack x 4 packs $35.96 

Green Hanging Folders - $38 .18.pack x 2 packs $76.36 

Paper Qips Oarge), 10 pack - $11 .DO.pack x 2 $22DD 

Paper Qips (small). 10 pack - $4.99/pack x 2 $4.99 

Binder aips (assorted sizes)- W.99,oox x 2 boxes $13.98 

Retract3ble Gel Pens, Black Ink, Pack Of 12 -
$17 .99.pack x 2 packs $35.98 

PP E - □sposable Face M3sks - Box of 50.$17 .99 x 
3 boxes $53.97 

PP E - \Jl.(;ill-mounted Hand Saritizer Retill (8 
Pouches)/ :fl39 .99x 2 Reills $139.98 

Post-it Greener ltites, Pack Of 24 Pads -
$30 .99.packx 1 $30.99 

Sharpie Permanent Fine-P~ rt M3rkers, Pack of 36 
@ 24.99/pack $24.99 

Otice Depot aean Seal Envelopes, Pack 01250 
Envelopes - 2 Packs @ 28 .89.pack $57.78 

Otice Depot Chisel-Tip Hghlighters - $7 D9/pack x 
1 pack $7D9 

BI C Xtra- Sparkle Machanical Pencils- $3 .59.pack x 
1 pack $3.59 
Ju:stitication : Copier paper nr SNAP- Ed handouts, tiles, and reports. Filing nlders and paperibinder clips nr SNAP-Ed iles. M3sks and hand sanitiz erto 
ensure the sa~y of LSS N :staff and :students during SNAP-Ed dasses. 

List S WI. P Ed materials reqli red to cordu::t cu-ri cul un ard µstifythese experditures . 

Kitchen Supp ies: for coci-;i rg demonstrations, safe food preparation, food 
storage, pots and pans, kri 11es, co.tting toards, mixi rg bowls, utensils, paper 
towels, clearing supplies for kitchen, etc. 

Stainless Steel M:ting Bowl Set @$36.99 x 1 

Gibson Home Flatware SOa! - 65 pcs . @ $30 .09 x 1 

Freshware ClJtting Boards (3 pcs) @$29.94x 2 

Pico Cassa Pack of 6 Dish Towels $23 .98.pack x 2 packs 

Sentoku Vni'-"!s 2pk @$1529 x 2 packs 

Solo Hea-,,-,,,.ueight Disposable Plastic Fork (500 ct) @ $12 x 2 

Solo Hea-,,-,,,.ueight Disposable Plastic Vnives (500 ct) @ $12 x 2 

Solo Hea-,,-,,,.ueight Disposable Plastic Spoon (500 ct) @ $12 x 2 

Di:,ie 6 7 /8" Paper Plate (300 ct) @$15 .99 x 8 

Di:,ie 8 1 t2" Paper Plate (285 ct) @$20 .49 x 8 

Di:tie Paper Bowls (175 ct)@ $10 .49 x 8 

Ziplock \J.3riety Pack (238 ct)@ $32 .99/each x 10 

~uminum Mylar Bag (Small) 100 pcs @ $19 .99 :,: 10 

Scotch-Brite Non-Scratch Sponges (6 pk) @$12 .36 :,: 4 packs 

Clorox \fl.lpes (3pk) @ $9 .94 x 15 packs 

Brawny Paper Tow els (6 pk) @ $11 .98 x 10 packs 

Bingociz:e Supplies 

Box of Program Supplies fur Classes (UNR)- Ser'-"!s 20 dients 
@U50/boxx3 

Box of Bingocize Prizes/lncenti'-"!s (UN R/Freshbaby)- Madium Box 
@$200 

Bingocize tern Shipping (from FreshbabY.) 
Dry Erase M3rkers nr B ingocize Cards @ $0 .67 /marker x 175 
markers + $40 screen charge 
Cu:storrized Resistance Bands @$429/band:,: 60 bands+ $4821 
shipping 

Food purchase - Food purchases nr cooking demonstrations @ $40 per 
demonstration x 48 demonstrations 

) 

$36.99 

$30D9 

$5928 

$47.96 

$30.58 

$24DD 
$24DO 

$24DD 
$127.92 

$163.92 

$33.92 

$329.90 

$199.90 

$49.44 
$149.10 

$11920 

$75DDD 

$200DO 

$50DO 

$15715 

$34211 

$1,920DO 
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  Plate .Adult Portion Ma.al Pla:e with Glancer @$3 .49 x 100 + $40 .84 shipj:ing 
My Plate - A Guide to Good ttrtrition Slideguide @$.60 x 1 !50 + $30 imprint charge 
+ $1 !5 .9!5 shipping 
Understanding the ~w Food Label PockE! Pal @ $.44 x 200 + $30 imprint charge 
+ $13 .9!5 shipping 
Understanding Food Labels Magnet @ $.67 x 200 + $30 imprint charge+ $1 !5 .9!5 
shipping 

Fast Food Nutrition Guide @$1 .10 x 100 +$30 imprirt charge+ $1!5 .9!5 shipping 
Smart Substitutions for Healthy Eating Pocket Pal @ $.44 x 1 !50 + $30 imprint 
charge + $13 .9!5 shipping 
100 Foods Your bodyw ill love booklet @$1.10 x 100 +$30 imprint charge + 
$20 .9!5 shipping 

.A-iytime yoga pocket pal @$.44x 100 +$30 imprint charge+ $13.9!5 shipping 

Insulated shoppertote @$3 .39 x 100 + $!50 imprint charge + $39 .80 shipj:ing 

Measuring set @ $2 .89 x 1!50 + $!50 imprint charge + $!58 .!59 shipping 
Stretchy pouch with resistance band @ $3 .69 x 100 + $!50 imprint charge + 38 .74 
shipping 
Portion control cup fa wellness @$3 .14 x 100 + $!50 imprint charge + $32 .97 
shipping 
Poly-pure bottle with 1ip straw @$ 3 .9!5 x 1 !50 + $!5!5 imprint charge + $62 .21 
shipping 

Therm-o snack @ $3.60 x 100 + $!50 imprint charge + $!56 .70 shipping 

Cutting boards @ $1.7!5 x 1!50 + $26 .6!5 shipping 

Cooking Matters pins @ $.61 x 200 + $26 .6!5 shipping 

Pocket i:,:it holder @$2.29 x 100 +$26 .M shipping 

Cooking Matters aprons @ $3 .72 x 100 + $26 .M shipping 

$389.84 

$13!5.9!5 

$131.9!5 

$179.9!5 

$1!5!5.9!5 

$109.9!5 

$160.9!5 

$87.9!5 

$428.80 

$!54209 

$4!57.74 

$396.97 

$709.71 

$466.70 

$289.1!5 

$148.6!5 

$2!5!5.66 

$398.6!5 

Ju:sti1ication: Materials are used hr SNAP- Ed course planning. deli-..ery, instruction. and demonstrations to reinforce learning and encourage/support 
behavior change. kitchen supplies. food purchases, and incenti-..es materials (magnets. booklets, portion cups, water bottles. etc) will support the 8 
SNAP- Ed Classes held throughout the y;!ar and pro\ide resources for 96 :students. The Bingociz w supplies and incentives will support four dasses and a 
projected 48 adults. 

Identify staff wm wi II travel, the pup:>se, frequ.ncy ard pro ~cted costs. utilize GSA rates fcr per d em and loQ;Jing (go to www.gsa.gov) and 
state rates fcr mileage (580 certs) as a g.Jide urlessthe crganization's pciicies specify lower ra:es fcrthese expenses. Out-d-statetravel cr 
non-standard fares requ re special j.Jstifi c:;ti on . 
Out-ct-state Travel $0 

In- state Travel 1842 
· · & Destina/ion: Loca/it'l'-slare tra~/ II ofda 

0 
0 

Ju:sti1ication: The Health Educator and .Assistant will travel for outreach events and to purchase food from local grocery stores for the Cooking Matters 
class . Theyw ill also deliver supplies and program reinhrcements to :students' homes while C 0\11D-19 restrie'lions remain in place . 

1s□ 1611 lg. S@Clf I ffi§I . 

1ma11 t'=i tai 16@ lotal : 
Identify and j.Jstifythese expendh.res. wti ch can include maintenance and rep~ r expenses. 

r Lease: $2!5/mo $300 

e ecommuncat1ons : ntemet, x an o ce p one line@ $6!5 per 
mo. x 12 mo. x 2.4!5 FTE 

Contractual (security s,mem, shredding, pest control, janitorial, 
elev.3tor service, watertreatment): $9!5 per mo . x 2 .4!5 FT Ex 12 mo . 
Security System - $32/month x 12 months 
Document Shredding Seruce - $18.18/month x 12 months 
Pest Control (Bug Raiders)- $2!5/month x 12 months 

$2,793 
$384.00 
$218 .16 
$300 .00 

) 

$12.Mi i 
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\.illage (.tmitaial) - W6/rmnth :,: 12 rmnths $1,140 .00 

8evator tu'laintenance - $46.month :,: 12 months $640 .00 

Culligan \JIJater Treatment - $17.67/rmnths:,: 12 months $210 .84 
Justrficat1on Maintenance re1ects monthly costs to mamtam the SNAP- 6::t programrring at the LS SN site. 

1Egu i;merrt :an8 dthkr c:a$hi ExP?ndhres Total : 

TOTAL DIRECT Costs $150,890 

hdrect Rate: 10.000% 
h ci cgy. 

$15 ,089 I 
TOTAL FEDERAL FUNDS Total : $165,979 
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Nye Communities Coalition (NYECC) 
ESTIMATED CARRY-IN: $37,071 

FFY22 REQUEST: $164,757 

TOTAL PLAN: $201,828 
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 Name : Nye Ccmmurities Coolitim 

BUDGET NARRATrv'E 
(tam re,..;sed February 2021) 

.All acti>.ities, eV€!11:s, meetings etc. will take place in accordance with St3te and Local cofll)liance requirements related to C 0\110-19. 

l§sl mt Eto1il§ including fringe I &al: 

List st<'ff, positioris:, pa-cert d time to be :::pert m the p-oject, rate of pay, fring;, rate, ard tctal cost to tti s grant. 

Percent of timotbs 

1 na.rn 1 

knual Sal<l"V Fringe Rate l of]me M2otbs.... worked knual .Amunt Requested 
!Matteline Bed<:er, Program Managa- PM)7 T46,350DO I 32.000% I 50DOO% 12 100.00% $30,591 I 
Director of H;,alth De-.elopment will pro-,jde project direction and oversight, subrrit reports, comect with funders and partners: reports to CEO and board 
of directors on program results. Oversees program deli-.ery and pro-,jdes program deli-.ery. Directs team meetings and ensures program deli-.ery and data 
collection. Completes contracts, re-,jews R FR's. 

f'onual Sal;;ry Fringe Rate % of Time Months PEifCeot of f'onua .A:muot ReQuested 
Tamal\lTI Ta:ylor, Project Coordinator, PC02 I $36,421 DO I 36.000% I 80DOO% 12 100 .00% $39,626 I 
Deli-.ers Pid<: A Better Snack, Eating Smart Being .A:ti-.e, Physcial kth,ity programming to community, oversees community and school gardens, 
cofll)iles data fur rederal report. Pro,..;des nutritional and ttness expertise to other staff and partners. 

knual Sal;l""lf Fringe Rate % of Time Months Percent of knua .Amunt Requested 
Marlaina Porter. Project Coordinator, PC13 $34J)OODO I 31.000% I 30DOO% I 12 I 100.00% I $13,362 I 
Coordinates acti>.ities with bod partries. Deli-.ers Bingociz e program to community. Pro-,jdes support and expertise to garden development. Cofll)iles 
data fur federal report . .Assists with data collection and analysis. 

f'onual Sal;;ry Fringe Rate % of Time Months PEifCeot of f'onua .A:muot ReQuested 
Christina Floyd. Project Coordinator PC07 I $33 .475DO I 38.000% I 20DOO% I 12 I 100.00% I 19-2~ I 
Coordinates acti>.ities with bod partries . .Assists with engagement ofcommunity partners in bod security planning. Pro-,jdes assistance and support br 
program deli-.ery and marketing of programs at fairs and e-.ents . .Assists with garden de-.elopment. 

knual Sal<l"V Fringe Rate l of ]me M2otbs.... Percent of knua .Amunt Requested 
Rebecca Ha\lWord. Project Coordinator P M7 I $24,637 DD I 38.000 % I 20 DOD% I 12 I 100 .DD% [ $6,800 I 
Coordinates acti>.ities with bod partries . .Assists with engagement ofcommunity partners in bod security planning. Pttend Community Outreach Mea:ing 
and discuss rood security. Promes assistance and support br program delivery and marketing of programs at tiirs and everts . .Assists with garden 
devaopment. Coordnates Glearing @NyECC, -,j:siting local producers and Farmer's Market. Coordinates \Olunteers and oversees \11STA/ AneriCorps 
mi:.an+ii:.r-::: 

knual Sal<l"V Fringe Rate % of Time Months Percent of knua .Amunt Requested 
Pam Welch, Project .Assistant. PM 1 $24,637 DD I 56.000 % I 30 DOD% 12 I 100 .DD% I $11 ,530 I 
Deli-.ers .All 4 Kids programming in Pahrump and A-nargosa, disseminates inbrmation at health fairs and community e-.ents, contributes to reports, 
subrrits data . Deli-.ers Bingocize program to community. Pro-,jdes Heath promotion at community events, tiirs, parent teacher meetings, open houses, 
...... .-1 ........... .-..; ... ~ 

f'onual Sal;;ry Fringe Rate % of Time Months PEifCeot of f'onua .A:muot BeQuested 

.A-idrew Gonzales. Project Coordinator, PC05 I $33,475DO I 31.000% I 15D00% I 12 I 100.00% I 
Deli-.ers ttness education to community, especiall y "!,(luth . Promotes ph-ysical fitness and nutrition to youth members ofthe community . 

$6,5781 

~ril .bckson. Prtject coordinator. PC06 I $31,200DO I 34.000% I 20DOO% 12 100 .00% 
f'onual Sal;;ry Fringe Rate % of Time Months PEifCeot of f'onua .A:muot BeQuested 

$8,362 I 
Coordinates community announcements, webpage, 1ly;,rs, social media, all promotions: connects with st;;tewide media cafll)aign 

knual Sal;l""lf Fringe Rate l of ]me M2otbs.... Percent of knua .Amunt Requested 
L\ITln Peterson. Project Coordinator P C17 $22,880 DO I 49.000 % 15 DOD% 12 100 .00 % $5 ,114 I 
Coordinates ticility use, scheduling of buildngs and dassrooms, maintains training schedules / calendar fur distribution to communityand partners 

Sama""a .,,rrov., Project O,oNioaro, 1 '""~'1 ~'.;:,';, I ::~~~~.,I ;;~;:".;' I Mo,c;"s 1 •~:;~~'.;:°"" I Anrnrn '".:'.:'1 
Deli-.ers .All 4 Kids and Bingociz e programming in Tonopah . Pro-,jdes health promotion at community e-.ents, health tiirs, and community mea:ings. 
Contributes to reports, submits d;;ta . 

2 .900 

Total Fring;, Cost Total Salary Co::t : 

IContracts/ Subawards/ Agreements Total: 

ldentifypro_i;,ct won,;ers wt,:, are nct reguar employ;,es d the orgarizatim. Include costs d labor, travel, per dem, or ether costs. 

Name of Contractor. Subrecipient : A-nyMy:,;,rs 

Method of Selection : Sole Source 

) 

Tctal 11,125 

$98,403 

11,125 I 
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o1 Perlorrrance: October 2021 to Sei:tember 2022 
Scoped 1/\brk Deli'-'2r physical ac1h,ityinstructionto comrrunitymembers as part of project to increase physical activity. Mly 
include Yoga. Tai Chi. Qi Gong, or other phy;ical movement. WII occur in Tonopah / Northern N¥! and Esmeralda. hstructor will pro>Ade sign in sheets 
and document persona improvements noted by participants . 

• Sole Srurce Justifi cati m: Toropah is a ...ery small town ard Amy is the mly mown qualified Ycga instructor i nthe community. Amy app ied 
I ast year :;tier N!,'E CC posted I ocal opporturity m jcb ooards and in commurity. She was the orly app icant. 

Budget 
Personnel 
Tra'-'21 

Total Budget 

15 classes $75 $1,125.00 

$0.00 
$1.m.oo 

Method d Accountati lity. usua obsermon, sign in sheets, documerts / 11¥!r created, participant reporting, pre.post surl.'2y as monitored by Grant 
Manager Mnteline Becker 

IIQG I-WA tai EQJIPI I iifi l SdbPII @; I &al: 11.0JJ I 
List targ~e and e:w:perda~e personal property, such as office supplies, prcgram supplies, etc. Urit cost for general items are net required. 
Listi rg of typ cal or arti cipated program supp ies shou d te ind uded. If providing meals. snacks. or basic nutrition, include these costs here. 

I Otfoe supplies $35 :,: 12mo $351 12 1 $1 J)20 .00 I 
Justifoation: Programmatic staff use of disposable otice st.pplies. replacement otice supplies - printer / s>::anner and computer; indudes paper, ink 
cartridges, toilet paper, small otice tools, folders. binders, clips, pens, highlighters. dry erase markers. office tJmiture. small electronics Qess than $500), 
poster board, envelopes, annu;il office brms, bulletin boards, filing supplies:, diuders, sheet protectors, lanination supplies:, lan',ards:, badges:, books:. One 
scanner / printer fur otice use and one computer fur staff use to conduct SN.AP-Ed business . 

I 

~14 Nds 
(Produce Pick ofthe Week) Pick A Better 
Cool,ing Matters 
Eating Smart-Being Pciive 
Physical Pcii-...ities 
Healthy Food Pantries 
BinQocize 
Chop Chop and Seasoned Mlgazines: 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

ures. 
2,615 .00 
2,130 .00 
1 J)20 .00 
lf,57.00 
2,400.00 
2 ,400.00 
1,300 .00 

421 .00 

Justifoation: ~I 4 Nds: Program Materias: - bod demonstration items:, education tools:. dee. ribbons:, s:carl.'2s:. pedometers, veggie peelers. cookbooks: 
and workbooks: $448 + printing $50 + food demonstration items: $25 :,: 5 cohorts: - $2615; Pick a Better Snack - Printing of tee online participant materials: 
$45 month :,: 9 months: ($405) + posters / 1yers hr s>::hods: $1000; food demonstration items:$ 25 session :,: 9 sessions: :,: 3 cohorts: (1675); teacher 
manuals $50; Cool,ing MIiters - Cooler to transport bod, l,itchen supplies $250; bod purchases fur demos $20 .79 class :i: 25 ($520), PSE St.pport 
Materials: $250; Eating Smart - Being Pd:i'-'2 - White 3-ring notebooks: 4) @ $'= ~80. dh,iders 40 @$3=$120. educational reinforcements: $200. $190 hr 
cool,ing evipment - electric pan and a blender, Food Demo 36@ $1500= $54J.OO Plastic utensils: and paper products: $25 .00 educational 
enhancements cutting mats: $124 set, produce brushes: $78 set ($1367); Phy;ical PctiutyMaterials: will indude mats:, bolsters, tis:bees:, -..olle>,ball, other 
sport items:, banners, posters. promotions: $200 :i: 12 = $2400; Healthy Food Partries Materias: will include food collection items: hr gleaning. freezing. 
canning, ds:tributing locallygrown tuits: and vegetables: through pantries. s:t.pplies: tor meetings:. collaborations: - banners.posters, i:romo1ions:. training 
materials: tor -..olunteers hr pantries: $200 month :,: 12 months: ; Bingociz e CIJTiculum in a bo:,: $250 x 2 sites: =$500, small prizes !!IS :,: 80 prizes: awarded = 
$400. PS E materials: including printed 1yers, banners $400; Magazines: are used to increase program staff knowledge and to share information with 
participants $100 :i: 4 quarters 

es: or per 1em a 1ng go o www.gs:a .gov a 
11) 

In-state Travel 
Oriam & Di,s/matior1 · I.as VeG<1s to Rem Cost 0 nos: II n· II fd 0 avs: II f Staff 0 
,..., , .. re: :i,,:ou per mp lL.aS: vegas: to r:eno 
roundtrip) x 1 trip x 2 staff $250 1 2 $500 
t'er uem : :wo per aay per u ::;Arate tor area :,: 
1trip:i:2ofstaff $6 1 3 2 $396 
Lodging: $102 per night x 1 trip :,: 2 nigtts: :,:2 

staff 

$102 1 2 2 $408 
UIVYll'-1 I 1,c11,-y._..,_.,...,. . .......,:.,_, t,-''::::11 1'1.111-' .I. I UII-' .I. 

2 staff (Transportation to and from 
airport at destination) U5 2 1 2 $100 
rvmeage : ;)O per m11e :i: 1 ,:u mies: per r1mp 
(Pahrump to Las \kgas airport and back):,: 1 
staff $9 1 1 $69 
t"an<1ng: ::i,10 per aayx I mp x .j aays: x .1. :,,..,, i1t1 1 3 1. ::i,,.,o 

Justifoation: Tra'-'21 to Reno tor state training / conference such as: public health furtwo staff members, inclusive of round trip trom office to ailJ)ort in Las: 
\kgas:. 
In-State Travel $4,824 
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& ~.slmiitron: ~at«ur« I/ .NV to I onopall. 
Ml ;,.nd ~ Oluntv in Fsme-r.,./d;,. Ol~ 

IJ""lll lo::llr@: 

I tjaggage tee: 
I t'er uem : ;;,oo per aay per i.; :;.A.rate tor area :,: 
12 trips d day:,: 1 of staff 
Lodging: ~6 per right :,: 12 trip :,: 1 nigtts :,: 1 

I i.;rouna I ransportatIon: 
IMlle~e: :w .oo per mne :,: ~ .-i~ mnes a 
mon1h :,: 12 months 
1r-an,:1ng: 

II o1Trips 

:w :w 
$) $) 

~5 12 2 1 $1,320 

~6 12 1 1 $1,152 
:w :w 

$2,35200 $2,352 
:w :w 

Justiication: Project staff and .A-neri Corps MST Awill travel within Ny;! and Esmeralda counties to deli-.er programrring. Pahrump to Tonopah is 167 
miles one way. Pahrump Staff will train new Tonopah Staffon program deliveryat start of year, and this will decl!;!asethe need for Pahrump staffto tra-.el 
to Tonopah hr program delivery frequertly. \Jl.lhen necessaryto conduct acth.ities on subsequent days in ether counties, or if travel occurs later in day or 
programming starts early, staff will spend the night. Minimum 40 trips e:,:pected. \MIi combine with other programs and acti\'ities whene-.er possible to 
sa-.e costs. 

1sa 1611 1g. SQ36d I otal: $1 e S92 MI 
Identify and j..t;:tifythese e:,:pendih.res, wti ch can include virtually any relevart expenditure asscdated with the project, such as audit costs, 
car insurance, client transp:,rtation, etc . stipends or schci arships that are a componert d a larg;,r project or program may be included here, 
bo..t . . I ·ustif· at· requ re soecIa ,, IC I0n. 

.A-nount FTE Maths 
Rent $187 DO 2.90 12 ::!fl 507 .60 
Utilities $20800 2.90 12 $7,238.40 
Prooertv Contents ~3.00 2.90 12 $3,236.40 
Justiication: Build in g cost to s ort SNAP-Ed FT Esto p emrm SNAP-Ed relate( duties. 

IM a1menan& gg Mt I 
ldentifvand i l':!ifvthese e:,:oenditures wti ch can include mai rtenance and reoair e:,:oenses . 

.A-nount FTE Maths 

Postage:$ per mo.:,: 12 months :,: FTE $16 2.90 12 $556.80 
Printino $17 2.90 12 $591.60 
Communications $39 2.90 12 $3))97 .20 

Mairtenance and Sotware $5 2.90 12 $2,262 .00 

Cont,rence Registrations $350 :,: 2 staff $350 2.00 $700.00 
IA.Jdrt 'V)L 2.90 12 $1 ;:.u~.rn 
JustricatJon: Postage Is necessary to conduct program busmess. Communications: Phone, internet, web-based, doud-based services necessary for all 
communications in duding messaging, email, phone calls and internet-based calls. Maintenance and Software indudes service costs for sotware: 
\.blgis1ics, Quicl.tooks, Tableau, Adobe, D:,odly, and Google dri-.e storage: along with pay-oll seruce costs, business license, associated nonprott 
management fees, perrrits, subscriptions, rrinor ticility upkeep in duding light bulbs, air 11ters, locks, keys, printer repair, carpet cleaning, vacuums, belts, 
bags, deaning items . .A.Jdit and Ta~s is allocated based on FTE costs related to this project . .A.Jdit indudesthe cost ofta:,:and audit preparation and 
completion to comply with 1inancial standards . 

a : 
List Eq.iipment purchase or lease costing 5,000 or more, and justifythese e:,:pendtures. Also list anycomp.rters or complier-related 
equ pment to be purchased regard ess d cost. All other equipmert costing less than $5 .000 should be I isted under Supplies. 

Computer- Desktop ~50 .00 
Justiication: Re?acernent computer for 
Rebecca Havword 

TOTAL DI RE CT Costs $183,400 

IMIFea RMe . IU.IJ009-'b 11a.sm I 

ToTAL FEDERAL FONDS Total: $201,828 
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Shining Star Community Services (SSCS) 
ESTIMATED CARRY-IN: $42,489 

FFY22 REQUEST: $82,240 

TOTAL PLAN: $124,729 
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  Name : Stirirg star Ccmmu,ily Ser11ices 

BUDGET t-ill.RFIATIVE 
(tirm re>.rised February2021) 

~I acti\ities, eVE!"lts, meetings etc. will take place in accordance w i1h State and Local corll)liance requirements related to C 0\/10-19. 

1§i!I i!M ¾o,tjts induding tinge I &al : 19aJU71 

List sta'f, positions, percert d time to be spert rn the project, rate of pay, fring;, rate, ard tctal cost to tti s grant. 

Percert of Months ..Pm!.u.o1. 
knual Sal;ary Frirge Pate l of Jirre .Montb;a:_ worked knual P.eguested 

I Sabrina Colson- Prcgram Director I $52 .000 DO I 9 DOD% I 50 .000 % I 12 I 100 DO% I $28,340 I 
Sabrina Colson will be the main poirt o1 contact tir [t,JIJS S. She will be responsible tir J:lanning, implementation, e>.0luation, and reporting forthe 
project. She will attend all required mee:ingsllrainings and ensure tlm all delh.erables are corll)leted tir the prtject ($25.hour:,: 20 hours.l.u eek) 

Amunt 
£rnual Sal3')1 fcir:Qe Pate % o1Time M:,nths Percent of £ooual &:Quested 

!Mason Cantoma- Program Trainer/Outreach $41 ,600 DO I 9 DOD% I 70 .000 % 12 100 DO% $31,741 I 
Mason Cantoma will be a trainer responsible tir delh.ering Leah's Partrytraining to participants. He is also responsible forde-..eloping marketing 
materials, scheduing dients tir sessions, and community outreach. Hew ill attend all required meetingsllrainings. (28 hours.l.u eek :,: $20/hour) 

Amunt 
Frirge Pate l of Jirre .Montb;a:_ Percent of knual P.eguested 

12 100DO% 2 72 
J¥een Jimenez will be a trainer responsible for eli-..eri ntrytrainng to participarts. he will attend all required meetings.trainings. (28 
hours.week :,: $20.hour) 

..Pm!.u.o1. 
knual Sal;ary Frirge Pate % of Time M:,nths Percent of knual P.eguested 

I Denise Bruso- A:lmin .Assistant $26 .000 DO I 9 DOO % I 20 .000 % 12 I 100 DD% I $5,668 I 
Denise Bruso will be responsible tirpro>.riding admnistrati-..e support tirthe training staff and director. She will be responsible for data entry and other 
administrati-..e support acti>.rities on a part time basis. ($15.hour:,: 8 hours/week) 

Celestial Croom- Trauma P.ecovery Yoga 
Instructor 

knual Sal;ary 
$5,40DDO 

Frirge Pate l ofJirre 
9DOO% 100.000% 

..Pm!.u.o1. 
Percent of knual P.eguested 

12 100DD% $5,886 

Celestial Croom will help train Trauma P.ecovery Yoga to participants at the end of Leah's Pantry Training . She w II prepare and train 4 hours per 
week . She will also be paid to attend an 8 hourtrainer certifoation course . She will be paid at $25.hour:,: 8 (certifoation course) = $200 + 12 months:,: 
4 houis/week = $5400 

7,787 
2.90000 

1ca m JC[S) swa WJI &) AQl ififi I hfi ILS ldal: 

INrn- Cacital Eg.Jipmert Supplies Tct:al : 

1mat@11a.s 1&91 . $52921 

$1,850.00 

y o W1 ra11e , purpose, requency an proJ e co 1 I2:e es or per Iem a Ing go o www.gsa .go11 
and state rates for mile:ag;, (56J) cents)as a guide urlessthe organiz:ation's policies specifylovter ra:es for these expenses. Ou-of-state 
tra11el or non-standard fares requ re speci ~ j.lstificati rn. 
Out-ct-state Tra11el $0 

In-state Tra11el $4,659 
OriQ . & D;, slinaf h-s.'ate lo I Ira I /fl /Ofl : ra 'le Cost 11 of Triris II of dav; II of Staff 
Anare : $0 0 0 $0 
l:laggage tee : :w u u :w 
"er llem: :w u u u :w 
Lodaina: :w LI D D :w 
Motor t'OOI: $ODO LI 0 $0 
MIieage : l.OOllrne :,: 'II.I m11es per r.mp):,: ~i. 
rips X 4 staff) $22.40 52 4 $4,659 
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o o o 

Justifoalion: Sabrina, Mason, Cele st and _A:,,jeen all travel to locations br rreetings and trainings. Each staff travels an average of 40 miles pE!"" week 
forth is work (some weeks and locations fun:her) = 8320 miles in a "!,E!ar (694 rriles.tnonth Dr all 4:,: 12 months :,: $ .56). 

1s□ 1011 l!-P spa& l&al : 15.9091 

15 offices for staff u.aoeDo I 
Justifoalion: Rert is calcuated at $1 /sq Dot :,: 5 otices br 5 staff rrembers. SC- office 144 sq ft (:,: ill 't = 72) MC office 144 sq t lj 70't=101). DB 
otice 182 sq t (:,: 20't= 37), .A.J , 100 sq ft (:,:50't= 50), CC otice space 224 sq t. Total 484sq feet X$1/sq ft:,: 12 months= 5808. This is inclusi-..e of 
electricity only 

$1,000 
Justifoalion: Communications- internet and phones. T ctal bill Dr errtire office is: W 10/month for both . S N.A.P Ed staff comprise appro:,:imately20 't of 
total staff. $510mo :,: 12= 6120 / 20 't= $1224. Zoom annua susbscription to be paid in March- $150 . Yoga training br staff to support physical acthity 
efurts wittin the SNAP- Ed scope of work. 

12gaµ11@1 IL 31 b Oti i@i □ptai EIP#i ld[d@S 

i Pads ($400ea :,: 2) 
i Pad Case ($25ea :,: 2) 

Justifoialion: Two i Pads for use in the communing when pro,jding S N.A.P- Ed acti,jties. 

TOTAL DIRECT Costs 

h drect Meth:ioology: Tctal Direct Costs:,: 10% De Mirimis hdrect Cost rate 

TOTAL FEDERAL FONDS 

) 

$800DO 

ld§I . 

hd rect Rate: 

Tctal: 

10D00% 

,ssu I 

$113,390 

$11,339 I 

1124,729 
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Southern Nevada Health District (SNHD) 
ESTIMATED CARRY-IN: $33,308 

FFY22 REQUEST: $75,158 

TOTAL PLAN: $108,436 
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icart Name: Sruhern NE!llada Health □ strict ( S NHD) 

BUDGET NARRATIVE: Octcber 1 . 2ce1 - September 30. 2022 
(form revised February ,l)21) 

~I acth.ities, e~nts, meetings etc. will take place in accordance with Slate and Local compliance requirements related to CO'v'I D-19. 

I Sal afrt §er,J,i:s: mclu3mg tinge I d§I . 

List staff, po:s:iti ms, percE!'"lt of ti me to be spent a; the pro ~ct, rate of pay, frin~ rate, and tctal cost to tti s grart. 

t'ercent ot M:lnths .l'mount 
f'ooua Salary fringe Rate % oflime tubnths worj,:ed f'ooual Bwuested 

I Daud Barragan. Health &lucator I I $58 090 .00 I 42. 750 % j 60 .000 % I 12 I 100 DO% I $49 .754 I 
Daud will serve as the Project Coordinator for the S NHD SNAP ED project. He will oveisee partnership de~lopmert and training of places o1 faith 
and promotoras, ensure education is implemented as outlined and lead efforts to implement SWAP in tlith-based food partries. He will work with a 
team to develop and implement a socia marketing campaign the Hspanic communityto promote healthy eatil{I and physical actiuty. He will collect 
data and contribute to quanerly reports. 

Tctal Fri~ Cost T ctal Salary Cost: 

Total Bl.dgeted FT E 

Me:hod of Selection: Sole SourDe. 
Period of Performance: 101112021 - 9/30!'.22 
Scope of Work: Scope of Work: Contractor will support the de~lopment, placement, media monitoring and e\Gluation of a social marke:ing 
campaign to promote healthy ea:ing, phystal acti\'ity, and other related PS E effons. The campaign will align with program effons to impement the 
Faith1iJ Families and SWAP programs in places of raithltlith-based nod pantries. The campaign will directed to priority populations iden1i1ied in the 
proposal. ki estimated per month budget of $4545.tnonth will be budgetedfor media buys and sponsorships to reach low-income (SNAP 
recipient~ligible) Hispanic women in Oark County. The total co:st of the campaign will be n clusive of all co:sts induding development, placement and 
evauation.tnonitoring and sponsorsnps. ~I media and sponsorships will be directed towards low-income (SNAP recipient/eligi~e) Hspanic women. 
Campaign and sponsorship actiuties will occur in Spanish . 

• Sole So..rce Justific:ati a;: ..1.Jsti1ication: \irgin t.:l~rtising Corporation is the media contractor o1 record with SN HD O CDP HP with an e:,isting 
contract in place. This cortract will be leveraged to reduce admini:strati~ and retainer co:sts that w oud otherwise be charged to SNAP- &l tmding. 
Cortractor has signi1icant e:,perience implemen'ling media campaigns and securing sponsorships designed to reach Hispanics and low-income 
audiences w Heh will be two of our priorty popula:ions . ..1.Jsti1ication: \irgin t.:l~rtising Coiporation is the media contractor of record with SN HD 
0 CDP HP with an e:,isting contract in place. This contract will be le~raged to reduce adrrinistrative and retainer costs that would otherwise be 
charged to SNAP- &l fundif{I. Contractor has signifoant experience implemen'ling media campaigns and securing sponsorships designed to reach 
Hispanics and low-income audiences which will be two ofour priority populations. 

Budget 

Media Buys/Sponsorships: $36,360 
($4,545/month x 8 mths) $36,360.00 
Commission 10 % $3 ,636.00 
Total Budget $39,996.00 

Method d Account:abil ity: The SN HD Supa-\'isor ari:l a SN HD HE 11 will contribute in-l<ind houis to oversee media coordination and will work directly 
with the HE I assigned as the SNAP- &l Program Coordinatorto de~lop media plans to ensure ma:,imum reach among priority populations and 
ensure that messagil{I is accurate and appropriate to support program deli~rables and reach prioritypopulations. S NH D Superui,:or and S NHD 11 
also reuew and appro~ sponsorships to ensure tha: tmding supports prcject deli~rables. SN HD must approve of media plan and sponsorsnps 
before any work on campaigns can begin or costs incurred. S NH D :staff communicates with media contractor on a weekly basis to ensure 
deli~rables are on track and on budget and to obtain e\Gluation and monitoring data as needed. Contractor is required to submit detailed monthly 
invcices which indude back up documenta:ion for all media and sponsorship-related purchases which are reuewed ari:l approved by S NH D HE 11 and 
Superusor priorto subrrission nr payment. 

$5,000 

Ies, program supp I es, 
reQ-Jired. Listing of t~ical or arti ci pated program suppi es should be included. f prc,.,iding meals. snacks, or basic nutriti a;. include 
these costs here. 

Otice Supplies $50 x 1 :staff x 12 months 11300.00 
1 Non- 1..,apnaI r:,:iuIpmem 1,4,<flJL .UU 

Justific:ati a;: 

Office Supp ies @300): Supplies needed to support trainil{I and program implemertation induding but not limited to pens, p~er, binders, sanitation 
supplies (wipes, deaners} 
Nm-Capt:al Eqjpment ($4,400): lndudes 2 remdgerator:s: (2 x $1,700)and shel~s (4x $250)to support implementa:ion of SWAP in nod pantries 
to increase access to heathy nods. 
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SNAP Ed materials reqLi red to ccr,d.Jd urri cu un and j.Jslifytt-,;,se ~pendihres. 

SW.AP lmpement.-tion kits 2 x $150 
FaithtU Families Lea~r Guides 9 x $110 
Educa:ional Ma:erials 
Printiri;1 

$300.00 
$990 .00 

$1,500 .00 
$500.00 

Juslificati er, : SW)). P rnplemertati er, Kits ($300) kits indude materials necessary for implement.-tion of SW.AP activities induding SWAP posters. 
shelft3gs, irr.truction gudes, etc .; Faithfu Fami Ii es Leader GLi des ($990) Lay leader guides br FaithtJI Farrilies curriculum t o be pro"JAded to 
trained promotoras; Ed.Jc:aii cr,al Materials (1,500) materials related to phy;ical acti>Jity and healthy eating to support direct education including 
brochures and educational materials in Spanish; Pri rti rg ($500)to indude costs of replicating ma:erials tom teh FaithtJI Families curriculum 
(worl<sheets) and evaluation pre and post assessments . 

Identify staff who wil I travel, the purpose. frequency and projected costs. Uil iz:e GSA rates for per d em and lodJirg (go to www .gsa .goJ) 
and state rdiesfor mileage (56 .0 certs) as a glide unless the organization's policies specify lower rates fortt-,;,se expenses . Out-ct-state 
tra~<el or non-standard fares revire special j.Jstifi cati er,. 
Out-of-state Travel $0 

In- state Travel $538 
~ - & n.s1mat· In-st I.I;, ile «1 ../:!Xi." 

__ ,3 
fil lilli!~ 0 nDS II n· II f d 0 a\15 II f Slaff 0 

IHlldre: :w u u :w 
I Baggage fee : $0 0 0 $0 
IPer □em: $) D D D $) 

Lodi:iini:i : $) D D D $) 
,,., .... or r-001: :w u u :w 
!MIieage : l'J~a:; ( .Oti per mile x ::iu mies per 
month x 1 staff x 12 months $538 0 0 $538 
war1<1ri;1: :w u u u :w 

Justifoation : P.eimbursemert for vehide miles traveled by SNAP ED Program Coordinatorto tra~I to and tom program implementation sites. 
meetings, or other related community e~nts. 

1sa 1011 1g. swo@ 1ml: 

Tctal: 

TOTAL DIRECT Costs $98,578 

hd rect Rate : 10 .000% $9,858 I 
hdrect Methodology: Total drect costs x 10% De Mirimis Indirect Cost R:te 

TOTAL FEDERAL FUNDS Tctal: $108,436 
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University of Nevada, Reno Extension (UNREXT) 
ESTIMATED CARRY-IN: $730,217 

FFY22 REQUEST: $1,792,377 

TOTAL PLAN: $2,522,594 
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  N::ime : Adninistrative, Evalu:ticn and Needs Assessmert Co~::: 
BUDGET NARRATlv'E 

~I activi:ies, ewrns, ITl:!€!ings etc. will t:ike ~ace in acrordance with ~ate and Local ccm~iance requrel'Tl:!nts related to CO\.10-19. 

IS:h-€ Bendits mclu3mg tinge I ofa : 9.M,2501 

Li~ ~aff, p:,siti ens, p;,rcent d time to be spent en the project, rate d pay, fri rge r:te, andtot«I cost to ti-is grart. 
Percert of M:.rths 

.A'lrual Saary Fringe Fate l of ]me .M:!.rl.bs.... worked .A'lnua Anount P.ewerted 
B , SNftf'-5:l Coordnator, P01Z3088 1tl1 .677 DD 32.::00 '% 95.000'% 12 100D0'% $'7,519 

S NA.P-5:l Grant Cooidinator will pro,jde oversigrt of SNftf'- 5:1 pnt project and persomel, ensure grart daiverab es, oversee sl.b-recipient a91'ncies; 
roordnate and oversee imple!Tl:!ntation of the work plan for 1-i:!athy Food S}&ems, ensure consistert mana9E'ITl:!nt, training, technical assist:ince and 
support across courties and strate9es: assirt with curricula devebp!Tl:!nt, re,,,iew/re,,ision and identifoaion of new curricula: ensure romprehension of 
e'J.0lll31ion tools and methods as denned by ticulty, roordnate and ronduct dat:i entryand assirt facutywith analy;is, report rompilation; ensure 
rollaboration and integration of grart processes and propmming to reduce gaps and di..plication of seruces rtatewide: and assist with develop!Tl:!rt and 
maintenance of rtrategies for rommunicating the mission and eff!cti>,E,ness grart efl'ortsto appropriate rtakeholders. 

.Jeart~ Nor.e, Program Ei.eluaion Coordinator, 
P0146226 

.A'lrual Saary Fringe Fate 
$75 DDD DD 32.::00 '% 

'% of lil'TI:! 
15.000'% 

M:,rths Peroent of .A'lnual Anount P.ewerted 
12 100D0'% $14,884 

The S NA.P-5:l Ei.eluaion Specialirt wil be responsible br S N.AP-Eit dat3 analy;is, e\eluation and reporting for on site prograrrrring, Health Prormtion 
and PS E rtraegies based on the S N.AP-5:l Ei.eluaion Fra!Tl:!work Oltrol'Tl:!s and hdicators. This position wil develop logt models and e'J.0lll31ion plans 
breach strategy won,ing with rtrategy leads; develop a st:indardized procedure br dat:i entry, rodng, tracl<ing, and anay;:is in duding s~x: ronduct 
daa analy;:es br SNAP- Eit programs relaed to requred reporting outrol'Tl:!s and indicators; lead in the de>,E,lop!Tl:!rt of rtrategy,wide assessments 
working in partnership with the rtrategyleads for rtatewide and/or required indicator and oltrol'TI:! reporting: assirt ticutyin the design ofoptiona 
e'J.0lll31ion plans and tods relaed to S N.AP-5:l as needed: and assirt in other duties as assigned . 

.Jeart~ Nor.e, Program Ei.eluaion Coordinator, 
P0146226 

.A'lrual Saary Fringe Fate l ot]me 
$75 DDD DD 32.::00 '% 5 DDD '% 

.M:!.rl.bs.... Peroent of .A'lnual Anount P.ewerted 
4 33 .33 '% $1,654 

NEEDS ASSESSMENT: Plans and roordinatesthe SNftf'- 5:1 needs assesSITl:!nt. is nd.Jdes si..peruse two g uate research assirtartsto hap with 
serondarydat:i cdlection, analy;is, and 1inal report, coordinae with the web, dat:lbase and rommunication :specialist on the de>,E,lop!Tl:!rt of the 
dashboaid to di:splaythe needs assessment indings, and work with the S NA.P-5:l roordinator, the Nutrition Specialists, the PI ofthe SNftf'-5:l program, 
and client to make sure the needs assessment 11"1:!ets the dient's expect a ions . 

.A'lrual Saary Fringe Fate '% of lil'TI:! M:,rths Peroent of .A'lnual Anount P.ewerted 
B , A:lrrinirtrai>,E, Fa cult , BO 1t,1 ,677 DD 32.::00 '% 25.500 '% 8 66 .67'% $13,872 

The admin ticulty will hap the Coordinator of Program Ei.elll31ion with rtren~hening the SNAP- 5:1 luaion designs and methods . 
.A'lrual Saary Fringe Fate '% of lil'TI:! M:.rths Peroent of .A'lnual Anount P.eruerted 

ICTB IJ), A:lrrinirtrai>,E, Faculty, (T BO) 1t)1 ,677 DD I 32.::00 '% I 100 DOD'% 4 I 33 .33 '% I $27,200 I 
NEEDS ASSESSMENT: .Assirts the Coordinator of Program Ei.eluation with serondary and primarydat:i cdlection, data deaning, dat:i anay;:is, and dat:i 
reporting. The adrrin facultywill aso help the Coordinator of Propm 5.<auation with strengthening the SNftf'-5:l Ei.elll31ion designs and methods . 

.A'lrual Saary Fringe Fate '% of lil'TI:! M:,rths Peroent of .A'lnual Anount P.ewerted 
(TBD'). $43 ,800 DO 13.000'% 50.000'% 4 33 .33 '% $3,884 
Graduae P.esearch Assist:irt 
NEEDS ASSESSMENT: Will work with the A:lrrinirtrative ticulty on serondarydat:i rollection, dat3 deaning, dat:i anay;:is, and dat:i reporting. 

'% of lil'TI:! M:.rths Pe:wu off'ooual 
Nck Elchegaray, 12.000'% 3 25.00'% 
Senior Anal'!,61: , e-rterprise P.eporting, P0145596 
NEEDS ASSESSMENT: Will work with the A:lrrinirtrative ticulty on serondarydat:i rollection, dat3 deaning, dat:i anay;:is, and dat:i reporting . 

.A'lrual Saary Fringe Fate l ot]me .M:!.rl.bs.... Peroent of .A'lnual Anount P.ewerted 
Lisa Ta or, Co-PI, P0075685 $76,491 DD 32.::00 '% 2 DOD'% 12 100 DO'% $2 D24 
Managing ~anning, deli>,E,ry, e'J.0lll31ion and reporting of HKHS Prograrrrring, fu ing, resources and marketing acthities and acromp 1:::hl'Tl:!nts . 
\klunteer recrutl'Tl:!nt and trainng as appropriate. Cooidinating PS E+HP+DE with school dirtrict partners, adrrinirtrators, and school educators. 

..lal'Tl:!s Barcellos, Community Based hrtructor, 
P0002198 

.A'lrual Saary Fringe Fate '% of lil'TI:! 
$53,599 DD 42.::00 '% 21.000 '% 

M:,rths Peroent of.A'lnual Anount P.ewerted 
12 100D0'% $16D17 

Plan, prepare br, deli>,E,r, and rondUcte'JJ3uation activi:iesassociaes with HKHS PSE+HP+DEtargeting 100 rtudents, tirrilymembers and educators-­
beth in school and after school propms. 

.A'lrual Saary Fringe Fate l of ]me .M:!.rl.bs.... Peroent of .A'lnual Anount P.ewerted 
ICTB IJ), HKHS Terrp, (TB IJ) I $33,280 DD J 0 .500 '% I 15.000 '% I 12 I 100 DO'% I $5 D 17 I 
Assirt CBI lllin preparation for PSE+HP+DEinduding food prepa-abon,testing materials, handouts, newsletters, €le . 

.A'lrual Saary Fringe Fate l of ]me .M:!.rl.bs.... Peroent of .A'lnual Anount P.ewerted 
.A..rora Butington, H & N Strategy Lead, $31,955D0 32.::00'% 2.500'% 12 100D0'% $2,711 
P0053839 
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is 1he tirulty Mstart Professor 0'-"!rseeir(l 1he HKHS Strategy. 

krual Saary Fringe Rane % of Time lvbrths Percent of knuail Ano.mt Reg.Jested 
km D), OJlinary Nliritiorist, P0163338 ! $53,500 DO! 32.300 % ! 23.000 % ! 12 ! 100 DO% ! $16,280 ! 
OJlinary rutritionist will be doir(I chef demos at rur S NAP-8:J scmols (28) in Clrt Courtyas well as chef demonstra:ions nrthe other H & N strategies 
7% of FTEis tom HFS . 

% ofTime lvbrths Peccffil of.Pooual 
Stacy Simmons. Program Oticer, P0000355 5000% 12 10000% 

PO II i:,:,stion oversees al aspects of programmir(I r e a y s, a y chools strategyacross all courrties. Hand es reporting, sta r(I, a 
program operations. 

krual Saary Fringe Rane % ofTime lvbrths Percent ofknuail Anrunt Reg.Jested 
ICTBD), Regstered □e1ician2,P0163458 I !f4',189DOI 42.300% I 10.000% I 12 I 10000% I ~.715 I 
Proulle nutrition and ~y;ical acthrityeducation, nutrition assessmert, meru re\iew and professiona de'-'i!lopmert trainir(I in substance use disorder 
reco'-'i!ryticiities, ear1yclildhood racililies and senior ticililies. □ettian will be nrused on P SE+HP+DE. 

% of Time lvbrths Peccffil off'ooual 
Crystal lvbrrii, CommuntyBased ristructor, 40.000% 12 10000% $33,230 
P0001359 

Teaches nutrition rurrirulum at designated SN.Pf'- ED H KH S schools and is also 1he ChefF or 1'1ds IJ3ison. 
krual Saarv Frinae Rane % of Time lvbrths I Catherine Baptista, Community Based Instructor, I !f4', 188 BO 

P0000735 

. . 
CB I Ill teaches nutnllon ed~a:1on a: designated S NAP-8:J scmols. 

krual Saary 
.Asma Carlton, ComrrurityBased ristructor, $43,347 DO 
P0092738 
CB 111 teaches nlirition education currirulum at designated SNAP- E 

krual Saa 
l.ashuna Proctor, ComrrurityBased ristructor, $51,281 DO 
P0010581 
CB I Ill teaches nutrition ed~a:ion a: designated S NAP-8:J scmols. 

krual Saary 
Sherrylnserra, Community Based ristructor, $41,57200 
P0157484 
CB I Ill teaches nutrition ed~a:ion a: designated S 

.Jana \11.tight, Community Based ristructo rA..ette r 
of cintment, PO 162886 
Conducts nutrifon ed~ation programrring. 

OndyHgbee, Community Based ristructor, 
P00000124 
Conducts nutrifon ed~ation programrring. 

-8:J scmols. 
krual Saary 

$33,40800 

krual Saary 
~,94300 

42.300% 

Fringe Rane 
42.300% 

schools. 
Frin e Rane 
42.300% 

Fringe Rane 
42.300% 

Fringe Rane 
0.500% 

Fringe Rane 
42.300% 

krual Saary Fringe Rane 
J.Jdy Halterman, Comrrurity Based ristructor, 
P0017175 

$53,59900 42.300% 

Conduct Programrring for HKHS, SP AN- Er, and JC H summer programrring. 

Dal.id Harrison, 6:lucation S cialist, PO 112717 
Mst with PS E efforts with 1he schools and focus on increas11"(1 iea 1ness. 

krual Saa · 
Colby Burke, Community Based ristructor, $33 ,31 
P0102657 
Position will implemert SNAP HKHS rurrirulum for Piel( a Better Snad,: to IDvelo 

krual Saa Frin e Rane 
ka Nune2, Community Based ristructor, $41 ,572 DO 42.300 % 
P0056042 

26.000% 

I 
12 

l ofTiw ~ 
48.000% 12 

% ofTime lvbrths 
50.000% 12 

% ofTime lvbrths 
70.000% 12 

% ofTime lvbrths 
15.000% 12 

% ofTime lvbrths 
20.000% 12 

% ofTime lvbrths 
12 

% ofTime lvbrths 
40.000% 12 

Percent of knuail Anrunt ReQ.Jested 

I 
10000% $17,459 

Percent of knuail Anrunt Reg.Jested 
10000% $29,608 

Percent of knuail Anrunt Re ested 
10000% $36,486 

Percent of knuail Anrunt Reg.Jested 
10000% $41,410 

Percent of knuail Anrunt Reg.Jested 
10000% $5J)36 

Percent of knuail Anrunt Reg.Jested 
10000% $11,368 

Percent of knuail Anrunt Reg.Jested 
10000% $'6.271 

Peccffil off'ooual 
10000% $34,247 

Percent of knuail Anrunt Reg.Jested 
10000% $3,178 

lay BementaryS ool. 
Percent of knuail Anrunt Re ested 

10000% $44,368 

This i:,:,:sition will coordina:e P SE to impro'-'i! tuit and vegetable consun¢on, phy;ical acti\ity, and wa:er consun¢on in school settir(ls, teach elementary 
school and communitybased dasses and conduct lessons for Produce Piel( of1he lvbrth, SP ~-Er, Healthy Food S',Gterns. 

Becca Haad( Damon, Comrrurity Based 
ristructor, P0074881 

krual Saary Fringe Rane % of Time lvbrths Percent of knuail Anrunt Reg.Jested 
W,18820 42.300% 75.000% 12 10000% :!150.362 

This i:,:,:sition will coordina:e P SE to impro'-'i! tuit and vegetable consun¢on, physical acti\ity, and wa:er consun¢on in school settir(ls, teach elementary 
school and communitybased dasses and conduct lessons for Produce Piel( of1he lvbrth, SP ~-Er, Healthy Food S',Gterns. 

Carnarina Al gusto, Community Based ristructor, 
P0000955 

krual Saa Frin e Rane % ofTime lvbrths Percent ofknuail Anrunt Re ested 
$33,791 DO 42.300% 50.000% 12 10000% $26,177 
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positim will cocroina:e P SEto irrpro~ ti.Ji! ari:I vegetable conSJ.Jrrption, ph-iscal acti\ity, and wa:e- conSJ.Jrrption in scllool settirl;js, teach elerrentary 
scllool ar,:1 corrrrunitybased classes ar,:1 cori:luct lessons for Produce Pick of the M:,rth, SP~- ET, Healthy Food S~ems. 

krual S,fary Fringe Rate % oflirre M:,rths Pef"Cent of .A-inual Anount P.eqJested 
ICTB D),Ccmrrunity Based hstructor, PO 160400 $);1,943 DO I 42.::00 % I 50.000 % 12 I 100 DO% I $.18 ,419 I 
This positim will cocroina:e P SEto irrpro~ ti.Ji! ar,:1 vegetable conSJ.Jrrption, ph-iscal acti\ity, and wa:e- conSJ.Jrrption in scllool settirl;js, teach elerrentary 
scllool ari:I corrrrunitybased classes ar,:1 cori:luct lessons for Produce Pick of the M:,rth, SP ~-ET, Healthy Food S~ems. 

krual Saary Fringe Rate % oflirre M:,rths Pef"Cent of .A-inual Anount P.eqJested 
.Arora Butington, $31 ,9:55 DO 32.::00 % 2 .500 % 12 100 DO% $2 .711 
H & N Strate Lead, P0053839 
O~rsigtt of SN~-6:1 He~hyFood S~ms Strategy. 

krual Saary Fringe Rate % oflirre M:,rths Pef"Cent of .A-lnual Anount P.eQJested 
Kelsey Alan, $53,599 DO 42.::00 % 5000% 12 10000% $3,814 
Pro ram Officer, PO 114)50 
Program managerrent and o~rsight of SNAP- 6:1 Healthy Food S~ems Strategy. 

krual Saary Fringe Rate % oflirre M:,rths Pef"Cent of .A-inual Anount P.eqJested 
ICTB D), Culinary Ni.triliorist, P0163838 I $53,500 DO I 32.::00 % I 7 DOD% I 12 I 100 DO% I :f4.9:55 I 
Culinary rutritimist will be doirl;j chef demos at our S N.AP-8) schools (28) in Cla1< Courtyas well as chef demonstraims tirthe other H & N strategies 
7% o1 FTEis tom HFS. 

% oflirre M:,rths P €fC€fil of.A:mwl 

Prome nutrition and phy;:ical acth,ityeducation, nutrition assessrrert, rreru re\jew and profes:siona de~loprrert trainirl;I in SJ.Jbstance use disorde­
reco~ryticlities, earlycnldhood facilities and senior ticililies. □eUian will be ticused on P SE+HP+DE. 

krual Saary Fringe Rate 1 of]me .M:!rtl:l..... Pef"Cent of.A-inual Anount P.eqJested 
Dana Harper :f41 ,572 DO 42.::00 % 100 DOD% 12 100 DO% ~9, 157 
Corrrrun· Based Instructor, P0007026 
Facilitate drect educa:im garden-based rutritim classes as it relates to the increase of tlvcmsurrptim; pro-..jde PS E opportunities to sites where gardens 
are irrplerrented; plot garden-based rutrtion education programs a: SN.AP eligble sites; assist with e-...aluation and cmducting assessrrerts tir DE, IE, & 
P SE changes. 

krual Saary Fringe Rate 1 of]me .M:!rtl:l..... Pef"Cent of .A-inual Anount P.eqJested 
Rlchell \.ilt3senor $36,791 DO 42.::00 % 100 DOD% 12 10000% ~2,3:54 
Corrrrunity Based Instructor, PO 13017:5 

P.esearch, de~lop, ar,:1 irrplerrent j:lans to irrpro~ access to healthyfood and enhance the SN.AP into Farm Fresh Foods program; worlo:with small food 
retailers ari:I farrrers marl<etsto pro,me support on becorring SN~ authorized; work with market marl;jersto create SN.AP shopper friendly 
errvirmrrents; irrplerrert direct education lessons; conduct he~hy promotim and 01.treach as it relates to using SN.AP at farrrers markets; assist with 
e-...aluation and conductirl;I assessrrents for DE, IE. & PS E changes. 

krual Saary Fringe Rate 1 of]me .M:!rtl:l..... Pef"Cent of .A-lnual Anount P.eQJested 
8i1 <beth Mapula $51 ,28118 42.::00 % :5 DOD% 12 100 DO% $3 .649 
Program Officer, P0004504 

.Ai:tnnistration and o~rsight of Healthy Eating On a Budget (Ea:ing Sm;;n Being .A::ti~) Program. 

% oflirre M:,rths P€fCEfi1 of Poowl 
12 10000% 

Conduct direct education classes tir the He~hy Ea:irl;I ma Budget (Einirl;I Smart Being .Alive) program. 

krual Saary Fringe Rate % oflirre M:,rths Pef"Cent of .A-inual Anount P.eQJested 
Camarina A.Jgusto, Corrrrunity Based hstructor, $36,791 DO 42.::00 % 50.000 % 12 10000% $16,177 
P00009:55 
This positim will cocroina:e P SEto irrpro~ ti.Ji! ar,:1 vegetable conSJ.Jrrption, ph-iscal acti\ity, and wa:e- conSJ.Jrrption in scllool settirl;js, teach elerrentary 
scllool ari:I corrrrunitybased classes ari:I cori:luct lessons for Produce Pick otthe M:,rth, SP~- ET, Healthy Food S~ems. 

krual Saary Fringe Rate % oflirre M:,rths Pef"Cent of .A-inual Anount P.eQJested 
ICTB D), Corrrrunity Based hstructor, PO 160493 I $);1,943 DO I 42.::00 % I 50.000 % 12 I 100 DO% I $.18 ,419 I 
This positim will cocroina:e P SEto irrpro~ ti.Ji! ari:I vegetable conSJ.Jrrption, ph-iscal acti\ity, and wa:e- conSJ.Jrrption in scllool settirl;js, teach elerrentary 
scllool ari:I corrrrunitybased classes ari:I cori:luct lessons for Produce Pick of the M:,rth, SP~- ET, Healthy Food S~ems. 

krual Saary Fringe Rate % oflirre M:,rths Pef"Cent of.A-inual Anount P.eqJested 
JII M:,e, DFI P ram Mana r, P0082799 $71.000DO 32.::00% :5000% 12 10000% :f4.697 
This positim will be recei).jng funding tir :5 % FT Ea: a base salaryo $71,000. The Program Manager o~rseesthe organi1 a:im and programs at D Fl. 
includng this SI.lb grant contract. This post ion will conduct all primaryadrriristrati~ and bu,tetaryduties associa:ed with the slb grant award ari:I project, 
prc,,.,ide o~rsight and leadership to the 6:lucation Program Coordina:or, and ticilitate etii,cti~ communicati)n and ret3timship buitling with U NCE and 
corrrrunity partners. 

(TBD), DFI Educa:im Program Coordinator, 
(TBD) 

) 

% oflirre 
25.000% 

M:,rths P€fCEfi1 of Poowl 
12 10000% 
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~sitim will receive tmdng fu- 25 % FTE a: a base salaryof $49,400. The 6:luration Program Coordina:cr- will develop, roordina:e, and manage the 
o..eral p-oject, and will be the pcint pEf"SOn. This position will be responsil:le br providng tecmical assistance to tirmer's markets and farmers, and 
effec1i..elyoutreachiri;i and roordnating efforts ~ross t-t>rthem Ne\\alda. The Coordinator will o..ers:ee an ftmeriCorp M;mber who will assist in the 
execution of the p-ogram. The Coordinator will stratei;iz e br improJng ~ms br accepting SN.AP benetts at tirmers markets and programma:ic 
developmert. 

P<inual Saary Fringe Rite % of Time timrths Percent of .4tnual tmount Reg.Jested 
ltmie Lindsay, HS\N 9:raegy Lead, P00(1304:l I $107,471 DD I 32.lJO % I 3 DOD% I 12 I 100 DD% I $4.266 I 
State Speciaist proJdiri;i cortent e~rtise in physical acth,ityand nutrition in Y)ung ct-ildren; program oouation; reJew and publish literature; deterrrine 
bcus areas based on research. 

P<inual Saary Fringe Rite % of Time limrths Percent of P<inual tmount Reg.Jested 
lsusan T¥?r, Proaram Officer, P0053793 $:6,628DO! 42.ll0% ! 5DOO% 12 ! 100DO% ! $4,741 ! 
O..ersiglt of day-to-daysta:ewide grart operations; supervision of grart staff indudng hiriri;i; budget and procurement adrrinistration; oversight ofclass 
schedo.Jing, lessons, e>.ents and acti,jt~s, cm duct :stafftranings and train-the-trainer model br programrring; pannng, roordinating and implementation 
of policy, ~ms. and enJronmertal appro~hes to increasing access and appeal br ph',ISical acti,jty and nutrition; and marke1ing and social media 
strategies. Full time ~stion with 5 % oftime dewted to S N.AP-6:l duties. Biliri;iual, Spanish . 

P<inual Saary Fringe Rite 1 of]me ~ Percent of.4tnual tmount Reg.Jested 
ICTBD), Regstered □etician2,P0163458 I $47,189DOI 42.ll0% I 1:5.000% I 12 I 100DO% I $10))721 
Pro....ue nutrition and physical activity education, nutrition ass:essmert, menu reJew and professiona de..elopmert trainiri;i in substance use disorder 
rero..eryticiities, ear1yct-ildhood facilities and senicr- ticilities. □ettian will be bcused on P SE+HP+DE. 

% oflime timrths Percent otf'oowl 
Brittany Hendersm, Program Officer, PO 129601 :SO.ODO% 12 100 DO% $33 ,:57:S 
Manage the Oari< Courtyimplemertation of policy, systems and enJrmmental changes in ea~y childhood learning certers; budge:iri;i; assist with report 
rompilation; rerommend appro~hes to reduce childhood obesityJa te~hertraning and trail-the-trainer mgoiri;i support; data rollection; 
materiallsuppies p-ocurementto improve physical activityand m.trition sup~rt in ear1ychidcare !earring centers; ronduct enJronmental scans 
(assessments) at each participating center; p-c,Jde resources and wellness roaching; Ne\\alda Registry approved trainer proJdiri;i trairing and techn~al 
assistance to licensed child care facilities in meeting the regula:ims of Neva:la's ~ 1 :52 and S 827; superusion of Commurity Based hstructors. This 
position will also assist with the Healthy kids F esti'.0I to ronnect rommunity members with opporturities fu- ph',ISica acti,jtyand sustainal:le sdutions to a 
healthy lfestile. This positim will bcus m de..elo~ng rommunity partners that proJde 1mg term solutions to childhood obesity, eitherthrough ph',ISical 
acti-...ty, healthy eating or behaJors speciicallyrelated to ct-ildhood obesity pre..ention. 

P<inual Saary Fringe Rite % of Time timrths Percent of P<inual tmount Reg.Jested 
I.Jarob Be..ell, PO 1541 :56 $43,411 DD I 11.:500 % I 80.000 % 12 100 DD% $38,723 I 

.Assist faco.Jtywith research, da:a anal',ISis and pre.post eval.Jation fu- msite programrring and PS E straegies. Coordnate implementation of 
en\lirmmental scans at designa:ed preschools and or rommunity loca:ions; cmduct data anal',ISis br S N.AP-6:l programs; and assist in other duties as 
assigned. Part time ~sitim wth 100 % of time dewted to SNJ:f'-Ed dlties. 

P<inual Saari,- Frinae Rite % of Time limrths Percent of Pflnual tmount Reoiested 
Erica Rey;!s, Heathy kids Resource Center, $43,411DO 11.:500 % 80.000% 12 100DO% $38,723 
P0139094 

... 
.Assist faco.Jtywrth de..elopmert of an onhne resource cert er br ear1ych1ldhood educators and parerts wrth 1nforrra11on, games, and actri.rnes related to 
physical activityand nltrition, assist in roordinating the Healthy kids Festi'.0I, such as estal:list-ing rommunity relatons brthe e..ent; and assist in other 
dlties as assigned . Part time position with 100 % oftime dewted to S N.AP-6:l duties. 

P<inual Saary Fringe Rite % of Time limrths Percent of P<inual tmount Reg.Jested 

I~!~., ~'10, Community Based hstructor 111, I $47,399.69 I 42.lJO % I 100 DOD% I 12 I 100 DD% I $7,450 I 
ITplement policy, systems, and enJronmerta changes in ear1yct-ildcare centerstha: promcte and imp-o>.e access and appeal fcr- ph',ISical acti-...tyand 
nltrition; roordnate the Heathy kids Festi\0I; proJde resources and wellness ro~t-ing; Ne\\alda Registryapp-o..ed traner providng training and 
technical assistance to licensed ct-ild care facilities in mee:iri;i the regula:ions of Ne\\alda's ~ 152 and SB27; ma:erial procurement and in..entory 
managemert; assist neighboring rounties with purchasing and p-ogram implemerta:im; teach preschod and commuritybased dass:es and cmduct 
lessons associa:ed with multiple curricula; proJde train-the-traner support br te~hers implement curricula; assist wth pdicy, syatems, and 
en\lirmmental scanslstraegiesto impro>.e tuit and vegetable ronsumption and ph',ISical literacy, cmduct assessments; and other dlties as assigned. Ful 
time ~sitims with 100% of time de\Oted to SNAP-Ed dlties. Eilingual, Spanish. 

Sandra ftman, Community Based lnstructcr- Ill, 
P0081866 

P<inual Saary 
$39,943DO 

Fringe Rite 
42.ll0% 

% of lime limrths Percent of P<inual tmount Reg.Jested 
100DOO% 12 100DO% i66,839 

ITplement policy, systems, and enJronmerta changes in ear1yct-ildcare centerstha: promcte and imp-o>.e access and appeal fcr- ph',ISical acti-...tyand 
nltrition; assist in roordina:im of the Healthy lids Fe:sliva; provide resources and wellness coaching throo.gh the de..elopment of Wellness Ccr-nmittees a: 
early child care centers and .Alion Plan de..elopment; manage social media ~rourts; teach preschool and rommunity based classes and ronduct 
lessons associa:ed with multiple curricula; proJde train-the-traner support br te~hers implement curricula; assist wth pdicy, syatems, and 
en\lirmmental scanslstraegiesto impro>.e tuit and vegetable ronsumption and ph',ISical literacy, cmduct assessments; and other dlties as assigned. Ful 
time ~sitims with 100% of time de\Oted to SNAP-Ed dlties. 

(TB D)Temp Casual l.abcr-; Healthy kids F esti'.0I; 
Pll 4 kids; BO 

P<inual Saary 
$31.200DO 

Fringe Rite 
0.:500% 

) 

% of lime limrths Percent of P<inual tmount Reg.Jested 
48.000% 12 100DO% $1:SJ):51 
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with oomlimtion ~d exerution of the Healthy Kids Festi>Jal; oonduct as:s,;,ssmerts; teach preschocl ~d oorrmunity based cias:s,;,s ~d oondu::t 
lessons assooiaed with the .AU 4 Kids cuiico.Jum; assist with pclicy, s~ms, and errvironmental scanslstra:E,Jies to impro'-"! fruit and veget3ble 
oonsurrption and ph-ysical iteracy, and otha- drties as assigied. Parttime positions with 100 % of time dell)ted to SN.AP- Ed duties. Biliri;iual canddates 
prefaTed , but rot req.iired. 

(TB D)Temp Casual Laba-; Healthy Kids F esti>Jal; 
ftll 4 Kids; BO 

.P<irual Saary 
$31,20000 

Fringe Rite 
0.500% 

l of]rre .M;u:tbs_ PEf"Cent of .P<inual Jmount P.evested 
48.000% 12 10000% $15,051 

.Assist with oomlinaion ~d exerution of the Hea y Kids Festi>Jal; oonduct as:s,;,ssmerts; teach preschocl ~d oorrmunity based cias:s,;,s ~d oondu::t 
lessons assooiaed with the ftll 4 Kids cuiico.Jum; assist with pclicy, s~ms, and errvironmental scanslstra:E,Jies to impro'-"! fruit and veget3ble 
oonsurrption and ph-ysical iteracy, and otha- drties as assigied. Parttime positions with 100 % of time dell)ted to SN.AP- Ed duties. Biliri;iual canddates 
prefaTed , but rot req.iired. 

.P<irual Saary Fringe Rite % of Time M:,rths PEf"Cent of .P<inual Jmount P.evested 
(TB D), TeM:ia.: Weis Band- Letta- of 143,411 DO 11.500% 25.000% 12 10000% $12,101 

oirtment, B 
This position will assist with PS E relaed efurts supporting T e-M:iak ri\ities. 

.P<irual Saary Fringe Rite % of Time M:,rths PEf"Cent of .P<inual Jmount P.evested 
Donna Jones, temp, Community Based $30,36800 0.500% 47.500% 12 10000% $14,497 
hstn.cior, PO D5681 
Conducts nutrifon education programrring hr H S. 

% of Time M:,rths ef:f:Qwt ofkm.ial 
Jeamette Cilles, Communty Based hstn.cior, 53.000% 12 10000% 
P0007129 
This position will oomlinae pclicy, s~ms, and emironment strategiesto improve tuit ~d '-"!Qet3~e oonsumi:tion and ph-ysical acti\ity in early 
childhood settiri;is, teach staff training ~d fanilyeri;iagement lessons assooiaed with the cuiicula (ftll 4 Kids, CATCH, Little Books & Little Cooks, etc.); 
eri;iage programsthrough social media; and assist with oouation and assessments (P SE+HP+DE).She is tilingual and will tran:,!ate maerials ~d teach 
lessons in Sparish, where needed. 

M:,rica Pe:erson, Community Based hstructor, 
P0013775 

.P<irual Saary Fringe Rite % of Time 
$4i' ,399 .69 42.300 % 53.000 % 

M:,rths PEf"Cent of .P<inual Jmount P.evested 
12 10000% $35,748 

This position will oomlinae pclicy, s~ms, and emironment strategiesto improve tuit ~d '-"!Qet3~e oonsumi:tion and ph-ysical acti\ity in early 
childhood settiri;is, teach staff training ~d fanilyeri;iagement lessons assooiaed with the cuiicula (ftll 4 Kids, CATCH, Little Books & Little Cooks, etc.); 
eri;iage programsthrough social media; and assist with oouation and assessments (P SE+HP+DE).She is tilingual and will tran:,late maerials ~d teach 
lessons in Sparish, where needed. 

Grettel Mlrtinez, Comrrurity Based hstructor, 
P0005889 

.P<irual Saary Fringe Rite l of]rre 
f,41 ,941 DO 42.300 % 53.000 % 

.M;u:tbs_ PEf"Cent of .P<inual Jmount P.evested 
12 10000% $31,631 

This position will oomlinae pclicy, s~ms, and en\ironment strategiesto improve tuit ~d '-"!Qet3 e oonsumi:tion and ph-ysical acth.rty in early 
childhood settiri;is, teach staff training ~d fanilyeri;iagement lessons assooiaed with the cuiicula (ftll 4 Kids, CATCH, Little Books & Little Cooks, etc.); 
eri;iage programsthrough social media; and assist with oouation and assessments (P SE+HP+DE).She is tilingual and will tran:,!ate maerials ~d teach 
lessons in Sparish, where needed. 

Chel~ MIia-; Community Based Instructor 111, 
P0045321 

.P<irual Saary Fringe Rite 
$45,14300 42.300% 

% of Time 
80.000% 

M:irths PEf"Cent of .P<inual Jmount P.evested 
12 10000% 161,391 

Based on Ntfl SAC C results, staff will plan and manage PS E acti\ities hr each participating :site; implement LBLC Farrily Engagemert TTT; deli'-"!r 
Ne>Jada P.e!;istrycertiied trainiri;i; and pro\ide lirrited numb a- of DE cias:s,;,s in oollaboration with other HKES team members ~d recruit new sites . 

.P<irual Saary Fringe Rite % of Time M:irths PEf"Cent of .P<inual Jmount P.evested 
km D); Community Based hstru:;tor 111 (TB D) I T4) ,893 DO I 42.300 % I 90.000 % I 12 I 100 DO% I 162,372 I 
Based on Ntfl SAC C results, staff will plan and manage PS E acti\ities hr each participating :site; implement LBLC Farrily Engagemert TTT; deli'-"!r 
Ne>Jada P.e!;istrycertiied trainiri;i; and pro\ide lirrited numb a- of DE cias:s,;,s in oollaboration with other HKES team members ~d recruit new sites. 

% of Time M:,rths ef:f:Qwt of Poowl 
(TBD), 50.000% 12 10000% 
P.egistered Cietician 2, PO 163468 
Provi:le nutrition and ph-ysical acti\lityeducation, nutrition as:s,;,ssmert, meru re\iew and professiona de'-"!lopmert trainiri;i in subst3nce use disorda­
reoo'-"!ryticiities, earlyct-ildhood ra:,ilities and senia- ticilities. Ciettian will be housed on P SE+HP+DE. 

.P<irual Saary Fringe Rite % of Time M:irths PEf"Cent of .P<inual Jmount P.evested 
.P<inie Lindsay, $107,471 DO 32.300% 1 DOD% 12 10000% $1,422 
H & N Strate Lead, P0003049 
P.e\iew any SNAP-Ed material O.e. PSEplans, health promotion h~douts)and p~ admiristrati'-"! duties related to SNPf'-Ed grant O.e .timesheets) 

.P<irual Saary Fringe Rite l of]rre .M;u:tbs_ PEf"Cent of .P<inual Jmount P.evested 
Nchol Dobbs, $55,958 .40 42.300 % 2.500% 12 10000% $1,991 
Pro ram Officer, P0001695 
Provi:le nutrition and ph-ysical acti\lityeducation ~d adrrinistrative drties relaed to the S N.AP-Ei::1 grart O .e . tra'-"!I, timeshee:s, obsEf"\le instructa- hr 
program 1ideliti,J. 

.P<irual Saary Fringe Rite % of Time M:irt hs PEf"Cent of .P<inual Jmount P.evested 
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  Limsay, $1 Cf7 ,470 DO 32.300 % 2DDD% 12 100DO% $2,844 
HS:N Strat Lead, P00030~ 
Strategy Lead pro"iAde OW"Sig-rt am e:,pertise to NAP-- Ed p~ranmng to ensure program appropriateness, ~cti~ness, and "fidelity. 

t()rual Saa Frin e R:ne % of lime tvbrths P8"Cent of t()nual knrunt P.e ested 
t-tnalie tvtmullo, $76,17717 32.300% 1:S.000% 12 100DO% $1:S,117 
H.A. Lead/Heat in at, P000:2764 
Pcaderric P~ram Special st in the area of healthy aging and olda- adults . She will pro"iAde guidance and o~rsightto the Healthy Aging (HA_) statewide 
strategies and initiati~s. ensure al statewide H.A.grart deli~r.tiles are met, pro"iAde guidance to cruntypartners and collaoorators, o~rsee the sta:ewide 
healthy aging aliance, pro"iAde curriculumtraning, re\4ew and re-vise all heathy agng curriculum and program de~lopment, take the lead on all heathy 
agng eualua:ion and sun.E!yim~ementation and rutcome da:a using e"IJ3uation tools pro"iAded in evidenced-based curricula and P SE en"iAronmenta scan 
instruments, o~rsee healthy aging da:a entry am anal-ysis, report writing am complation, and continue to foster a strong collaborai~ rela:ionsnp with 
otha- healthyaging t!culty a: UN R (e.g., Neuada Geriatric Educa:ion Centa-, Sanford Center for .ajng, ~mertia, Engagemert, Education and Research 
(DEER) P~ram, am the Geriatric Specialty Cliric.) In addition, Ms. Ma2 2ulo wll sen.E! as the healthyaging speciaist statewide and will ensure that 
p~ram du~icityand gaps in seruce deli~rywill be monitored am addressed. Full time position with 1 :S % of1ime dev:ited to SNAP- 6j du1ies. 

t()rual Saary Fringe R:ne % of lime tvbrths P8"Cent of t()nual knrunt P.eQJested 
(TBD), $47,189DO 42.300% 1:S.000% 12 100 DO% $10 ))72 
Re istered □e1ician 2, PO 1634:58 
Provi:le nutrition and phy::ical activityeducation, nutrition assess me rt, meru re"iAew and profession a de~lopmert training in substance use disorda­
reco~ryt!ciities, ear1ycnldhood facilities and senior t!cilities. aettian will be ncused on P SE+HP+DE. 

TB D, Community Based Instructor IV. P 0 
P013:S163 

t()rual Saary Fringe R:ne % oflime tvbrths 
43,346.88 42.300 % 100 DOD% 12 

P8"Cent of t()nual knrunt P.eQJested 
100 DO% 161 .683 

This position will de~lop partnershipslMOUs, budgets and reports: pro"iAde daly superusion of CB I 111 and temp hires, teach community based classes 
am conduct lessons associa:ed wth selected curricula: assist the de~lopment of polty, s>_.Gtems, and en"iAronmental scansk"lrateges: will coordina:e 
community events: comuct assessmerts: and other du1ies as assigned . 

t()rual Saary Fringe R:ne % of lime P8"Cent oft()nual knrunt P.eQJested 
Macy Helm, $38,314.80 42.300% 1DDDDD% 12 100 DO% $54;522 
Commun· Based Instructor 111, PO 160900 
This position will assist in de~loping partnerships: teach community based classes and conduct lessons associated with selected curricula; assist with 
pd icy, sy.;tems, and environmental scansistraegies: will assist n the coordnation ofcomrruritye~nts: conduct assessments: and otha- duties as 
assigned. 

t()rual Saary Fringe R:ne % of lime P8"Cent of t()nual knrunt P.eQJested 
Pa:ricia Newman, $:Sl))DDDD 0.:500% 37.:500% 12 100 DO% $19 ;598 
Te aerical, P0121694 
This position pro"iAdes clerical supportto the HA.team. She is responsible nr managng the HAnewstetter deadlines, printing re:iuests, ordering materials, 
in~rtory, and al derical responsibilities nrthe strategy. She also assists with direct education delivery as needed. Part "lime and :SO-7:S % tmded by 
SNAP-- Ed, additional fuming by NG ECIS CAiU NRMed . 

t()rual Saary Fringe R:ne % of lime P8"Cent of t()nual knrunt P.eQJested 
~bra rnstrap, $31.lDDDD 0.:500% 48.000% 12 100 DO% $1 :S )):S 1 
Te , P0164260 
This position assist with teaching am conducting direct education, conducts assessmerts, am other du1ies as assigned . Part "lime in Oark Crunty and 
100% funded by SNtf'-Ed . 

I.Jana Wight, Terrporary 6:lucation, PO 162886 I 
Staffto lead heath aging educatbn in 8ko County. 

Colby Burke, Community Based hstructor Ill, 
P01026:S7 

t()rual Saary Fringe R:ne 
$33,408DOI 0.:500% 

% of lime 
2:S.000% 

% of lime 
10.000% 

tvbrths P8"Cent oft()nual knrunt P.eQJested 
12 I 100 DO% I $8 ,394 I 

tvbrths Per:c€f!1 of Pom.al 
12 100DO% 

Position will implemert SNAP H.A.curriculumfor Bingocize, SEW.and anyotha- needed program to accumJate 4hours each week. 

t2b1 sai~x 6:d: hi92B% I 

Method of Selec1ion: Sole Source 
Period of Pertirrnance: 10.01/2021 - 091301.1022 
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ofWcric .A;:sist Wast-oe CountyCooper;;ti"JJ;! E:>tension staff in oorrplEtir.J 8 SP.AN-ETs ;;ttt-,;, \lliashoe County School District. Ftioritize re­
er.Jagng with sites wt-o ha"JJ;! already oorrplEted the 1rst phase of the SP .AN-ET program, to ctseru;, the recommended char.Jes we have suggested, as 
well as, identify-new sugg;!stions and estatlish new 9)als. SP .AN- ET team will reoonnect with 'veterans Bement;ry &fool, Libby Borth Bementary 
School, Bailey Charter Bemertary School, and J\jnes Risley Bementary Schoel by September 30, 2022 to idertifynew and reasonable g)als forthe sites 
to achie"JJ;! and assess any new irrprovements since our initial assessment. SP .AN- ET team will oontinue to recruit and enoourage sites to participate in the 
SP.AN- ET assessment, througi social media marketing, meetings with school officials andhr edurators and adrrinistrators, and site "JAsit promotional 
effcrts. 1-igh ::lerra AHEC will a-e;;te marl<:eting posts hrused on recruitment and prorm1ion ;;t least once a week urtil September 30, 2022. 1-igh Sierra 
AHEC will include recruitment and promction of SP.AN-ET assessment in SP.AN- ET newsletter o~e a month until SeJXember 30, 2022 . Continue to lead 
the de"JJ;!lopment of the communityresource glide ,to include design, forrra and inputtir.J a \GriEtyof loca and related resources . Tt-,;, entire SP #l-Er 
team has pro"JAded this as a tool for sites to utilize in search of local and i!deral programsto pro'Ade wellness, rutrition, and phy;ica acti'Atyrel;;ted 
support. SP #l-ET team will i:lentify at least ten new local, state and i!deral resources to add to the resource gui:le by September 30, 2022. 1-igh ::lerra 
AHEC will redesign a new OO"JJ;!r hr the updated resource g.iide by October 1 , 2021 . Erhance general and social media marl<:eting byde"JJ;!loping and 
disserrinating oonsistent "JAsibilityto the SP #l-Er assessmert, as well as, pro'Ade educ;;tors and parents' inforrn;;tion regardng wellness, rutrition and 
physical acti>,ity. 1-igh Sierra AHEC wll develop social media markEtir.J and flyers to post on both 1-igh ::lerra AHEC socia med a networks, as well as, 
E:>tension social media nEtwcri<s. Our 9)111 is to de"JJ;!lop and post ;;t least twice a week until September 30, 2022. De)J;!lop and disserrinate monthly 
newsl€!ters highlgh1ing different schods ando'or ~rsonnel, as well as, pro"JAde updates and addtional resources . .A:lditionally, this oommunication plathrm 
woud allow us to pro\Oide educators and parents with research-based informati)n relating welness, nutrition and ph',G~al activityto irrproved academe 
performance and other 01..toomes th;;t irrpact studerts. t,Jt,rtht,,, newsl€!ter will be disserrinated within tt",;, 1irst week of each morth urtil September 30, 
2022. □stribution list will be updated and engag;!ment will be monitored on a monthlybasis. ha-ease participation and engage me rt in tt-,;, \lliashoe County 
Stakehdder group to tJrther enhance and establish new relationships for recrlitmert of new sites, pro\Oide and obtain updates and learn aboi..t new 
resources. A least one team member from both 1-igh Sierra AHEC and E.!ension will attend and particip;;te in the Washoe County 9:aket-older group 
begin ring Octcter 1 , 2021 urtil September 30, 2022. 

• Sole Saree J.Jslifi ca:i en: Sole source based on area of ex~rtise necessaryto ful111 Soope of W,rk 
BudgEt 
Personnel $21,874.32 
Tra)J;!I $168DO 
Mrterias $350DO 
Mairtenance $563DO 
~B~a m~n 
Metfi:d ct Accrurta61 ffy: Quarta1y and iinal reports, 11meilieets.i\.:inirat1on statements and 1nw1ces. Submit monthly1inancial repcrtsto include Pron 
& Loss and Transaction Daal. Financial reports will also include receiJXs and all rel;;ted backup. 

TOTAL DIRECT Costs $22,955 

lhdrect Cha,!! 
AAFdogy: id 1 de Mrimus 

h:::tirect Rate: 1000(% 12.2961 

TOTAL FE DE RA L FUN OS Total : $25251 
ONR hdrecls s.soo 1 

Frurdation. Arneri Corps 

Mrt!od of Selection· Sae source 
Period of Perhrmance: 10/0112021-0913012022 

Tctal $2,375 

fu Desert Farmin;i hiliative wil I allocate cne Ameri Ccrp mem~r tothe ~ ,iect a: 25% FTE d their cortract fees. Ser-.i ces are pad via a 
• Sole Saree J.Jslifi ca:i en: Truckee Meadows Parks Foundation isthe ooordinator of Areri Corps members in the Reno area 
.B.!Jjg_a 
Personnel 
Tra)J;!I 
Total Budla 
Metfi:d ct Accrurta61 ffy: Lf-i1"JJ;!rsrtyhas a s€n'lce oontract (Veiidor PO). 
UNR hdrects 
Named Cortractor, Sweciciert: Ctildrens Cal::inet 

Method of Selection: Sole source 
Period of Perhrmance : 10.01tiD21-0913112022 

$2,375DO 
$ODO 

$2,375DO 

Tctal $74,321 

Scope d \/\bi,; : Pro"JAde drect O"JJ;!rsight and managemert of P SE programmir.J and direct education in ECE centers in north em Ne\Gda imluding 
develop partnerst-ips with ECE centers through Q RIS co~t-,;,s, especiallytribal populations; conducting NAP SPC Cs; and deli"IJ;!rifoJ trairingsto eaiy 
childt-ood professionas. 

• Sole Saree J.Jslifi ca:i en: Sde srurce based en area d expertise necessary tofufill Scope of \/\bi,; 

BudgEt 

Personnel 

Non-Capita 6:juipment Supplies 

Tra)J;!I 

Blilding Space 

Mairtenance 

) 

$60,374.62 

$252DO 

$2,136BO 

$335.76 

$3,078!53 

s18 I 

181 



   
 

  

, 177 .71 
Meth:d ct Aocrurtabl ily: Quat€!1y a-id iiral reports, t1rr,;,sheeti.i\enicat1m st;iterr,;,nts, ar.3 mvcices . 

TOTAL DIRECT Costs 

I' ldi Qj[ Ci kii w; Mired Rile : 1 e .901J:% 
lrd red Meth:ddogy: 16.8% federallyne9)1iated indirect rate m saary(Deparurental saaries for f.JII tirr,;, ernplO'l'i!es = $48,470 .00) 

TOTAL FEDERAL FONDS 
ONR hdrecls 

Name ct Cortractor. Sweciciert : Ch..rmill Crurty 
lu1e1hod of Selection: Sole source 
Period of Perbrrrance: 10.01W21-00.C0/.1022 

Tofil : 

Tctal $73,489 

166,178 

$74,321 
s,500 1 

Soop;! ct \!'.b"k : Scope of \JI.bric Churcnll County Li1e Center will pro>.ide a heath educa1ion pro;:iramtha incorporates exercise, nutrition, a-id fals 
prevention within the garr,;, of bingo, >.ia Bingoci2e . Bingoci2e is an e>.idenced-based program that targets sedertary, older adults a all phy;ical and 
rr,;,ntal al:ilityle""2IS. 

The health outcomes of the Bingoci2e indude improved lowerA.Jpper bodystrength, gait, balance, and ra-ige ofmctim: irnpro""2d aspects of cognition; 
increased socia engagerr,;,nt; and impro""2d knowledge offals risk redJrtim a-id nutrition. 

The pro;:iram also in dudes nutrition educaion reinbrcers/lncerti""2s which are essential to ensure participants participate in the exercise pro;:iram and 
engage in the health educa1ion curriculum. 

Church ii Courty Lit! Center will aso pro>.ide a gardening program. The f.Jndng will help keep the e:,isting garden healthyand replerished with nutrients 
brthe growth of plants, gardening supples/seed;; and starters brthe fall and spring growing season. 

Wthn the gardering program wil be Seniors Eating \AA!II, part o1UNCE's Healthy _AJing hitiative. This isa nutrition educa1ion pro;:iramtha indudes bod 
demmstraims and educa1ioral maerials designed to teach dder aduts how to rrarnan a healthier lit!st~e . 

.Ad:litionaly, the Churchill County Hgh School Culinary hstructor will partner with the Life Certerto pro>.ide a cool<ing demmstraion with recipes and 
instrurtims br cool<ing 1rom the countrythe Life Center is stud"!,ing the historyo1. Tns will oocur morttiy and will, whene\02r possible, utli2 e produce tom 
the garden and wil incorporate the cmcepts of Seniors 8ting \AA!II . 
• Sole Srurce J.Jstifi ca:i on: Sole srurce based on :;,re:;, ct exp;!rtise necessary to fufi II Soop;! ct Vibrio; 
Budge: 
Persmnel 
Non- Capita Supples and Maerials 
Materias 
Bulding ~ace 
Mairtenance 
Total Buooet 

$70,Z38D0 
WDD 

$3,251 DO 
WDD 
WDD 

$73,43900 
Meth:d ct Aocrurtal::ility: Churchill County Lit! Certer reports monthlytothe Heathy ajng SNAP-5:heam with program updaes. Each quarter, 
tirr,;,sheets a-id 1irancial expenses are re>.iewed and quarterlyreports are submitted to be combined with the o\02rall state-wkle report . 

TOTAL DIRECT Costs $73,489 

1n□re LMFb!S h31rect Ride: ODOM 
hdrect M €1:hodol!=~i 
ToTA L FEDERAL Tobi : $73,433 
ONR hdrecls s,500 1 

e p;!rsom prep Ies, prcg:;,m su tes, 
FTE Mmths 

1 umce sup~Ies :t, amourt :,: II oT t I t: statt:,: II OT 

mo . - Q:;,rk HKHS $1 2.74600 12 $21 
Office supi:lies $ amourt :,: II ofFTE staff :,:/1 of 
mo . - a ark f Lau:nlin 1 HKH S $43 12 $:510 
Office supi:lies $ amourt :,: II ofFTE staff :,:/1 of 
mo . - Elko HKHS $56 0.15000 12 $100 
1 umce sup~Ies $ amourt :,: II oft I t: staff:,: II of 
mo . - Lyon HKHS $24 1.4)000 12 $400 
1 umce sup~Ies :t, amourt :,: II oT t I t: statt:,: II OT 

mo . - 'o/\!ashoe HK HS $23 2.50000 12 1682 
Office supi:lies $ amourt :,: II ofFTE staff :,:/1 of 
mo . - Q:;,rk HFS $4 2.4;J500 12 $108 
1 umce sup~Ies :t, amourt :,: II oT t I t: statt:,: II OT 
mo . - Elko (T eM ook) HFS $67 0.25000 12 $200 
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  supp1Ies :i, armurt x II on I t: start x II OT 
rm . - O<t"k HLSR $19 1.(13500 12 $240 
umce sup~Ies $ armurt x N oft I t: staff x N of 
rm . - O<t"k Ho. $22 3.17500 12 $334 
Rent: $per.tm . x 12 rmnths xN of FTE- Oart,; 
Ho. $19.68 3.17500 12 $750 
pa-ticipants)- Clari-; HL SR $145 1D35 12 $1,800 

P SE and cool<in9 work::tiops $2 .50 pp x 36 
workshops x 12 par1icipants) - a <f"k HLS R $87 1D35 12 $1,080 
Consumal:ies (pates, cups, utensils, napkins, 
etc. (12 pp/de rm x $.40 pp x 84tota nod 
dasses)- 0 art,; HL SR $32 1D35 12 $403 

. . .. 
Justif1c:at1rn: Folders nr Produce Fick oftre M:inth ma:e,als nr each mstructor Justif1c:at1rn: $20 hiders x 1 x 1 purchase, $15 ~anner x 1 x 1 
purchase, $15 jump drii.e x 1 x 1 purchase, $30 paper ~ODD sheets) x 1 x 1 purchase, 1135 toner x 4 colors x 1 x 1 purchase Justific:atirn : General office 
suppies nrprog;;im delii.ery(paper, writing utencils, printing handouts/eval.Jations)Justifica:irn: Four nod dermnstrati)ns are presented in each of 12 
sessi)n of the Healthy steps to Freedom classes to encourage women to ea: a v.riety of fnits and i.egetal:les, low fa: dairyand lean prtten. 12 cool<ing 
dasses (1.tmnth) will be offered at 2 locations to relp women t!el confi:lent preparing healthy meas nr themseli.es and their children. 12 Cooking 
Mmers dasses will be offered to women in translional housing to prepare themto cool<: realthymeals nrthemseli.es and their tmilies. Justifica:i rn: 
Office Supplies - L€!ter Size (8-1tz' x 11 '). 20 Lb, Ream Of mo Sheets, Case Of 1 O Reams: P(ldress Labels nr Shipping, Eni.elopes fa Mailing: Storage 
Totes nr Product Storage: Hardboard Oipboards: She€! Protectors; Pdy Project \.lew Folders; Calendars/Flanners/Desl<: p~: Mailing Tape for St"ipping: 
Bubble-Wrap, Large rolls: Bubble-\ll.tap,small mailers; CcmJgated Boxes: Label Maker & ::lzed Tape; and blank cei:iicate paper. These items are 
needed to mail prog;;im suppies and materialsto pa-ticipants and :sites 01..tside of Clark County, and to use nr off:site prograrming (champion sites) and 
nrtre realthyaging team to orgarize and manage prog;;im materias . Rent - Storage Lhl - Paid M:inthly$ 85 DD I rm 

1mat@1.a.s 

Food Demo & Cosumrnal::l es 
e .g napkins, sampe cups, disposable cutlery, 
disposable plate ware, gbves, cleaning wipes, 

ti);!Crutrrert & Social Meda Man,;e11rg 
nea nnymess age reai.Jrtment events 13. fl"!,':! rs , 
banners, health fairs, Healthy kids FeSliva 
Mari<eting,etc . 

P SE SI..Ddi es 
e.g . SPAN-Er materials, N.APS.A.CC materials, 
capacitytraninings and !<its, etc. 

Prcg-am Equprrert Otems to be reused-net 
pro'.i dedto parti ci parts) 
e.g . assessment matenas, CPiJ L-H supplies, 
exercise equpment, cool<ing utensils, Heathy 
kids Festi-.al equipment, storage cortainers, 
roling ca-ts etc . 

Educ:atioml Reinforcers 
e.g . pens, :sbcKers, Sai.JD orusnes, aprons, craI1<, 
water bctdes, ribbons, scari.es, cdoring books. 
IJvOs, fdders, stress balls, pedom€!ers, jump 
ropes, lermn squeezers, measuring cups, 
grocery bags, cutting boards, bookmarks, 
crawns, fasteners, starros, etc. 

other Prog.,m Materials 
1mIetme oo~s. posters, instructor snIrts, 
localized malling 

Arn ic:atirn Fees 
CPR cards, heath cards, t!es, licenses 

Arfare: cost per trip (Oark County & \Ilk stem 
Re ion State x2 oftri s x 1 of staff 

lofa : 11092591 

$18 .681.94 

:filq,{ fl:l.8'5 

$22,926.00 

$8,990.00 

$20,384.30 

$7,380.00 

$212.00 

N of Trips ~ N of Staff 
Cost 

$300 2 



   
 

  t:t.tJg.tJe tee: lo armurt per pef"Sm :,: # ortnps:,: # 

o1st3ff :ro 0 0 10 
Per □em : $55 per dayper GSA rate fur area :,: 
112 o1trips :,: 111 o1 staff $65 2 4 1 $44) 
Lodging: $ per day+ $tax = tcta $x II o1trips x 
II o1 rights :,: II o1st3ff :W6 2 1 1 $19'1 
I liround I ranspcrti:t1m: $ per r.tnp :,: # ottnps :,: # 

o1st3ff :ro 0 0 0 10 
Mle.tJe: (rae per rrile :,: II o1 rriles per rttrip):,: II 
o1triDS :,: II o1st3ff 1l)J)00 0 0 10 
Pa-king : $ per day xii o1trips :,: II o1da>,G xii o1 
staff :ro 0 0 0 10 
J.Jsti1ration : Two trips (requiring one-night st3'{1to mea: with the SN~-Ed coordnator in two \11.'=stem Region st.tes to learn about efti!cti\E! practices 

01..t-d-state Tra~I S8,858 
~=J.>J A SSfU'I meerllC' IJOS$Klllf In ,a~ n II o1Trips ~ II o1 Staff 
ID.C ~ 
Art.ire: cost pertrip (□ark Countyto 
Vlastington D. C.):,: 1 o1trips:,: 3 o1 staff $'50 1 3 $2,2ffi 
I t:t.tJg.tJe tee: lo armurt per pef"Sm :,: # oTtnps:,: # 

o1st3ff :ro 0 0 10 
I !"'er uem: lo per aay per Li ::iArate TOr area :,: # oT 
!trips xii o1 staff $257 1 4 3 $3,084 
Lodging: $ per day+ $tax = tcta $x II o1trips x 
II o1 rights :,: II o1st3ff $258 1 3 3 $2,322 
Ground Transpcrt.tim: $perrA:rip xii o1trips xii 
o1st3ff $100 1 4 3 $1,200 
IMle.tJe: (rae per mle :,: II ot mies per 17D1p) x II 
o1trips x II o1st3ff 1l)J)00 0 0 10 
staff :ro 0 0 0 10 
J.Jsti1ration : 3 Pc!OPle to attend the ASS NAmeetini:i. Puipose is to attend to learn the rmst UD-to-date proi:iramrrini:i and 1.0luafon inbrrration fur SN.AP-

IUU-ct-~rne Ira~, ~1,/c;;:) 

IA.ttencan .)ociervon....-mv mArn-eoTa r ..... w II o1Trips ~ II o1 Staff 
Oileans IA Cost 
Art.ire: cost pertrip (origin 8: desigration):,: II o1 
!trips xii o1 staff $300 1 1 $600 
B.tJg.tJe tee: $ armurt per pef"Sm :,: II of trips:,: II 
o1st3ff :ro 0 0 10 
wer Liem: $ per aay per Li ::iArate TOr area :,: II ot 
!trips xii o1 staff $71 1 5 1 $355 
Lodging : $perday+$tax =tcta $x II o1trips x 
II o1 rii:ihts :,: II o1st3ff $136 1 5 1 $600 
Ground Transpcrt.tim: $perrA:rip xii o1trips xii 
o1st3ff $60 1 2 1 $100 
1w11e.1Je: (ri:te per m1e:,: # 0Tm1es per mnpJx # 
o1trips :,: II o1st3ff :W J)00 0 0 10 
I l"'ar1<1ng : $ per day:,: II oftnps :,: II ofda>,G :,: II of 
staff :ro 0 0 0 10 
J.Jsti1ration : Natalie Mmullo, ~I 11-14, 2022, to New Oieans, LA.to attend the ~rican Socia:von A:;ni:i's A:! ni:i in ~rica Cm erence tll31: 

h-Shte Tra11el $1,334 
~~:..rroe r.,oinrvro L<am l-«l,'JN _\&st I/of 1rir,c; /Iota= ~ 
.•mare: cost pertnp (ongin 1,:, designation):-: II ot 
!trips xii o1 staff $300 2 1 $600 
B.tJg.tJe tee: $ armurt per pef"Sm :,: II of trips:,: II 
o1st3ff :ro 0 0 10 
Per □em: $ per day per G SArate fur area :,: II o1 

!trips xii o1 staff $61 2 2 1 $244 
Lodging: $ per day+ $tax = tcta $x II o1trips x 
II o1 rights :,: II o1st3ff $120 2 1 1 $24) 
IM:ltOr Pocl :($ car.l:lay + 1111 rnles.raayx $ rate per 
rrile) x II trips x II da>,G $1251)0 2 1 $2ffi 
Mle.tJe: (rae per rrile :,: II o1 rriles per rttrip):,: II 
o1trips :,: II o1st3ff :W J)00 0 0 10 
Pa-king : $ per day xii o1tripsx II o1da>,G xii o1 
staff :ro 0 0 0 10 
J.Jsti1ration : Pl Shannm 1-brrillototra\E!lto I.as \i:!Jastwiceto mea: with the SN~-Ed coordnator,eachtrip will indude a me niglt stay. 

I h-state Tra11el 
OadiCoor¢!'. ti f,t,'(J".la Counties ~ II o1Trips II of days II o1 Staff $5 ,4:351 

) 

I 
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  : cost pertnp lmgm 1$: ae:s1grabonJ:,: # OT 
!trips xii of staff $300 1 1 $300 
B3Jg3Je fee: $ arrourt per person :,: # of trips:,: # 
ofstatt' $0 D D lD 
Per Clem: $ per day per GSA rate fu- area :,: # of 
trips xii of staff 161 5 4 1 $1,210 
Lcdgirq: $ per day+ $tax = tcta $ x # oft rips x 
# of riQhts x# ofstatt' W9 5 3 1 $1,<laS 
lobtor Pod :($ carkfay + ## mies/day:,: $ rate per 
mle):,: #trios:,: # dav:: $125 .DD 5 4 $2,500 
Mle3Je : (ra:e per mle :,: # of mies per mrip):,: # 
oftrips :,: # ofstatt' $0.DDD D D lD 

1 t'a,,:Irq : $ per day:,: II oftnps :,: II ofda~ :,: II of 
staff $0 D D D lD 
J.Jstitcation: SNtfl- Ed coordinator to travel to each implementing countyin Ne-...ada to pro>.ide support, training, technical assistance, and site re>.iews. 
Per elem lodgirq in P.eno is $102 and other courties is $16 and per elem is 166 and $55 respecti1.ely, so a1.erage used. 

h-St:ate Travel 
~f}/0{"/iJ/ /{am!m!S Lost # ofTriDS # ofd::ri.--=: # of Staff ~11,636 
Arfare: cost pertrip (origin & designation):,:# of 
trios xii of staff $300 1 14 $4,200 
B3Jg3Je fee: $ arrourt per person :,: # of trips:,: # 
ofstatt' $0 D D lD 
I t'er uem: ~ per aay per Jj ::.A rate ru area :,: # OT 

trips xii of staff 164 1 1 64 $4,064 
Lcdgirq: $perday+$tax =tcta $x # oftrips x 
# of rights x# ofstatt' $111 1 1 14 $1 ,554 
lobtor Pod :($ carkfay + ## mies/day:,: $ rate per 
mle)x #trips:,:# d~ $120 .DD 1 4 $400 
1r•.111e3Je : lra:e per mle :,: # OT mies per rro,p J:,: # 
oftrips :,: # ofstatt' 165.00 1 18 $1,170 

1 t'a,,:Irq : $ per day:,: II oftnps :,: II ofda~ :,: II of 
staff $14 1 2 6 $168 
J.Jstitcation : Two re~onal trainngs are being recommended br E-tension statt'.rra::utyand subrecipients deli1.ering SNtfl- Ed . The conference will focus 
on new site partnerstip de1.elopment, PS E HP, DE and sustainatilitystra:egies. This capacity-building trairing will be deli1.ered by cortent experts wittin 
and outside of Ne-...ada. Expect 58 statt'!Yaculty, pus 6 additional trainers. One will be held in Las \.t!gas, Oar!< County and the other in P.eno, Washoe. Per 
diem lodging in P.eno is $102 and Oar1< is $120 and per diem is $66 and 161 lt!specti1.ely, so a1.er3Je used . 

h-St:ate Travel 
1 s11r, 'H!Sds loW7ffl me -Sta-'? ai ""\\'I? w .010oram #of Tri~ ~ # of Staff ~6,040 
im.o/.?men/alion Cost 
Arfare: cost pertrip (origin & designation):,:# of 
trios xii of staff ~DD 2 1 $1,000 
B3Jg3Je fee: $ arrourt per person :,: # of trips:,: # 
ofstatt' $0 D D lD 
I Per □em: $ per day per G SArate ror area :,: II of 
trips xii of staff W1 4 4 1 $1,456 
Lcdgirq : $perday+$tax =tcta $x # oftrips x 
# of rights x# ofstatt' $159 4 4 1 $2,544 
ofstatt' 165 4 4 1 $1,04) 
Mle3Je: (ra:e per mle :,: # of mies per mrip):,: # 
oftrips :,: # ofstatt' $0.DDD D D lD 
lt'a,,:Irq : $perdayxll ottnps:,: II ofda~ xii of 
staff $0 D D D lD 
J.Jstitcation : The program e-...alua:or will select randorrly4 sites durirq the second (1.Jarterto collect data (quaita:i1.e) on the ongoing SNAP- Ed 
inter1.ertions to deterrrine implementa:ion drift and alt!as of impro1.ement. Per diem lodgirq in Reno is $102, Oar1< is $120 and other counties is $16 and 
per elem is 166, 161, and ~5 respectively, so average used. 

ln-::.ta-ce lravel ~2.134 
l.3r-;on ut no wxe II J:Jurtv Lost # ofTriDS # ofd::ri.--=: # of Staff 
Arfare: cost pertrip (origin &designation):,:# of 
trios xii of staff $0 D D lD 
B3Jg3Je fee: $ arrourt per person :,: # of trips:,: # 
ofstatt' $0 D D lD 
I Per uem: $ per aay per Jj ::.A rate ror area :,: # OT 

trips xii of staff $0 D D D lD 
Lcdgirq: $perday+$tax =tcta $x # oftrips x 
# of rights x# ofstatt' $0 D D D lD 
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  l'oa :($ car.l:Jay + 1111 mlesiCl3y:,: $ rate per 
rrile):,: II trips:,: II day:: W.DO 0 0 l!) 

oftrips :,: II ofstaff W.560 3811 1 $:2,134 
Pai<:irg : $perdayd oftrips:,: II ofdays :,:II of 
::taff w 0 0 0 l!) 

J.J::tifoation : CBl3 will ttE! deli"<Erirg HKHS Prt:{lrams, edJcatirg abolt HKHS policychanges and condJctirg SP.ANETacti"J.ities in q.ialif,,ing Storey 
Courtyand Carson ati, Schools 

h-st31:e Tr.311el $5,134 
NevAEYC Conference in Rr,,_oo, NV Co::t :II n1'Trirr:: II ofdavs ~ 
Irmare: :i,-KtJ perTil(Jl[ LA;:;to l"l~u:,: o ::tarr 'l"fOU l 0 :f,:,.laJ 

I Baggage tee: W, bags 1nciuded on Solthwest w 0 0 l!) 
I l'er uem: :;,:,o per day per u :;Arate ro- area :,: 4 
day:: :,: 5 ::ta ff $66 1 4 5 $1,3:;i) 
Lodgiri:i : $102 per day:,: 4 rights :,:3 rooms $102 1 4 3 $1,224 
M:itor Pod:($ car.':Jay + 1111 rriles/day:,: $ rate per 
rrile):,: II trips:,: II day:: w 0 0 l!) 
IP4rport = ~ pertnp W.56 143 1 $80 
Pai<:iro : $16 per day:,: 4 davs :,: 5 ::taff $16 1 4 5 $3W 
J.J::tifcation : Tra"<EI fa 5 ::taffto attend the Ne>.0da .Association fu" the 6iJcati:in of Young Children (Nev:A.EYC)to learn and share be::t practices in early 
childhood ottE!sityprevertion in Nevada . 

I h-:;,nte I r.311el $2,024 
1Hei1rmy Kids l::.i1rty :::.urt. 1ecnrnci1! As.s,o&;ince II of TriE§ ~ II of Staff 
in Rr,,_oo, NV Co::t 
Arfare: $450 per11i~ LA.Sto RNO :,: 3 ::taff $450 1 3 $1,350 
Baggage fee: W,bags induded on Solthwest w 0 0 l!) 
ll'er Uem: :ioo perdayper u~rate tor area:,: '.I. 
day:: :,: 3 ::ta ff $66 1 2 3 $300 
Lodi:1iro : $102 per day:,: 1 ri!lht :,: 1 rooms $102 l 1 1 $102 
M:itor Pod :($ car.':Jay + 1111 rriles/day:,: $ rate per 
rrile):,: /I trips:,: II dav;; w 0 0 l!) 
Arport = $4) pertrip W.56 143 1 $80 
I r-a,org : $15 per day:,: 7. days :,: 3 ::taff $16 1 2 3 $00 
J.J::tifcation : Heathy l<lds Ealy ::tart □ark Courtyteam(Susan Ta'\lor, Brittany Henderson,M3rina Pffia'!,G)totra"<Elto Washoe Countyto provide 
!technical assistance,traning in pf"t:{lramimplementation, program evauation,andto conduct PSEtranings in physical acti,jtyand nu1rition fu" early 
childhood profession as (raated to needs demon::trated on the NPf' SPC C). 

I n-::-1:.ce I r.311e1 $330 
1Hei1rmy Kids Ei1rty :::.urt. 7ecllrnci1! As.s,o&;ince II ofTriE§ ~ II of Staff 
in Caliente, NV Co::t 
Arfare: w 0 0 l!) 

Bai:ii:1ai:ie fee: w 0 0 l!) 
Per Oem: 165 per day per G SArate fu" area :,: 1 
day :,:3 staff:,: 2 trips $55 2 1 3 $330 
Lodairo : w u 0 0 l!) 

II\ID10r F'oa: w u 0 l!) 
Ito Las \kgas, NVat W .56.mle :,: 2 trips= w 0 0 l!) 
Ir-a1<1rg : $U u u u ~ 
J.J::tifcation : Healthy l<ids Early Start Clai<: Countyteam (Susan Ta'\lor, Britt,my Henderson, Main a Pffia'!,G)to travel to Lincoln Courtytwice to pro>Ade 
!technical assistance,traning in pf"t:{lramimplementation, program evauation,andto conduct PSEtranings in physical acti,jtyand nu1rition fu" early 
childhood profession as (raated to needs demon::trated on the NPf' SPC C). 

I n-::-1:.ce I r.311e1 $3,464 

H ~ II of Staff 
~ Veaa.; NJ & Reno NJ Co::t Trios.mies 
Arfare: cost per trip (LA.S & RN 0) :,: II of trips :,: II 
of staff $300 1 2 $600 
I llaggage tee: :ti amourt per person :,: II ottnps:,: II 
of staff w 0 0 l!) 
wer uem: :ti per day per u :;Arate ro- area :,: 11 ot 
trips :,:II of ::taff $66 1 3 2 $300 
Lodgirg : $perday+$tax =tcta $:,: II oftrips:,: 
II of ri!lhts :,: II of staff $102 1 2 2 $408 
M:itor Pod :($ car.':Jay + 1111 rriles/day:,: $ rate per 
rrile):,: II trips:,: II day:: $65.84 1 3 $1B3 
IPJ11eage : (rae per mle:,: II otmles per mnp):,: II 
oftrips :,: II ofstaff W.560 70W 2 $7,862 
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$0 0 0 0 

JJstiication: Te~cr.3ryhires and tJll -time corrmmity-based instructors will tra\el fa- PS E, drect edu::a:ion, and health promction events within Solthem 
~\0da. Te~orary hires will also travel to delver health promotion materialsto partner organizations wittin Sol.llhem ~\0da . These activities and 
e\erts in Sol.llhem ~\0da requre 13 trips per morth with an a\erage of 46 rriles round trip . 

h -State Travel f Perscnol Car Use l 
Ni<,ir", & Deslmation 

uarK L:o..Jrty c,cope=Ive txrensIonto 
cro!71lm deliver site 
Elko Ccuiy Co:per:ti ve Extension to 
~~m deliver site 
umcm co..irty LOoper:at1ve txrensIonto 
~~m deliver site 
Lyon LO..Jrty LOoperatIve txrensI onto 
cro!71lm deliver site 
Pershirg Cmrly Cooperative E:densi on to 
~~m deliver site 
Washoe Couiy Cooperative E:densi on to 
cro!71lm deliver site 

1-1;,althy lhing Sustainable Recol.E!ry Storage: 
$160.tmnth x 12 morths 

Cost 

$).56 

$).56 

$).56 

$).56 

$).56 

$) .56 

# of Mies # of Staff 

22'J69 1 

2000 1 

6300 1 

12643 1 

932 1 

6800 1 

$1,000 DO 

1~~ai~ 1m : ;: ;::Jytfise experdtures , wfi ch can I mlu:le m:aI rtename aid rep:ai r expenses . 

: ra ate ert 
Tuition: $211.05 x 9 credits (till semester) 
Registration fees: ~\0da .Association fa- the 
Ed.Jcation of Young Children (~'JA.EYC) 
Registration fa- 5 staff(Dr. kine Lindsay, Susan 
Ta~or, Brittany Henderson, tvtirina Rn:3"\0, 
Sandra kinan) a: $200 each 

ttnoontMo M:mhs 
$2,243 12 

$1,899 

250 5 $1,250 

$28,960 

$1 2,863 

$1H3 

$3,578 

$7 J)ffi 

$183 

$3,81)3 

M2too I 

Justification: 3 people to attend the /'13 S N.A.mee1mg . Purpose isto a:tend to learn the most up-to- ate programming and \0lua:ion infa-ma:ion br S N.A.P-

Li :st Eqlipmert pU"Ch:ase or lease co:sli rg ,000 or more, ard µslifythese experdtures. Also I ist any comp_Jters or complier-related 
eqj pment to be p..rchased regard ess of cost. All ether eqj pment costi rg less than $5 DOO sh:u d be Ii :sled i.rder S4=Plies. 

NEEDS ASSESSMENT : Docl<ing sta:ion 
accessCfies) 1ASODO 
NEEDS ASSESSMENT: Monitor $150DO 
NEEDS ASSESSMENT: Scanner $<00DO 
NEEDS ASSESSMENT: Printer (bl~k & wtite) 'NIJLiiJU 

NEEDSASSESSMENT:La~oos(fltir'.l) $3,000DO 
TOTAL DIRECT Costs $ 1,953,467 
Tctal Modfied □ rect Costs (MTDC) $1 ,818,435 
I' ldi QJL Cl kii P#g Mired Rife: 2b DUO¼ $ dd9 )9§ I 
lrd rect Methoddogy: 
UN R's Federally(D HHS) neg)t01:ed off.carrpus rate of 26 'I: has been appied to the modiied total direct cost (MTDC) base per Fe~ral 2021 Guidance . 

ToTAL FEDERAL F□Nbs Total : 

) 

2,522,594 
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University of Nevada, Reno Department of Nutrition (UNR) 
ESTIMATED CARRY-IN: $134,053 

FFY22 REQUEST: $312,821 

TOTAL PLAN: $446,874 
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  Name: Uri11ersityof Ne11ada Rero - Reihin-; Yrur D-ink 

BUDGET NARRATIVE 
(nrm reoised February 2021) 

All actioities, e"<E,nts, rreetings etc. wil I take place in acccr-dance with State and Local compliance requirements related to COVI 0-19. 

1 §slsP& 8srntils mdudmg tinge I &al : 

Li st staff, positions, percent of ti me to be spent on the project , rate d pay, fri rge rate, and total cost to this g-art. 

.bmie Benedict, PhD, RON: .Associate 
Proi!ssor (P CN: P000 1300) 

DailyR31:e 

$676D6 

Fringe Rate 

32.3001, 
1 ofiirre M.on:11::iL 
48 .7801, 4 

Percent of tubntbs 
worked knual 

40 days of effort 
during the 12-
month ro·ect 

1 212,M§ 1 

t'm2!.ID1. 
Requested 

$35,777 

As Principal hvestigator, J. Benedict will O"<E,rsee all aspects of the Rethink Your Drink (RYD) project. She will also oversee all eva uation acti\ities 
(process and outcome) including the e\lauation of the R YD where you stay well inter"<E,ntion and the brmati"<E, e\laluation of new materials . She will 
glide the statistical analysis of SUr"<E,yAnteruew data with the assistance of D-. Treftz . Lastly, shew ill be responsible fur superusing employees, 
managing is cal resources, submitting I RB protocols, and ensuring timely completion and submission of progress and final reports to the Di-,jsion. 
""UNR obser"<E,S an 8-month academic (168 day)/4month ova-load (82 day)structure. Dr. Benedict has an academic base salaryof$113,578.79. 
Daily rate is $676 .06 (contract salary dioided by number of days in contract). D-. Benedict will work 40 days during the 4month non-contract period on 
her daily rate of $676 .06 . Requested amount calculated as $676 D6/day:,: 40 days plus 32.31, tinge. D 

Megan \flfahrenburg, M .S ., Research Associate, 
Project Coordinator (P CN: PO 113854) 

knual Salary 

$69,596D7 

Fringe Rate 1, ofTirre 
32.3001, 100 .0001, 

Months Percent of knual ftmount 
11,5 95231, $88,239 

M. \flfahrenburg will ser"<E, as Project Coordinator br RYD and thus will be responsible br the day-to-day management, coordination, implementation, 
and e\laluation of all R YD project actioities. This will in dude but is not liminted to directing the de"<E,lopment of new RYD materials and working with J. 
Bened ct to com~ ~e all I RB protocols and reports. D 

Chenin Tretz, PhD, RON; L..etterofappointrrent 
CN: P0151062 

.A:mYill $11!11Q1 
$81,090D0 

Fringe R;;rte 1, ofTirre 
11.5001, 80 .0001, 

Months Percent of Ponu11I t'm2!.ID1. 
11 91671, $66,305 

C. Tretz will be responsible br writing content furthe website, includng the electronic parent newsletter; w riling the blog fur health care professionals: 
gliding the de"<E,lopment of the digital media ads; and br posting and ma nag l\l all social media acti\ities induding Facebook, lnstagram and 
Pinterest. Lastly, Dr. Treftz will assist in planning and conducting e\laluation efurts, including statistical analysis of resulting data. D 

Deborah Joaloimson, NDTR: Letter of 
ointment PCN: P0158794 

Ponu111 $11!11Q1 
$63,600D0 

Fringe R;;rte 1, ofTirre 
11.5001, 80 .0001, 

Months Percent of Ponu11I t'm2!.ID1. 
11 91671, $52,004 

D. Joaloimson will be responsible fur the collaboration with the grocery stores in duding communication and coordination with store managers: initial 
set-up and maintenance of educational displays induding weekl"!,<'bi-w eeldy inventory and replenishment of recipe cards; recruitment ofoew partner 
stores to house the displays; and the evaluation of this efurt . She will coordinate and work at the grocery store events . h addition, she will assist with 
da:a collection in the prospecti"<E, e\laluation of the Toolkit. 

Nat:3 ia Cardillo: Temporary I-burly Worker; 
Translator P CN: PO 149164 

knual Salary 

$156,000D0 

Fringe Rate 

0.5001, 
1, ofTirre Months Percent of knual 

16 .0001, 2 16671, 

N. Cardi! lo will be responsible furtranstating Rethink Your Drink materials to Spanish. This position is an hourly ($75.hour) position.□ 

Brandy J Kuebler, R. D. N: Letter of t'f,pointment 
CN: P1051423 

knual Salary 

$60,000D0 

Fringe Rate 

11.5001, 
1 ofiirre M.on:11::iL Percent of knual 

40 .0001, 11 91671, 

$4,181 

$24,530 

B. Kuebler will assist with the implementation and e\laluation of R YD project acti\ities, including but not limited to preparing/re-,jew ing R YD materials 
and obtainif\j feedback on materials from the RYD target audience. She will assist with grocery store stand maintainance as well as w orloing at 
grocery store e"<E,nts . Lastly, she will deli"<E,r all Toolloitsto eligible practices in \flfasroe County and will assist with data collection in the prospective 
e\laluation of the T oolloit. 

Da-,jd Harrison, PhD: A:lrrinistrati"<E, Faculty 
CN: P0112717 

knual Salary 

$64,714.90 

Fringe Rate 

32.3001, 
1, ofTirre Months 
10 .0001, 2 

D. Harrison will be responsible br ilming and editing the new RYD oideos to be posted on social media. □ 

I w: t1 :;;et;; s w:a ®di u;; xg @@ 1 ;:g; r; l&ii. 

I Non- Capital Eg.Jipmert S1..pci i es Total : 

1mat:a1 l'.:11; 

) 

Percent of knual 

16671, $1,427 

$ts.esu I 
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  st SNAP Ed materials requ red to cordo.rl cLrri cu un ard j.Jstifythese expEnditures . 

UITTOa, SIOW, go postcara ( 11 ,uuu " :ti.J.~U) = ~ puu. 1 nlS If :,: ti 

I postcard will be full color. $5,500 .00 
Bl'-':!lope fur whoa, st ow , go postcard (11,000 " W .33= $3,630) $3.tiJU.00 
tHU t:IOOl<lets (11,uuu " w .o:eiJ= ll:1,4!:IU . c:.ic:n tiool<let IS w.ienty 
pages, 8 .5:,: 11 ", printed on both sides, includes Blglish and 
Spanish te:'1 . W,490.DD 

Bl'-':!lopes fur mailings containing booklets flr parents. (11 J)OO " 
W.36)= $3 .960 $3,960 .00 

Mailing inoiti ~ households to order recipe book (11 ,DOD " W .25= 
$2,750), Each mailling will be 20" :,: 7" fulded to 5" :,: 7"; printed on 
beth sides: includes Engi sh and Spanish te:'1 . $2,750.00 

Bl'-':!lope fur recipe book order mailing (11,000" W.44=$4,84:i) $4,840 .00 

Padded en'-':!lope flr mailing recipe book (500 " W .56 = $280). $280 .00 

Postage = $8,008. Postage will be paid fur sending materials to 
SNAP households (11 ,DOD households " 1 booklet mailing: 11 J)OO 
households " 2 postcard mailings; 300 households " 1 bool.Jet 
mailing). In addition , postage will be paid to mail materials to 
patner medicaU:lental practices outside o1 \O!ashoe County (3 
mailings throughout the Yi!ar). The full owing estimated costs per 
urit are based on FY20 RYD costs (actual cost per unit may 
uary). The estimated cost per unit o1 postage flr our booklet 
mailings is W .30 (W .30"11 ,DOD= $3,300). The estimated cost per 
urit o1postage fur our postcard mailings is W.10 (W.10"22J)OO = 
$2,200). The estimated cost per unit o1 postage fur our recipe 
book mailing is $5.15 ($5.15 "300=$1,545). The estimated cost 
per unit o1postage flr ourtoolkit mailings is W.51 ~ .51"300= 
$1,953). $8,998.00 
hgredIents and supplies br re ape sampling at grocery stores (24 
e'-':!nts " $30 = $720). One event with sampling will be held at 
each partner store during the FY. $720 .DD 
Common kitchen items to make recipes to use as nutrition 
educational reinfurcement items at grocery store events (48 " 
$5=$240). $240 .00 

Paper bags fur grocery store recipe bundles (1,000" W .40= 
$4)0). $400 .DD 
Printed promotional items flr grocery stores (24 " $12.55 = 
$301 .20). $301.20 

Poster stand with brochure racks (2 " $295 24 + :WO fH shipping) 
= W81 .45. Standing, hea'-'"tduty stand (40 lbs) with 22:-:28" holder 
flr posters and TI'-':! pockets flr brochures. These will be placed in 
grocery stores furthe purpose o1 distributing R YD recipes. W81 .45 

Recipe cards (37,500 " W D7) = $2,625 copies o1 each o1the 40 
different recipe cards fur distribution (37,500 total cards); 5''1.7" 
inished size, card stock, tJII color: fur use in SNAP approved 
grocery stores, the school tum-key booths, and related community 
e'-':!nts . $2,625 .00 

Print material to put in grocery store pick up bags (4,000 " 
W.20=$800). $SOD.DD 

Grocery Store Posters (336 "$8D8) = $2,714.88 . Forty-eight 
copies 017 different posters to be displayed in SNAP approV:!d 
grocery stores within the poster stands described abo'-':!; 22:-:28", 
tJII color, printed in-house at UNR on stock paper. $2,714.88 

\11J:!bsite maintainance (12 months" $199= $2,388) $2,388.00 

□gital marketing will include Facebook and lnstagram. By utilizing 
the Facebook Ad Manager, we will target the SNAP-Ed population 
using geo-tmcing . The monthly cost fur Facebook and hstagram 
is $712 .67 :,: 12 months=$8 ,552 .04. Newsletter promotion (>.ia 
Facebook boosts) is $190.tnonth :,: 12 months=$2 ,280. We will 
use $100 to boost each ofour recipe videos ($100 :,: 13 
>.ideos= $1 ,300). We will de'-':!lop 5 additional videos promoting 
RYD actioities and will use $100 to boost each ($100 :,: 5 >.ideos= 
$500) The total costs o1 digital mar1,:e1ing are estimated to be 
$12,632.04. $12,632 .04 
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  YD Tooll<it posters (3 ,33 !5 "$1 D 1) = $3,368 .36 .To be indu ded in 
lthe R YD Tool kits sent to partner medical and dental clinics: tJII-
color, matte, soft touch aqueous coating, finished si2 e 18 x24, 
double-sided (Spanish and English), ,S dittarent images (2 copies 
of2 new posters sent three times o-..er the FY to each small 
partner pratice (-71 practices) and 3 copies of 3 new posters t.r 
each medium partner practices(~ 176 practices)= 3,336 posters 
ltotal @$1.01. $3,368.36 

Stid<ers (1263 rolls of 10 0 " $2 .!50) =$3 , 167 .!SO. R YD stid<ers t.r 
children to be included in the RY D To oll<its sent to new practices 
as well as sent to practices who previously received a Toolkit; 2 ½ 
inch round in rolls of 100: Small partner practices (~ 71 practices) 
wil I be sent a one new roll of 100 three times in the FY. Madium 
practices (~ 176 practices) will be send two new roles of 100 three 
ltimes in the FY. 1,263 rolls total. $3,167.60 

Healthy Dink Prescription Pad (246"$6 .20=$1,626 .20). $1,62610 

Printino of Health Pro i!ssional Sur-..ev (90 " $1 .6 0 = $144 ). $14400 

Creative and technical assistance. $6 J)21 . A marketing and 
advertising firm will be employed t.r the purpose of d e:sign ing 
print material Q .e ., bool.J ets, posters, stickers) and de-..elo pme nt of 
dioital ads. $6,021 DO 

Shutterstock subscription (12 months " $29= $348 ) . Sh utterstock 
wil I be used to down load stock images for use in print and digital 
materials. $34800 

Ma ilchi mp subscription (12 months " $14.98 = $179 .7 6). The 
Ma ilchi mp seruce will be used for sending out the monthly parent 
newsletter and blog for h eatth profes:sio nals. $179.76 
I i..:am,a subscnpt1on ( i:.,: montns • ~i:.,: _ljo J. i..:an>Ja w Ill be useol ~r 
designing materials such as social media content and grocery 
store posters. $1!56.40 

= ;i;:;,~'l':I I 
.. 

Identify staff who VII II tr.a,..e I, the p..1r~se, frequency :and pro Jected costs . Ul1 II ze GSA r:ates for per d em :and lodg rg (~ to www QS:a _g:,,..) 
:and st:ate r:atesfor mile:age (56 .0 cents):as :a g.Jide urless the org:ani2::ation's pciicies specify lower r.ates for these ex penses . Out-d-st:ate 
tr:a,..el or non-st:and:ard fares require s peci :al just iii c:ati on. 
Out-d-St:ate Tr:a,..el $0 

ln-st:ate Tr.a,..e I 
um~m«y or n.ie vaaa, rseoo ;:o qroce,y srores m 
Rem/SpaM, Car:;-on Qty, Fallon, Femle y. 
and Yerinqton. In addition. tra ~ I from 
Uni~mity of AA vada, Reoo t) m edica/ and 
dental nra,:J:icesacross Washoe O:,untv . 
IHlldre: 
I Baggage fee : 
I Per □ em: 

L.odoino: 
1'"'-'"-'r 1"001: 
1•v .. eage : lW .oo per m, e :,: ljU m11es1mp J :,: 1 uu 
ltrips :,: 1 staff 
1Par1<mg : 

Cost 
:w 
$0 
$0 
$0 
w 

$60 .400 
$0 

$5,040 

II of Tri12s ~ II of Staff 
u u :w 
0 0 $0 
0 0 0 $0 
u 0 0 $0 
u u w 

100 1 $!5J)40 
0 0 0 $0 

Justification : h-state we el.Jytravel within the Reno/Sparks area by one of the team members will be necessary in orde rto d eli-..er R YD supplies to 
partner grocery stores. Team members in Reno will also do bi-weelytravelto Carson City, Fallon, Fernley, and Yerington to clean/update our grocery 
store stands. A team member will al so deliver Toolkit materials to all partner medical and denta I practices in \ll/asho e Countyth ree times during the 

ln-st:ate Tr.a,..e I 
um~mltyor Mvaa'a rt,oo. ~ rural qroce,y 
st)res (l.nc/Jock Winr.-o?m uo:;a, ENo, Eu,,;,1,-a, 

Bv Ha w/hom<i, and Pahrum I!) 
' ' IAnare: 

I l:jaggag e tee : 
I l'er u em: ~!'.lfaay per u :;;.:,_ rate :,: e1gnt 1-aay 
ltrips :,: 1 staff 
Lodging in By, NVand Pahrump, NV: 
$96/nioht:,: 8 trips:,: 1 ni"ht :,: 1 staff 
r,mtor l'OOI : l:i,..l { .:.J 4Xlay + slOU mllesfday:,: 
$0 .19 per mile) :,: 8 trips x2 day;: 
11V11eage: 
lt'an,:mg : 

Cost 
$0 
$0 

$66 

$96 

$104 
w 
:w 

$3,309 

llofTrips II of Staff 
0 0 $0 
0 0 $0 

8 2 1 $880 

8 1 1 $768 

8 2 $1,661 
u u w 
u u u :w 
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Travel to counties outside of Washoe by one of ourte;;im members in Reno will ;;ilso be necess;;iryfor execution of our grocery store 
inte~ntion. The te;;im member will tra-.el to our existing rural/to ntier p;;irtner grocery stores in Lovelock, \JIJlnnemucra , Bko, By, Eurek;;i, H;;iwthome , 
;;ind P;;ihrump to upd<lte ;;ind de;;in st;;inds. One members ofthe RYD te;;im will be tr;;i-.eling. To be eticient ;;is possible, the trips to the most ofthe 
rural stores will be done in ;;i loop over two d;;iys. For e;;ich trip the schedule will be ;;is follows: On the i rst d ;;iy, the te;;i m member will drive from Reno 
to Lovelock, \JIJlnnemucra , Bko, ;;ind th en spend the night in By. The following d;;i ythe te;;im member will tra-.el from Elyto Eurek;;i ;;ind then b;;ick to 
Reno. The R YD te;;im member will t;;ike ;;i sep;;irate trip to H<lwth ome ;;ind P;;i hrump ;;ind will st;;iythe night in P;;ihrump. □ 

1sa1011 A' spao@ lofal: 

IM §jffi@R1H8@ lofal : 

IEgu pment and other Caphl E:,:perdhns Total: 

TOTAL DIRE CT Costs $354,662 

1iMred ffiarges lrdirect Rate : 26 D00% $92,212 I 
hdrect Methoool03y: 

TOTAL FEDERAL FUNDS Total: $446,874 
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Washoe County Health District (WCHD) 
ESTIMATED CARRY-IN: $0 

FFY22 REQUEST: $47,284 

TOTAL PLAN: $47,284 
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  cant Name: Washoe CCU"Jy Health □strict 

BUDGET W\RR.ATlv'E 
(fum re>Ased Febru3ry 2021) 

.All acti-..ities, e~nts, meetings etc. will take place in acrordance with Sta:e and Local rompliance requirements rela:ed to CO'v!D-19. 

fahM®iii&s iodudioo tioa@ 1 Mi · s suss i 
List staff, positicns, percent d time to bi! spert on the project, r:;te d pay, frirge rate, and total co~ to this g-ant. 

l'ercerrt ot M:inttis Pm)unt 
flflnual Sal3Y Fringe Rne % of Tine M:>nths worked flflnual Requested 

!Health Ed.Jca:or 11, 70000888 Stephanie Chen $78,460181 49 .161 % I 9000% 12 100D0% $10,532 I 
Se~ as the main contact person to [(JJJJS S, attend all meetings with SN.AP- Ed and complete reporting to [(JJJJS S. Pro>.rides guidance on o~rall 
program implementa:ion and assists n the plannil"(I, deli~ry and monitoring of the program 

htermittent Hou1y Health Ed.Jcator(s), 
70008377 Esmerlada Chavez 

flflnual Sal3Y Fringe Rne % o1Tme 
$61,817.60 1.750% 33.000% 

M:>nths 
12 

Percent of flflrual Amunt 
100D0% $20,757 

Coordinate st he Wolf Pack Coaches Chalenge through recruitment o1 classrooms, romrrunication with the schod district and prouicing support and 
techrical assistance to school teachers and rommunty partners. 

Pubic Seruce htem(s} 70008832 □audia 

Garoia- uilar 

flflnual Sal3Y Fringe Rne % o1Tme 
$21,840D0 1.750% 2000% 

M:>nths 
12 

Percent of flflrual Amunt 
100D0% :f444 

Pro>Ades support to rompetil"(I day to dayacti-..ities. Support may include posting of socia media, deliva-y of intirmational materials, and other 
support tasks. lrtems are paid at an hourly rate of $10 .50 per hour 

Total Fri rge Cost 
Tctal £,$ted FTE 

Total Salary Cost: 127.8971 

lohi: 

ies 1211 
persona prope y, :sue 1es, prog-am so..w 1es, 

Listing d tyµ cal or anti cip:;ted prog-am s1..ppi es shooJd be inclu:Jed. f pro11idirg meals , snacks, or basic noJrition, include 

Office suppies $40 x .44 FTEstaffx 12 mo.= $21110 $211.20 
..1.Jsti1ication: Office supplies to assist in daily activties 

1mac@11a& l&i : 1H bM 1 
Li st SW\ P Ed material s requredto conduct curricoJ Lm and justifythese expenditures . 

$4.650D0 
Nutrition Education & Phy;ical Acti11ity Rei rforcemert terns 
e.g . cnch bags, pencils, medallion, stress balls, water bottles, mwla:e, 
sticker.::, pedom€!er, jump rope, bookmarks, acti-..ity books, etc . 

..1.Jsti1ication: $3 DO per person a~rage x 1550 student participants 

Teacher Materials 
$2,135D0 

Teacher materials to implement lesson plans, costs to distribute reintircement 
materials 

..1.Jsti1ication : $30 perteacher x 42 teacher.::=$1260; 
boxes to hold prizes $75 x1 order-$75; 
CATCH curmulumfurMS $100 x 2 schools= $200 ; 
CATCH curmulum fur ES $200 x 3 schoo~ = $600; 

$3,780D0 

Partnership Ag-eemerts 
Partners to pro>Ade healthy ea:ing demo and gardering demo in classrooms 

..1.Jsti1ication: Healthy eating demo : $50 x 42 classrooms = $2100; Gardenil"(I 
Education/.A::ti-..ity: $40 x 42 classrooms = $1680 

Copes and Printing $476D0 

..1.Jsti1ication: Prirting associated with program materials 
B&W Prirting 5150 prints @$.02/prirt = $103; 
Color Printing 1000 prints @$. HVprirt = $1 DD ; 
Posters $6 .50 ea. X 42 classrooms= $260 
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staff wm wil I travel, t~ p..rp:ise, frequer.::y ard p-o}=cted oosts . LIii Ii ze GSA rates fer per d em ard I cd.;lirg (goto www .gsa.gov) 
ard state rates fer mileage (:58 D cents) as a g.1ide lnless t~ orgariz:atia;'s pcii cies specify! ower rates fer these e:a:pEf"lses. o...rt-d-state 
travel er r-.:in-staidard fares reqj re special j..Jstifi cati a;. 
Oi...t-d- state Travel ____ $0 

h-state Travel $0 

11!:111 !:II la! ~ml~!! I~~- ,i:11 

1111~111e1 m1 ce I~~- ,i:i I 
IEq.J1pnert Total : io i 
TOTAL DIRECT Costs $42 ,98:5 

lrd rect R:te: 10.0(0% $4,299 
e 

TOTAL FE DE RAL FUNDS Total: $47,284 
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Nevada SNAP-Ed Year 2 Initiatives 
Previously, Nevada has been operating its SNAP-Ed State Plan with a yearly plan. We 

are excited and enthusiastic for the opportunity to submit a two-year, more robust, and 

well-rounded State Plan that includes on-going and new initiatives to better provide 

nutrition education services statewide. These new initiatives include: 

• Intergenerational garden with a healthy eating hoop house program 

• Focus on tribal engagement and integration of SNAP-Ed services 

• Childhood-based school garden nutrition education curriculum 

• Nutrition on Wheels Mobile Harvest Program 

• Re-Think Your Drink healthy beverage lesson plan in classrooms 

• Middle school pilot of the Wolfpack Coaches Challenge Program 

• In-class school garden programming with school farmers markets to support 

school wellness policies 

• Partnership with the Boys and Girls Clubs of Southern Nevada 

• Trauma-informed curriculum implementation 

• Creation of a stable pantry in Esmeralda County 

• New Bingocize curriculum implemented to seniors at new sites 

• Healthy Steps to Freedom curriculum implemented to women in recovery 

These new initiatives will create an innovative and sustainable SNAP-Ed programming. 

In the first year, Nevada SNAP-Ed will work with implementing agencies, and other 

partners, to develop a stronger relationship, focusing on the current statewide priority 

objectives and focus areas. Nevada needs to construct a shared mission and vision for 

SNAP-Ed across the state while ensuring consistency with reporting and evaluation. 

Implementing the PEARS system for SNAP-Ed data collection will make a tremendous 

impact on the statewide aggregate data for Nevada SNAP-Ed programming. This will also 

allow for a better avenue to capture PSE efforts and identify nutrition education gaps and 

overlap with instant reporting capabilities. After Nevada SNAP-Ed adopts the PEARS 

system, they will be able to track details about SNAP-Ed programming and activities, such 

as, direct education interventions, survey response data, policies, systems and 

environmental changes, partnerships and coalitions, social marketing, success stories, 

and indirect activities. Nevada SNAP-Ed administrators will also be able to monitor 

progress and quickly pull data to assess impact and promote a culture of continual 

improvement. PEARS provides for the streamlining of EARS reporting and will provide 

visual dashboards and indicator metric tables aligned with the SNAP-Ed Evaluation 

Framework. 

During the second year, Nevada SNAP-Ed and implementing agencies will utilize the 

information and knowledge gained within year one to increase performance, develop and 

alter programming to better serve and engage the target population. Nevada SNAP-Ed 

will investigate new partnerships and collaborations, including the on-going focus to 

incorporate tribal nutrition education into our programming. Also, Nevada SNAP-Ed will 
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conduct, in conjunction with the University of Nevada Reno, an updated needs 

assessment in FFY22 to better assess the nutrition environment within the State. This 

assessment, and accompanying data from PEARS, will guide the following two-year plan 

(FFY23-24). 
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SNAP-Ed State Plan Assurances 
State Plan Assurances Yes No 

The State SNAP agency is accountable for the content of the State 
SNAP-Ed Plan and provides oversight to any sub-grantees. The State 
SNAP agency is fiscally responsible for nutrition education activities 
funded with SNAP funds and is liable for repayment of unallowable costs. 

x 

Efforts have been made to target SNAP-Ed to the SNAP-Ed target 
population. 

x 

Only expanded or additional coverage of those activities funded under the 
Expanded Food and Nutrition Education Program (EFNEP) are claimed 
under the SNAP-Ed grant. Approved activities are those designed to 
expand the State's current EFNEP coverage in order to serve additional 
SNAP-Ed individuals or to provide additional education services to 
EFNEP clients who are eligible for the SNAP. Activities funded under the 
EFNEP grant are not included in the budget for SNAP-Ed. 

x 

Documentation of payments for approved SNAP- Ed activities is 
maintained by the State and will be available for USDA review and audit. 

x 

Contracts are procured through competitive bid procedures governed by 
State procurement regulations. 

x 

Program activities are conducted in compliance with all applicable Federal 
laws, rules, and regulations including Civil Rights and OMB circulars 
governing cost issues. 

x 

Program activities do not supplant existing nutrition education programs, 
and where operating in conjunction with existing programs, enhance and 
supplement them. 

x 

Program activities are reasonable and necessary to accomplish SNAP-Ed 
objectives and goals. 

x 

All materials developed or printed with SNAP Education funds include the 
appropriate USDA nondiscrimination statement and credit to SNAP as a 
funding source. 

x 

Messages of nutrition education and obesity prevention are consistent 
with the Dietary Guidelines for Americans. 

x 
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lemental Nutrition Assistance Program State Plan for SNAP-Ed 

State Agency: 

Date: 

Federal Fiscal Year(s): 

Certified By: 

Signature: 

Date: 

SNAP State Agency Fiscal Reviewer: 

Signature: 

Date: 

Division of Welfare and Supportive Services 

August28, 2020 

FFY2021 -2022 

08/26/2020 

Brenda Berry _ ,-<A 1 !'= 
01/Ma~ 

) 

SNAP-Ed Plan Signatures 
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APPENDICES 

APPENDIX A: ACRONYM LIST 
CACFP Child and Adult Care Food Program 

CDC Centers for Disease Control and Prevention 

CHA Center for Healthy Aging* 

CNP Child Nutrition Programs 

CFR Code of Federal Regulations 

DHHS Nevada Department of Health and Human Services 

DPBH Nevada Division of Public & Behavioral Health* 

DWSS Nevada Division of Welfare and Supportive Services 

EARS Education and Administrative Reporting System 

EFNEP Expanded Food and Nutrition Education Program 

FBNN Food Bank of Northern Nevada* 

FDPIR Food Distribution Program on Indian Reservations 

FM Financial Management 

FPRS Food Program Reporting System 

FFY Federal Fiscal Year 

FNS Food Nutrition Service 

FY Fiscal Year 

GOP Green Our Planet* 

HCC Healthy Communities Coalition* 

HHS U.S. Department of Health and Human Services 

IA Implementing Agency 

LSSN Lutheran Social Services of Nevada* 

ME Management Evaluation 

MOU Memorandum of Understanding 

NEON New Employees of Nevada 

NIFA National Institute of Food and Agriculture 

NNAC Nevada Nutrition Assistance Consortium 

NyECC Nye Communities Coalition* 
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OMB Office of Management and Budget 

PEARS Program Evaluation and Reporting System 

PSE Policy Systems and Environmental 

RFA Request for Applications 

SA State Agency 

SEM Social-Ecological Model 

SNAP Supplemental Nutrition Assistance Program 

SNAP-Ed Supplemental Nutrition Assistance Program Education 

SNHD Southern Nevada Health District* 

SPAN-ET School Physical Activity and Nutrition Environment Tool 

SSCS Shining Star Community Services* 

TA Technical Assistance 

TANF Temporary Assistance for Needy Families 

UNREXT University of Nevada, Reno -- Cooperative Extension* 

UNR University of Nevada, Reno* 

WCHD Washoe County Health District 

WIC Nutrition Program for Women, Infants and Children 

USDA U.S. Department of Agriculture 

*indicates IA 
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APPENDIX B: 2017-2018 NV SNAP-ED STATEWIDE NEEDS ASSESSMENT 
The 2017-2018 Nevada SNAP-Ed Needs Assessment can be found here: 

https://nvsnap-ed.org/wp-content/uploads/2020/03/Statewide-Needs-Assessment-for-

Nevadas-SNAP-Ed_Final-Report_5.22.pdf 

APPENDIX C: ALL IA INTERVENTIONS 
All Implementing Agency interventions can be found here: 

FFY21: https://nvsnap-ed.org/wp-content/uploads/2020/08/FFY21-interventions.pdf 

FFY22: https://nvsnap-ed.org/wp-content/uploads/2021/07/Nevada-SNAP-Ed-FFY22-

Interventions.pdf 
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OUTREACH FOR NUTRITION EDUCATION - FFV21 

INITIALS DATE NAME TITLE ENTITY SUBJECT OUTCOME HOW rT WILL IMPACT THE SNAP-ED PLAN 

Attendees : 
Chairwoman Amber Torres of Wal< er Rwer 
( Schurz) 
Tribal Health Directors : 
Marlene Smallrvood (Yerington) Educate iribal directors on SNAP-Ed and upcoming funding 

Policy Spe cialist for Kenneth Richardson (Schurz) opportunify'. Presented on SNAP-Ed, and how we can 
Tribal relationships at Jon Pishion (Fallon) collaborate to bring nutrnion educaton to the tribal 

SC 5/LlJ/20,D Briza Virgen Nevada Medicaid N ev ada Medicaid Duarlerty Tribal Cons ultalion Dawna Brown (Pyramid Lake) co mmunities . 

Had a conversation regarding collaborating 
wnh ITCN . Sh e asked that Is end her the 

4/Al/20,D Initial introduction . Follow-up to information and schedule a follow-up call. No Collab orate to fund ITCN , s o they can sub-grantto their 
SC 5/21/20,D Des erea Quintana Ex ec ulw e D ire ctor ITCN mv em a ii on 04120 response . No interest. various 27 !rib es . 

K.W . will rea ch outto her edu cators in the Tribal entnies wo uld be cov ered, perhaps just PSE work , by 

Health and N ulrnion Expand collaboratio n lo iribal rurals t o see what existing relationship exist UN CE . UNC E already covers some work done in tribal 
SC 4/Al/20,D Kelh!Webber Specialist UNCE entnies wnh !rib a I e ntnies co mmunities . 

Better educate the iribes on the collaboratwe opportunnyto 
E. C. forwarded the RF A l o her tribal co ntacts, leverag e SNAP-Ed dollars for innovalwe nulrnion edu cation 

SC 4/22/20,D Evette Cullen Tribal Lias ion DWS S Dis perse info to Tribal Directors beinA the tribal liasion for DW SS. initiatwes w nh natwe communnies . 
RFA Added iribal questions to R FA Id entity what agen cies intend to co Ila b or ale Collect data on what agen cies will be engaging wnh the iribal 

SC 5/11/20,D Announ cement oJa DWSS and Lelle r of Interest wnh tribal c ommunnies. communities . 

Sp oke wnh Mr. Jorquez. He is interested in This wo uld lead the way for more tribal participation as n 
submitting a plan for SNAP-Ed for the Reno- relates to SNAP-Ed communny gardens. RSIC has the 
Sparks Indian Co lony, lo okin g at necessary res ources to maintain a subgranlwith SNAP-Ed . 
intergenerational nuiriti on edu cation. He wants He co uld further expand his services to other tribal 
a communny garden as a way to link all communnies once he get: going with his pr ogram. 
gene rations together, and spread the The Reno-Sparks Indian Co lony will wo rk wnh Center for 

Reno Sparks knowledge down to the younger generation. He Healthy Aging to implement their tribal intergenerati onal 
SC/TW 6/512020 Auaustin Jorauez Pastor/G rant Manaaer Indian Colonv SNAP-Ed Interest wants a more cultural lvPe of aarden. aarden and indiaenous fo ods component. 

Te-Moak was unprepared to s ubmn a co mplete appli cation. 
Due to staff tum- over, they need addnional te chnical 
assistan ce and expertise in the direct education 
programming they've been attempting lo implement -- All 4 
Kids . SNAP- Ed de cided to move their SNAP-Ed 
programming under the purvue of UN CE for better 

Te-Moak Tribe of assistan ce in implementing the program. These s ervices 
W estern Shosh one Te- Moak struggled w nh staff turn ove r and was arer/1 being lost in th e tribal communny, just re-dire cting the 

SC/TW 7/ 10/20,D Sam Bie rs Tribal Admin istrator Indians SNA P-Ed Te chnicial Ass istan ce not prepared to submn the Arant application . proAramminA overs iAhl. 

) 

APPENDIX D: FFY21 TRIBAL ENGAGEMENT COMMUNICATION 

Updated Nevada SNAP-Ed Tribal Engagement Survey: https://nvsnap-ed.org/tips-resources/state-documents/ 
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andl FIFY2O.22 Nevada. S NlAP-Ed Approv,ed Cu rriicul um and Sca.ns, List 

Early Chi dhood 

Curricull!lllilil 

All 4 Kiids 
LHHe Books Little Gooks 
Colm Me 1Heal1ihy 
The OrganWiiSae Gu~rs-frllew 

Scans and Tools I 
Nutrition and Physical Aotivily Se'lf-Assessrnernt for child Care (GO NAP SACC}-envirnnmental 
s,ca11 

School Health 

Curricull!lllilil 

l?\ick A Better S11ack 
Dig 111 1! Grow Yollrsellf IHeaHhy (1Eimergi11g, Evid:enoe-Based Evaluation of Progmarn Required for 
ll1111pleme11talion) 
Veggies for Kids (Erner,gi111g, Pe11ding1 Evidenoe-Based EvalrL1811ion Results) 
Coominat,ed .Approach to Child !Health (CATCH) 
n1e OrganWiiS1e Gu~rs -!Mew 
IMATCH-iNew 
Leah's Pantiy-Armmd tile Table-New 

Sea r1 s and Tools 

School Pltlysical Aciivily and Nutrmon IEnviro11me11t Tool (SPA!N--ET)-scan 
Allia11c:e for Hea:l~hier Generation Hea'llhy Srltlools Program Assessment Gu ide tOrnline) 
Com;pmhens~ve School Phy:~ical Adivitiy Program Tool 

Increase Food Securi 

Reference lntroduciion to Evaluation Tools Table for implementai1ion 

Adu Its and those with Disab ii ities 

Curricull!lllilil 

Seniors Eating Wel l 
Cooki11g Matters 
Eati11g Smart Bei11g A.dive• 
Leah's Pantiy-Armmd tile Ta!Jle-New 
mngocize-New 
Healthy S1eiPS lo Freedom-lN;ew 
Faithfu l Farnmes: Ea~ing Smart and Moving More-New 

~Clurricl!l1lai mar be added per 11,eq,l!l.est or ,evidence of ,oonnectron to Evaluation Mabiix 
*AJII pre-post Sl!lll'Vey'.S lffll!l,St be vetted tl1ro1.1glil ltl:e SNAP-Ed Srate Coordinato-r.s 

) 

APPENDIX E: FFY21 NV SNAP-ED APPROVED CURRICULUM LIST 
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) 

APPENDIX F: FFY21 NV SNAP-ED EVALUATION FRAMEWORK MATRIX 
The Nevada FFY21 SNAP-Ed Evaluation Framework Matrix can be found here: 

https://nvsnap-ed.org/wp-content/uploads/2020/04/FFY21-NV-SNAP-Ed-Evaluation-

Framework-Matrix-4-23-20.pdf 
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APPENDIX G: FFY21 NV SNAP-Ed INTRO TO THE EVALUATION TOOLS TABLE 

Early Childhood 

Tool Required 
Strategies Description What is Required 

Go NAP SACC Self-Assessment 1.1 
Go NAP SACC is an 
assessment tool designed 

Work directly with ECEs to 
complete hardcopy self-

https://gonapsacc.org/resources/nap-sacc-
materials 

1.2 for use by early childcare 
education (ECE) 
providers. “Child Nutrition” 
and “Infant & Child 
Physical Activity” are two 
of five GO NAP SACC 
topics and the two core 
areas of the original NAP 
SACC tool. They 
measure strengths and 
areas for improvement for 
several sections: 
• “Child Nutrition” covers Foods 

Provided, Beverages Provided, 
Feeding Environment, Feeding 
Practices, Menus & Variety, 
Education and Professional 
Development, and Policy. 

• “Infant & Child Physical 
Activity” covers Time Provided, 
Indoor Play Environment, 
Teacher Practices, Education 
and Professional Development, 
and Policy. 

assessments and send them to the 
Evaluation Team, keeping a copy 
for themselves. The Evaluation 
Team will aggregate, analyze, and 
interpret data in an annual report 
with recommendations. 
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School Health 

Tool Required 
Strategies 

Description What is Required 

The School Physical 
Activity and Nutrition 

Environment Tool (SPAN-
ET) is a PSE Change tool 

used by school sector 
stakeholders to assess 

elementary school 
resources and readiness 
to improve nutrition and 

physical activity (PA) 
environments, suggest 

School Physical Activity & Nutrition-
Environment Tool (SPAN-ET) 

2.1 

2.2 

appropriate improvement 
strategies, score and 
measure outcomes 

resulting from 
environmentally-based 

treatments. The 
assessment tool includes 
27 Area of Interest items 
in two main component 

categories, PA and 
nutrition, and considers 

the policy, situational, and 
physical environment 

within each component. 

A training will be provided. IAs will 
work directly with schools to 
complete hardcopy self-
assessments and send them to the 
Evaluation Team, keeping a copy 
for themselves. The Evaluation 
Team will aggregate, analyze, and 
interpret data in an annual report 
with recommendations. 
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Alliance for a Healthier Generation 
Healthy Schools Program Assessment 
Guide 

HARDCOPY: 
https://www.healthiergeneration.org/sites/default/files/documents/20 
190212/24731cba/2019%20Healthier%20Generation%20Assessme 
nt%20Guide%20Evidence.pdf 

2.1 

2.2 

The evidence-based 
NHSAC measures the 
implementation of school-
based PSEs that promote 
nutrition and physical 
activity at the school level.  
The six-section checklist is 
a set of criteria that define 
a healthy school 
environment, published in 
the Alliance for a Healthier 
Generation’s Healthy 
Schools Program 
Framework of Best 
Practices. 

A training will be provided. In some 
cases, the Evaluation Team will get 
NHSAC data independently from 
the Healthy Schools Program. 

Comprehensive School Physical Activity 
Program 

https://www.cdc.gov/healthyschools 

2.2 A Comprehensive School 
Physical Activity Program 
(CSPAP) is a multi-
component approach by 
which school districts and 
schools use all 
opportunities for students 
to be physically active, 
meet the nationally-
recommended 60 minutes 
of physical activity each 
day, and develop the 
knowledge, skills, and 
confidence to be 
physically active for a 
lifetime. A CSPAP reflects 
strong coordination and 
synergy across all of the 

Online Training Provided 
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components: physical 
education as the 
foundation; physical 
activity before, during, and 
after school; staff 
involvement; and family 
and community 
engagement 

Increase Food Security 

Tool Required 
Strategies 

Description What is Required 

IAs will be trained to conduct the 

Wilder Collaboration Factors Inventory 

https://www.wilder.org/Wilder-
Research/Research-Services/Pages/Wilder-
Collaboration-Factors-Inventory.aspx 

3.2 

3.3 

The Wilder Collaboration 
Factors Inventory (WCFI) 
is a research-tested 
assessment that allows 
IAs to evaluate the 
strengths and areas for 
improvement within their 
collaboration.  The WCFI 
measures 20 collaboration 
success factors, such as 
history of collaboration or 
cooperation in the 
community, appropriate 
cross section of members, 
and concrete, attainable 
goals and objectives. 

survey once in person or online 
with members of their selected 
organization(s). The Evaluation 
Team will also provide each IA with 
recommendations from each WCFI 
submitted to enable IA to identify 
strengths and support 
improvements. 
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The RNECE-West Healthy Food Pantry 
Assessment Tool 

Oregon Food Bank Healthy Pantry 
Initiative Snapshot Assessment 

3.2 Assessment tool for the 
food pantry environment. 
It provides a numeric 
score on a scale of 0-100. 
The higher the number, 
the more healthy the 
pantry. Most pantries 

Local Agencies working in Strategy 
6 will be required to complete the 
RNECE-West Healthy Food Pantry 
Assessment Tool and the Oregon 
Food Bank Healthy Pantry Initiative 
Snapshot Assessment. Local 

score between 35 and 65 
at the start of the process. 
In addition, a recorded 
training presentation, 
instruction manual, and 
matched resource guide of 
best practice strategies 
will be available. This 
toolkit can help pantries 
and their SNAP-Ed and 
EFNEP partners identify 
action areas for PSE 
interventions, and the tool 
can be used pre/post to 
assess change. 

The goal of the Healthy 
Pantry is to "increase the 
accessibility, distribution, 
and consumption of 
healthy foods through the 
progressive adoption of 
strategies that support up 
to 5 objectives in 
emergency and 
supplemental food 

Agencies will receive training to 
complete the RNECE-West Healthy 
Food Pantry Assessment Tool and 
the Oregon Food Bank Healthy 
Pantry Initiative Snapshot 
Assessment and send completed 
forms to the Evaluation Team. 
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distribution settings: 
increase client choice; 
market healthful products; 
emphasize fruits, 
vegetables, whole grains, 
staples; promote 
additional resources; and 
plan for alternate eating 
patterns." The 
assessment tool uses a 
rating system of possible 
strategies to measure the 
5 objectives. 

Stocking Opportunities in the Retail 
Environment (STORE) Tool 

3.3 The STORE measures the 
availability, appeal, and 
promotion of healthier 
foods at retailers in the 
community such as 
supermarkets, grocery 
stores, convenience 
stores, gas stations, and 
specialty markets. It was 
adapted from Arizona from 
the in-store assessment 
tool that was developed in 
coordination with the 
nationally-recognized 
Shop Healthy initiative. 

213 



   
 

  
 

 

 

 
  

 

 

 
 

 

 

 
 

 

 
 

 

 
 

  

 
   

  
 

  
 

 

 
 

   
   

  
 

 

 

 

 

 

 

 
 

 
 

  
 

 

 

) 

Adults and those with disabilities 

Tool Required 
Strategies 

Description What is Required 

University of California Cooperative 
Extension (UCCE) Food Behavior 
Checklist 

https://ucdavis.app.box.com/s/udpvemp1be2i 
jniejhe6 

University of California Cooperative 
Extension (UCCE) Food Behavior 
Checklist Supplemental Booklet 
https://ucdavis.app.box.com/s/7pyqs160hoq3 
fb7z56q1 

4.1 

4.2 

The Food Behavior 
Checklist is a visually 
enhanced 16-item 
checklist that measures 
eating and shopping 
behaviors. 

The UCCE On the Go! / 
¡De Prisa! Survey is a 
visually enhanced 20-item 
questionnaire focusing on 
adult physical activity 
behaviors. 

The combined food and activity 
survey packet are required for use 
with the Eating Smart, Being Active 
(8 lessons). 

On the Go! / ¡De Prisa! Survey 
https://ucdavis.app.box.com/s/dlrlkv50ls9vec 
691ajv 

The Health Communicator’s Social Media 
Toolkit 

1.3 

or 

2.3 

or 

3.4 

or 

This document focuses on 
developing a basic 
structure for evaluating 
social media activities. For 
more in-depth evaluation 
planning, please refer to 
CDC’s Guide to Writing for 
Social Media and Social 
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4.4 Media Tools Guidelines 
and Best Practices. 
https://www.cdc.gov/healt 
hcommunication/toolstem 
plates/ 
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